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इस भाग में मिल पष्ट सरया दी जाती है जिससे कि यह अलग संक म के रूप में 


Separate Paging is given to this part in order that it may be filed as a 

separate compflation 


PART I - Section 3 - Sub- section ( 1) 


( रक्षा मंशालय को छोड़कर) भारत सरकार के मन्त्रालयों द्वारा जारी किये गये सांविधिक आवेग और अधिसूचनाएं 
Statutory Orders and Notifications lasted by the Ministries of the Government of India (other than the 

Ministry of Defence) 


विधि और न्याय मंत्रालय 

rule 4 of the said Rules , by Shri R . K . Tewari advocate 239 

Raja Garden , New Delhi- 110015 for appointment as a Notary 
( विधि कार्य विभाग ) 

to practise in New Delhi. 

2 . Apy objection to the appointment of the said person as a 
मई दिल्ली , 25 नवम्बर, 1985 

Notary may be submitted in writing to the undersigned within 

fourteen days of the publication of this Notice . 
सूचनाएं 

[ No. F. 5( 42)/85 -Judl ] 
का . आ . 5 49 4: ~-नोटरीज नियम , 1956 के नियम 6 के अनुसरण 
में समम प्राधिकारी द्वारा यह सूचना हो जाती है कि श्री आर . के . 

का . आ . 5495: ---नोटरीज नियम , 1956 के नियम 6 के अनुसरण में 
तिवारी, एडवोकेट 238, र. जा गार्डन , नई दिल्ल !- 110015, ने उपत सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री बी . एस० छरवाल , 
प्राधिकारी को उक्त नियम के नियम 4 के अधीन एक आवेदन इस बात 

एभवोकेट, जमुना नगर , अम्बाला ने उक्त प्राधिकारी को उक्त नियम के 
के लिए दिया है कि उसे नई दिल्ली पवस . य करने के लिए नोटरों के 

नियम 4 के अधीन एक आवेदन इस बात के लिए दिया है कि उसे 
रूप में नियुक्त किया जाए । 

जगादरी सब-डिवीजन व्यवसाय करने के लिप नोटरी के रूप में नियुक्त 
2. उक्त व्यमित को नोटरो के हर में नियुक्ति पर किसी भी प्रकार किया जाए । 
को अक्षेप इस सूचना के प्रकाशन के पौदह दिन के भीतर लिखित रूप 

2. उक्त व्यक्ति को मोटरी के रूप में नियुक्ति पर फिसी भी प्रकार 
में मेरे पास भेजा पाए । 

का आक्षेप इस सूचना के प्रकाशन के पौहर दिन के भीतर लिखित रूप 
[ सं . 5/ 42/ 85 - स्या .] में मेरे पास भेजा जाए । 

[ सं . 5/ 43/ 85 - स्या . ] 
MINISTRY OF LAW AND JUSTICE 

एम . गुप्त, समम प्राधिकारी 
( Department of Legal Affairs ) 
New Delhi , the 25th November , 1985 

S. O . 5495. -- Notice is hereby given by the Comppetent 
NOTICES 

Authority in pursuance of rule 6 of the Noterica Rules, 1956, 

that application has been made to the said Authority , under 
S. O . 5494 .- - Notice is hereby given by the Competent rule 4 of the said Rules. by Shri B . S. Chhatwal , advocate 
Authority in pursuance of rule 6 of the Notaries Rules , 1956 , Yamuna Nagar ( Ambala ) for appointment as a Notary to prac . 
that application has been made to the said Authority , under tise in Jagadhari Sub - division . 
1141 GI/85 -- 1 
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2 . Any objection to the appointment of the said person ag 

S . O . 5498. - -In pursuance of sub - clause (iii ) of clause ( 44 ) 
a Notary may be submitted in writing to the undersigned of Section 2 of the Income -tax Act, 1961 ( 43 of 1961 ) , and 
within fourteen days of the publication of this Notice. 

in supersession of the Govt. of India and in the Department 
INo . F. 5145) 85 -Judl.] of Revenue s Notification No . 6316 ( F. No. 398/ 29 84 -JT 
S. GOOPTU, Competent Authority 

( B ) dated 15 - 7 - 85 , ex - post -facto authorisation of the Central 

Government is hereby convcyed to Shri Balmiki Prasad being 
वित्त मंशालय 

4 Gazetted Officer of Central Government, to exercise of 

the powers of a Tax Recovery Officer under the said Act from 
( राजस्व विभाग ) 

2 - 7 - 84. 
नई दिल्ली, 24 सितम्बर, 1985 

INo . 6439F. No. 3982984 -IT ( B ) ] 
प्रायकर 

का . मा , 5499 -~- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
का . पा . 5.196 . - -- प्रायकर अधिनियम , 1961 की धारा 2 के 

की धारा 2 के खण्ड ( 44 ) के उपखण्ड ( iii ) के अनुसरण में और 
बण ( 44 ) के उपखणा ( iii ) के अनुमरण में और भारत सरकार के 
राजस्व विभाग की दिनांक 15- 7- 1985 को अधिपुषना म . 6308 

भारत सरकार के राजस्व विभाग की दिनांक 15- 7- 1985 की अधिसूचना 
( फा . से . 398/ 29/ 84- आ . क . ( प . ) का अधिलपन करते हए उस 

सं . 6318 ( फा . सं . 398/ 29/ 84- प्रा . क . ( अ . ) का अधिनपान करने 
अधिनियम के अंतर्गत दिनांक 26- 12- 1982 से 6- 7- 1984 तक कर हए, उक्त अधिनियम के अंतर्गत दिनांक 2- 6- 1978 से 2- 8- 1982 
बसूली अधिकारी की शक्तियों का प्रयोग करने के लिए, केन्द्रीय सरकार सक कर वसूली अधिकारी की शक्तियों का प्रयोग करन के लिए , केन्द्रीय 
के राजपत्रित अधिकारी श्री बी . सी . पाण्य को केन्द्रीय सरकार का मरफार के राजपत्रित अधिकारी श्री पी . कछा की केन्द्रीय सरकार का 
अलमक्षी प्रभाव से दिया गया प्राधिकार एनद्वारा सूचित किया जाता भूतलक्षी प्रभाव से विया गया प्राधिकार पहारा सूचित किया जाता है 

[ से . 6441 ( फा . सं . 398/ 29/ 84 - मा . क . ( व . ) ] 
. [ सं . 6435 ( फा . सं . 398/ 29/ 84 - ग्रा . क . अ . ] 

S .05499 . -- In pursuance of sub - clause ( iii ) of clause ( 44 ) 
MINISTRY OF FINANCE 

of Section 2 of the Income - tax Act, 1961 ( 43 of 1961 ) und 
New Delhi, the 24th September, 1985 

in supersession of Governniont of India in the Department 
INCOME TAX 

of Revenue s Notification No 6318 ( F . No. 398129184- IT ( B ) 
S. O . 5496. -- In pursuance of sub - clause 

of the Central 
(iii ) of clause 

dated 15 - 7 -85 , ex -post-facto authorisation 
( 44 ) of Section 2 of the Income-tax Act , 1961, and in 

Government is hereby conveyed to Shri P . Kachhap being a 

Gazetted Officer of Central Government to exercise of the 
supersossion of the Govt. of India in the Department of 
Revenue s Notification No. 6308 ( F . No . 398 2984- 1T ( B ) 

powers of a Tax Recovery Officer under the said Act from 

2 - 6 - 78 to 2 - 8 - 82 . 
dated 1.5- 7 - 85, ex -post- facto authorisation of the Central 
Government is hereby conveyed to Shri B . C . Pandey being 

[ No. 6441 } F. No. 398 29184-1T ( B) ] 
a Gazetted Officer on Central Government, to exercise of the 
powers of a Tax Recovery Officer under the said Act from 

नई दिल्ली, 14 अक्तूबर, 1985 
26 - 12- 82 to 6 - 7- 84 . 

{ No. 6435 F. No 39829 84 - IT ( B ) ] का . प्रा . 5500 : --- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
का . प्रा . 5499 - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 

की धारा 2 क खण्ड ( 44 ) के उप- खण्र (iii ) के अनुसरण में और 

भारत सरकार के राजस्व विभाग की दिनांक 24- 9-1985 की अधि 
की धारा 2 के खण्ड ( 44 ) के उपखण्ड (iii ) के अनुसरण में और 
भारत सरकार के राजस्व विभाग की दिनांक 15- 7- 1985 की अधि 

सूचना सं . 6435 ( फा . से . 398/ 29/ 84- प्रा . क . ( अ . ) का अधि - 

लंघन करते हुए, उमन अधिनियम के अंसर्गत 10- 7- 84 मे कर वसूली 
सूचना सं . 6312 ( फा . सं . 398- 29- 84 - प्रा . क . ( 4 . ) का अधिलंघन 

अधिकारी की शक्तियों का प्रयोग करने के लिए केन्द्रीय सरकार के 
करते हुए , उफ्त अधिनियम के अंतर्गत दिनांक 5- 1- 1983 से 31- 7 

राणपत्रित अधिकारी श्री एस . के . चौबे को केन्द्रीय सरकार का भूतलभी 
1983 सक कर वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए , 

प्रभाव से दिया गया प्राधिकार एतद्वारा सूचित किया जाता है । 
केन्द्रीय साकार के राजपत्रित अधिकारी श्री जार्ज कच्छर को केन्द्रीय 
सरकार का भूतलक्षी प्रभाव में दिया गया प्राधिकार एतद्वारा सूचित 

[ + 6.153( का ,मं . 399 2 2, 84- प्रा . फ . (प. )] 
मिमा जाता है । 

New Delhi, the 14th October , 1985 
. [ सं . 6437 ( फा . सं . 398/ 29/ 84- प्रा . क . ( अ . )] S. O . 5500 . - In pursuance of sub -clause (iii ) of caluse ( 44 ) 
S . O . 5497. - -In pursuance of sub- clause (iii ) of clause ( 44 ) 

of Section 2 of the Income-tax Act, 1961 (43 of 1961 ) opd 
of Section 2 of the Income-lax Act, 1961 (43 of 1961 ) , and 

in supersession of the Government of India in the Depart 
in supersession of the Government of India in the Depart 

ment of Revenue s Notification No. 6435 ( F. No . 398/ 29/ 84 
ment of Revenuc s Notification No. 6312 ( F . No . 39829184 

IT ( B ) dated 24- 9 - 1985, ex - post- fucto authorisation of the 
IT ( B ) dated 15- 7 -85 

Central Government is 
ex -post- fucto 

hereby conveyed to Shri S . K . 
authorisation of the 
Central Government is hereby conveyed 

Choubey being a Gazetted Officer of Central Government to 

to Shri George 
Kachhap being a Gazetted Officer of Central Government 10 

cxercise of the powers of a Tax Rocovery Officer under the 
exercise of the powers of a Tax Recovery Officer under the 

said Act from 10 - 7 -84 . 
raid Act from 5- 1 - 83 to 31 - 7 -83. 

( No. 6453( F. No. 398/ 2984-IT ( 8 ) ] 
[ No . 6437[ F. No. 39832984-IT ( B ) ] 

का . पा 5501 . -- आयकर अधिनियम , 1961 ( 1961 या 43 ) 
. का . आ . 5498 . - - आयकर अधिनियम, 1961 ( 1961 का 43 ) की 

की धारा 2 के खण्ड ( 44 ) के उप - खण्ड (iii ) के अनुसरण में और 
धारा 2 के खण्ड ( 44 ) के उपखण्ड ( iii ) के अनुसरण में भोर भारत सरकार 

भारत सरकार के राजस्व विभाग की दिनांक 24- 9- 1985 की प्रधि 
के राजस्व विभाग की दिनांक 15-7- 1985 की अधिसूचना सं . 6316 

सूचना सं . 6437 ( फा . स. 398/ 28/ 81- प्रा . क . ( व . ) का अधि 
फा . सं . 398/ 29/ 84 - प्रासेक . ( ब . ) का अधिलंघन करते हुए, उक्त 

संधन करते हुए , उक्त भधिनियम के अंतर्गत 29. 8- 83 मे 28- 6-84 
पधिनियम के अंतर्गत दिनांक 2 जुलाई, 1984 से कर वसूली अधिकारी 

तक कर वसूली मधिकारी की शक्तियों का प्रयोग करने के लिए केन्द्रीय 
की शक्तियों का प्रण करने के लिए , केन्द्रीय मरकार के राजपत्रित 

सरकार के राजपत्रित अधिकारी श्री बी . सी . पता को केन्द्रीय 
अधिकारी श्री वाल्मीकि प्रसाव को केन्द्रीय सरकार का भूतलक्षी प्रभाव 

सरकार का भूतलक्षी प्रभाव से दिया गया प्राधिकार एतद्वारा सूचित . 
से दिया गया प्राधिकार एतद्वारा सूचित किया जाता है । 

किया जाता है । 
[ सं . 0439 ( फा . सं , 398/ 29/ 84 - प्रा . . ( . . ) ] 

[ स. 6453 ( फा . . 398/ 29/ 84- प्रा . क . ( . . " 
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भारत का रासन - दिसम्बर 7 , 1985/ मग्रहायण 1-6 , 1907 
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S . O . 5501. -- In pursuance of sub-clause (iii ) of clause (44 ) 

नई दिल्सी, 18 अक्तूबर, 1985. 
of Section 2 of the Income-tax Act, 1961 ( 43 of 1961) and 
in supersession of the Government of India s in the Depart 
Iment of Revenuc s Notification No . 6437F. No. 398 / 29 / 84 

मायकर 
IT ( B) dated 24- 9 -1985, ex- post-facto authorisation of the 
Central Government is hereby conveyed to Shri B . C . Panda 

का . आ . 550 4 - सर्व साधारण सूचना के लिए एसद्वारा अधि . 
being a Gazetted Officer of Central Government, to the 

मूचित किया जाना है कि वित्त मंत्रालय ( राजस्व विभाग ) के दिनांक 
cxercise of the powers of a Tax Recovery Oficer under the 
said Act from 29 - 8 -83 to 28 - 6 - 34 . 

2- 12-1966 की अधिसूचना स, 82 ( फा . सं . 10/ 44 / 66 - प्रा . फ . नि . 
INo. 6455/ F. No. 398 / 29 / 84 -IT ( B)] 

I ) द्वारा धारा 35 ( 1 ) (ii ) . के अंतर्गत वि सोसाइटी फार दि केयर 
ट्रीटमेंट ए. ट्रेनिग माफ चिल्ड्रन इन दि नीड प्राफ सोशल केमर , बम्बई 
को दिए गए अनुमोदन को एतद्वारा 31- 3- 1986 तक सीमिप्त किया 

जाता है । 
का . प्रा . 5502 . -~ प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ड ( 44 ) के उपनगड (iii ) के अनुसरण में मोर 

[सं , 6468/ फा . सं . 203/ 186/ 85 - मा . फ . नि .- II ] 
भारत सरकार के गजस्व विभाग की दिनांक 24- 9- 1985 की अधि 
मूमना सं . 6441 ( फा . सं . 398/ 29/ 84 - प्रा . क . ( य . ) का अधि 

New Delhi , the 13th October, 1985 
लंघन करते हुए, उक्त अधिनियम के अंतर्गत 2- 6- 83 से 20- 6- 34 तक 

___ INCOME-TAX 
कर वसूली मधिकारी की शक्तियों का प्रयोग करने के लिए केन्द्रीय 

S . . 5504,--- It is hereby notified for general information that 

the approval granted to the Society for the Care Treatment 
सरकार के राजपत्रित अधिकारी श्री ए . के . गोस्वामी को केंद्रीय सरकार and Training of Children in need of Special Care , Bombay 
का भूतलक्षी प्रभाव से किया गया प्राधिकार एतद्वारा सूचित किया 

under section 23 (1 )( ii ) vide Ministry of Finance (Depart 

ment of Revenue ) Notification No . 82 ( F . . No. 10 / 44 / 66 
जाता है । 

ITA. I) dated 3 - 12 -1966, is hereby restricted upto 31- 3 -1986 . 
[सं . 8457/ फा . M . 398/ 29/ 84- प्रा . क . ( प . )] 

[ No . 6466 ( F. No . 203 | 186/ 85-ITA.II ) ] 


S . O . 5502. In purşuance of sub -clause ( iii) of clause (44) 
of Section 2 of the Incomc-tax Act, 1961 ( 43 of 1961) , in 
supersession of Government of India in the Department of 
Revenue s Notification No . 6441| F. No. 398| 29184 -IT ( B ) 
dated 24 - 9 - 85 , Ex -post-facto authorisation of the Central 
Government is hereby conveyed to Shri A , K . Goswami being 
a Gazetted Officer of Central Government to the exercise 
off the powers of a Tax Recovery Olçer under the said Act 
from 2 - 6 - 83 to 20 - 6 - 84 . 


[ No . 6457| F. No. 398 / 29 / 84-IT ( B)] 


का . . 5503 . - - आयकर अधिनियम, 1961 ( 1961 का 43 ) को 
धारा 2 के खण्ठ ( 44 ) के उप खंड (iii ) के अनुसरण में ओर भारत 
सरकार के राजस्व विभाग की दिनांक 14- 12-1982 को अधिसूचना 
सं . 5009 / फा० से . 398/ 32/ 82- 8 . क . ( व. ) का अधिनंवत 
करते हुए केन्द्र य सरकार एतदद्वारा श्री बी . के . बोगरा को, जा केन्द्राय 
सरकार के राजपत्रित अधिकारी है , उक्त अधिनियम के अन्तत कर वसूनां 
अधिकार, को शक्तियों का प्रयोग करने के लिए प्राधि कम करता है । 


का , पा , 5505 . -~-इम कार्यालय की दिनाक 10- 11 - 83 की अत्रि 
मूचना सं . 5459 ( फा . सं , 203/ 157/ 83- प्रा . क . नि -II ) के सिल 
सिल में , सर्वसाधारण की जानकारी के लिए एतद्वारा अधिसूचित किया 
जाता है कि विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग , 
नई दिल्ली ने निम्नलिखित मेन्था को आयकर नियम 1962 के नियम 
6 के साथ पटित प्रायकर अधिनियम , 1961 की धारा 35 की उपधाग 
( 1 ) के प (II ) ( पतीस/ एक / द) ) के प्रयोगनी के लिए 
“ संगम " प्रवर्ग के अधीन निम्नलिखित शतों पर अनुमोदित किया है , 
अर्थात : -- 

1. यह कि टाटा ऊर्जा अनुसंधान संस्थान , नई दिल्ली वैज्ञानिक 

मनुसंधान के लिए स्वयं द्वारा प्राप्त राशियों का पृथक सेवा 
रखेगा । । 
2 . यह कि उक्त संस्थान अपने वैज्ञानिक अनुसंधान संमंधी क्रिया 

कलापो की वार्षिक विषरणी , विहित प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप 
में प्रस्तुत करेगा जो इस प्रयोजन के लिए अधिकथित किया 

जाए और उसे सूचिम किया जाए । 
3. यह कि उक्त संस्थान अपनी कुल प्राय तथा व्यय दर्गाते हुए 

अपने संपरीक्षित वार्षिक लेखों की तथा अपनी परिसंपत्तियां , 
वेनदारिया दर्शत हुए तुलनपन्न की एक - एक प्रति , प्रतिवर्ष 30 
जन तक घिहित प्राधिकारी को प्रस्तुत करेगा तथा इन वस्तावेजों 
में से प्रत्येक की एक - एक प्रति संबधित प्रायकर प्रायुक्त को 
भंगा। 
रह कि उक्त संस्थाम प्रमुमोक्षम की समाप्ति के 3 महीने पहले 
समयावधि बढ़ाने के लिए केन्द्रीय प्रत्यक्ष कर बोर्ड , वित्त मंत्रालय , 

राजस्व विभाग, नई दिल्ली को प्राधेदन करेगा । अनुमोवम की 
समापिस की तारीख के बाद प्राप्त प्राधेदन पत्र रदं कर दिया 
जाएगा । 

संस्था 
टाटा उर्जा अनुसंधाम संस्पान, जीवन दीप बिल्लिग , पापियामेंट 

ईट, ६६ दिल्ली-110001 
यह अधिसूचना 1- 4- 1984 से 31- 3- 1986 तक की अवधि के लिए 
अभाव है । 

[ स . 6467 / फा . सं . 203/ 96/ 85 - आ . क . नि . -II 


2 यह अधिसूचना श्री बा . के , होंगर. द्वार। कर पाना अत्रि 
कारों के रूप में कार्यभार ग्रहण विप जाने की तारीख से लागू हागः । 


[ सं . 6451/ फा . स . 398/ 3/ 85- आ . क . ( ब . ) ] 

यार ई. अलकाण्टर, अवर सचिव 


S . O . 5503. -- In pursuance of SLb-clause (iii ) of clause (44) 
of Sc . tion 2 of the Income -tax AL ! , 1961 ( 43 of 1961 ), and in 
supersession of Notilication No. 5009 F. No . 398 / 32/ 82 -JI ( B ) 
dated the 14th December , 1982 . the Central Government 
hereby authorises Shri B . K . Dhingra who is a Gazetted Officer 
of the Central Government of India 10 exercise the powers 
of the Tax Recovery Officer under the said Act. 


The Notification shall come into force with effect from 
the date Shri B . K . Dhingra takes over the charge as lax 
Recovery Officer . 


INo . 6451 | F. No . 398| 3| 85- Tr ( B) ] 
B . E . ALEXANDER , Under Secy . 
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- - -- - - - - - - - - - -- 
S. O . 5505. - In continuation of this office Notification No. 

नई दिल्ली, 30 अक्तूबर, 1985 
5459 ( F. No . 203/157183 - ITA.II) dated 10 - 11 - 1983. It is 
hereby notified for general information that the Institution 

( प्रायकर 
mentioned below has been approved by Department of 
Science and Technology , New Delhi, the Prescribed Authority 

का . मा . 5507.-- प्रायकर अधिनियम , 1961 ( 1981 को 43 ) 
for the purposes of clause ( l ) of sub-section ( 1 ) of section 35 

की धारा 80 छ को उपधारा ( 2 ) ( ख ) द्वारा प्रदस्त पाक्तियों का प्रयोग 
( Thirty five one two ) of the Locome-tax Act , 1961 icad with 
Rule 6 of the Income -tax Rules, 1962 under the category करते हुए, केन्द्रीय सरकार एतद्द्वारा, उक्त खंड के प्रयोजनार्थ, " श्री बीरूपक्ष 
" Association " subject to the following conditions: - - 

विचाराणय मट्ट संस्थानम , हस्पेट " को पूरे कर्नाटक राज्य के विख्यात 
( i ) That the Tata Energy Research Institute, Now Delhi सार्वजनिक पूजास्थल के रूप में अधिसूचित करती है । 

will maintain a separate account of the gums re 
colved by it for scientific rcscarch . 

[ सं . 6479/ फा . सं , 176/ 53/ 85- मा . क . ( नि . I) ] 


( ii ) That the said Institute will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for overy financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 30th April , cach year. 


New Delhi , the 30th October , 1985 

(INCOME- TAX ) 
S . O . 5507. --In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Section 80 - G of the Income-tax Act , 
1961 ( 43 of 1961 ) , the Central Government hereby notifics 
" Sri Virupaksha Vidyaranya Mutt Samsthanam, Hospet " to 
be a place of public worship of renown throughout the 
State of Karnataka. 

INo. 6479| F. No . 176( 53| 85- IT ( AI)] 


(iii) That the said Institute will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its as 
acts liabilities with a copy of cach of these docu 
ments to the concerned Commissioner of Income 
tax . 


( iv ) That the sold Institute will apply to Central Board 

of Direct Taxes, Ministry of Finance , ( Department 
of Revenue ) , New Delhi, 3 months in advance 
before the expiry of the approval for further ex 
tension . Applications received after the date of 
expiry of approval are liable to be rejected . 


नई दिल्ली, 6 नवम्बर, 1985 
का . मा . 5508.- - बायफर अधिनियम , 1981 ( 196 1 का 43 ) की धारा 
80- छ की उपधारा ( 2) ( ख ) द्वारा प्रदत्त शमिसयों का प्रयोग करते हुए , 
केन्द्रीय सरकार ए सबद्वारा , " श्री धलिंगेश्वर मन्दिर, सर्वमंगल मगर, मद्रास " 
को समस्त समिलनार राज्य में विख्यात सार्वजनिक पूजास्थल के रूप में 
अधिसूचित करती है । 

[ सं . 6489/ फा . सं . 178/ 54/ 85- आ . क . ( मि .-I ) ] 


INSTITUTION 


Tata Energy Research Institute , Jeevan Deep Building, 
___ Parliament Street , New Delhi- 110001 . 


This Notification is offective for a period from 1-4 - 1984 

1031 - 3- 1986. 


INo . 5467 ( F. No. 203196785- ITA. II ) ] 


New Delhi, the 6th November, 1985 
s. o . 5508. - In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Section 80 - G of the Income -tax Act , 
1961 ( 43 of 1961) , the Central Government hereby notifies 
" Shri Dharmalingeswarar Temple , Sarvamangala Nagar, 
Madras " as a place of public worship renown throughout 
the State of Tamil Nadu . 

[ No. 6489 F. No . 176154185-IT ( AI) ] 


( केन्द्रीय प्रत्यक्ष कर बोर्ड ) 


मई विश्ली, 22 अक्तूबर, 1986 


फा . मा . 5508 :--.- सर्वसाधारण की सूचमार्थ , एतदद्वारा, यह अधि . 
सूचित किया जाता है कि वित्त मंत्रालय ( राजस्व तथा बीमा विभाग ) 
की दिनांक 16- 3-1974 की अधिसूचना स . 576 ( फा . सं . 203/ 51 / 
73 - मा . क . मि . II ) द्वारा आयकर अधिनियम , 1961 की धारा 35 
की उप धारा ( 1 ) के खंड (II ) के अंतर्गत असलोक अस्पताल तथा 
मनुसंधान केन्द्र , बम्बई को दी गयी छूट 31- 3- 1986 तक सीमित की 
माती है । 


मई विस्ली, 8 नवम्बर, 1985 

( माय-कर) 
फा , प्रा . 5509, -- मायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के खंड ( 23ग ) के उपग्लंड ( v ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा, उक्त धारा के प्रयोजनार्थ, 
"बाबा काली कमलीवाला पंचायत क्षेत्र , ऋषिकेश " को कर-निर्धारण-वर्ष 
1985-86 से 1987- 88 तक के अंतर्गत पाने वाली अवधि के लिए 
अधिसूचित करती है । 
[सं . 649 1/ फा . सं . 197-2/ 200/ 82- मा . फ . ( नि . -1 ) ] 

प्रार . के . तिवारी, अपर सचिव 


[ संख्या 6468( फा . सं . 203/ 187/ 85- आ . क . नि . - II ) ] 

गिरीश दवे , प्रवर सचिव 


(Central Board of Direct Taxes ) 

New Delhi, the 22nd October , 1985 
S . O . 5506.. - It is hereby notified for general information 
that the approval granted under clause (ii) of sub -soction ( 1 ) 
of section 35 of the Income -tax Act , 1961 to the Jaslok 
Hospital and Resoaroh Centre , Bombay vide Ministry of 
Finance (Department of Revenue and Insurance ) Notification 
No. 576 ( F. No. 203051 / 73 - ITA. II ) dated 16 - 3 - 1974 , is hereby 
rostricted upto 31 - 3 -1986 . 


New Delhi, the 8th Novomber, 1983 

(INCOME - TAX ) 
S .O . 5599. - Jo exercise of the powers conferred by sub 
clause ( V ) of clause ( 23C ) of Section 10 of the Income-tax 
Act , 1961 ( 43 of 1961 ), the Central Government hereby noti 
fies " Baba Kali Kamliwala Panchayat Kshetra, Rishikesh " 
for the purpose of the said section for the period covered 
by the assessment years 1985- 86 to 1987- 88 

[ No. 6491F. No . 197A| 200 /82 -IT ( AI)] 

R. K. TEWARI . Under Secv . 


INo. 6468 ( F. No. 2031187185 -ITA. II ) ] 

GIRISH DAVE, Under Secy . 
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ORDER 
नई दिल्ली, 20 नवम्बर, 1985 

STAMPS 
भावेश 

s . o . 5511 , -- In exercise of the powers conferred by clause 

(a ) sub -section (1 ) of section 9 of the Indian Stamp Act, 1899 
स्टाम्प 

( 2 of 1899) the Central Government hereby remits the duty 
3 .0f 1899 the Central Government hereb 

with which the following bonds in the naturc of promissory 
मा . प्रा . 5510.- - भारतीय स्टाम्प अधिनियम , 1899 ( 1898 

notes of the total face value not exceeding sixty crores 
का 2 ) की धारा 9 की उपधारा ( 1 ) के खंर ( ख ) में प्रदत्त शक्तियों rupees to be issued during the period upto 31 - 3- 88 by the 
का उपयोग करते हुए , केन्द्रीय सरकार एतध्वारा माल छब्बीस हजार, दो Housing Development Finance Corporation Limited , Bombay 

arc chargeable namely 
सौ पचास रुपए के उस समेकित शुल्क की अदायगी की स्वीकृति प्रदान 

(i) "12. 5 per cent HDFC Bonds ----1995 " of the face value 
करती है जो · · · मसमक लिमिटेड कलकत्ता · · द्वारा जारी किए 

of ten crores rupees; 
जाने पाले केवल पैतीस लाख रुपए अकित मूल्य वाले 15 % प्रारक्षित 

(ii) HDEC Bonds - ~1985-86 series of the face value not 
महस्तांतरणीय बंधपत्नों ( प्रथम सिरीज ) के रूप में ऋणपनों पर प्रभार्य 

exceeding twenty crores ruptes ; 

( iii ) HDFC Bonds --- 1986 -87 series of the fact value not 
[ सं . 41/ 8 5-स्टाम्प/ फा . सं . 33/ 54/ 85- वि . क . ] 

cxceeding twenty crores rupees and 
( iv ) HDFC Bonds - 1987-88 scries of the face value not 

exceeding twenty crores rupeça. 
New Delhi , the 20th November , 1985 

[ F. No . 42785 - Stamps F. No. 33151185- ST ] 
ORDER 

B . R . MEHMI, Under Secy. 
STAMPS 

( समपहूत सम्पनि अपील अधिकरण ) 
S. O . 5510,---In exercise of the powers conferred by clause 

नई दिल्ली, 28 नवम्बर , 1983 
(b ) of sub -section ( 1) of section 9 of the Indian Stamp Act, 

वि -पन्न 
1899 (2 of 1899 ), the Central Government hereby perimts 

का . आ . 5812 :-- दिनांक 11 सितम्बर, 1985 के भारत सरकार के 
the...... Assambrook Limited, Calcutta .., to pay consolidated 

राजपन , के भाग II , खंड 3, उपखंड ( ii ) के पष्ठ सं . 5127- 5128 
stamp duty of Twenty Six thousand , two hundred and fifty 

पर प्रकाशित अधिसूचना संख्या का . आ . 4575 में यहां मीचे दी गई 
rupees only , chargcable on account of the stamp duty on 

शुदि सारणी के द्वितीय कालम में निर्दिष्ट शब्दों और संध्याओं आदि के 
15 per cent secured Non -convertible Bonds ( First Series ) in 

स्थान पर ततीय क. लम में निर्दिष्ट शब्दों और संभ्याएं पढ़ी जायें - - 
the form of debentures of the face value of Thirty five 
lakhs rupees ... . . to be issued by the said company . 

शुद्धि सारणी 
[ No. 4185- Stamps F. No. 33154185-ST ] 

मशुद्धियो कहाँ है अशुद्ध शरद या शुध सम्म या संध्या 

संख्याएं 


- 


- 


- 


- 


- 


TH 


उद्देशिका को पहली पंक्ति सम्पहत 
उद्देशिका की दसवीं पस्ति 563 से 569 
अधिसूचना की अन्तिम चक्रावर्ती 
पंक्ति 


570 से 578 
जमवर्ती 


-- - 


- - - - - 


--- - - - 


- 


- - . . 


. - - - - 


- -- - 


- - - - - - 


- - - - 


- 


- 


- 


- . - - - 


मादेश 

स्टा -प 
सा . प्रा . 5511 - - भारतीय स्टाम्प प्रधिनियम , 1899 ( 1899 
का 2 ) की धारा 9 का उपधारा ( 1 ) के खंड ( क ) में प्रदत्त शक्तियों 
का उपयोग करते हुए, फेन्द्रीय सरकार एलद्वारा उस शुल्क को छूट देती 
है जो आवास विकास मित्त निगम लिमिटेड , बम्बई द्वारा जारी किए 
जाने वाले माठ करोड़ रुपए से अधिक सकल अंकित मूल्य के वधम 
पत्रों के रूप में 31 -3-88 तक के ममय के दौरान जारी किए जाने वाले 
निम्नलिखित बंधपत्रों पर प्रभार्य है :- - 


[ फा . से . 91/सामान्य /स . स . अ . अ ./ 85 ] 

को . मक्रवर्ती, रजिस्ट्रार 


( 1 ) दस करोड़ मपए अंकित मूल्य के " 12 . 5 % प्रा . वि . 

वि . नि . बंधपात्र-1995 " ; 
( 2 ) बस करोड़ रुपए से अनधिक के अंकित मूल्य के पा . वि . वि . 

नि . अंधपात 1985- 86 सिरीज ; 
( 3 ) बीस करोड़ रुपए से अनधिक के अंकित मूल्य के प्रा . वि . 

वि . नि . धपत्र 1986- 87 सिरीज तथा 


APPELLATE TRIBUNAL FOR FORFEITED PROPERTY 

New Delhi, the 28th November , 1985 

CORRIGENDUM 
S .O . 5512 - - In the English version of Notification No. S . O . 
4575 dated 11th September, 1983 , published on pages 5127 
5128 in the Gazette of India , Part II, Section 3 , Sub -Section 
( ii ): 

(1) In the Prcamble , io line 5 , for " he" read " tho" ; 
(2) In rule (1A ), in line 2, for " expanses " , read 

" expenses" ; 
( 3) In the last line of the Notification, for " Chakra 
vatry " read " Chakravarty " ; 

F. No. 91/ Genl| ATFP / 851 
B. CHAKRAVARTY , Registrar 


( 4 ) बीस करोड़ रुपए से प्रमधिक के अंकित मूल्य के प्रा . पि , 

वि . नि . बंधपस 1987-88 मिरीज । 


[ फा . सं . 42/ 85-स्टाम्प / फा . सं . 33/ 51/ 85-बि . क . ] 

मी . पार . मेहमी, अपर सचिव 
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( प्रार्षिक कार्य विभाग ) 


( मारतीय पूर्त प्रक्षय निधि के कोषपान का कार्यालय ) 
नई दिल्ली, 21 नवम्बर, 1985 

शुधि -पत्र 
का . पा . 5513 .- - भारत सरकार वित्त मंत्रालय , प्राधिक कार्य विभाग , भारतीय पूर्व प्रमय निधि के कोषपाल के कार्यालय की दिनाक 4 अक्तूबर , 
1984 की अधिसूचना संख्या एफ 1 ( 1 ) / 84- टी . सी . ई. , जो 24 नवम्बर, 1984 के राजपक्ष के भाग-II Fx 3( ii ) में पृष्ठ संख्या 3491- 3528 में प्रकाशित 
की गई है, का शुद्धि -पक्ष :- - 

- - - - - - -- - - .- - -- - - - - - - - - - - -- - - - -- - - - . - - - . - - - . - - - - . . 
, क्रम सं . । पृष्ठ सं . 

केस सं . कालम सं . लाइन 

व 


( 7 ) 


4 


मालूम नहीं 


3182 
3484 
3482 


4 , 46, 520 . 00 
1 , 75,140 . 00 


14, 89, 281 . 57 
9, 873 . 65 


3484 


3484 


480 . 00 


3486 


3491 


3493 


18, 89, 28 . 57 
मालूम नहीं 

शून्य 
मालूम नहीं 
1 , 800 . 60 
39 , 870 . 24 
1 , 698 . 60 
680 . 00 
346 . 60 
11, 232 . 00 
200 , 0 


3493 


10 


1, 500 . 00 
21 , 594. 12 
1 , 718 . 60 
756 . 00 
384 . 00 


3493 


11 


3493 


12 


13 


3 .493 
3493 
3494 


12, 480 . 00 
20 . 0 


10 


16 


935 . 65 
कालम 8 में दिखाई गई 


3498 


1 से 4 


रफमें शामिल नहीं है । 


935 . 63 
5 प्रतिशत मध्य प्रदेश ऋण 

की बापम प्राप्त 3,900 रुपए 
की राशि को 5 वर्षीय डाक 
घर सावधि जमा में पुन : 
निवेश कर दिया गया है 
1 ,080 . 53 
14. 50 
14 . 50 


10. 


3499 


1 ( 51 ) 
( 8 ) 


10 


1 ,1080 . 53 
14 . 15 
14. 15 


3500 
3500 


17 . 


10 


18. 


[ स . 1/ 1/ 14-टी सीई 
के . पी . ओंकटे एवरन कायपाल 

भारतीय पूर्व अभय निधि 


(Department of Economic Affairs) 
(Office of the Treasurer of Charitable Fudowments for India ) 

New Delhi, the 21st Noveinbor, 1985 

ERRATA 


s . o . 3513.---In the Notification of the Government of India in the Ministry of Finance, Department of Economic Affairs , 
Office of the Treasurer of Charitablo Endowments for India No . F . 1 / 1 /84 - TCE published as $ . 0 , 3845 in the Gazette of India , Part II, 
Section 3(ii), dated the 24th November, 1984 at pages 3481 to 35 8. 


Sr. 


Column 


Line 


For 


Read 


Page 

No. 


No . 


Maharashtra 
India 


3510 
3515 


14 
12 


____ 10 


9 . 08, 073 . 65 
25, 00 , 000 00 


9, 873 . 65 
15,00, 00000 


[ F. No. 1 /1 / 84-TCE] 
K . P. VENKATESWARAN , Treasurer of Charitable Endowments for India 


- - 


- 


- 
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( बैंकिंग प्रभाग ) 

New Delhi , the 25th November , 1985 
नई दिल्ली , 18 नवम्बर, 1985 

S . 0 , 5516. --- In pursuance of Sub -section 2 of Section 21 
of the Industrial Finance Corporation Act, 1948 ( 15 of 

1948 ) , the Central Government, on the recommendation of 
का . पा . 5514. --- भारतीय निर्यात- मायात बैंक अधिनियम , 

the Board of Directors of the Industrial Finance Corpora 
1981 ( 1981 का 28 ) की धारा 6 की उपधारा ( 1 ) खंड ( 6 ) के tion of India , hereby fixes 9 . 75 per cent ( ning and three 
उपखंड (IT ) के अन सरण में , केन्द्रीय सरकार एसद्वारा श्री टी . तिवारी, 

quarters ) per annum as the rate of interest payable on the 

bonds to be issued by the said Corporation on 9th , 10th 
मध्यक्ष एवं प्रबन्ध निदेशक , बैंक प्राफ इंडिया , बम्बई को भारतीय निर्यात and 11th December , 1985 and maturing on 9ih , 10th and 
पायात बैंक के निदेशक मण्डल में निदेशक के रूप में मनोनात करती है । 

11th December , 1998, 
[ सं . एफ . 7/ 8 / 85- बी . ओ .. ] 

[ F. No . 6 ( 7)IFI [ 85] 
AMAR SINGH, Under Secy . 


( Banking Division ) 
New Delhi, the 18th November , 1985 


S . O . 5514 .- In pursuance of sub - clause (i ) of clause (e ) 
of sub -scction ( 1 ) of section 6 of the Export-Import Bank 
of India Act, 1981 ( 28 of 1981 ) , the Central Government 
hereby nominates Shri T . Tiwari, Chairman and Managing 
Director, Bank of India , Bombay as a Director of the 
Bourd of Directors of the Export- Import Bank of India . 

INo. F. 718/ 85-BO.I] . 


नई दिल्ली, 11 नवम्बर 1985 
का , 5517:- - प्रादेशिक ग्रामीण बैंक अधिनियम 1976 ( 10717 
का 21 ) की धारा 11 को उपधारा धारा प्रदत्त शक्तियों का प्रयोग 
करते हुए केन्द्रीय मरकर श्री . डी . एम . रंग न य कुलु को जिनकी धारा 
11 की उपधारा ( 1 ) के तहत काक थिया प्रामीण बैंक , वर्गगल ( आन्ध्र 
प्रदेश ) के अध्यक्ष के रूप में नियुक्ति की तीन वर्ष की पहली अपधि 
30-6-1995 को ममाप्त हो गयी है , 1 -7-1985 में प्रारंभ ऑफर 
3-8- 1985 को समाप्त होने वाली अवधि के लिये उक्त बैक का पुन : 
अध्यक्ष नियुक्त करता है । 

[ सं . एफ 2-8/ 35 आर , आर . बी .] 


नई दिल्ली , 20 नवम्बर , 1985 


___ फा . मा . 551 5.--- राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 
योजना, 1980 फी धारा 3 की उपधारा ( छ ) के अन मरण में केन्द्रीय 
मरकार एतद्वारा भारतीय रिजव बैंक , बम्बई के व्यय तथा मजट नियंत्रण 
विभाग में विसीय नियंत्रक श्री सुदर्शन लाल को डा . एच . सी . भट्ट 
के स्थान पर न्यू बैक प्राफ इंरिया के निदेशक के रूप में नियुक्त करती है । 

मख्या एफ . 9/ 42/ 85- बी . ओ . -I] 

एस . एस . हसूरकर, निदेशक 


New Delhi, the 11th November , 1985 
S. O . 5517. --In exercise of the powers conferred by sub 
section ( 2) of section 11 of the Regional Rural Banks Act 
1976 ( 21 of 1976), the Central Government reappoints Shri 
D . S . Ranganayakulu has the Chairman of Kakathiya Gra 
meena Bank , Warangal ( AP ) whose earlier tenure of three 
years appointment under sub -section ( 1) of section 11 had 
expired on 30- 6- 85 for a period commencing from 1- 7- 85 
and ending with 3 - 8 - 85 . 

[ No . F. 2-8/ 85-RRB ] 


New Delhi, the 20th November , 1985 


S. O . 5515. - In pursuance of sub - clause ( g ) of clause 3 of 
the Nationalised Banks (Management and Miscellancous Pro . 
visions ) Scheme, 1980 , the Central Government hereby ap 
points Shri Sadarshan Lal, Financial Controller, Department 
of Expenditure and Budgetary Cootrol, Reserve Bank of 
India , Bombay , as a Director of Now Bank of India vide 
. Dr . H . C . Bhatt. 


मा . आ . 55 18 : -- प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1978 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों के प्रयोग 
करते हुए , केन्द्रीय सरकार पतवारा श्री एम . एम . सर्दै पाण्डे को 
काकाथिया ग्रामीण बैंक , वारंगल ( आंध्र प्रवेग ) का अध्यक्ष नियुक्त करती 
है तथा 4 अगस्त, 1985 से प्रारम् होकर 31 अगस्त , 1988 को 
समाप्त होने वाला अवधि को उस अवधि के रूप में निरित करतो है 
जिसके दौरान श्री पाण्डे अध्यक्ष के रूप में कार्य करेंगे । 


[ No . F. 9142/ 85- B. O . I] 
S . S . HASURKAR , Director 


[ सं . एफ . 2- 8/ 85- आर . आर . के . ] 

च . का . मीरचन्दानी, निदेशक 


नई दिल्ली, 25 नवम्बर, 1985 


मा . प्रा . 5518.- - केन्द्रीय सरकार, औद्योगिक विस निगम अधि 
नियम , 1948 ( 1948 का 15 ) की धाग 21 की उपधारा ( 2 ) के 
अनुमरण में भारतीय औद्योगिक वित्त निगम के निदेशक बोर्ड की सिफारिश 
पर उक्त निगम पारा 9, 10 तथा 11 दिसम्बर, 1985 को जारी किए 
जाने वाले और 9, 10 तथा 11 दिसम्बर, 1998 को परिपक्व होने वाले 
मांडों पर देय स्याज की पर एतदद्वारा 9 . 75 % ( पौने दस प्रतिशत ) 
वार्षिक निर्धारित करती है । 

[ फाइल संम्पा 8 ( 7 ) प्राई एफ आई 86 ] 

अमर सिंह, प्रवर सचिव 


S . O . 5518. - In exercise of the powers conferred by sub 
section (1 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976), the Central Government hereby appoints 
Shri M. S. Sardesh Pande , as the Chairman of the Kakathiya 
Gramcena Bank, Warangal ( AP ) and specifies the period 
commencing on the 4th August 1985 and ending with the 
31st August, 1988 as the period for which the said Shri 
Pande shall hold office as such Chairman . 

No. F. 2-8185-RRB ] 
C. W . MIRCHANDANI, Director . 
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and 


वाणिज्य मंत्रालय 

( बाणिज्य विभाग ) 

नई दिल्ली , 7 दिसम्बर, 1985 
का . प्रा . 5519.- -निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
प्रधिनियम , 1963 ( 1963 का 22 ) की धारा 7 की उप धारा ( 1 ) 
धारा प्रवस शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , एसद्वारा 
मससं बमा पाटो लिमिटेड, प्रकूरदी , पुणे- 411035 द्वारा विनिर्मित 
परिशिष्ट में दिए गए मोटर गाडी के पुर्जा तथा संघटकों का निर्मात से 
पूर्व निरीक्षण करने के लिए मैसर्स बजाज पाटो लिमिटेड, जिनका रजिष्ट्री 
कृत कार्यालय प्रकूरदो , पुणे-41103 5 में स्थित है, को का . मा . - 2704 
तारीख 13- 8-1984 के अनुसार प्रधिसूचित शतों के अधीन रहते हुए , 
13 अगस्त, 1985 से तीम और वर्ष की अवधि के लिए अभिकरण के 
भाप में मान्यता देती है । 
[ फाइल से . 5 ( 4 )/ 84-ई . प्राई . एण्ड ई . पी . ] 

एन . एस . हरिहरन , निवेपाक 


6. Cyclider Head, Cylinder Block 
7. Clutch Assembly 
8. Air filter Assembly and its filter olements 
9. Brake Assembly , Master Cylinder their parts 

repair kits , brake springs , 
10 . Propeller Shaft 
11 . Hubs Rim 
12. Wheel Rim and Disc Assembly 
13 . All types of Gears. 


उपोग मंत्रालय 
( कम्पनी कार्य विभाग ) 

नई दिल्ली , 18 नवम्बर, 1983 
का . मा , 5520.-- - एकाधिकार तथा प्रवरोधक व्यापारिक व्यवहार 
अधिनियम, 1969 ( 1969 का 54 ) की धारा 26 को उप-धारा ( 3 ) के 
मन सरण में , केन्द्रीय सरकार एतद्द्वारा इस अधिसूचना के अनुलग्नक में 
उल्लिखित उपक्रमों के पंजीकरण को , उक्त उपक्रमों के वह उपक्रम होने पर , 
जिन पर उक्त प्रधियिनम के प्रध्याय-III के भाग -क के उपबन्ध प्रब साग 
नहीं होते है, के निरस्तीकरण को अधिसूचित करती है । 

[ सं . 16/ 12/ 8 5-एम .-3 ] 
अधिसूचना से . 10/ 12/ 85-एम - 3 का मनुलग्नक 


क्रम 


उपक्रम का नाम 


पंजीकृत पते 


पंजीकरण संख्या 


से . 


- 


- 


परिशिष्ट 
1 . संयोजक एलाका 
2. ऐपसल शेफ्ट 
3. ओक इम 
4. केकरोफ्ट 
5. केमशेफ्ट 
6. सिलेण्डर शीर्ष, सिलण्डर लोक 
7. क्लब समुख्य 
8. वायु फिल्टर समुच्चय तथा इसके फिल्टर तस्व 
9. प्रेक समुरुपय , मास्टर सिलेण्डर उनके पुर्जे तथा मरम्मत का सामान 

क स्प्रिंग । 
10. प्रोपेसर शेफ्ट 
11. हास 
12. महीम रिम तथा डिस्क सम्ध य । 
13. सभी प्रकार के गियर । 


1712184 


931/ 74 


1. मेसर्स एशियाटिक गैस 8, बी . बी . डी . बाग, 
लिमिटेर 

ईस्ट कलकत्ता- 700001 
3. मैसस महाबारेयन पो . ओ . बाबा रेयन 
कारपोरेशन लिमिटेस उधना 

जिला -- सरत- 394220 
3. मैसर्स मानकलाल सरसपुर, महमदाबाद 
हरीलाल मिस्स लिमिटेड 380018 

गुजरात 


1761/84 


MINISTRY OF COMMERCE 

( Dopartment of Commerce) 
New Delhi, the 7th December , 1985 


s . o . 5519.- - In exercise of the powers conferred by Sub 
Rection ( 1 ) of Section 7 of the Export ( Quality Control and 
Inspection) Act, 1963 (22 of 1963) , the Central Government 
hereby recognises M }8. Bajaj Auto Ltd., having their regis 
tered office at Akurdi , Pune - 411035, as the agency , for . 
further period of three years we.. . 13th August, 1985 for 
inspection of Automobile Spares and Components as per 
Appendix manufactured at M /s. Bajaj Auto Ltd ., Akurdi , 
Pune- 411035, prior to export, subject to the conditions notified 
vides. o . 2704 dated 13- 8 - 1984. 

[ F. No. 514184- FI & EP] 
N. S . HARIHARAN, Director 


MINISTRY OF INDUSTRY 
( Department of Company Affairs ) 

New Delhi , the 18th November , 1985 
S .O . 5520 .- - In pursuance of Sub - Section (3 ) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, 1969 
( 54 of 1969) , the Central Government hereby notifies the 
cancellation of the registration of the undertakings men 
tioned in the Annexure to this notification , the said under 
takings being undertakings to which the provisions of 
Part- A Chapter Ih of the said Act do longer apply . 

INo. 16/12185- M .Im 
ANNEXURE TO THE NOTIFICATION NO. 16 /12 / 85 - M . 


APPENDIX 


SI . Name of the 

Rogistorod address Regis . 
No . undertakings 

tration 

number 
1. M /s. Asiatic Gases 8 , B. B. D . Bagh, 1712184 
Limited 

East Calcutta- 700001 . 
2 . M /s. Baroda Rayon P .O . Baroda Rayon 931/ 74 
Corporation Limitod Udhana Distt. 

Surat- 394220. 
3 . M /s. Manoklal Harilal Saraspur, Ahmedabad - 1761 /84 
Mills Limited , 

380018. Gujarat. 


1. Connecting Rod 
2. Axle Shafts 
3. Brako Drum 
4 . Crank Shaft 
3. Contan 


[ भाग IF-.- खण्ड ( ii )] 
. - - - - -- - - - - -- -- - ---- --- - - - -- - --- - - - - 

नई दिल्ली, 2 नवम्बर, 1985 


भारत का गजपत्र दिसम्बर 7, 1985/ अग्रहायण 16 , 1907 
- - - - . . . - - - - - -- - - - - - - - -- - - - - - - -- - 

New Delhi, the 20th November, 1985 
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का . मा , 5521. --- एकाधिकार तथा अबरोधक व्यापारिक कावहार 
अधिनियम , 1969 ( 1969 का 54 ) की धारा 26 को उपधारा ( 3 ) के 
मानमरण में , केन्द्रीय सरकार एतद्द्वारा ममर्स बाटलीमाय एक कम्पनी 
लिमिटेड, पंजीकृत कार्यालय ए पी जे हाउम , छठी मंजिन , डा . श्री . पी . 
गांधी मार्म , बम्बई- 400023 को , कथित अधिनियम के अन्तर्गत पंजीकरण 
मख्या 542/ 70, जो में , बाटलीवाय इन्जीनियरिंग कम्पनी लिमिटेड के 
माण अपमे समामेलन के फलस्वरूप अब अस्तित्व में नहीं के पंजीकरण को 
काटने को अधिसूचित करती है । 

[ मं . 16/ 26/ 8 4- म .- 3]] 
तल . मो . गोयम , अपर सचिन 


S . O . 5521. - In pursuance of Sub -Section (3 ) of Section 26 
of the Monopolics arrd Restrictive Trade Practices Act , 1969 
( 54 of 1969 ) , the Central Government hereby notifies the 
deletion of the regisiration of Ms. Batliboi & Company 
Limited , having its registered office at Apeejay House, 6th 
floor, Dr. V . B . Gandhi Marg, Bombay -400023 , having Regis 
tration No. 542) 70 under the said Act, which is no longer 
in existence on account of its amalgamation with Ms. Batliboi 
Engineering Company Limited . 

[ No. 16/ 26[ 84. M -III 
_ L . C . GOYAL , Under Secy . 


-- --- - - - 


--- - 


-- 


- - - - - - - - ----- - - 


- - -- 


लाध और नागरिक पूर्ति मंत्रालय 


( नागरिक पूति मिभाग ) 


भारतीय मानक संस्था 


नई दिल्ली , 28 अपसूबर , 1985 


का . आ . 5522:---- समय पर संशोधित पारसीम मानक संस्थात ( प्रमापन चिन्ह ) विनियम , 1955 के उपविनियम ( 4 ) के अनुसार अधिमूचित किया 
जाता है कि लाइसेंस मश्या मी एम /एल -1331634 जिम व्योरे नीचे अनुसूची में विधे गये हैं । 1985- 9 2- 0 1 से रद्द कर दिये गये है और आपस लि लिया 
माना जाए । 


अनुसूची 


क्रम साधसेंस संख्या पौर लाइसेंसधारी का माम और पता 

सद लाइसेंस मधीम वस्तु प्रक्रिया 

संघभारतीय मानक 
मं० दिनास 

- - - -- - - -- - - - - - - - - -- - - - - -- - - - - -- -- - - - - - -- -- -- - - ---- 
1 . सी एम/ एल -1931634 मैपर्स कृषि रसायन, राष्ट्रीय राजमार्ग, एन एल्ड्रीम पायसनीय सान्द्र पन्छो एक्सो एच IS : 1907 - 1982 एस्टीम पायसनीय सांद्र 
1984- 08 -06 एच एम- 5, पो पो रानीताल , जिला एन डी एम निहित 90 % 

की विििष्ट (पाला पुनरीक्षण ) 
बालासोर- 756111 ( उड़ीसा ) 


- - 


- 


[ सी एम डी / 55 : 1381034 ] 
हा० बी०एन० सिंह , अपर महानिदेणक मुहर 


MINISTRY OF FOOD AND CIVIL SUPPLIES 


(Department of Civil Supplies) 


INDIAN STANDARDS INSTITUTION 


New Delhi, 177 , 28th October, 1985 


S. O . 5522 . - In pursuance of sub-regulation ( 4) of regulation 14 of the Indian Standards Institution (Cortification Marks) 
Regulation 1935 as amended from time to time, the Indian Standards Institution notifies that licence No. CM/ L -1331634 particular s 
of which are given below has been cancelled with effect from 85- 02 -01 . 

THE SCHEDULE 


Relevant Indian Standards 


SI, Licence No . and Dato 
No . 


Name and Address of the 
Licensee 


Article /Process covered by the 
licence cancelled 


1 . CM/ L -1331634 

84- 08 - 08 


Aldrin EC 
Endo Exo HDN content 30 % 


M /s . Krishi Ragayan , 
National Highway, NHN -5, 
P .O . Ranital, 
Distt . Balasore-756111 
( Orissa ) 


Is : 1307 -- 1982 Specification 
for Aldrin Emulsifiable 

Concentratos. 
( First Revision ) 


- 


- 


[CMD/ 55 : 1331634] 
Dr. B. N . SINGH, Addl . Director General , Marks 
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मास्थ्य और परिवार कल्याण मंत्रालय 

( vi ) उमरी बंगाल विश्वविद्यालय , मिलिगी से सम्बन्धित प्रविष्टियों 


नई दिल्ली, 5 नवम्बर , 1985 
का . मा , 6523 . - - मन्द्रीय मरकार , भारतीय प्रायुविज्ञान परिषद 
अधिनियम , 1956 ( 1956 का 102 ) की धारा 11 की उपधाग ( 2 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, . ारतीय प्रायुविज्ञान परिषद् 
मे परामर्श करने के पश्चात उक्त अधिनियम का प्रथम अनुसूची में निम्न - 
लिखित और मंशोधन करती है, अर्थान् : --- 

उक्न अनुसूची में :--- 
( i ) इलाहामाद विश्वविद्यालय से सम्बन्धित प्रविष्टियों में , 

"डिप्लोमा इन स्पेस्वेसियोलाजी -- सी . ए. ; 
प्रविष्टि के पश्चात् निम्नलिखित प्रविष्टि अन्तःस्थापित की 
जारगी, मर्थात : --- 
" मास्टर माफ सर्जरी ( ई , एन . टी . ) --- म . सम . 

( ई . एन . टी . ) " 
( ii ) आगरा विश्वविद्यालय से सम्बन्धित प्रविष्टिमों में , " डाक्टर 

पाफ म रिसिन ( फारमिक मेडिमिन ) " 
प्रविष्टि के पश्चात् निम्नलिखित प्रविष्टि अन्तःस्पापित की 
जाएगी, अर्थात् : 
"हास्टर माफ मेडिसिन (रेडियोलाजी) - - एम . डी . 

( रेडियोलाजी ) " 
( iii ) गोहाटी विश्वविद्यालय से सम्बन्धित प्रविष्टियों में , 

"डिप्लोमा इम पाइल्ड हेल्प- जी . सी . एच . " 
प्रविष्टि के पश्चात् निम्मलिखित प्रविष्टियो अन्तःस्थापित की 
जाएगी, मति : - - 
" डाक्टर पाफ मेडिसिन ( एनेस्पेसियोलाजी ) - - एम . डी . 

( पनेस्य ) डिप्लोमा एम एनेस्थेमियोलाजी - डी . ए . 
. ( iv ) गुम्ब नानक देव विश्वविद्यालय से सम्बन्धित प्रविष्टियों में, डाक्टर 

माफ मेडिसिन ( मोगल एण्ड प्रिन्टिय मेडिसिन ) - एम , डी . 
( प्र . एवं सो . मेडिसिन ) , प्रविष्टि के पश्चात् निम्नलिखित 
प्रविष्टियां मन्तःस्थापित की जाएगी, प्रर्यात : - - 

" डिप्लोमा इन मायनाकोलाजी एड दावस्ट्रेदिक्स --- जी . जी . ओ . . " 
( v) हिमाचल प्रवेश विश्वविद्यालय से सम्बन्धित प्रविष्टियों में , 

" चलर माफ मेडिसिन एण्ड बैचलर प्राफ मर्जरी - एम . जी . 
पी . एस . ” प्रविष्टि के पश्चात् निम्नलिखित प्रविष्टियां 
अन्सःस्थापित की जाएगी, अर्थात : --- 
" डिप्लोमा इन चाइल्ड हेल्थ - डी , मी . एच . 

आमटर प्राफ मेडिसिन (स्पेडियोलाजी) - - एम . डी . ( स्नेस्थे ) 
डाक्टर प्राफ मेडिसिन ( रेडियो-जायग्ना मिस ) -~- एम . मी . 
( रेडियो -डायग्नासिम ) 
मास्टर प्राफ मेडिसिन (पास्टेट्रियम एण्ड गायनाकोलाजी - - 
एम . डी . ( मायूस्ट एण्ठ गायला ) 
डाक्टर. ग्राफ मेडिसिन (फिजियोलाजी )--- एम . डी . (फिजियों ) 
मास्टर माफ सर्जरी ( एनाटामो ) -- एम . एस . ( एना ) 
डिप्लोमा इन ओटो -रिनो -पारिनोलाजी- - सी . एल . ओ . 
डिप्लोमा इन किलनिकाल पैथोलाजी - सी . मी . पी . 
मास्टर श्राफ सर्जरी ( जनरल मर्जरी ) - - एम . एम . 
( जनरल सर्जरी ) 
अस्टर प्राफ मेडिसिन (मसिसिम ) --- एम . डी . ( मेडिसिन ) 
मास्टर ऑफ सर्जरी ( अपिडिया ) - - एम , एम . ( अर्थो ) 


" 30 अप्ल , 1985 " अंकों , अक्षरों, और शब्दों के स्थान पर 

" 30 बजैल , 1: Stu अंक , अक्षर और शम्न ग्वं जाएंगे । 
( vii ) पंजाबी विश्वविद्यालय से सम्बधित प्रविष्टियां में , डाक्टर, आफ 

मेडिसिन ( फारेमिक मेडिसिन ) --- एम . डी ( फारेमिक मेडिमिन ) 
प्रविष्टि के पश्चात् निम्नलिम्बिन प्रविष्टि प्रतःस्थापित 
की जाएगी अर्थात् - - 
डानटर प्राफ मेडिसिन ( रेडियोनाजी ) - - म . सी . 
( रेयियोलाजी ) -- एम . डी ( रजियोलाजी ) " । 
यह अर्हता मान्यताप्राप्त चिकित्मा प्रर्हता तभी होगी जब वह 

16 मई , 1988 को या उगमे पूर्व प्रदान की गई हो ; 
( viii ) राची विश्वविद्यालय से सम्बधित प्रविष्टि में , " डाक्टर प्राफ 

मेडिसिन ( भैषजगण विज्ञान, एम . डी . " प्रविष्टि प्रश्चाप्त 
निम्नलिम्निा प्रविष्ट अंत:म्यापोत को जागर्ग , अर्थातः- शाक्टर 

आफ मेडिसिन ( जग्रोलाजी ) -- एम , डी . ( पैथोलाजी ) 
(ix ) सौराष्ट्र विण्यविद्यालय से सम्बन्धित प्रविष्टियों में , "ष्टिप्लोमा 

इम एनेस्थेलियालाजी, - डी . ए . ; 
प्रविष्टियों के पश्चात् निम्नलिखित प्रविष्टियां अंतःस्थापित की 
जाएगी , अर्थात् : -- 
" डाक्टर आफ मेडिमिन (पीडीयाट्रिनस ) - - म . डी . ( पोड ) 

डिप्लोमा इन चाइल्ड हेल्थ - डी . सी . एच . " 
( x ) सम्बलपुर विश्वविद्यालय से सम्बन्धित प्रविष्टियों में , "डामटर 

प्राफ मेडिसिन ( भेषज गुण विज्ञान )-- - एम , डी , (में , मु . वि . ) 
प्रविष्टि के पश्चात् निम्नलिखित प्रविष्टि अतःस्थापित की 
जाएगी , अर्थात् : -- 

" मास्टर प्राफ सर्जरी ( अर्थोपेडिक्स ) - - म . एम . (प्रार्थो) " 
( xi ) शिवाजी विश्वविद्यालय में सम्बन्धित प्रविटियों में , "डायटर 

प्राफ मेडिसिन ( पैथोलाजी ) - एम . डी . (पैथो ) " 
प्रविष्टि के पश्चात् निम्नलिखित प्रविष्टियां मंतःस्थापित झी 
जाएगी , अर्थात् : - - 
" डाक्टर आफ मंसिमिन ( एनस्थेसियालाजी ) -- एम . डी , 
( एनेस्य ) " । 

[ सं . 11015/ 17/ 85- एम . ई . ( पी ) ] 


MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of Health ) 

New Delhi, the 5th November , 1985 
S. O . 5523. --In exercise of the powers conferred by sub . 
section ( 2 ) of section 11 of the Indian Medical Council 
Act, 1956 ( 102 of 1956 ) , the Central Government , after 
congulting the Medical Council of India , hereby makes the 
following further amendments in the First Schedule to the 
Said Act , nimoly : - - 

In the said Schedule, -- 

(i ) in the entries relating to the University of Allahabad , 
after the entry , " Diploma in Anaesthesiology . . . .. D . A ," . the 
following entry shall be inserted , namely : 

" Master of Surgery ( ENT ). ... ........ M .S . ( E. N. T ) "; 
( ii ) in the entries relating to the University of Agra , after 
the entry " Doctor of Medicine ( Forensic Medicine) .. ... 
M .D . (Foren. Med . ) " , the following entry shall be inserted , 
namely : - - 

" Doctor of Medicine ( Radiology ) ...... M. D . ( Radiology ) . 
This qualification shall be a recognised medical quali 

fication upto tho academic year 1984 - 85 only " : 
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(iii ) in the entries relating to tbs University of Guuhati, 

फा . प्रा . 5524. - - केन्द्रीय सरकार भारत प्राविज्ञान परिषद् 
after the entry " Diploma in Child Health . .. .. . DCH " , the 

अधिनियम , 1956 ( 1956 का 102 ) की धारा 11 को उप-धारा( 2 ) 
following entrics shall be inserted , namely : 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारतीय आयुर्विज्ञान परिषद से 
" Doctor of Medicinc ( Anaesthesiology ) ...... M . D . ( ARIES ) 

पगमर्ण करने के पश्चात् उन अधिनियम की प्रथम अनुसूची में निम्न 
____ Diploma in Anaesthesiology .... ..DA, "; 

लिखित और संशोधन करती है , अर्थात् : - ~ 
(iv ) in the entries relating to the Guru Nanak Dev Uni 
versity , after the cntry " Doctor of Medicinc (Social & Pre 

उम्त अनुमुची में , 
ventive Medicine ) ... .. . M . D . ( Pre. & Soci. Med. ) ", the fol 
lowing cntry shall be inserted , namely :- - 

( क ) इन्दौर विश्वविद्यालय से संबंधित प्रविष्टियों में मनिमम स्तम्भ 
" Diploma in Gynaecology and Obstetrics ...... D. G. 0 "; 

में अन्त में निम्नलिखित पद टिप्पणी प्रसः स्थापित की जाएंगी 
( v ) in the entries relating to the University of Himachal 

अर्थात् : - - 
Pradesh , after the entry " Bachelor of Medicine and Bachelor 
of Surgery. .. .. . M . B. B. S. "; the following cntries shall be in 

" अहप्ताएं 25 जनवरी , 1983 को या उसके पूर्व मंजूर किए 
serted , namely: - - 

जाने की दशा में मान्यताप्राप्त चिकित्सीय अर्हताएं होंगी " 
" Diploma in Child Health. ... .. D . C . H . 

( ब ) इन्दौर विश्वविद्यालय में समधित प्रविष्टियों के पश्चात निम्न 
Doctor of Medicine ( Community Medicine ) ...... M . D. 
Community Med. ) 

लिखित प्रविष्टियां स्थापित की जाएगी , अर्थात :-- - 
Doctor of Medicine (Anacsthesiology ). . .... M .D . (Anaes.) 

" देवी अहिल्या विविद्यालय , इन्दौर 
Doctor of Medicine ( Radio -Dingnosis )......M .D . ( Radio 
Diagnosis ) . 

बैचलर आफ मेडिमिन ए बैचलर श्राफ एम . भी . री . एम . 
Doctor of Medicine ( Obstetrics & Gynaecology ) . ... .. M . D . मजंग 
( Obst. & Gynae ) . 

शटर आफ मेसिमित ( शरीर किया एम . बी . ( शरीरक्रिया विज्ञान ) 
Doctor of Medicine ( Physiology ) ...... M . D . ( Phy .) 

विज्ञान ) 
Master of Surgery ( Anatomy ) ..... . M . S . ( Ana. ) 
Diploma in Oto-reino- Laryngology ...... D . L. O . 

डाक्टर श्राफ मेरिमिन ( भेषणगुण विज्ञान ) एम . हो , ( भेषम गुण पिशान ) 
Diploma in Clinical Pathology ..... . D. C. P . 

डाक्टर प्राफ मेडिसिन (विकृति विनान ) एम . डी . (विकृति विज्ञान ) 
Master of Surgery ( General Surgery ) ...... M .S. Genl. 
Surgery ) . 

डाक्टर श्राफ मेडिमिन ( प्रायुर्विज्ञान ) एम . डी . ( प्रायुर्विज्ञान ) 
Doctor of Medicine ( Medicine ) ...... M . D . ( Medicine ) . मास्टर प्राफ मर्जरी ( साधारण शन्य एम . एम . ( साधारण गल्य 
Master of Surgery ( Orthopaedics) ...... M. S. ( Ortho ) "; 

विज्ञान ) 

विज्ञान ) 
( vi ) in the entries relating to the North Bengal Univer 

मास्टर आफ मर्जरी ( शरीर रचनाविन) एम . एस . ( गैर रखना 
sity , Siliguri, for the figures , letters and word “ 30th April , 

विज्ञान ) 
1985 " , the figures , letters and words " 30th April, 1986 " shali 
be substituted ; 

मास्टर प्राफ मर्जरी (प्रसूप्ति मिजान और एम . एम . ( प्रमूर्ति विमान और 
( vii ) in the entries relating to the Punjabi University , 

स्री रोग विज्ञान ) 

त्री रोग विझान ) 
after the entry " Doctor of Medicine ( Forensic Medicine . 

मास्टर माफ सर्जरी ( नेत्र विज्ञान ) एम . एम . (नेत्र विज्ञान ) 
M . D . ( Foren. Med.) ", the following entry shall be inserted, 
namely :-- 

साक्टर आफ मेडिमिन ( माल चिकित्मा गम . सी . ( बाल घिमि रक्षा 
" Doctor of Medicine ( Radiology ) ......M .D . ( Radiology ) . विज्ञान ) 

विज्ञान ) 
This qualification shall be a recognised medical quall डिप्लोमा इन आफ्भेलामक मैटिसिन एण्ड डी . प्रो . एम . ए . 
fication when granted on or before 16th May, 1983 "; 

सर्जरी 
( viii ) in the entries reluting to Ranchi University , against 
the entry " Doctor of Medicine ( Pathology ) , the osteriches 

डिप्लोमा इन चाइल हेल्थ 

डी . सी . एच . 
and the words, igures and letters" . This qualification shall डिप्लोमा इन ट्यूबरक्यूलोमिस टी . डी . डी . 
be recognised medical qualification when granted before 30th 
April, 1979 shall be omitted ; 

डाक्टर आफ मेसिमिन ( मामाणिक और एम . डी . ( मामाणिक और 
( ix ) in the eptries relating to the Saurastra University , 

निरोधक आयुर्विज्ञान ) 

प्रायपिज्ञान ) 
after the entry , " Diploma in Allnesthesiology .. .... D . A . " , the डिप्लोमा इन क्लिनिमल पैथालॉजी ही . सी . पी . 
following entries shall be inserted , Dilmcly : --- 

मास्टर आफ सर्जरी (विकलांग विधा ) एम . एम , (विकलोग विधा ) 
" Doctor of Medicine ( Paediatrics ) ...... M . D . ( Paed. ) 

मास्टर प्राफ सर्जरी ( कर्ण नासा कंठ एम . एस . (फर्ण नासा कळ 
Diploma in Child Health...... D . C. H. "; 

विज्ञान ) 

विज्ञान ) 
( x ) in the entries relating to the Sambalpur University , 
after the entry . " Doctor of Medicine ( Pharmacology ) .. .. 

विप्लोमा इन ट्यूबरक्यूलोसिस एण्ड बेस्ट डी . टी . सी . हो . 
M . D . ( Pharm . ) " , the following entry shall be inserted , 

हिजोजिस 
Thamely: 

डिप्लोमा इन लारिनगोलॉजी एण्ड प्रोटोलोजी डी . एस . भो , 
" Master of Surgery ( Orthopaedics ) ...... M .S. ( Ortho.) "; बामटर प्राफ मेडिसिन ( पिकिरण निदान ) एम . डी . (विकिरण निवान ) 
(xi ) in the entries relating to the Shivaji University , after 
the entry , " Doctor of Medicine ( Pathology ) .. ... . M . D . ( Path. ) " : 

डिप्लोमा इन एनेस्थीसियासी 
. ए. 
the following entrics shall be inserted , namely : 

डाक्टर प्राफ मेडिसिन ( संबेदनाहरण विशाम ) एम . हो . (संदनाहरण विज्ञान ) 
" Doctor of Medicine ( Anaesthesiology ) ... ... M . D , 

उपर्यक्त मई ताए 26 जनवरी, 1983 को या उसके पश्चात् मंजूर 
( Anacs. ) 

किए जाने की दशा में मान्यताप्राप्त चिकित्सीय प्रईनाएं होंगी । 
Diploma in Anaesthesiology ...... D . A. ". 

मं , वी - 11015/ 17/ 85-एम . ६ . ( पी ) ] 
[ No . V - 1101517185 - ME ( P ) ] 

चन्द्र भान , अगर सचिन 
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महानिदेशालय के अधीन निम्नलिखित कार्यालयों को जिनके कर्मचारी 
वृन्द के हिन्दी का कार्यमाधक ज्ञान प्राप्त कर लिया है, अधिसूचित करती 


स्वास्थ्य और परिवार कल्याण मन्त्रालय के अधीन कार्यालय 
1. परिवार कल्याण प्रशिक्षण तथा अनुसंधान केन्द्र , बम्बई । 
2. इंडियन मेडिमिन फार्मास्युटिमान कार्पोरेशन मोहान , उत्तर प्रावेश । 

स्वास्थ्य सेवा महानिदेशालय के अधीन कार्यालय 
1 . क्षेत्रीय कुष्ठ प्रशिक्षण एवं अनुसंधान संस्थान, लालपुर, रायपुर 
( मध्य प्रदेश ) 
2. लेडी रोडिंग हेल्म स्कूल , दिल्ली । 
3. अटारी सीमा संगरोध , अमृतसर । 
4. पत्तन स्मास्थ्य संगठन, कोपीन । 
5. पोत पत्तन स्वास्थ्य संगठन सम्बई । 

[ सं . ई . 11012/1/ 85- रा . भा . कार्या .) 

एस . के . सुंघाकर, संयुक्त सचिन 


New Delhi, iho 25th November, 1985 


S . O . 5525 , - - In pursuance of sub -rule (4 ) of rule 10 of 
the Official Language (Use for Official purposes of the 
Union ) Rule , 1976 , the Control Government hereby notifics 
the following utilices linder the administration control of 
Ministry of Health and Family Welfare and Directorato 
General of Health Services , the staff where wf have acquired 
the working knowledge of Hindi 


S. O . 5524. - -In oxerciso of the powers conferred by 
sub -section (2 ) of section 11 of tho Indian Modical Council 
Act, 1956 (102 of 1956 ) the Central Governmont, aftor consul 
ting the Medical Council of India hereby makes the following 
further amendments in the First Schedule to the said Act, 
Ramcly : -- 

In the said Schedule ? 
(A ) in the entries relating to the University of Indore ja 

tho last column, the following foot- note shall be in 
borted at tho end , namely : 

" The qualifications shall be recognised 
medical qualification , whon granted on or bofore 

tin 25th January , 1983 . " ; 
(b ) after the entries relating to the University of Indoro, 

the following entries shall be inserted nanoly : 

Devi Ahilya Vishwavidyalaya, Indore. 
Bachelor of Modicino and 

M . B. D . S. 
Bachledor of Surgery 
Doctor of Medicine ( Physiology) M. D. ( Physiology) 
Doctor of Medicine ( Pharmacology) M. D . ( Pharmacology ) 
Doctor of Medicine ( Pathology) M . D . ( Pathology) 
Doctor of Medicine ( Medicine ) M . D . ( Medicine ) 
Master of Surgery 

M .S . (Goneral Surger ) 
(Goneral Surgery ) 

Master of Surgery ( Anatomy ) M .S . (Anatomy) 
Master of Surgery 

M .S . (Obst & Gyuao ). 
(Obstetrics and Gynaecology ) 
Master of Surgery (Ophthalmology) M .S . (Ophth .) 
Doctor of Medicine ( Paediatrics ) M. D . ( Paod. ) 
Diploma in OphthaJmic Medicine D . O. M .S . 
and Surgory 
Diploma in Child Hoalth 

D . C . H . 
Diploma in Tuberculosis Diseases T . D . D . 
Doctor of Medicine (Social and M . D . ( Soc. & Prev , 
Preventive Medicine ) 

Med. ) 
Diploma in Clinical Pathology D . C . P. 
Master of Surgery ( Orthopaedics) M . S. ( Orth ) 
Master of Surgery ( Oto-rhino M. S. ( Oto -rhino 
laryngology) 

laryagology ) 
Diploma in Tuberculosis and D . T. C. D . 
Chest Diseases 
Diploma in Laryngology and D . L. O . 
Otology 
Doctor of Medicine 

M .D . (Radio 
( Radio- Diagnosis) 

Diagnosis ) 
Diploma in A11Aosthesia 

D . A . 
Doctor of Medicine 

M. D . ( Ances. ) 
(Anacstheslology ) 

The above qualifications shall bo rocognised niodical qualia 
fications when grantod on or aftor the 26th January , 1983." 

INo. V - 11015 /16/ 85 - ME( P )] 
CHANDER BHAN, Under Secy. 


Subordinate Office undertakings under the Ministry 
1. Family Welfare Training and Research Centre, Bombay , 

2 . Indian Medicine Pharmacutical Corporation Ltd ., 
Mohan , U . P . 


Subordinate Offices under the Directorate General of Health 
Services , New Delhi. 

1 . Regional Leprosy Teaching and Research Institute , 

___ Lalpur , Raipur ( M . P .). 
2 . Lady Reading Health School, New Delhi. 
3. Atari Border Quarantine, Amritsar . 
4 . Port Health Organisation , Cochin. 
5. Port Health Organisation , Bombay . 

[ No. E-11012/ 1885- OLI ] 
S. K . SUDHAKAR, Jt. Sccy . 


पेट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली 10 नवम्बर, 1985 


का . मा . 552 6.- - तेल उद्योग विकास अधिनियम , 1974 ( 1074 
का 47 ) की धारा 3, उपधारा ( 3 ) के मंड (ग ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए उर्जा मंत्रालय ( पेट्रोलियम विभाग ) की दिनांक 15 
सितम्बर, 1983 की अधिसूचना संख्या का . पा . 3080 में भांशिक रूप 
से संशोधन करते हए, केन्द्रीय सरकार एतद्वारा श्री एस . के . नायक , 
निदेशक (रिफाइनरीज व पाइपलाइन ) शियन मोयल कार्पोरेशन लि , को 
तिल सखोग में संलग्न परमों का प्रतिनिधित्व करने के लिये , तत्काल 
प्रभावी तारीख से भौर 2 वर्षों से अनाधिक प्रवधि के लिये , श्री के . के . 
मनोखा के स्थान पर, तेम मिफास पोर के सवस्य के रूप में नियुक्त 
करती है । 

[ संख्या 7/ 9/ 85-पित्त -JI ] 
मा . मुमारस्वामी,निवेशक ( विस ) 


नई दिल्ली, 25 नवम्बर , 1985 


का . आ . 3525:- - केन्द्रीय सरकार राजभाषा ( संभ के शासकीय प्रयोजनों 
के लिए प्रमोग ) निमम, 1976 के नियम 10 के उप नियम ( 4 ) के 
अनुसरण में स्वास्थ्य और परिवार कल्याण मंत्रालय तथा स्वास्थ्य सेवा 


- 


- 


- 


[ भाग 11 - - (ii) ] भारत का राजपत्र दिसम्बर 7, 1985/ अग्रहायण 16, 1907 . 
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MINISTRY OF PETROLEUM & NATURAL GAS 

( 4 ) श्री एम . एम . सिसोदिमा , 
New Delhi, the 19th November, 1985 

प्राध्यक्ष , 
S. O , 5526. ---.In cxercise of the powers conferred by clause 

शहरी गहकारी बैंक तथा ऋण 
( d ) of Sub - section ( 3 ) of Section 3 of the Oil Industry ( Deve 

ममितियों का राष्ट्रीय संभ , 
lopment) Act, 1974 (47 of 1974 ) and in partial modification 
of the Government of India in the Ministry of Energy 

नई दिल्ली - सवस्य 
( Department of Petroleum ) Notification No . S . O . 3689 dated 
15th September , 1983 , the Central Government hereby ap 

( 5 ) श्री धार . एन . हल्दीपुर , 
points , with immediate effect, and for a period not exceed 

निदेशक , 
ing two years , Shri S. K . Nayak , Director ( Refinerics & 
Pipelines ), Indian Oil Corporation Ltd ., as Member of the Oil 

ग्रामीण प्रपंभ मस्थान , मानन्द 

मरम्प 
Industry Development Board to represent the corporations 
cngaged in the Oil Industry , vire Shri K . K . Malhotra . 

( a ) प्रबंध निदेशना, 
[ No. 719185- Fin. JI] 

राष्ट्रीय महकारिता विकास निगम , 
M . KUMARASWAMI, Director (Finance) 

नई दिल्ली । 

मदस्म 
( 7 ) सहकारी सोसायटियों का केन्द्रीय रजिस्ट्रार-- - सदस्य -सचिन 

[ सं . एल- 11012/ 4/ 85-एल . एंड एम . ] 
परमाण ऊर्जा मंत्रालय 

के . एन . प्रबंमागवरन , अपर सचिव 
नई दिल्ली 20 मवम्बर, 1985 
मा . आ . 5527.-- केन्द्रीय सरकार परमाणु ऊर्जा विभाग के 

MINISTRY OF AGRICULTURE 
एक संघटक यूनिट तारापुर परमाणु बिजलीघर , तारापुर को , जिसके 
80 प्रतिशत से अधिक कर्मचारियों ने हिन्दी का कार्यसाध फ ज्ञान प्राप्त 

Departrident of Agriculture & Cooperation ) 
कर लिया है राजभाषा ( संप के शासकीय प्रयोजनों के लिए प्रयोग ) 

Nyw Delhi, the 19th November , 1985 
नियम 1876 के नियम 10 के उप -नियम ( 4 ) के अनमरण में अधिमूचित 

S . O . 5528. - In pursuance of Rulo 35 of the Multi 
करती है । 

srate Cooperativs Societics ( Registration, Membership , 
[ संख्या 6/ 5/ 82-हिन्दी ] Diroctiva and Mullgamodt, Szttlment of Disputes , Appeals 

and Revision) Rules, 1985, the Contral Government hereby 
शैलेन्द्र पाण्डेय , उप सविध 

constitutus tho National Cooperative Sociotios Soloction 

Committee consisting of the following persons: -- 
DEPARTMENT OF ATOMIC ENERGY 

(1 ) Secretary to the 
New Delhi , the 20th November, 1985 

Government of India , 
S . O . 5527.- -- In pursuance of sub -rule ( 4 ) of Rule 10 of 

Department of Agriculture & 
the Official Languages (Use for Official Purposes of the Unionj 

Cooperation , 

Chairman 
Rules, 1976 , the Central Government hereby notifics the 
Tarapur Atomic Power Station , Tarapur , a constituent Unit 

( 2 ) Additional Secretary to the 
of the Department of Atomic Energy, more than 80 . per cent 

Goveromset of India , 
stall whereof has acquired a working knowledge of Hindi. 

INo. 615182 - Hindi ] 

Department of Agriculture and 

Cooperation dealing with 
SHAILENDRA PANDEY , Dy. Secy. 

cooperation 

Member 
कृषि मंत्रालय 

( 3 ) Shri Kamaluddin Ahmed 

Chairman , 
( ऋषि और सहकारिता विभाग ) 

National Agricultural Cooperativo 

Marketing Federation of India 
नई दिल्ली, 19 सितम्बर, 1985 

Limited (NAFED ), Now Delhi Moniber 
मा . मा . 5528. -- महराज्य सहकारी सोसाइटी ( रजिस्ट्रीकरण , 

( 4) Shri S. S. Sisodia, 
सहायता, निवेश और प्रमंध, बियादों का निपटारा अपील और पुनरीक्षण ) 

President, 
नियम , 1985 के नियम 35 के अनुसरण मे , फेन्द्रीय सरकार राष्ट्रीय 

National liederation of Urban 
सहकारिता सोसाइटी चयन समिति का गठन करती है जिसमें निम्नलिमिट 

Cooperative Banks & Credit 
रित होंग : - - 

Sociotics, New Delhi 

Mombor 
( 1 ) सचिव , 

( 5 ) Shri R . N . Hildipur 
भारत सरकार, 

Diractor, 
कृषि और सनकारिता विभाग 

-- -- अध्यम 

{ 1stitute of Rural Managenment, 
A1111 

Member 
( 2 ) अपर सभिव , 
भारत सरकार , 

( u) Managing Director, 
कृषि और सहकारिता विभाग , 

National Co -oparativo Development 

Corporation New Delhi 
जो महकारिता का भारसाधक हो 

Meinber 
- -- सवस्य 
( 3 ) श्री कमालुद्दीन अहमद , 

(7) The Central Registrar of 
Cooperativo Societiis 

Member- Secretary 
अध्यक्ष , 
भारतीय राष्ट्रीम कृषि सहकारी 

.. INo. L- 11012/4 /85. - L & M ] 
विपर्णन संघ लिमिटेड ( नफेड ) - - मदम्म 

K . N. ARDHANAREESWARAN, Add], Secy . 


6340 


THE GAZETTE OFINDIA : DECEMBER 7, 1985/ AGRAHAYANA 16, 1907 


[ PART II - SEC. 3( i) 


कृषि गौर सहकारिता विभाग 
नई दिल्ली, 11 अगसूबर, 1985 


चाणक्यपुरी 


45 है और 


भूमि एवं विकास कार्यालय निर्माण, और आनास मंत्रालय , भारत सरकार , 
नई दिल्ली के निपटान पर देने हेतु केन्द्रीय सरकार के निपटान पर लोटा 
दी है : -- 

अनुसूची 
(). 50 एकड़ ( लगभग . . . . . . . ) माप का भूमि खण्ड जो चाणम्यपुरी 
स्थित है, जिसका प्लाट नं . . . . . . स्थल - 45 है और जो अधिसूचना 
स 1810 दिनाक 20- 7- 74 का पाशिक भाग है : 

उपर्युनत भूमि खण्ड की सीमाएं निलिखित हैं : ---- 
उसर में : - नई दिल्ली नगर पालिका भिपणन केन्द्र 
दक्षिण में : ---रेलवे सीमा 
पूर्व में : - -- विनय मार्ग 
पश्चिम में : - - सहम 
[ सं . एम . एण्ड एम - 33 ( 2 )/ 85-एस , ओ . ( 1 ) 491 ] 

एम . पी . जैन , सचिन 


फा . आ . 55:29...- सी . सी . एम . ( अस्थायी सेवा ) नियम , 1996 5 
के नियम 6 के उप -नियम ( 1 ) के अनुसार, मैं , बी . मी . वुमा , कृषि और 
ग्रामीण विकास मंत्रालय के कृषि और महकारिता विभाग में प्रवर सचिव, 
श्री चरणजीत सिंह, चपरासी , को सूचित करमा हूं कि इस सूचना के 
सरकारी राजपा में प्रकाशित होने की तिथि से एक माह की अवधि समाप्त 
होने की तिथि से उसकी मेवानों को समाप्त समझा जायेगा । 

[ संख्या 7- 743/ 83-स्थापना- 6 ] 

बी . सी . दुपा, अपर सचिव 


- 74 का 


(Đcpartment of Agriculture & Cooperation ) 

New Delhi, the 11th October, 1985 


S . O . 5529. - --In pursuunce of Sub - rule ( 1 ) of Rule 5 of 
the C . C . S . ( Temporary Service ) Rules 1965, I , B. C . Dua 
Under Secretary in the Ministry of Agriculture & Rural Dove 
lopment) bereby give notice to Shri Charanjit Singh , Peon , 
that his services shall stand terminated with effect from the 
date of expiry of a period of one month from the dato on 
Which this noti. e is published in the Official Gazette , 

[ No. 7 - 74383 - E. VI ] 
B. C. DUA, Under Secy . 


DELHI DEVELOPMENT AUTHORITY 

(Survey and Settlement Unit 1) 

New Delhi , the 18th November , 1985 
S .O . 5530 . - In pursuance of the provisions of Şub -section 
( 4 ) of Section 22 of the Delhi Development Act , 1957 ( 61 
of 1957 ) , the Delhi Development Authority has replaced 
at the disposal of the Central Government the lạnd described 
in the schedule below for placing it at the disposal of the 
Land & Development Office, Ministry of Works & Housing, 
Govt . of India , New Delbi, for furthor transfer to the 
Andaman and Nicobar Administration for construction of 
their Guest Houso . 


west : 


SCHEDULE 
दिल्ली विकास प्राधिकरण 

Piece of land measuring 0 . 50 acres (about - gituated in 

Chandayapuri bearing file No . 45 partly Notification No . 
( मर्षे एंड सैटलमैट यूनिट- 1 ) 

S. O . 1810 dated 20 -7 - 74 . 

The above piece of land is bounded as follows: 
नई दिल्ली , 18 नवम्बर , 1985 

North: N . D .M .C . Shopping Centre 

South : Railway Boundary 
का . पा . 5530. -~-दिल्ली विकास अधिनियम , 1957 ( 1957 का 

East : Vinay Marg 
61 ) की धारा 22 की उपधारा ( 4 ) के उपबंधों के अनुसरण में दिल्ली 

Road . 
विकास प्राधिकरण ने नीचे लिखी अनुसूची में उल्लिखित भूमि प्रागे अन्डेमान 

INo. S & S 33( 2)/ 85/ ASO(I)/ 491 ] 
निकोमार प्रश्चामन को गैस्ट हाऊस बनाने हेतु हस्तान्तरित करने के लिये 

M . P. JAIN, Secy. 
शहरी विकास मंत्रालय 

( संपदा निदेशालय ) 

नई दिल्ली, 13 नवम्बर, 1985 
का . प्र . 5531.- - केन्द्रीय सरकार, सरफारी स्थान ( मप्राधिकृत धिभागियों की बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 11क 
( 2 ) के अनुसरण में नो को सारणी के स्तम्भ ( 1 ) में उल्लिखित केन्द्रीय सरकार के समूह क राजपत्रित अधिकारियों को ऐसे अधिकारियों के रूप 
में नियुक्त करती है को उक्त सारणी के स्तम्भ ( 2 ) में मिनिदिष्ट सरकारी स्थानों के संबंध में पूर्वोत अधिनियम की धारा II के अधीन अपराध की दशा में 
जानकारी देगे या उस व्यक्ति को गिरण -नार करवाने के लिए परिवार करेंगे :- . 

सारणी 
- . . .. -- -- - - - . . .-.. -. .. - -- - - - . . -- - - - - - - -- -- 
समूह क अधिकारी। का पदनाम 

सरकारी स्थानों के प्रवर्ग 
- -- - --- - - - - - - - - 

- - - - - - - - __ - - - - - - - . . . 

. . -. 

. 
_ _ _ - - - - - - . 
( 1 ) भारत सरकार के मोलोखेड़ी, नामिक , फरीदाबाद , अलीगढ, पामशः नालोखेड़ा, नासिक , फरीदाबाद, अलोगह, कोयाम्बटूर , कोराटो, 
कोयाम्बटूर, कोगटी, रिंग रोड, नई दिल्ली स्थित मुद्रणालयों के 

रिंग रोड, नई दिल्ली स्थित भारत सरकार के मुद्रणालयों और मैमूर 
और भारत सरकार के मैमूर भुवने यर और चंडीगढ़ स्थित पाट्य 

भुवनेश्वर और घटीगढ़ स्थित भारत सरकार के पाट्य -गस्तक मुद्र 
पुस्तक मुद्रणालयों के प्रबधक । 

णालयों के स्थान या उसके द्वारा या मकी ओर से प पर लिए 

गए या अधिग्रहीत किए गए स्थान । 
( 2 ) संफर्म प्रबन्धक , भारत सरकार मुद्रणालय ( प्ररूप एकक ) संतरागाछी, भारत सरकार मुद्रणालय ( प्ररूप एमक ) , मनरागाछी हावड़ा के स्थान या 
छामड़ा । 

उसके हारा या उसकी और मे पट्टे पर लिए गए मा मधिगहीत किए 
गए स्थान । 


- - - - 


- - 


- 


- 


- 


- - - - 


- - 
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(1 ) 
( 3 ) महा प्रबंधक , भारत सरकार मुद्रणालय, मिन्टो रोड, नई दिल्ली 


( 2 ) 
भारत सरकार मनणालय, गिल्टो रोड, नई दिल्ली ये स्थान या उसके 

हाग या उमकी पोर मे पट्टे पर लिए गए या अधिगृहीन किए गए 
स्थान । 


( 4 ) उप भूमि और विकास प्राधिकारी, नई दिल्ली 


( 5 ) इंजीनियर , अधिकारी, ममि औरविकास कार्यालय , नई दिल्ली 


( 5 ) ( i ) संपदा निदेशक , 

( ii ) अपर संपदा निदेशक , 
( iii ) उप मंपदा निदेशक , नई दिल्ली । 


भमि और निकाग कार्यालय, नई दिल्ली के स्थान या उसके द्वारा या 

इसकी भोर में पट्टे पर लिए गए या अधिग्रहीत किए गए स्थान । 
मि और विकास कार्यालय , नई दिल्ली के स्थान था उसके द्वारा ण 

उमको पोर से पट्टे पर लिए गए या निगृहीत किए गए स्थान । 
शहरी विकास मंत्रालय ( संपदा निदेशालय ) के नई दिल्ली/दिल्ली स्थित 
स्थान मुम्बई, कलकत्ता , मद्रास, शिमला, फरीदाबाद, नागपुर , चंडीगढ़ और 
गाजियाबाद स्थित मम स्थान या उमझे दाग या उसका ओर में 

पट्टे पर लिए गए, या अधि शीत किए गए, स्थान । 
पहरी विकाम मंत्रालय ( मपदा निदेशालय ) के मंगलौर स्थित स्थान या 

उसके द्वारा या उसकी ओर से पट्टे पर लिए गए या अधिगहीत 
किए गए म्यान । 
शहरी विकास मंत्रालय ( संपदा निदेशालय ) के इन्दोर स्थित स्थान मा 

उसके हाग या उसकी ओर मे पट्टे पर लिए गए या अधिगहीन किए 
गए स्थान । 


( 7 ) अधीक्षण पंजीनियर, बंगलौर, केन्द्रीय मकिल , केन्द्रीय लोक निर्माण 

विभाग, बंगलोर । 


( 8 ) कार्यपालक इंजीनियर , इन्दौर, योन्द्रीय मंडल केन्द्रीय नोक निर्माण विभाग, 

इंदौर । 


- - - 


- - - 


[ . सं . 21 011/ 3/ 82-नीति -4] 
बी . एम . रमण, उप संपदा निदेशक 


MINISTRY OF URBAN DEVELOPMENT 

( Directorate of Estates ) 

New Delhi , the 13th November , 1985 
S. 0 . 5531 - In pursuance of section 11A( 2) ( a ) of the Public Premises ( Eviction of Unauthorised Occupants ) Act, 1971 ( 4 ) of 
1971 , the Central Government hereby appoints the officers mentioned incolumm (1 ) of the Table below being Group A gazetted officers 
of the CentralGovernment who would furnish inforrmation or make complaints for the arrest of a person in the case of an offonce under 
section 11 of the aforesaid Act in relation to the public premises specilled in column (2 ) of tho said tablo : 

TABLE 


Designation of Group A Officer 


Categories of the public premises . 


( 0 ) Managers of Government of India Presses at Nilokheri Nasik , , Prenuises belonging to or taken on leaşo or requisitioned hy or on 

Faridabad , Aligarh , Coimbatore , Karatty, Ring Road, New behalf of Government of India Prosses respectively at Nilokheri, 
Delhi and Government of India Text Book Presses , Mysore , Nasik, Faridabad , Aligarh, Coimbatore , Kotatty, Rina Road . 
Bhubancswar and Chandigarh , 

New Delhi and Government of India Text Book Presses Mysore , 

Bhubaneswar and Chandigarh . 
( 2) , Works Manager , Government of India Press ( Forms Unit ), Prerniscs belonging to or taken on lease or requisitioned by or on 
Santragachi, Howrah. 

behalf of Government of India Press ( Forms Unit ), Santra , 

gachi, Howrah. 
(3 ) General Manager , Government of Indill Press , Minto Road , Premises belonging to or take on Icasc or requisitioned by or on 
New Delhi. 

behalf of Government of India Press, Minto Road , New 

Delhi. 
( 4 ) Deputy Land and Development Officer , New Delhi. 

Promises belonging to or taken on lcasc or requisitioned by or 

on behalf of Land and Development Office, New Delhi. 
(5) Engineer, Officer land and Development Office, New Delhi. Premises belonging to or taken on lease or requisitioned by or 

on behalf of Land and Dovelopment Office, New Delhi. 
( 6 ) (i) Director of Estate 

A l premises belonging to or taken on leasc or requisitioned by or 
( it) Additional Director of Estatcs. 

on behalf of Ministry of Urban Development (Directoratc of 
( iii) Deputy Directorates of Estates , New Delhi . 

Estates ) in New Delhi/ Delhi and at Bombay , Calcutta, Madras, 

Simla , Faridabad , Nagpur, Chandigarh , and Ghaziabad . 
(7 ) Superwtending Engineer , Bangalore Central Circle , Central Premises belonging to or taken on lease or requisitioned by or 
Works , Department , Bangalore . 

on behalf of Ministry of Urban Development (Directorate of 
Estates ) at Bangalore . 

of Estates ) at Indore . 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- 

[File No. 21011 /3/82-Pol. IV . 
V.S . RAMAN , Dy. Director of Estates (Policy) 


- - 


- - - 


- 


- 


- - 


- 


- 


- - - 


-- - 


- 
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भम मंत्रालय 

4 . The contention of the management is that the work 

man who was a part- time Waterman on 1 /3rd scale of 
Tá fzett, 21 795T , 1985 

wages from 5 - 2 - 1979 was re -designated as Waterman - cum 

Messenger and was posted at Kowadi Branch on six months 
4,1, . 5532.- - ifma frate m an, 1947 ( 1947 probation with effect from 28 - 8 - 1982 and his duty houss were 
का 14 ) की धारा 17 के अनुसरण में केन्द्रीय सुरकार, भारतीय स्टेट 

enhanced from 13 to 19 hours per week , and on 112 scale 

of salary and his probation period was 10 commence from 
मैंक , नागपुर के प्रमंघतंत्र में संबद्ध नियोजकों और उनके कर्मकारी के मीच , 28- 8 - 1982 . However , it was noticed that he was in the habit 
अनुबंध में निर्दिष्ट प्रायोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिक रग , 

of absenting frequently and was required to be given warn 

ing both oral and writing but without any improvement and 
2, 6 41 511fra Toft 

the casual attitude of the workman was affecting the Bank s 

working. Because of his unsatisfactory performance from 
MINISTRY OF LABOUR 

28 - 2 - 1983 the probation period was extended by three 
New Delhi, the 21st November, 1985 

months but even during the cytended period thero wag no 

improvement and therefore the Bank had no other alter 
S . O . 5532. In pursuance of section 17 of the Industrial 

native but to terminate the services with effect from 27- 5 - 83 , 
Disputes Act , 1947 ( 14 of 1947), the Central Goveroment 

when it is stated , he was paid three months salary and 
hereby publishes the award of the Central Government lo 

allowance amounting to Rs. 916 .05 and was also paid retren 
dustrial Tribunal No . 2 , Bombay as shown in the Annexure 

chment compensation of Rs. 704.64 in compliance with the 
in the industrial dispute between the cmployers in relation 

provisions of Section 25F of the Industrial Disputes Act, 
to the State Bank of India , Nagpur and their workmeo . 

5. On the above pleadings the following issues arise for 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL determination and my findings ihoreon are : 

TRIBUNAL NO . 2 , BOMBAY 
Reference No. CGIT -2144 of 1985 

ISSUES 

FINDINGS 
PARTIES : 

1. What is the effect of workoun s He cannot be treated 

service as a part- time workman mercly as a Probat 
Employor , in relation to the management of State Bank 

with effect from 5 . - 1979 on the ioner . 
of India . 

rights of respective parties. 
AND 

2 . Whether the Bank his right to No, becausehe had 
Their workmen . 

terminate thy services during earlier service to his 
APPEARANCES : 

the extended period of probation ? credit . 
For the Employers - Shri Amar Ramani, Asstt . Law 3 Whether the said termination Yes. 
Opicor. 

amounts to by way of punish 
For the Workmen - Shri S . D . Phadke , President. SBI 

mont ? 
and SB Employecs Union . 

4 . If yes, whether the Bank had 
INDUSTRY : Banking . 

STATE : Maharashtra , rights to severe the relationship 
Bombay , the 3rd October, 1985 

with Jut following th ) procedure No 
AWARD 

for disciplinary action ? 
By their order No . L -120121221(84 - D . II( A ) dated 20 - 5 - 1985 

5 . Whyther the termination by three 
the following disputes has been referred for adjudication 

months notice and payment of No 
under Section 10 ( 1)( 1) of the Industrial Disputes Act, 1947 : 

wagas /allowancag was legal and 
" Whother the action of the management of State Bank 

valid ? 
of India , Regional Office , Region II, Nagpur in 

6 . Was the said action of minnge- No 
terminating the services of Shri R . S . Katole , Water 
man - cum -Messenger Koradi Branch w .e . f. 27 - 5 -83 

mint justifiod ? 
is justified ? If not, to what relief the workman is 7. li pot to what relief the workman As p.r award . 
entitled ?? 

is entitled ? 
2 . The termination of services of Shri R . $ . Katole , Water 

8 . What award 
man - cum -Messenger posted at Koradi Branch with effect 
from 27 - 5 - 1983 has given risc to the present dispute , 

REASONS 
3 . The contention of the workman is that he was in the 
service of the Bank from 1979 on 1| 3rd scale of wages as 

6 . The facts as averred by the partics are not in dispute . 
part -time Waterman doing duties for 13 hours a week and 

It is an admitted fact that the workman formerly scrved 
was confirmed in the said post within six months from the As a part -time Waterman at 1 3rd scale of pay from 5 - 2 - 79 
date of appointment. From 19 - 10 - 1982, it is alleged , his and then was appointed as Waterman -cum -Messcoger on 
working hours were enhanced to 19 hours a week and salary 

28 - 8 - 1982 and was placed on probation for six months which 
became payable at 112 scale of pay payable to tho members period was required to be extended further by three months 
of sub -staff and was to be on probation from 28 - 8 - 1982 for on account of unsatisfactory rerformance during the period 
six months and posted at Koradi. The probation period was of probation , from 22 -2 -1983 and during this extended period 
extended by three months and ultimately his services were the service came to be terminated . Now , as is alleged , during 
terminated hy order dated 27 - 5 - 1983 . The workman com the period of probation his performance was found to be 
plains that this action of termination by the Bank is arbi unsatisfactory , and had there been no earlier period of service 
trary, mala fide and therefore illegal. In the first place because ay Waterman on 1 / 3rd scale of pay thero would not have 
no domestic enquiry was held , secondly be ause the allered been any difficulty in upholding the termination particularly 
misconduct amounted to minor one and could never have when all thc requiremeots of Section 25F of the Industrial 
resulted in termination , thirdly the Manager who issued the Disputes Act are admittedly complied with . However , there 
notice against the workman was prejudice against the work is an additional factor to be considered namely that tho 
man and fourthly though he was a part-time waterman on workman was employed as a Waterman from 5 - 2 - 1979 and 
1 / 3rd salary , he would be entitled to the benefits of whole there is great force in the contention of the workman that 
time employec and therefore entitled to privilege leave and after six months he shall be deemed to have been confirmed , 
sick leave , which fact escaped the attention of the manage the statement not challenged by the Bank . Therefore when 
ment. It is therefore urged that the order of termination is auch a permanent workman who I am told was even entitled 
colourablo exercise of power and in fact amounts to an to contribute to the Provident Fund, a facility only available 
order of punishnient by way of dismissal for tho alleged to permanent workman , was to be discharged that too for 
misconduct and therefore unjustified particularly whes no unsatisfactory performance , the action required prior domes 
domostic enquiry was held . 

tic enquiry giving opportunity to the workmen to dicet the 
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chargo and op roceipt of the findings the Bunk could bavo 

3. Under the Scheme of Leave Fare Concession , tho work . 
ordered the punishment. The termination in the case of man who is in the service of the Reserve Bunk of India 
workman , on the facts as alleged , is nothing but punishment serving as a Liftman , on 19 - 5 - 1981 submitted an application 
particularly when the termination of the services of the for advance towards the suid concession namely ks. 1000 . 
workman was required to be by way of discharge and there Ho wanted to travel with his family including dependant 
fore mere compliance of Section 25F of the Act was not parents and the place of visit was Kinwa (Andhra Pradesh ) , 
sufficient because it was not a simple termination of service He had stated the date of outward journey as 27 - 5- 1981 and 
but by way of punishment amounting to dismissal. The Bank probable inward journey on 3 -6 - 1981. On 23 - 3 - 1981 the 
having not resorted to the proper procedure before passing workman executed an undertaking whereby he uudertook 
the order, the termination is upjustified and illegal and the that in case the journey was postponed or the journey was 
workman is entitled to the relief of reinstatement as part abandoned altogether the advance availed of will be refunded 
time Waterman in 1 / 3rd scalo of pay . 

immediately . He also undertook that in case the advance 

paid to him was subsequently refunded or required to bo 
7. No relief would have been available had it been a recovered on account of failure to comply with the require 
simple case of termination of Probationer but the workman ments of the Bank , the decision of the Bank in this regard 
having carlier service to his credit and the post of Waterman will be final and binding on him . On reccipt of this under 
cum -Messenger being by way of promotion at best he could taking on the very day i.e . 23- 5 - 1981 the advance was sanc 
have been demoted but there could not have been any termi tioned and paid to the workman . 
nation straight away as is done by the Bapk . 

4 . Since the probable date of inward journey was stated 
8 . The result is that the workman is ordered to be re 

to be 3 -6 - 1981, by letter of 4 - 8 - 1981 the workman was 
instated as Part -time Watermun in 1}3rd scale of wages. Any 

asked to submit the relative Leave Fare Concession Bill if 
amount paid to the workman by way of three months salary 

his family and dependant parents have completed 
and allowanco , retrenchincnt compensation etc , shall be 

their 

journey . He was also told that in case the family has not 
adjusted towards the ducs payable during the period of order 

completcd the journey he should intimate the actual dato of 
of termination till reinstatemont and the balance would be 

commencement of journey and the probable date by which 
payable to him . Award accordingly , 

they were likely to return to the headquarters . Lastly he 
M . A . DESHPANDE , Presiding Omer 

was told that he should submit the relative Leave Fare 

Concession Bill supported by money receipts etc . within one 
No. L - 12012221184 - D . II ( A )] month from the date of completion of return journey failing 

which the Leave Fare Concession is likely to be rejected by 
97 . a . 5533.- - Thefte formate afafatan , 1947 ( 1947 ) the Bank . In reply to this letter the workman informed on 
फा 14 ) की धारा 17 के अनुसरण में केन्द्रीय सरकार, रिजर्व बैंक प्रॉफ 

1 - 9 - 1981 that his parents had not returned so far to Nagpur 

and gave assurance that as soon as they reach Nagrur neres 
इंडिया, बम्बई, के प्रबंधन से संब नियोजकों और उनके कर्मकारों के बीच , sary L . E . C . bill will be submiticd forthwith . Before that 
मनुमंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधि on 19 - 8 - 1981 hecause no reply was received a reminder was 

issued by the Bank . 
करण, नं . 2, सम्बई के पचाट को प्रकाशित करती है । 

5 . On 10 - 12 - 1981 the workman repaid a sum of Rs, 500 

being unspent amount out of the advance of Rs. 1000 token 
S .O . 5533 , - In pursuance of soction 17 of the Industrial 

by him . The reason stated for the refund was " travelled 

lesa distance " . In the same communication he informed the 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

Bank that his family members . father , and mother had 
hereby publishes the award of the Central Government In 

returned to Nagpur on 8 - 12 - 1981. This was followed by hill 
dustrial Tribunal No. 2 , Bombay as shown in the Annoxure 
in the industrial dispute between the employers in relation 

dated 28- 12- 1981 submitted by the workman wherein in 

co ), No . 10 he had mentioned the date on which the inword 
to the Reserve Bank of India , Bombay and their workmon . 

journey was completed as 8 -12-1981 as already indicated by 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL him on 10 - 12- 1981 while refunding the spent advance. 
TRIBUNAL NO . 2 , BOMBAY 

6 . By letter dated 25 - 1 - 1982 the workman was asked to 
Reference No . CGIT-2147 of 1985 

intimate the actual date on which his wife . Children ard 

denendant parents returned to Nagpur from Kinwat ard n 
PARTIES : 

reply to this letter for the first time on 4 - 2 - 1982 the work 

man intimated the actual date of return journey a9 31- 5 - 1981. 
Employers in relation to the management of Reacrve 

In the same letter he stated that in a hurry and confusion 
Bank of India . 

the dato of return journey was stated differently and on 

that date his father return from Gondia . 
Their Workmen . 
APPEARANCES : 

7 . Being not satiefied with the reply , a chargesheet was 
For the Employers Shri $. S . Hegde, Legal Officer. 

issued against the workman on 10 - 4 - 1982 indicating the 

workman under Regulation 47 on three counts namely ( 1 ) 
For the Workmer - Shri P . C . Marpakwar, Advocate . violated Regulation No. 12 hy his fnilure to reply to the 
INDUSTRY : Banking. 

STATE : Maharashtra . 

Bank y communications. 12 ) wilfully furnishing falar infor 

mation regarding Inward journey of his wife , children and 
Bombay, thc Ist October, 1985 

dependont parents and ( 3 ) unauthorisedly retained the amount 

of advance in contravention of the undertaking dated 23- 5 -81. 
AWARD 

8 . During the course of enquiry the Rank examined a sols 
By order No. L - 12012 /250 84 - D1. II ( A ) daled 28- 5 - 1985 the 

witness namely A . L . Hitnaware . Staff Officer Grade A 
following dispute has been referred for adjudication under and closed the evidence. So far as the defenso was concerned 
Section 10 ( 1 )( d ) of the Industrial Disputes Aci - 

in a query made hv the Enguiry Officer the renly was that 

they did not want to samine anv witress . Now durim . 
" Whcther the action of the management of Reserve 

the course of cross- examination of the Rank vitness n ques 
Bank of India Nagpur in stopping two increments lion was put refersing to raragraphs of the Chargerliant ats 
of Shri D , B . Pendore . Liftman with effect from 

n how he came to know about the information stated there . 
10 - 7 - 1983 is justified ? If not to what relief is the 

in in which the presenting officer on hehalf of the Ann ! roleri 
workmon concerned entitled ?! 

an ninction and the finding noted by the Inquiry Officer 

was that the witness was not connertal with the particular 
. Since the prinishment awarded is stopping of two incre . inction and therefore the defence represen ative should 
ments. Section 11 A I not attracted. vei 04 the order of 

Cross -pramine the witness on !v to the area to which h . V 
reference reduires it lo he determined whether the action 

evidena During the trial the defence had asked for the 
of thn minanement is justified issues as framed excepting 

production of Advance Register when main the ruling was 
The aneition of punishment will have to be decided . 

that the defence should neruise the entry relating in the 
1141 GT85. - 7 

present case and in support of the demand then the defence 
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representative stated that he was not interested in particular 

REASONS 
entry but wanted to see thic entries from a paricular date 

13 . In para 2 ( iv ) of the chargesbeet it was stated that in 
to a particular date to see the oumber of quch dçlayed 1065 

his hul dated 28 - 12 - 1991 the outward journcy commenced 
and whether all are treated at par. The Enquiry Officer gave 
the ruling that it was not possible for the Bank to produce 

on 28 - 5 - 1981 and that the incnibers of his family returned 
the record for the perusa ) of the detence . The rocord shows 

10 Nagpur on 8 - 12 - 1981. 11 is further stated that from tho 
that in the midst of the enquiry an attempt was made by the 

Available record of the Bank Dispensary at Amraoti Road 
workman to seek transfer of the case from the Enquiry 

Nagpur the family members had been treated during the 
Offlcer but he failed in tlie same, the Bank authorities having 

period 28 - 5 - 1981 and 8 - 12 - 1981. A question was therefore 
declined to make any guch change . 

put and had it been the caso of the Bank that the informa 
tion subsequently given namely that the family niembers 

returned on 31- 5 - 1981 was false certainly the material show 
9 . Ultimately on hearing the representative of both the 

ing the persone at Nagpur from 28 - 5 - 1981 be relevant but 
parties tho Enquiry Oficer concluded enquiry against the 

I find from the record that the Bank s case is that the 
workman , held the charges catablished and submilied his 

carlier information that the family inembers and dependent 
roport on 7- 4 - 1983, on receipt of which the conpetent autho 

parents returned on 8 - 12 - 1981 was false and this fact standa 
rity on going through the enquiry report agreed with the 

admitted by the workman who changed the date from 8 - 12 - 81 
findings and issued notice to show cause why the penalty 

to 31- 5 - 1981 at the time he submitted a letter on 4 - 2 -1982 
of stopping increment should not be imposed to which notice 

and requested to change the date accordingly . 
a detailed reply was given on 14 -6 -1983. The Competent 
Authority however , stated that he has given careful consi 

14 . The record show s that in the application towards 
deration to the submissions of the workman , but found po 

Leave Fare Concession the probable date of outward journey 
justification to modify the proposed penalty and he further 

was stated as 7 - 5 - 1981 while inward journey date was that 
stated that the scope of the second enquiry is limited to the 

of 3- 6 - 1981. This was submitted on 19 - 5 - 1981, On 23- 5 - 1981 
quantum of punishment and it was not open to thic emp 

when the advance as . prayed for was sanctioned the work . 
toyecto canvass the findings in regard to the churgey and 

man had given an undertaking that in case the journey is 
passed the order therehy the substantive pay of the workman 

postponed or advanced licyond two weeks or abandoned he 
was reduced by two stages and this shall have the effect 

shall refund immediately the amount of advance . 
of postponing his future increments which order ultimately 
has given rise to the prosent reference . 

15. On 4 - 8 - 1981 the workman was told 10 submit the 

Leave Fare Concession Bill if his family and dependant 
10 . In the statement of claim at Ex, 31W it is contended parents had completed the return journey and if not, he 
that no reasonable opportunity was given to the workman should intimate the actual date of commencement of out 
during the enquiry and that the findings arrived at are per ward journey and the probablo date when they are likely 
verso . It is stated that the Genial of the opportunity 10 to return to headquarters . By the same letter he was also 
peruse the Advance Register hampered the defence consi told that he should submit the relative Leave Fare Conces 
derably . It is however stated that the restriction put during sion Bill supporled by money receipts ctc . within one month 
( TOSS- examination in not allowing 10 put certain questions from the date of completion of family members return 
to the witness also acted against the interest of the workman . journey failing which his claim under Leave Farc Concession 
It is then stated that the appeal to the Governor was wrong was liable to be rejected by the Bank , To this the workman 
fully withheld . Then it is stated that the workman has been replied on 1 - 9 - 1981 saying that his parents have not so 
doubly punished for the same act in the sense Leave Fare far returned to Nagpur and as soon as they reach Nagpur 
Concession Bill has been rejected and advanced recovered he will be submitting the hill. On 10 - 12 - 1981 the workman 
and also the increments have been stopped and salary refunded a sum of Rs. 500 out of the advance drawn by him 
reduced . 

and stated on that occasion that his family members father 

mother had returned to Nagpur on 8 - 12 - 1981 and this was 
11. Against this there is the written statement of the 

followed by Leave Fare Concession Bill dated 28 - 12 - 1981 
managernent where hesides raising preliminary obicction that where again in column No . 10 i.e. the date on which the 
the reference is not tenahle since the nunishment is not that inward journey commenced stated was 8 - 12 - 1981 as stated 
of dismivaal, it is stated that the enquiry was fair and proper hy the employce on 10 - 12 - 1981 while refunding the advance. 
ind full opportunity was given to the defence to defend 
the worknian and that she order of punishment has also 

16 . On 25- 1 - 1982 a letter was addressed to the workman 
legally passed 

asking him to intimate the actual date on which his wifc , 

children and dependent parents returned to Nagpur from 
12 . On the above pleadings the followine issues arise for Kinwat and in reply to this letter for the first time the 
determination and the finding thercon arc ; 

workman replied that the actual date on which his wifc , 

children and dependent parents returned from Kinwat was 
ISSUES PINDINGS 

31 - 5 - 1981. 
1. Wh -ther the principles of natural 

17. From this material which admittedly passed from the 
Juustica hiv : been verlated curing Ny 

workman to the Bank , it is evident that his initial conten 
thienquiry ? 

tion that his parents relurned to Nagpur on 8 - 12 - 1981 wag 

falsc . It is also evident as seen from the Bank s Mcmo. 
? ? ? 11ponor opportunity affor - Cannot lie said to have dated 4 - 8 - 1981 that the workman failed to submit the Leave 
dato :12. durin : thi c.yurso not given 

Pare Concession Bill within one month from the date of 
oof enquiry ? 

his family members return journey . if his contention is that 

they had returned in the month of May, 1981 , though he 
3. If yes wwthir th : enquiry wos Nr 

wag cautioned that his failure to submit the bill within 
vjold ? 

one month it was liable to be relected by the Bank . In all 

probability on receipt of the letter dancil 25 - 1 - 1982 the 
4 Cin this Tribunal ger into the 

workman who was all alone Asserting that his family memhers 
lasting of pinilmont, in viri Ni 

returned on 8 - 12 - 1981 must have Silknected that something 

was a miss and in all probability on making the enouiry 
of th : fact that only two incre 

must have changed the date from 8 - 12 - 1981 to 31 - 5 -1981 as 
mants have been stoppad ? 

the date of inward journay. It is not the case of the Bank 
5. Was th action of th : Regary 

lliat family members did not return on 31- 5- 1981 or that 

the date was fake and therefore there was no question of 
Bruik of Inili in avarding the Yis 

any production of dispensato l ecord , and if it was so . if 
A purishment justificd ? 

the chouiry officer did not alloy the question in this rerard 

no preliidire can he said to have causedl. Whilc trving to 
6 . If not to what relief th Wijkm s Nil 

vltiate the enquiry it is not only the duty of the workman 
is entitled ? 

In noint out the defects in the enquiry hut it is also his 

alty to point out how the prejudice was caused vitiating 
Whit awird ? As per award . 

the same 
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18 . The Enquiry Oficer who initially was prepared 10 fell il ] and he could not Jefund the unspent moncy. He did 
allow the workman to penuse the Advance Register vide letter not do so but asserted even ou 10- 12- 1981 that his parents 
duted 3 -9 - 1982, during the cross examinution Testricted to returned on 8 - 12 - 1981, but subsequently for one reason 01 
the perusal of the coury relating to the cusc . Now from otber when the Bank persisted in making enquries he seems 
the argunents advanced by the deſcuce representative it is to have realised the consequen - es and shared the date as 
seen that he wanted to Verusc thc Advance Register for the 31- 5 - 1981. During the course of coquily an onenipt W48 
purpose of comparing yuch Citycs and checking the treatment mude to rely upon a certificate issued by a fv .L . A . iegarding 
meted out to defaulting workmen and therefore the Enquiry the authenticity of the date of return juurney . As alread ; 
Officer did not allow the werkmen , Now whether the mis observed although the ſanuly meinbers returned to Nagpur 
conduct was established or not way the question before the On 31 - 5 - 1981, what is stated is that despite their return , 
Enquiry Oficer and out how the defaulting workmen were false date of return journey was stated and all without 
dealt with . If therefore the perusal was denied , here again authority money was retained till the time the amount was 
no prejudice could be suid to have bcon caused . To say refunded and the balance was recovered . I thiereloro hold 
that a particular misconduct is established is one thing and that there is nothing on record to show that the principles 
to say that thc punishinunt even on proof of misconduit of natural justice were violated nor the order passed by 
should either be lenient or should not be imposed is another the Enquiry Officer prejudiced the workman, though he 
thing because the latter is within the powers of the compc did put certain restrictions but il would not mean that proper 
tent uuthority and not the Enquiry Officer, 

opportunity was denied . The enquiry therefore cannot be 

said to have beep vitiated . 
19 . I have gone through the Enquiry report and also 
the facts of the case 39 revealed by the records to which , 23. Once the enquiry is found to be valid ind proper 
the workman was a party , I am convinced that initially he and in view of the punishment which did not attract Section 
had furnished false information , had not submitted the bill 111 of the Industrial Disputes Act there cannot be any 
within the prescribed time namely within one month , had interference by the Tribunal. Furthermore , having regard 
not responded to the cornmunication from the Bunk , and to the facts of the case even if thicle is power to interfere 
when he was duty bound to return the unspent amount on I would have never done so . The action of the Bank in 
completion of return journey immediately , he took about awarding the punishment is justified and therefore no relief 
seven monthy for the same. 

is possible to the workman . 

Award accordingly . 
20 . On receipt of the enquiry report and findings dated 
7 - 4 - 1983 the competcat uthority camely the Manager un 

M . A . DESHPANDE , Presiding Officer 
12 - 5 - 1983, on going through those findings , agreed with 
ihem and held the charges proved and issued notive to show 

[No . 1.- 12012 25084-DJICA ) 
cause why the penalty should not be imposed to which the 
workman filed his written statement dated 14 -6 - 1983. The 
record shows that the competent authority in his order stated 
that he gave careful consideration to the subjnission of the 

of foreft, 25 778 , 1985 
workman but he gave no justification to modify the proposed 

17 . H . 5534.. -mefra foresta ufafrun , 1947 ( 1947 
penalty and at the saine time observed that the scope of 
second enquiry was limited to the quantum of punishment 77 14 ) TTT 17iacerut h D FETT H ** 17 , 91980199 urftu 
and it was not open to the cmployee to canvass the findings . 

बैंक , धारवाड के प्रबंधतंत्र से संबद्ध नियोजकों पर उनके कर्मकारों के बीच 
Assuming that the latter part of the observations are not 
correct still his observation I have given careful considera मनुबंध में निर्विष्ट मौद्योगिक विवाद में प्रौद्योगिक प्रधिकरण , बंगलौर में 
tion to the submission of the workman and he found no 

du *1947fter Hit & RO # T# IT FT 1.6 ( 1- 85 1777 
justification to modify the proposed penalty remains. Further 
morc as already observed nothing iranspired on the Oral HTT! 
evidence or any other documents except the documents to 
which the workman was a party and therefore cannot be 

New Delhi, the 25th November, 1985 
allowed to say that the entire procceding wag vitiated . 

S . O . 5534, - In pursuance of section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
21 . Under Regulation 32 of the Reserve Bank of India 

hereby publishes the award of the Industrial Tribunal, Banga 
(Staff) Regulations, 1948 cvery employee of the Bank shall 
conform 10 and abide by the Regulations and shall observe, 

loro , as shon in the Annexure in the Industrial dispute between 
comply with and obey ull orders and directions which may 

tho employers in relation to tbe Malaprabha Grameena Bank 
from time to time be given to him by any poison or persons 

Dharwad , and their workmen , which was received by the 
under whose jurisdiction , superintendence or control he may Central Government on the 13th November 1985. 
for the time being be placed . Similarly under Regulation 31 

BEFORE THE INDUSTRIAL TRIBUNAL IN KARNATAKA 
cvery employee shall serve the Bank honestly and faithfully 

BANGALORE 
and shall use his utmost endeavours to promote the interest 
of the Bank and Regulation 47 says that any employee whm 

Dated this the sth day of November, 1985 
commits a breach of the Regulations of the Bank or who 
displays negligence , inefficiency or indolence or who know PRESENT : 
ingly does anything detrimental to the interests of the Bank 
or in conflict with its instructions , or who comimits a breach 

Sri R . Ramakrishna , B . A ., B . L ., Presiding Oficer . 
of discipline or is guilty of any other act of misconduct 

Central Reference No. 2 of 1983 
is liable to the punishments as stated therein . 

I PARTY 

II PARTY 
22 . Here in the beginning the date of return journey was 

The President, All Bank The Chairman , 
stated falsely though subrequently the same was corrected 

Dally Deposit Collectors vs.Malaprabha Garmeena Bank 
and it is not anybody s case that the correct date was falsely 
atated or the members of his family did not return in the 

Association , 9 , Corporation Mrityunjayanagar , 
month of May , 1981. Consequently if all of them had 

Building , Broadway, Dharwad . 
completed return journey ir : the month of May, 1981 the 

Hubli- 20 . 
workman wan duty bound to refund the unspent halan e . 
He was also duty bound in reunond to the communications 

APPEARANCES : 
received from the Bank . The workmen during the course 
of cnauiry as well as in his submission to the competent 

For the I Party -- None prosent. 
authority expressed certain difficulties and plended that he 

For the 11 Party . — Shri P . I. Bhat , General Manager of 
was confused . Assuming that his father had nroceeded to 
Gondia where he fell 111, the workman could never have 

II Party. 
logt sicht of the family members rcfurning to Nacou in REFERENCE : 
the month of May, 1981. At best he could have stated the 

(Government Order No. 1.- 12012 34 / 82 /D -I (A ) dated .. 
date and sought extension of ime for quhmission of the 

March 1983 ) 
bill on the ground that the money we taken father who 
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AWARD 

Agreement executed by him . They have further contended 

Section 2 ( 00 ) of the Act is not applicablo in case of the 
The Central Government iu exerciso of the powers Qon 

I Party and prayed to reject tho reference . 
ferred by clause ( d ) of sub -section ( 1) of Section 10 of the 
lgdustrial Disputes Act, 1947 shor\ly called Act, has referred 8. On the basis of the above pleadings , an additional issue 
the above noted dispute for adjudication as per the Schodule has been framed as followe - 
below : 

( 1 ) Whether M . I. Degai is a workman as defined in 
SCHEDULE 

Section 2 ( ) of the Industrial Disputes Act and 
" Whether the action of the mangement of Malaprabha 

thero is relationship of master and servant ? 
Grameena Bank in terminating the services of Shri 

9 . The I Party who has to discharge the burden on 
M . l. Desai, Kalparu Deposit Collector Agent at 

the additional iogue has not chosen to place any material . 
their Hattimattur Branch with effect from 6 - 1-82 . 

either oral or decumentary inspite of several adjournmenta . 
is justified ? If not to what relief is the workinau 

granted to him . In view of this , the case i9 posted for tho 
cntiled ? " 

evidence of the II Party and the counsel for the II Party 
2 . The I Party has contonded in his statement that he was 

has represented that he has no oral ovidence and addressed 
appointed on 2 - 4 -80 as Kalputni Deposit Agent and his 

the argument on the documents produced by him , 
duties are to collect the deposit from the depositors front 10 . On going through the pleadings and Memorandum of 
going to the doors of the customers and after collecting the 

Agrcement executed by the I Party there is absolutely 110 
deposits entering the same in a challan meant for that pur 

relationship of master and sorvant and the relationship 
pose , then remitting the amount to the Bank and receiving 

that was existed is that of principal and the agent and the 
his commission. It is further contended he has to deposit 

I Party has not been governed by any Bank Service Rules 
the cash socurity and his work w :19 satisfactory and inepito 

and thereby he does not fall within the definition of the 
of this he has been terminated with cifect from 6 - 1 - 82 whic }ı 

workman as defined in Section 2 ( a ) of the Act. In view of 
amounts to victimisation and unfair labour practice . 

the above material, I mako the following award : 
3 . Ho has further contended that his termination amounts 

AWARD 
to retrenchment with the meaning of Section 2 (00 ) of the 
Act and the II Party has not followed the mandatory provi 

The reference is rejected. There is no order as to costs . 
siong of Section 25 . Hence the termination is null and void 

(Dictated to the Stenographer , transcribed and typed by 
and he is entitled to all reliefs including the relief of re him and corrected by me) . 
instatement, back wages and continuity of service . 

R . RAMAKRISHNA , Presiding Officer 
4 . The II Party in their counter statement have taken up 

[No . L -12012 / 34 / 82-D .II.A (Pt)] 
various contentions and the following facts are relevant for 
consideration . 

& fort, 29 FATT, 1985 
It is contended that there is no relationship of master and PT. ST. 6535 . - tenfritt fanta fuffich , 1947 
servant as the I Party is an agent remunerated by commis 
sion and not an employee of tho Bank . Section 10 of the 

(1947 1 14 ) 6737 17 

FTOHTE 
Banking Rogulation Act , 1949 prohibits a Banking Company यनाईटेट बैंक आफ इंडिया के प्रबंधतंत्र संबद्ध नियोजकों 
to employ any person on the basis that he being remunerated 

और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक 
by commission as the commission agent is not the employee 
of the Bank and such as agent is taken to canvass more and विवाद में केन्द्रीय सरका औद्योगिक अधिकरण , कानपुर 
more deposits offering him incentive by way of commission , 
As this scheme is not at all profitable if it is to be executed 

के पंचाट को प्रकाcिr करती है , जो केन्द्रीय सरकार को 
by employees of the Bank , heace this schomo was made to 14 fetare , 1985 ont that JT TI 
supplement the income of ihe commission agent, 

New Delhi, the 29th November , 1985 
5 . It is further contended that a commission agent doce 
not fall within the definition of workman as per Soc , 2 ( ) 

S . O . 5533, - - In pursuance of section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947) , the Central Government 
of the Act and there are Supreme Court rulings that the em 

hereby publishes the award of the Central Government In 
ployce engaged to promoto the business or salos of the em 
ployer do not fall within the said definition which was approved 

dustrial Tribunal, Kanpur as shown in the Annexure in the 

industrial dispute between tho employers in relation to the 
by the Parliament resulting in an enactment called " The 

United Bank of India , Kanpur and their workmen , which was 
Sales Promotion Employees (Conditions of Service ) Act, 1976 " 

received by the Central Government on the 14th November , 
which define a sales promotion employce meaning any per 

1985 . 
sion by whatever name called employed or engaged in any 
establishment for hire or rowurd relating to promotion of 

BEFORE SHRI R , B . SRIVASTAVA PRESIDING OFFICER 
sales or business, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL., 
6 . It is further contended that the I Party has been ap 

KANPUR 
pointed for this purpose who entered into an agreement and 

Reference No. L - 12012133481 -D .II( A ) dt. 9 - 12 -82 
that agreement do not confor any right to claim continuation 
of agency , any damages of compensation in case of termina 

Industrial Dispute No . 14 of 1983 
tion of agency and any yervice benefits which aro extended 

In the matter of dispute between 
to Bank employeos. It is lurther contended that the I Party 
who was entitled to take up any other kind of work and 

Shri L . S . Awasthi Through The Branch Secretary 
was not liable to attend place of the business or fixed number 

United Bank of India Suamik Karmachari Samity 
of hours and he was free to choose his own place and time 

Co United Bank of India 29,95 Birhana Road , 
and there was no control over his work to give direction 

Қаориг . 
and no attendance register was maintained and there was no 

AND 
pro -condition, such as go , qualification medical test and 
was also not covered by Employees Provident Fund and other 

The Manager , United Bank of India , 28 /95, Birhana Road 
benefits. 
7. It is further contended that during I Party s tenure the 

APPEARANCE : 
Bank had received a complaint from a depositor that the 

Shri S . C . Mitra - for the Management. 
I Party sald to have taken money from the customer but 

Shri V . N . Sekhari — for the workman . 
not credited to the Bank , On a verification , the Bank found 
that a prima facie case existed as per the complaint and the 

AWARD 
I Party accepted the above allegation and also paid back 
the amount. By this act, the I Party committed a breach of 

1. The Central Government, Ministry of Labour, vido 
contract and rendered himself Jlable to stimmary termination 

its notification No. L - 12012 /33481. D . II ( A ) dt. 9 - 12 - 82 ha . 
of him agency under clause No. 10 of the Memorandum of 

referred tho following disputo for adjudication ; 


Kanpur , 
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W1100 111 Ou o ule 1 : 10 .10ct On Ideed Bank ve released curlici 4 il artefl payment of pay 101 

1 India, Kupur in opping otvo livещcus v Teaczoro and there was heavy rusul und as a Awastai tuld 
Juid L . » . Typius Lidl Ciela H . C . TU - > o 

un Wat master nu nud puino carlier and wants this 
wy Way ut Puusuu is jusLLEN / Jul 10 wa release of the wilhdrawal up , be relcascd ibat witbdrawal 
161 is ue urna1 Cuale , licu entucu / 

sup without yoruyong the custoinore signatures Shit Cnundio 

Sexnar Sparina MWZ wus also examined before the cuquy 
2 , IL $ Couvon ground wide in workman Sun L . . 

other who stated that on 4 - 11- 74 lic passed the first enlly 
Awasi Is uw vuipoyce u W10 munupuwdut Dink suv has in the payment register had then he took Icave from the 
ocen wolhatit as CIA CUM Lypust a Beauna und Dach 

accountant Shri K . B . Shah for about an 1 - 112 hours and 
ve 10 - 3 - 1 ) . tue workman wus servedw a arge sucel hc returned the branch at about 14 .45 p . o . and during his 
on 18 - 4 - 17 for alleged $üppropisanon OI money ut inc temporary absence Shri 6 . N . 1ewari MW 1 was 
Constituent and thus donne 411 401 prejudicar 20 The ICICSE deputed in his place as passing ollicer by the accountant . 
of the bank and its reputation and involving the Dunk a He deposed further that on 4 - 11 - 14 at about 1 pin . Shri D . P . 
jinanval loss . On which enquiry Was ficlu in July 70 and it Trivcul alongwith another teacher camc to him and told him 
was fualised in September , 18 Thc Enquiry unlicer tuding that he was not getting pasy book from the ledger keeper 
thc workman guully of the charges recommended the stoppago since 2 - 11 - 74 although he had asked for that from the ledger 
or increments leaving number of stoppugo such increments kecper several times. In cnquiry by the ledger keeper Shri 
at the discielion of punishing authority . I ne punishing quiho Awasthi, he later informed him that the pass book was not 
rity ordered the stoppage of two increments . The workman traceable although he searched for it. Sri Sharma MW - 2 
filed an appeal against the same but thę sume way rejected , deposed before the enquiry officer that regarding that with 
the management had also lodged an FI.R . with the local drawal of Rs. 50 without page book on 8 - 11- 74 Shri D . P . 
police but what transpired thereatter is not known. 1hc work 

Trivedi alongwith another teacher came 10 him and told 
man assails the findings of thc enquiry officer on the Pound him that he was not getting pass book from the ledge keeper 
that the same is against the prinsiple of natural justice and deposed before the enquiry officer that regarding that with 
against the rules tramed for conducting such enquiry . That him that he was not getting pass book from the ledger keeper 
the report is vague and passed on unproved documents . 1 ha the withdrawal slip duly Nlied by hini, and he allowed the with 
appcllate authority also rejected the appeal without cogent drawal slip without pass book , Shri Trivedi then went to thic 
reasons and lastly that the workman was victimised for trade ledger keeper Shri L , S . Awasthi and presented the with 
union activities , thus the enquiry and punishnicat is illegal drawal to him . In cross examination Shri Sharma admitted 
and liable to be quashed . 

that on 4 - 11 - 74 the account holder Shri Trivedi had met him 

between 1 to 2 p . m . to enquire about his pass book . The 
3. The management bank has contested the case on the 

management examined one Shri R . K . Basak before the 
ground that the management has correctly stopped two incre 

enquiry Officer . 
Inents for the miscoduct committed by the workman . AC 
cording to the management a complaint was lodged by 

6 . The management filed the report of Hand Writing Ex 
Shri Dinesh Prakash Trivedi to the agent of the bank 

pert Shri N . Dass Gupta of Calcutta , who has given his 
at its Birhana Road Branch , Kanpur , whereby the complainant 

opinion that the disputed writing appears some words similar 
had informed the management that the workman was per to the writing (question writing) of workman Sbri Awasthi. 
sonally involved in withdrawing fradulently a sum of 

He was never produced to crosy examination by the work 
Rs. 1000 from the account or ono customer troin the res man . On the otherhand the workman filed hand writing 
pondent bank by debitting his saving bank account No . 3937 

report of Shri M . M . Sen Gupta of Allahabad ext. D - 1 who 
maintained by the management bank on or about 4 - 11 - 74 . A 

gave his definito opinion that the questioned writings inarked 
preliminary investigation was conducted by senior officer of 

were not produced by writers of ( S ) series which are ad 
the management bank which revcaled that said constituent 

mitted writing of the workman and he too was not called 
customer called management branch on Jind November 74 

for cross examination by the management. 
and produced a withdrawal slip for Rs, 175 date and signed 
by him from the said account and duly tendered the samo 

7 . The report of the enquiry officer dated 12 - 10 - 79 shows 
to the banks ledger clerk and received the payment of Rs. 175 

that after considering the earlier evidence he relied upon 
from the bank , The pass book was also given to the Clerk 

the evidence of hand writing expert Shri N . Dass Gupta as 
on the counter for passing cntrios therein . The workman 

conclusive and decisive and he agreed that the signature and 
Shri L . S . Awasthi was the ledger keeper on the counter on 

writing executed on forged withdrawal form has strong re 
the said date and did not return the pass book to the customer 

tumblance with the band writing of workman Shri Aswathi. 
that day when the customer called on the bank on or about 

He does agreed with the viow of the hand writing expert 
4th November , 74 for collection of his pass book the work 
man Shri L . S . Awasthi tuld him that the same was mis 

whose opinion was filed on behalf of the workman without 

assiglag any reason to rely on the report of the hand writing , 
placed and the same was not traceable . He reported about 

without giving an opportunity to the workman and basing 
non availability of his pass book to the bank and in reply 

his finding on that would not only be illegal but perverso . 
was told to come of few days later for the same. On 8 - 11 -74 

As the punishment was given on perverse findings of the 
customer Sbri Trivedi called on the respondent bank to 

enquiry officer , the entire enquiry is vitiated and the punish 
with draw Rs. 50 from his saving banks Account, he conse 

ment meeted out on the basis of the same has no lege to 
quently given a withdrawal slip for Rs. 50 and received 

stand . The result is that the actius vf the management bank 
tokon No . 35 , but the custonier was not allowed by the 

of United Bank Kanpur in stopping of two increments of 
workman Shri Awasthi to withdraw the said amount. Since 

Shri L . S . Awasthi typing cum clerk w .e .f. 16 - 5-81 by way 
there was no credit balance as the workman has himself 
withdrawn Rs. 1000 from his account on 4 - 11 - 74. It was on 

of punishment is not justified . 
the basis of this enquiry that the workman was served with 

8. I, therefore , hold that the workman is entitled 10 his 
a charge sheet. 

two increment as no punishment of stoppage of two incre 
4 . Shri J . N . Lee was appointed on Enquiry Officer and 

ments was not given to him . 
mado enquiry and after going through the evidence and after 

9 . I, therefore , give my award accordingly . 
hearing the arguments of both side gave his findings . That Dt. 31 - 10- 85 . 
on prove of a charge the management could have terminated 

R . B . SRIVASTAVA , Presiding Officer 
his service but on humanitarian grounds he was given punish 

(No. L -12012133481- D . II. AJ 
ment of stoppage of two increments only . The appeal was 
also dismnįgsed on the ground that his involvement in the 

N . K . VERMA, Desk Officer . 
case was made out in the enquiry procoedings and hence there 

A farroft, 2279574 ", 1985 
was no acope to show any leniency in this regard . In the 
and it is a verred that the reference is belated . 

97. 9 . 5538 - - motfores faria ufafora, 1947 ( 1947 
5 . During the enquiry proceeding one Shri Ganga Narain 

at 14 ) 7 um 17 occur it, watter TT TT 4 
Tewati Passing Officer was examined , He admitted that on ( टेलीफोन ) एम पी सकंल , भोपाल के प्रबंधतंव से समंब नियोजकों और 
4 -11-74 he had authenticated the pass book of the customer 
and after that he signed the pass book and sent back to 

उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रायोगिक विवाद में केन्द्रीय 
tho ledger keeper. In crosa examination the stated that the सरकार पायोगिक पक्षिकरण, जबलपुर को पंचाट को प्रकाशित करती है, 
workman Shri Awasthi told him thet Master Sahib bar como 

o mota WTT 47 11 TETT, 1985 ATT 97 974 
porsonally aod was in hurry and his withdrawal slip should 


6348 THE GAZETTE OF INDIA : DECEMBER 7, 1985 /AGRAHAYANA 16 , 1907 [PART II — S & C . 3( ii )] 
- - - - - - - - - - - - - - - - - .. . . .. - - . - . . _ - .. - _ - - - - - - - - - : . . . - * - * - 
New Delhi, the 22nd November, 1985 

ISSUES 
S . O . 5536 .. . In pursuance ofsection 17 of the Industrial 

1. Whether the action of the General Manager , Tcle 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

communication , Bhopal in placing Sh . Rajmal Jain , 
hereby publishes the award of the Central Government In 

Transniggion Agaistant in the gradation lişt of 1975 
dustrial Tribunal, Jabalpur (MP ), as shown in the Annexure , 

when he was selected for that post in 1974 , and 
in the industrial dispute between the employers in rolation 

should have been placed in the gradation list of 
to the management of General Manager, Telephones , M . P . 

1974 , is justified ? 
Circle , Bhopal and their workmen , which was received by 
the Central Government on the 11th November, 1985 . 

2 . If not, to what relief the workman entitled ? 

Reasons and Findings : On issues Nos 1 & 2 
BEFORE SHRI V , S . YADAV, PRESIDING OFFICER , 
CENTRAL GOVT, INDUSTRIAL TRIBUNAL- CUM 

6 . The point for consideration is which of the two versions 

is correct. Partios have only relied or certain documents filed 
LABOUR COURT, JABALPUR (M .P .) 

by them . They adduced no oral evidence . 
Case No . CGIT ]LC (R )(9):1985 

7 . ln support of his case the workman relied on order for 
PARTIES : 

training dated 3 - 1 - 1976 and the Circle Gradation list of 

Transmission Assistant. There is no dispute about the serial 
Employers in relation to the management of General 

Nos . of gradation list of respective parties in the training 
Manager , Telephones , M . P . Circlo , Bhopal and their 

order relied on by the workman in all 15 persons were sent 
workman Shri Rajmal Jain , Transmission Assistant 

for training out of which Şl. No . 6 to 15 were departmental 
represented through the Branch Secretary , All India 

candidates including the workman), Shri Rajmal Jain and 
Telegraphs Engineering Employees Union Class III, 

SI. No. 3 to 5 were outsidery selected for the training in 
Indore (M . P .). 

cluding Shri Jaswant Singh . This order does not lay downı 
APPEARANCES : 

the recruitment year of the departmental candidates . In the 

Bubject portion of the training order regarding outsiders it ham 
For Workman - Nonc , 

been mentioned 1974 meaning tha. the outsiders were 69 
For Management - Shri D . R . Bodmagho. 

against the vacancies for the recruitment year 1974 . As for 

the departmental candidates the order is silent. Thus this 
INDUSTRY : Post & Telegraph DISTRICT. Bhopal (M .P .) Iraining order does not support the contention of the workman . 
AWARD 

7. On the other hand , tho managoment has flod extract 
Dated ; October 29 , 1985 

list of candidates selected for the post of R . Ş . A . against 1974 
The Central Government in the Ministry of Labour in vacancies wherein Shri Jagwant Singh is shown to be at 
exercise of powers conferred under Sec . 10 ( 1) (d )(2A ) referred SI. No. 38. The Copy of communication No . 16 - 9 / 75 dated 
the following dispute , for adjudication , vide its Notification 26th November, 1975 from the office of D .G . P & T , New 
No. L -40012 (18)|83- D .II (B ) dated 11th January , 1985 _ 

Delhi addressed to G . M . Telegraphs extract has also been 
" Whether the action of the General Manager, Telecom 

filed which is reproduced below : 
munication , Bhopal in placing Sh . Rajmal Jain , 

" Sub : - Results of the competitive Examination for 
Transmission Assistaut in the gradation list of 1975 , 

recruitment to the cadres of RSA , P . O . W . O . and 
when he was selected for that post in 1974 , and 

50 per cent of the vacancics to the cadre of Auto 
should have been placed in the gradation list of 

Exchange Assistants against the Departmental quota 
1974 , is justified ? If not, to what relief the work 

of vacancies for the year 1975 beld on 9th and 19th 
man is entitled ? " . 

June , 1975. 
2 . Tho case of the workman is that be entered in his 
Department as a Mechanic in 1968 , the designation of which 

Repeater Scalion Assistants 
subsequently was changed to Technician . While working as 
Mechanic the workman appearod in the departmental com 

8 . MP- 139 /75 Rajmal Jain ." 
petitive examinations for the recruitment as Repeater Station This clearly shows that the competitive examinations were 
Assistant ( R . $ . A .) in the year 1974 in the grade of Rs. 380 - 560 . held on 9th and 10th June , 1975 wherein Shri Rajmal Jain 
The designation of R . S . A . is also changed as Transmission was selected as against the 50 per cent of the vacancies 
Assistant. The workman qualified or the aforesaid depart against the deparamental quota of vacancies for the year 
mental competitive examinations and he was deputed for 1975 . 
training on 12 - 1 - 1976 which ended on 18- 9 - 1976 . On com 
pletion of training the workman was appointed as R .S . A . 

8 . This is further fortified from the fact that as tho copy 
with effect from 19 - 9 - 1976 . Whiic selecting the workman 14 of letter No , ST -030302 9 dated 19- 11 -75 from the Assistant 
other persons were also selected along with him . Thug out of Director goes to show that earlier the workman had fled 
all the 15 workmen selected one Shri Jaswant Singh was representation not against Shri Jaswant Singh but against 
placed in the gradation list of Transmission Assistant as Shri P . C . Pandit who was a departmental candidatą of 1974 
recruit of 1974 at Sl. No. 160 , but the workman has been year of recruitment having passed departmental examinations 
placed in the gradation list of 1975 at Si, No, 257 though held on 26th and 27th April 1974. Shri Rajmal Jain 
all of them were ordered to be sent for training at the same unguccessful as against Shri P . C . Pandit a departmental 
time. Hence this dispute and reference for correction of the 

Cindidate having passed examination in the year 1974 against 
gradation lists etc . 

tho quota of that year , he shifted his stand and raised this 

dispute against Shri Jagwant Singh who was not a depart 
3 . The case of the management is that he was appointed 

montal candidate but a outsider solccted and sent for training 
as Technician on 7 - 4 - 1968 . He appeared at the promotional 

against the quota of outsiders for the recruitment year 1974 . 
examination held on 9th and 10th June, 1975 . This examina 

This shows that the stand of the management is correct. The 
tion was held to promote lower cadre officials to Cadre of 

workman having failed to establish his case the issue and 
Repeater Station Assistant ( now Transmission Assistant ) and 

the reference are answered as under : 
was for the 50 per cent of the total vacancies against the 
departmental quota of vacancies for the year 1975. Shri 
Jagwant Singh was selected against the vacancy for the year 

That the action of the General Manager, Telecommuni 
1974 and is senior to the workman . 

cation , Bhopal in placing Shri Rajmal Jain , Trans 

mission Assistant in the gradation list of 1975 (as 
4 . Shri Rajmal Jain was sent on training together with 

he was not selected for that post in 1974 , and could 
the candidates of 1974 Recruitment Year (Outsiders ). In this 

not have been placed in the gradation list of 1974) 
order somc departmental candidates of 1975 recruitments were 

is justified and the workman is not entitled to any 
also sent. The workman is wrongfully making this order a 

relief. No order as to colla . 
base that he belong to 1974 Recruitment Year 
5 . On the above pleadings of the parties framed the 

V . S. YADAV, Presiding Oficer. 
following issues which with my reasons and findings are 43 
under - 

[No. L -40012 ( 18 )83- D . IIB ) 
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47 . 4 . 5537 .-- Mufti faak woraua , 1947 ( 1947 ment after due advertisement etc . Smt, Parvathy Singh wax 

appointed purely on daily wages . Thic regular post was to 
का 14) की धारा 17 के अनुमरण में , केन्द्रीय सरकार पोस्ट एण्ड टेलीग्राफ 

be filled in exclusively by a Scheduled Tribes candidate but 
रायपुर (म . प्र. ) के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारो in the text of advertisement to New Delhi dated 30 - 12- 1978 

by mistake Scheduled Caste was wrongly mentioned instead of 
के बीच अनुसंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 

Scheduled Tribes . 
मधिकरण, जबलपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 

6 . However , the mistuke was detected and a fresh adver 
fram tit 11 par, 1985 

F A TI 

tisement was made for Scheduled Tribes candidates and was 
sent for publication to D . A . V .S , on 7- 9 - 1981. Smt. Parvathy 

Singh had applied in response to the first advertisement so 
New Delhi, the 22nd Novembor , 1985 

the second advertisement clearly mentions that only Scheduled 

Tribes candidates need apply . Pending these advertisement 
S . O . 5537. - In pursuance of section 17 of the Industrial Smt. Parvathy Singh continued working on daily wages 
Disputes Act, 1947 (14 of 1947) , the Central Government 

though she absented herself on duty on many occasions. 
hereby publishes the award of the Central Government Indus 

After necessary formality of selection a suitable candidate of 
trat Tribunal, Jabalpur (MP ) , 19 shown in the Annexure , Scheduled Tribe was selected and the services of Smt. Par . 
in the industrial disputes between the employers in relation vathy Singh were discontinued . 
to the management of Posts and Telegraph Department, 
Raipur ( M . P ) and their workmen , which was received by . 7 . The points for consideration before mc are : 
the Central Government on the 11th November , 1985 . 

1 . Whether the Post and Telegraphs Departnient or its 

Dispensary is an industry or not ? 
BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 

2 . Whether the order terminating her services is justi 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

fied ? 
CUM -LABOUR COURT, JABALPUR ( M .P .) 

Findings with reasons : 
C asc No . GrT /LC(R ) ( 58 ) / 1983 

8 . Point No. 1 . - - The objection that Post and Telegraphs 
PARTIES : 

Department is not an industry has not been pressed before 

me. However , it has been pointed out that Section 2 ( ) of 
Fıpployers in relation to the management of Posts and 

the Industrial Disputes Act has been substituted by the Amend 
Tclegraphs Department, Raipur and their workman , 

ing Act 46 of 1982 . Therein in Clause (2 ) the words Hos 
Smt, Paravathy Singh , Ex - Staff Nurse of P and T 

pital or Dispensaries have been excluded from the definition 
Dispensary , Raipur represented through the Divi 

of industry . On the strength of this amendment it has been 
sional Secretary , Bhartiya Postal Employees Union , 

contended that the Dispensary of the management established 
Class III, P . O . and District Raipur (M . P . ) . 

at Raipur is not an industry hence this reference is invalid . 

I am linable to accept this contention . The services of work 
APPEARANCES : 

women , Smt. Parvathy Singh , were terminated with effect 
For workman - S /Shri R . P . Phutnani and B . D . Phadke. from 30 - 12 -1981: This reference was made by the Contral 

Government to this Tribunal vide its order dated 5 - 10 - 83 . 
For Management - None. 

It was received by this Tribunal on 13 - 10 - 1983 and it was 

registered on that date. The Amending Act 46 of 1982 
INDUSTRY : Post nod Telegraphy DISTRICT : Raipur 

which substituted the provision of Section 2 ( 1 ) cxcluding 
( M . P .) 

the hospital and dispensary from the definition of the word 

industry came into force with effect from 21 - 8 - 1984 . The 
AWARD 

substituted provision will come into effect from the date it 

came into force . It cannot have retrospective cffect. As 
October , October 30 , 1985 

such in the instant case the substituted provision Section ( 2 ) 
In exercise of the powers conferred under Clause ( d ) of 

( j) is inapplicable . T. therefore , hold that for the purpose 
Sub - section ( 1) of Section 10 of the Industrial Disputes Act 

of this case dispensary in question of the management an 
1947 the Central Government has referred the followiny 

industry . 
dispute for adjudicution vide Notification No . L - 40012 ( 12 ) / 
82 -DII ( B ) dated 5 - 10 - 1983 - 

9 . Point No. 2. --- The facts are not very much disputed 

in this case . The plea of the inanagement is that she was 
" Whether the action of thc munagement of Posts and 

appointed on daily wages pending correspondence for regular 
Telegraphis Department ( Divisional Engineer , Phones ) 

appointment of a candidate in Scheduled Tribe but no docu 
Raipur in terminating the services of Smt. Parvathy ments in support of this plea has been filed . It is an admit 
Singh Ex- Staff Nurse of P and T Dispensary Ruipur ted position that the initial advertisement was issued 
w . e. f. 30- 12 - 1981 is justified ? If not, in what for a candidate of Scheduled Caste to which the work women 
relief the said workian is entitled ? " 

helongs and she joined and worked on that post. If the 

department made a mistake the employee should not be 
2 . The non - controversial facts of the casc are that in Rai allowed to suffer on that account. 
Pur Town , Post and Telegraphs Department is running a 
Dispensary . A post of Nurse had fallen vacant during 1977. 10 . The second plea of the management is that she ah 
The post was advertised through the Employment Exchange , 

sented from duty on many occasions but no evidence is 
New Delhi and Snit. Parvathy Singh , a member of Scheduled adduced in this regard . It is an admitted position that 
Caste , was appointed to that post and she continued to be 

she worked for more than three years on the post before 
in service till her services were terminated with cſect from 

her servicce wero terminaled with effect from 30 - 12 - 1981. 
,30 - 12 - 1981. 

The unauthorised absence as already poinled out though 

alleged but not proved . Thus she will be deemed to have 
3 . The case of the workman is that she had put in continuous service for more than one year within the mean 
service of four years continuously so she ought to have been ing of Section 25 - B of the I, D . Act. In any way she will 
vuitably considered for regular appointment. On the contrary he deemed to have hern in continuous service as she had out 
hier services were terminated without complying with the in more than 240 days service in the preceding 12 calendar 
provisions of Industrial Disputes Act and another person months within the meaning of Sub- section ( 1) of Section 250 . 
was appointed in her place . 

11, Section 25- B of the Act delines Continuous Service 
4 . The management took nearly three years to distinguish Sub -section ( 1 ). Further lays down that - But if she does 
hetween a cantidate of Scheduled Caste and Scheduled Tribe, not have continuous service for it neriod of one year OT 
The post and Telegraphs Department is an industry . There six months she shall be deemed to be in continuous Service 
fore she raised an industrial dispute , hence tliis reference . under the employer 
5 . The case of the management is that Post and Telegraplis 

" In ) for a period of one year if the workman , during a 
Department is not an industry within the meaning of the 

rerinct of twelve calendar months preceding the 
I, D . Act Ils care further is that pending regulur appoint 

date with reference to which calculation is to the 
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made, has actually worked under the employer for 

1 . 5538 Tutfita forere offrey , 1947 ( 1947 
not less than 

FT 1 ) TOTT 17 H * , * TC QUE ET 
(i) one hundred and ninety days in the case of a के प्रबंधन से सम्बश नियोजकों और उनके कर्मकारों के बीच प्रमुबंध में 
workman employed below ground in a mine ; 

निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रायोगिक प्रधिकरण -2 , 
And 
( ii ) (wo hundred and forty days in any other case." 

बम्बई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को प्राप्त हुप्रा 

4T 1 
12. In the caso of Mohan Lal Vs. Management of M /s . 
Bharat Electronics Ltd . (AIR 1981 SC 1253 ) the Supremo 
Court held as under — 

S . O . 5538 . - In pursuance of section 17 of the Industrial 
" Niceties and semantics apart, termination by the em 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
ployer of the service of a workman for any reason 

hereby publishes the award of tho Central Government 
whatsoever would constitute retrenchment cxccpt in 

Industrial Tribunal- 2 , Bombay , as shown in the Annexure , 
cases in the section itself. The excepted or excluded 

in the industrial dispute between the employers, in relation 
cases aro where termination is by way of punish 

to the management of Air India and their workmen , which 
ment inflicted by way of disciplinary action , volun 

was received by the Central Government on the 8th Novem 
tary retirement of the workman , retirement of the 

her, 1985. 
workman on reaching the age of superannuation if 
the contract of employmçnt between the comployce 
and the workman concerned contains a stipulation 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
in that behalf and termination of the service of a 

TRIBUNAL NO . 2 , BOMBAY 
work .njan on the ground of continued ill -health ." 

Reference No. CGIT- 2 /52 of 1985 
" In the instant case termination of service of the appel 

lant does not fall within any of the exceptions or PARTIES : 
to be precise , cxcluded categories . Undoubtedly 
therefore tho termination would constitutc retrench 

Employers in relatlon to the management of Air India , 
ment. It is well settled that where prerequisite for 
valid retrenchmeat as laid down in Section 25 - F 

AND 
has not been complied with , retrenchment bringing 

Their Workman . 
about termination of service is ab initio void . " 

APPEARANCES : 
" Before a workman can complain retrenchment being 
not in consonance with Section 25- F , he has to 

For the Employers - Shri M . M . Varma, Advo . ate , 
show that he has been in continuous service for 
not less than one year under that employer who has 

For the Workman - Shri M . B . Anchan, Advocate . 
retrenchment him froin service . Section 25- B is the 
dictionary clause for the expression " continuous 

INDUSTRY : Airlines 

STATE : Muhurashtra 
service . 

Bunthay , the 3rd October , 1985 
The same view has been reinterated in Factory Manager . 

AWARD 
Central India Machinery Mfg . Co . Ltd . Gwalior and another 
Vs. Naresh Chandra Saxena ( 1985 LIC p . 941 ) ; Karnataka 

(Dictated in the open Court) 
State Road Transport Corporation , Bangalore Vs . H . Boraiah 
( AIR 1983 SC 1320 ) ; Rohort D Souza Vs. The Executive By their order No . L - 11012( 11 ) /83 - D . IT ( B ) datud 
Engincer . Southern Railway and another (AIR 1982 SC 854 ) . 17 -6 - 1985 the following dispute has been referred for ad 

judication under Section 10 ( 1 )( d ) of the Industrial Disputes 
13 . As alrcady pointed out the allcgation that she was on Act, 1947 and since the facts are not in dispute , the same 
daily wages worker has not been proved . In any case even lie in a narrow compass - 
the services of a daily wages worker or a casual worker 
could not be terminated without notice and the necessary 

" Whether the action of the management of Air India , 
compensation as laid down under Section 25- F of the Act. 

Bombay in terminating the services of Shri M . P . 

Arya , Ex- Loader with effect from 28 - 6 - 1979 is lcgal 
14 . Even the discharge of a probationer was held io be 

and justificd ? If not, to what rclicf the workmen 
retrenchment within the meaning of Section 2 (00 ) and Sec 

concerned is entitled to ?" 
tion 25 - F of the Act as held in Karnataka State Road Trans 
port Corporation , Bangalore Vs. H . Boraiah ( AIR 1983 SC 

2 . The workman concerned namely Shri M . P . Arya was 
1320 ) . In llc case of Robert D Souza Vs. The Executive 

appointed on probation as a Loader in the Ground Handling 
Engineer Southern Railway and another ( AIR 1982 SC p . 

Departnient from 16 -6 - 1978 for a period of six months the 
854 ) the casual labour was held to be entitled to the protec 
tion of S . 2 (00 ) of the Act, 

period first was extended on 1 - 1 - 1979 for three months and 

Then again for three months from 1 - 4 - 1979 . The letter dated 
15 . For the reasons discussed above , I am of the opinion 

22 / 23- 1 - 1979 extending the period from 1 - 1- 1979 at S. No. 6 
that termination of the workwomen with effect from 
- 30 - 12 -1981 amounts to retrenchment within the meaning of 

of list duted 3 - 10 - 1985 stated that in order to give him 
Section 2100 ) of the Act and her termination being rot in an opportunity to overcome the shortcoming, being below 
accordance with the provisions of Section 2 (00 ) and Section alverage it was decided to extend the period . In the letter 
25 - 7 of the Act is void ab initio , 

dated 7 -6 - 1979 extending the period from 1 -4 - 1979 again 
16 , In view of the ahove, I hold and award that the action there was a grievance of perfomance below averitzo . Ulti 
of the management of Posts and Telegraphs Department 

mately by leiter dated 25 -6 - 1979 after stating that the work 
(Divisional Fngineer. Phones ) Raipur in terminating the 

man ahsented without permission for 42 days during the pro 
services of Sıt, Parvathy Singh , Ex -staff Nurse of P and T 
Dispensary Raipur with effect from 30 - 12 - 1981 is not justi h :1tionary period it was stated that no useful purpose would 
fied and she is entitled to be reinstated with full hack wages be served in continuing his services any longer and therefo c 
and all attendant benefits. The management is , therefore . 

there we recommendation for termination and accordingly 
directed to reinstate Smt. Parvathy Singh , Staff Nurse and 

the Personnel Oficer admittedly who is the appointing autho 
pay her l ull back wages and other ancillary benefits within 
three months from the date of publication of this awurd . rity issued another letter dated 27 / 28 -6 - 1979 , S . NY, 11 in 
She he further paid Rs. 100 as costs of these proceedings . the list of documents dated 3 -10 - 1985, deciding to ternininte 
The reference is answercil accordingly . 

his service with immediate effect. At the same time it was 
Ditled : 30 -10 - 1985. 

stated that he would be paid seven days salary in lieu of 
V . S. YADAV , Presiiling Officer notice as per the rules. In the written statement the date 
[ No . L -40012112 ) /82- D II ( B ) ! of termination is slated as 2- 7 - 1979 . 
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3 . On the above facts as transpired from the pleadings 
the following issues are for determination and my findings 
thercon arc 
ISSUES 

FINDINGS 
( 1) Whether the services of the work . Tèrminated by issue 

m2.12 Wol c terniinated under clause 5 of of notico of scve s 
tho apportimynt loller c r they were says . 

tornina od hy non -stonewal 
of the contract of employnient ? 
(2 ) C3.11 the 120agenjeni pload any No , but tlo nianage 

other date :if terminatic 1 than ment has stated 
28 6 - 1979 , in view of the order of that the termina 
referelice ? 

lion has occurred on 

3 -7 - 1979 , 
( 3 ) Whother the termination mounicd No 

to punish1111 ? 
( 4 ) If ycs , wits the order for awarding Dues 1100 ilsiso . 

punishme! valid ? 
(5 ) If not whether ile ordo is legal ? No, because it 

amounts to retroll 

chment. 
O ) iſ the termination is not by way of 

punish1974 : 1t but by wa / vif simple Yos 
termination docs it an. unt retren 
chment uller section 2100 ) of 

tho Indusdial Disputes Act "! 
( 7 ) If yes who her the nial.duenient has 

followed the requisite pincoduse 

under Section 25 F of th ., ID . Act ? 
(8 ) If not is the termination legal and No 

Justified ? 
(9 ) Is thc workaman entitled to any 

As per award 
relief ? 
( 10 ) wht award 

As per aware 

REASONS 
4 . As alrcady indicated the probation period was to come 
to an end by the cnd of June, 1979 . It is also on record 
that he served the Corporation from 19 - 6 - 1978 till 2 - 7 - 1979 
during which period admittedly the relationship of employer 
employce although on probation basis continued and as the 
record stands the service was terminated by giving him seven 
days notice, for which period he was offered seven days 
sulary . Here there was an employee on probation , admit 
tedly was in the service of the Corporation from 19 -6 - 1978 
to 2 - 7 - 1979 during which period as contended by the mannge 
ment he rema ned absent for 42 days which absence I am 
told was treated as absence without pay . Now the question 
is having served the Corporation for il period of one year 
continuously , whether thc Corporation hus a right to termi 
nate the service on the yround of his probationary period 
having come to an end by the end of June 1979 till which 
date the period was extended lastly from 1 - 4 - 1979. In order 
to justify the termination and its legality what is urged on 
hehalf of the Corporation now is that the termination is in 
pursuance of the terms of agreement when the probationary 
seriod come to an end cannot le termej as retrenchmiert 
under Section 2100 ) of the Industrial Disputes Act saved by 
clause ( b ) of Section 2100 ). Under the relevant provision 
of the Industrial Disputes Act retrenchment means the termi 
nation by the cmployer of the service of a workman for 
any reason whatsoever otherwise than is a punishment in 
flicted by way of disciplinary action and the Section Say s 
that it would not include clause (bb ) the termination of 
service of the workman as a result of non -renewal of the 
contract of employment. 

5 . Now admittedly cladisc ( bb ) of Section 2100 ) came in 
the statute book on 18 -8 - 1984 while the termination occurrel 
on 2 - 7 - 1979 . Till that time the law as declared in the 
Management of Karnataka State Road Transport ( orpora 
tion Vs. M . Borainh , ( 1984 ) 1 Supreme Court Cascs 244 
followed from Sundara Mani case was in force and it was 
held in the above mentioned case thut discharge from em 
ployment or termination of service of a probationer , would 
also amount to retrenchment and compliance with the re 
quirements of Section 25- F even in case of such termination 
is essential. Therefore as the law stood on 2 - 7 - 1979 when 
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clause ( bb ) of Section 2100 ) was not brought on statute 
book following the decision in Sundara Mani case the termi 
nation for whatsoever reason amounted to retrenchment. 
Fven on reading of Sections 25- F and 25- B of the Industrial 
Disputes Act since the workman was in the scrvice for one 
year it was incumbent on the management to follow the 
procedure as laid down in Section 25- F of the Act without 
which the termination was void in illegul and therefore 
could not have been elected . 

6 . It was tried to be urged that atleast on the date when 
the order of reference came to he made and which date is 
17- 6 - 1985 Section 2100 ) as amended by clause ( bb ) was in 
forve and therefore it was lirged that on the date of reference 
if Section 2 ( 00 ) ( hl ) was in force the law applicable to the 
facts of the case would be as amended hy Act 49 of 1984 
effective from 18 -8 - 1984 and as such the workman cannot 
derive the advantage under Section 25 - F of the Act and the 
definition as it stood under Section 2100 ), Hy accepting 
such type of arguments I would be giving retrospective effect 
to the amended (Icfinition which even the niandate docs 1100 
lay own. What was the law on the date when the cause 
of action arosc would be the law which would yovern the 
Case particularly when the amended act has not been made 
Tetrospective . Merely because the order of reference came 
to be made subsequently it would not alter the fate of the 
case and it would still be governed by the law as it stood 
on 2 - 7 - 1979 anil for determining whether the termintaion 
amounted to retrenchment and further whether it attracted 
Section 25- F or not, the laws it stood then will have to he 
Jelved into and not the subsequent amended law . 

7 . Admittedly Section 25- F of the Industrial Disputcy Act 
was not complied with . The notice speaks of seven days 
pay but Shri Anchan on behalf of the workman informs that 
the workman was not paid but assuming that there was a 
valid offer still seven days wages were not suficient is Sec 
lion 2 .5 - F of the Act stipulates one month s wages in lieu 
of notice . To overcome this difficulty it was urged that it 
was not a l etrenchment under Section 2 ( 00 ) of Act but it 
was a termination by non -renewal of the contract of cm 
ployment at the end of probationary period . Here again 
this does not seem to be real position because from the 
written statement we find that the terminalion occuried on 
2 - 7 - 1979 when according to the management the probationary 
period was to come to an end by the cnd of June , 1979 . 
What will to happen for those two days although insigni 
ficant, when the workman was in the service at the close of 
probationary period and if the written statement is to he 
accepted. for those two days he continued to he in the 
Service even aftoj the probationary period had come to 11 
end and therefore it is not the case where the service ended 
with the close of the probationary period . 

8 . After having noted that this is retrenchment which 
attracts Section 25- T of the Act and after having noted that 
Section 25- F of the Act has not been complied with the 
termination will have to be declared as unjustifled , illegal 
and the workman is entitled to all the reliers which flow 
from such oriler It seems that the management was not 
satisfied with his service even during his probationary reriod 
and therefore an attempt was made to bring it to ar eral 
in which attempt on account of technical flaw the minage 
ment failed Setting side of the order however should not 
create the wrong impression in the mind of the workman 
who under the service contract has to serve to the best of 
his capacity, and it would he better that he would heir this 
in mind in future service . 

9 . The termination is held to le illegal and instincd 
having contravened Section 25- F of the Industrial Disputea 
Act. 1947, the workman is entitled to full back wives and 
reinstatement. Il during this periodi on account of his casuta ! 
cmployment anything has heen naid to the woman that 
ilmount shall be deducted from the hack wages , 
Award accordingly . 

No . L - 11012 ( 11) /83- D .II (BI! 

M . A . DESHPANDE , Presiding Officer 
HIT . I . 5539 — tutfitu fata ofifier , 1947 ( 1947 
T 14 ) T UTT 17 # WATT Å , orante 4747" fH A TÉ , 
जबलपुर के प्रबंधतंत्र में सम्बद्ध नियोजकों और उनके कर्मकारों के नीम 
अनमंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधि 
करण , जबलपुर के पंचाट को प्रकाणित करती है, जो केन्द्रीय सरकार को 
11 TFT", 1985 # TOTI 
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S . O . 5539, - In pursuance of section 17 (1f the industrial 
Disputes Act, 1947 114 of 1947 ) , the Central Governniunt 
hereby publishes the word of the Central Government Indus 
Trial Tribunal, Jabalpur (MP ) , as shown in the Annexure , in 
the industrial dispute between the employers in iclation 10 
the management of Military Dary larm , Jabalpur and their 
workmen , which WELS reçoived by the Central Govrunicat 
On the 11th November , 1985. 


BEFORE SHRI V . S YADAV , PRESIDING, OTTICHR . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - 

CUM1- 1.ABOUR COURT, JABALPUR IM P . ) 


explan :11 :011 ished 1101 le jelitved to take slivery | 

warning letter ; 
le ) He had again alisented from his duty from 1 - 11- 82 

to 18 -11-82 for 18 lave without prior permission 

incl without cave . 
( f ) Again he was ahsent on duty as aforesaid from 25th 

December , 1982 tu ithi Jinuary . 1983 10 14 duy s . 
This causcul break in his service. Hence this office 
was left with no other internative cxcepi to bring 
him on daily rates of day after issuing uliviert 

warnings wuch he celihesittely avoided to cca . 
( 0 ) He Wols un provided suicient unportunily to 

improve upon . When ordered to clear water chan 

ncl lor irigation of the crops he refused to do so . 
(11 ) He was, thereforc , removed from service with elect 

fron 1- 2 - 1983 (inder para 12 ( g ) of Government of 
India , Minisliy of Defence Memo NO . - 203. 82 
DiAppts ) dited 22nd May, 1982. 


5 . The first ynection before me is whether luis lemivel 
from service is justified os 101 ? 


Casc No. CGIT / LCR ) ( 26 ) / 1984 
PARTIES : 
Employers in iclation to the managcment of Military 

Dairy Farm Jalalpur and their workin ), Shui Rishi 
jam Ci w The President , Dairy Farni Müzdoor 
Union D - 31 - D Near TOW Workshor . Jabalpur 

( M . P . ) . 
APPEARANCES : 

For workman -- Shri L . N . Malhotra , Advocate . 

for Management - Shii A . P. Torc , Advocate . 
INDUSTRY : Dairy Farm DISTRICT : Jabalpur (MPI 

AWARD 

Dated , October 30 , 1985 
la crercise of the powers conferred under Section 10 ( 1 ) 
of the Industrial Dispute Act, 1947 , the Central Government 
has referred the following dispute for adjudciation yid ? Noti 
fication No . 1 - 430124471183- D IN }} ) dated 2012 Apul. 
1984 : — 
“ Whether the action of the managenient :f Military 

Dairy Farm Jabalpus in stopping Shri Rishinum . 
Labolirer S « Sliri Jurain from work with elleut 
from 6 - 3 -83 is justiſied ? If not , to what relief is the 

concerned workman entitled ? " 
2 . Tlıç case of the workman is that Shri Rishiram was in 
employee of the management of Military Dairy Farm tinder 
the Deputy Assistant Director from April / May 1980 . Tiul 
July 1982 he continued regularly without any breuk on daily 
rate wages @ Rs. 7. 50 per day. Thereafter from July 198 ? 
he has converted into a monthly rated workman @ Rs. 44 ? 
per month . 

3. lirom January 1983 he was again illegal without y 
l eason or written notice was converted into a taily ratel 
mazdoor ( for which he had ſiled a separate cake decided (in 
8 - 2 - 1985 in his factuur hy the Central Government Labor 
Court No . TY, Bombay ) . On 6 - 3 - 198,3 hy oral order of the 
Deputy Assistant Director he was illegally stopped from work . 
His service from the date of start till 5 - 3 -83 hits heen con 
tinuous and without a single day break . The vorkman hils 
hcen a very active worker of Union and his services are fer 
minated on account of this Union activitics which is unfair 
labour practice. Cuspite of notice the management has not 
reinstated him . Therefore through proper channel this re 
ference is mooted out for reinytatcment with full hark WALLS 
and all the consequential benefits. 


6 . 117 this connection it has lo he determinc for wat 
period did the workman work for the mangacment. The casc 
of the workinan is that he had joined service from April 
May. 1981). Them aynent has not controverted this fact 
in his written stu cment to this Tribunal, Instead it 11: 15 
been uverted that lie was brought on monthly jate with ellect 
from 1st July , 1982 showing therehy that the workmin was 
in the service uſ the management Fiven in caricr cale 10 
1st July , 1982 . 

7 . Section 251 of the industrial Disrutes Act, 1947 de 
lines Continuous Sei vice and Sub - scction ( 1 ) thereof privals 

But if he does not 17 :1ve continuous service for a period of 
onc year or sin juonths he shall be deemed 10 he is 
continlllis service under the employer - - 
( a ) for a period of one ycar, of the workman , during 1 

period of twelve calendar months preng it (lite 
with refotelice to which calculation is in the made, 
his actually worked wder the employer for not 

less than - - 
( i ) one hundred and ninety days in the col 2 

workman cmployed helow ground in a mine; nel 
(ii) two hundred and forty days in any other cousa ." 
8 . Section 25-1 of the Act provides tlal " thc povisions of 
this Chapter shall liave cllect notwithstandin ayniny 111 
other law ( including Standing Orders etc . ) 


9 . In the instant case it is not dispute thelle : lost the 
workman was in the wejvice of the nisunagement 011 iranilily 
Tille with effect from 1st July , 1982 till terminat cxccpl 
for the period in which he was reverted to claily jitu i t 111c 
ing which the Bombay Tribunal No . II has ailored his nati 
tion . However , there is a dispute regarding the late ol 
termination . According to the management his services were 
terminated with elect from 1st February 198, while il lord 
ing to the workman concerned the same were larmi711 ( 1 
6 - 3 -1983. I am of the opinion that the date of termination 
alleged by the workman appears to be correct. Th : leiter 
Jared 19th February , 1983 addressed to the voilmin FX . 
M / 7 goes to show that hc Was given last woning in which 
he Wis warned that his services will lrę terminaid if he does 
not do the job issigned to him by the Officer 17 birc. 111 
Vill OL this letter dated 19th February 1983 it is crystal cler 
that luis Suvices were not terminated atleast till that dire 
therefore it t innot be accepted that his services we communated 
with ellcct com 1st Febrnury, 1983. 


4 . The case of the management in its statement, quce : 
vascribed as Notice to this Tribunal, appears to be as under : 
( ) Shri Rishiram was brought on monthly rates of 

pay with cllect from 1st July , 1982 ; 
( h ) He has found sleeping while on Juty on 26th July . 

1982; 
16 ) He was cxcuse with verbal warming and he pro . 

mised to do his duty properly vide iris Tetter Tited 
23rd Allglist , 1982 ; 


( d ) Again he was found absenting from duty when 

Checked by the Incharge ( Cultivation ) on 2310 
August , 1982 and Calised damage of Maize crops 
hy a number of imals. He was again warned and 


10 . In view of the definition of the continutul Service 
defined in Section 21B reproduced above he will be clecined 
to be in continuous servicc if he had put in 240 Thys se , viie 
within 12 calendar months preceding the late with relorence 
to which ( alculation is to be made. Calculation is to be 
made in the instutit Case with effect from 6th Mulch , 1983 
since it is proved that it wily on this daic that his services 
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than one year under that employer who has re 
trenched him from service . Section 25- B is the dic 
lionary ciouse for the expression continuous 
service ." 


The same view has been reiterated in Factory Manager , Cen 
iral India Machinery Mfg . Co . Ltd . Gwalior and another Vs. 
Naresh u hanuia Saxena ( 1985 LIC p . 941 ) ; Karnataka State 
Road Transport Corporation , Bangalore Vs . H . Boraiah ( AIR 
1982 SC p . 854 ) . 


14. On behalf of the management it has been contended 
that Shri Rishram was a daily rated casual Worker therefore 
his services could be terminated without notice and necessary 
compensation without compliance of Sec . 25F of the Act . 


were termuated . in the calculation is made from the date 
of woninly rated service with effect from 1 - 1 - 1982 to the 
date of his leiminution i.e . 6 - 3 - 1983 the working days coinc 
to 1 s . Acording to the documents filed by the 
maligement Ex . M / 1 1o Ex . M / 6 his absence without per 
mission comes 10 51 days . On behalf of the management it 
nas jeen contended wat these 51 days are not iu be counted 
and iney create breik in his service therefoie ne cannot said 
10 MVC continuous sei vice ot 240 days in the aforesaid 12 
Çatltudar months . I am unable to accept this proposition . 
Meid mantlised Jiny from duty would not cause any break 
ini se , vive for the purpose of calculating quarrying period 
unuci ihe ucheme. This view was upheld by the Supreme 
Coult is commentej by the learned Authority , Vithal Bhai 
Parci, in ius book " Law on Industrial Disptrie , 31d Ed . Vol. 
Tannguage idó . However , assuming for the sake of argunent 
that this periodi of abience without permission is to be ex 
ciudud cien ihan il apepars that the workman had put in 
more ili« n 240 diys service since he was in the service of the 
marragement ( though as daily rated from before than 
1 - 1- 2782? ). The case of the workman is that he was in ser 
Vice froni April May 1980 . Thus from 6 - 3 - 1982 to 5 - 3 - 1983 
if his services are counted it comes to 365 days and after de 
duction of 51 drys ise had put in 314 days service in the 
preceding 12 calondai months. From the above , it is ap 
parent that the workman had continuous service within the 
meaning of Seciion 25B of the Act and is eniitled to pro 
tection of Section 2 ( 00 ) and Sec . 25F of the Act . 

11. Now I proceed to discuss the law on the point. Section 
2 (00 ) of the 1. D . Act defines retrenchment as under:- - 
“ Retrenchment ” means the termination by the employer 

of the service of a workman for any reasons what 
souver , otherwise than as a punishment inflicted 

by way of disciplinary action , but does not include 
( a ) voluntary retirement of the workman ; or 
( b ) retienent of the workman on reaching the age 

of superannuation if the contract of employment 
between the employer and the workinan concren 

ed contains a stipulation in that behalf ; or 
( c ) termination of the service of a workman on the 

ground of cotninued ill -health ." 
The words for any reason whatsoever are the key words as 
has been held in the case of State Bank of india Vs . N . 
Sundramoney (AIR 1976 SC p . 1111) . 

12 . Section 25F of the Act lays down — No workman 
employed in any industry who has been in continuous ser 
vice for not less than one year under an employer shall be 
retrenched by that enployer unless he has been given onc 
month s no . ice or wages in lieu of notice for the period of 
notice . 

13 . In the case of Mohan Lal Vs. Management of M / s . 
Bharat Electronics Ltd . (AIR 1981 SC 1253 ) the Supreme 
Court heid as under : 
“ Niceties and semantics apart, termination by the emp 

lorer of the service of a workman for any reason 
whatsoever would constitute retrenchment except in 
cases in the section itselt. The excepted or exclud 
ed cases are where termination is by way of punish 
ment inflicted by way of disciplinary action , volun 
tary retirement of the workman , retirement of the 
workman on reaching the age of superannuation if 
the contract of employment bewteen the employer 
and the workman concerned contains a stipulation 
in that behalf and termination of the service of a 
workman on the ground of continued ill-health ," 


15 . It has been further contended that the services of the 
workman were terminated under Central Civil Service ( Ten 
porary ) Rules, 1965. Therefore the provisions of the Indus 
triai Disputes Act will not apply . Both these contentions are 
worthless . Section 25 ( 1 ) of the Act provides that the pro 
vision of this Chapter shall have eifect notwithstanding any 
thing any other law ( including the standing Orders etc . ) men 
lioned above , therefore even if the action was taken under 
the C .C .S . ( Temporary ) Rules 1965 even then the provi 
sion of Chapler VA of the Act will apply . The case of 
casual labour was considered in the case of Robert D Souza 
VS. The Exccutive Engineer Southern Railway and another 
LAIR 1982 SC p . 854 ) and it was held that the workman 
who had acquired the status of temporary servant ( the pre 
sent workman had put in if not three years service as alleged 
by him at least he had completed 240 days service in the 
preceding 12 calendar months ) was held to be entitled 10 
protection of Sec . 2 ( 00 ) of the Act. This also answers the 
oojection that since the workman was covered by the C . C . S . 
( Temporary ) Rules , 1965 he was not a worker and the 
management was not an industry within the meaning of the 
I. D . Act. There is relationship of employer and employee 
and the Military Farm is not an undertaking for nzilitary 
operations. Therefore the provisions of I.D . Act will apply 
in view of the pronouncements made in Bangalore Water 
Supply Vs. A . Rajappa ( AIR 1978 SC p . 548 ) . 


16 . For the reasons discussed above I am of the opinion 
that the termination of the workman , Shri Rishiram , with 
effect from 6 - 3 . 1983 amounts to retrenchment within the 
meaning of Section 2 ( 00 ) of the Act and his termination 
being not in accordance with the provisions of Section 2 (00 ) 
and Sec . 25F of the Act is void ab initio , 


17 . Normal rule in such cases is that the workman should 
be reinstated iron the date of termination with full back 
wages but there are exceptions to the rule . Loss of confi 
dence is one . The workman in the instant case he was 
working as a watchman but he was not doing his duty pro 
perly as is proved from the documents on record . Learned 
Authority , Shri () . P . Agarwala in his book Conditions of 
employment and Diciplinary action 5th Ed . at page 452 
has commented that even when the order of dismissal or 
discharge by an employer is set aside as being illegal it is 
found that the employee had occupied the position of law 
and such confidence was lost by reason of bad work or fail 
ure to carry out the order it would not be fair either to 
the employer or to the employe to direct reinstatement and 
in such a case relief by way of sufficient compensation in lieu 
of reinstatement would meet the requirement and shall be 
a reasonable and proper order . This observation is on all 
fours with facts of the case . 1, therefore , instead of reinstate 
ment order that the workman be paid wages from the date 
of discharge i.e . 6 - 3 - 1983 till the date this order is published 
in the Gazette of India with all incidental benefits. He be 
further paid one month s wages in lieu of notice and further 
one year s wages by way of compensation for loss of benefits 
of reinstatement . Consequently the reference is answered 
accordingly . The amount should be paid to the workman 
within three months of the publication of award failing which 
it will carry interest @ 9 per cent per annum from the default 
of three months . No order as to costs, 
30 -10 -1985. 

V . S. YADAV , Presiding Officer 

[No. L -42012 /47 / 85- D . II ( B )) 


“ In the instant case termination of service of the appel 

lant does not fall within any of the exceptions or 
to he precise excluded categories . Undoubtedly there 
fore the termination would constitute retrenchment. 
It is well settled that where prerequisite for valid 
retrenchment as laid down in Section 25 - F has not 
been complied with , retrenchment bringing about 

termination of service is ab initio void ." 
" B - fore a workman can complain retrenchment being 

not in conscnance with Section 25F , he has to show 
that he has been in continuous service for not less 
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4 . The written statement filed by the Station datel 10th 

Junc, 1985, primarily contended that the Rescurch Station 
afir . 31 . 5540 . --- 37 tantra fate 3fefair , 

is not an industry . It is cngaged in rescarch studies relating 

19:17 10 siver valley projects , flood control systems, purts and har 
( 1947 tot 14 ) i ETOT 17 SITTU # Priz # TEKT 

bols, instrumentation , ship hydrodynamics , earth - quake engi 
मेन्ट्रल वाटर एण्ड पावर रिसर्च स्टेशन , पूने के प्रबंधतंत्र से संबद्ध 

neering , miterial sciences and applying them to various projects , 

It also imports training in many disciplines " to students from 
नियोजकों और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट 

Engineering institutions and Exccutive of the Project 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण नं . 1 , 

authoritics ." 
बम्बई के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 

5. It admitted that the employce , A . R . Shaikh was em 

ployed from 15th July , 1980 on probation dg a Research 
267 11 27 . 7 , 1985 267 767 68T UT 

Mazdoor . He was assigned to work under one K , S . 

Rajagopalun , Senior Research Officer . The employee was in 
New Delhi, the 29th November, 1985 

the habit of remaining absont from duty and used to take 

unautliorised leave inspite of oral warnings . A niemo was 
S . O . 5540 ,- - in pursuance of section 17 of the ludustrial given and several oral warnings were given to him for being 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government negligent in duty and non -performance . But these inomos 
herely publishes the award of the Central Government were of no avail and thc employee did not show any signs 
Industrial Tribunal, Bombay - 1 , as shown in the Annexure , in of improvement . Further it was found that the employce 
the industrias vispute between the employers in relation to Wás rude in his behavioly and used to use accusatory language 
the management of Central Water and Power Resourch Stí towards his superiory iind was arrogant . Even a transfer , 
tiun . Punc, and their workmen , which was received by the with the object of making him improve his manner and 
Central Government on the 11th November 85 . 

hchaviour WuS oť no conscqucnce. Reports woro made 
BEFOR THE CENTRAL GOVERNMENT INDUSTRIAL 

ugainst him on 2nd June, 1982 , 7th July , 1982 , and 8th 

July , 1982 
TRIBUNAI, No. 1 AT BOMBAY 

6 . It is then said that the omployco developed an attitude, 
PRESENT : 

apart from being unsatisfactory in his work of defiance 
Dr. Justice R . D . Tulpule Exar ., 

and disregard of rules. The employer however adopted a 

lenient attitude and in order that he should not lose chance 
Presiding Officer 

of einrioyinent elsewhere , decided to terminate his services 
Refcrence No . CGIT -11 of 1985 

ulder Rule 5 of rentral Civil Services ( Torporary Service ) 

Rulas , without attaching any stigma . 
L ARTIES : 

7 . It is its contention that the rules are statutory in naturc 
Centrul Water and Power Research Station , 

and that the station is entitled to use them and terminate 

the services of any per on without assigning any reason, if 
AND 

he was found to b : unsuitable for work . Aggiated carlier, 

the employee was habitually remaining absent from work 
Their Workinon . 

without prior leave or permission and thut he was asked not 
APPEARANCES : 

to remain absent, hut did not pay any hocd , That he 

did not improve his ways and conduct. The epmlayer 
For the Employer. - -Mr. Katdare, Advocare , 

station contended that if his termination was by way of 

punishment, then the Department may be allowed to prove 
For the Workmeti, -- Mr. M . B . Anchan , Advocate. 

his misconduct before thc Tribunal. The compliant against 
INDUSTRY : lrrigation . 

STATE : Maharashtra , 

him was that he way in the habit of renraining absent, report 

ing sick in one way or the other and hc Wily rude in beha 
Bugibny , dated tho 30th day of August, 1985 

viour , disregarding the instructions or directions of his 
AWARD 

superiors. 
This is a reference under Section 10 ( 2 ) (i ) of the Indus 8 . After the filing of the Statement of Claim by the work 
trial Disputex Act regarding termination of services of onc 

inen , the station fired its another written statement or re 
cmployce , A . R . Shaikh , from the Central Water and Power joinder and urged that the Station is not an industry as 
Research Station , Khadakwasla , Puno. 

defined under S . 2 ( j). It also disputed thc purposition that 

on completion of period of two years of probation , tho 
2 . "The employee was initially not represented by anybody employee became a permanent and contended that the con 
ind filed a statement by himself. Later, however , when he 

tinued on probation until he is confirmed or his services were 
was represented by an advocate , he filed a gtatement of claim terminated . It s contentions further are that the employces 
on 1st July , 1985. By that statement of claim , he contended horne on regular industrial establishment are also governed 
that the Central Water and Power Research Station , herein by the Central Civil Services Regulations and covered loy 
after referred to as Station , is an industrial establishment 

R 5 of the Central Civil Services ( Temporary Service ) Rules , 
and does the work of rendering technical advice to Govern 196 .5 and that cection 25F of the Industrial Disputes Act 
ment departments , ports and other such institutions and was not applicable. Its contention is that the employce warm 
impuris training to students from engineering institutions and 

not possible to be retained in service on account of his 
project authorities . According to it, it is an industry as rude behaviour, non - conforming with the discinline and 
ner . 2 ( j) of the Industriai Disputes Act. It was also said rules of the organisation and unsatisfactory work 
that the Station also constructs river valley projects. 

9 . By way of evidence , the immediate superior of the 
3 . His then case is that the employee was appointed by employee , K . S . Rajagopalan was examined . Tlie employee 
Ictter dated 15th July , 1980 and was nogtad ty in order examined himself A numher of documents were produced 
Jated 28th July , 1980 as " Research Muzdoor on a regular hoth on behalf of the employer as well as on behalf of tho 
industrial establishment" . That his probation period como employee. A statement showing period of absence of the 
to an end on the 14th of July , 1982. Hin services were emntoyee is also produred av annexure to the written state 
lerninated on 30th May , 1983 after one montli s notice mert. Thit goes to show broadly that hetween the period 
on 30th April, 1983 and without assigning any roagons. His 1 .5th of March , 1982 to 4th March , 1983 , the cmployce was 
contention is that his services were terminated for a mis absent for 5,3 days in all. On seven ocensions, he absented 
conduct for which no enquiry was held and the termination , without prior intimation , while he had applied for leavo 
therefore is in violation of principles of natural justice and for nently one month in August, 1982. There is some other 
illegal. He was also not paid , according to him , retrenchmont record produced also , but it has neither been referred to nor 
compensation under S . 25 F of the Industrial Disputes Act relied on . on hehalf of the cmnenver relatir , to the so call . 
and his termination theiefore , which amounts to retrench rd causes of his sickness ant medical treatment, which he 
ment is invafiel and he should therefore be deemed to be has received at the cliepenkty of the station . The other 
in sorvice and his wages paid . 

set of documents prndiked relates to the offer of appointment, 


- 
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order of appointinent as well as order of termination and offered by the Research Station ." Within India works have been 
Incrios una brochures and information material relating 10 handled for Central and State Government and public scutor 
the activitics of the Station . 

undertakings , besides centrally designed projects by the Central 

Water Commission . The Research Station is also providing ser 
10 . The first question which has arisen for consideration vices to the countries of Singapore, Malaysia , Burma , Nepal, 
is wherner the Spation us delined under the Inuusulat Disc Afghanistan etc . The Water and Power Development Con 
putes Act. For the Station , it was contended that it was suliancy Services India Limited (WAPCOS ) who have con 
not an industry , as it was enguged in making sludies and Sultancy assignments in India and abroad draw upon the 
research , and advising Government Departments and Govern specialised services offered by CWPRS . 
ments with regard to viver projects, dams, flood control 
schemes , etc . It also in parts instructions to engineering 

13. In the annual report for the year 1981- 85 for the 
students and also to executives of project authorities . Firstly , 
reverting to toe definition of industry in S . 20 ) , it will be 

Ministry of Irrigation and Power of the Governinent of India 
scen that the definition as it slunas today has not been 

under which the station works , we find the following. " The 
brought into force by the Government of india by any 

Research Station renders research services to the Ministries 

of urigation and Power, Agriculture , Defence , Shipping and 
notification issued bringing it into force . The original sec 

Trunsport, Railways , the State Governments , Public sector 
lion defined industry as meuning " any business, trade , uodor 
taking, manutacture , or calling of employees and includes 

undertakings , Consulting Engineering organisations etc . J13 

clientele is also drawn from Arab countrios , Africa and 
any calling, service , employment, handicraft, or industrial 
occupation or avocation of workmcn ." Under the amended 

South - East Aşiil, sonie of whose projects are supported by 
section , however, which has not been brought into force , 

the World Bank and Asian Development Bank ." It will 

be geen also from para 7 . 5 that the station Tenders fer 
apart from the change in the definition , certain establishments 

vices to a number of clients as mentioned therein . Park 
or categorics and clubscs of activilies have been expressly ex 

18 of the annual ieport discloses that a sum of Rs. 2 . 0 
cluded from the operation of thc definition of the word 
industry , such as " cducational, scientific , research or training 

crorcs has been received by the station “ by way of charges 
insitutions ;" . 

levied as consultation fees to the States and other organi 
In view however of the amended section not 
having come into force , the question has to be answered with 

sations. " 
l eferenco to the derinition of the term industry is it stood 
before the amendment. The benefit which would have gone 

14 . Besides this , thero is some internal evidencc to show 
to tho oiganisation as being an educational, scientific or 

that in the Research Station itself there are two kinds of 
l escurch institution had the amended section come into 

services and employcey contemplated . The appointment 
force , therefore would not be available . The result is that 

Order dated 28th July , 1980) of the employce says that 
we have to consider with reference to the prosent activity of 

Shaikh A . R is appointed as Research Mazdoor " on Re 
the departnient, whether that is falling within the definition 

gidar Industrial Establishment " and was posted to tho 
of tho term industry as thy definition stands. 

office of the technical P . A . to Director. The 15th July 

office order also says the same thing and the notice of tor 
11 . In this connection reliance was placed considerably , 

mination served uron Shaikh on the 30th of April, 1983 
firstly on the various activities of the department , reports 

also says that Shaikh was a temporary Mazdoor on regular 

industrial establishment. 
of operations and what was stated during the evidence of 
Rajagonalam . It was pointed out that the institution or 
organisation acts as consultant, charge , fecs for rendering 

15 . Mr. Rajagopalan in his evidence stated that the work 
advice and renders udvice not only to the Governments and shop which is attached to the station prepares scale models 
Government departinents , but also to atonomous bodics , pri On rivers , projects und dums. " They are used for X 
vate partics, foreign governments and other organisation periment purposes at the Centre . At this workshop , minia 
also . The consultancy services of the Station , it was contend ture models , of bridges , dams, rivers and oven of boats arc 
cd , is an indusiry within the meaning of the term industry prepared . We also prepare in the workshop flow rato 
meaning thereby a calling or " avocation of workmen " and metres as also propellers for the rise of the modely ," " The 
also a service so far us it renders udvice and inipaits train CPWRS has a consultancy service . For cousultancy service 
ing . Consultancy is a business and will also fall within rendered , an estimate is prepared , charges are levicd ," TO 
the terit: caliing , activity of consultant being an activity questions put to him by the Court, he stated that the work 
or a profession . This is further sought to be supported from shop was under an Executive Engineer (Mechanical ) and 
certain statements appearing in brochures and printed mate that the workshop does not sell any products nor supply 
rials produced in the case . It was pointed out that it was any articles against orders , but prepares scale models for 
the claim of the institution that it has " built up expertise the organisation . According to him , the workshop staff is 
in many fields : hydraulics, structures, earth sciences, ship different than the staff attached to the Research station , 
model testing , coastal engineering and tho application of 
methods from the different disciplines and that it " extends 
its activities to prototype testing , digital data acquisition and 

16 . In view of all tbis evidence , intrinsic and extrinsic 
field investigation ," 

and in particular ile apparent bifurcation of staff into 
industrial and non industrial, it would be difficult to hold 

that the CPWRS is not an industry . Similarly , in view 
12 . In another of its brochure , there are different inodels 

of the appointment order to which I have made a ro 
of rivers and poits ag well as water currents and seus as ference and various other references relating to Shaikh 
well as rivers are depicted on a section and instrumentation in the documents, it will have to be held that Shaikh was 
with this informát .on . " The Jostrumentation Division at # Research Mazdoor appointed on the regular industrial 
the station is responsible for design , development , fabrication , cstablishment of the CPWRS , though it may be that he 
installation and maintenance of instruments and systems for 

was attached to the Technical PA to the Director. The 
measurement of hydraulic and other parameters" . " The evidence of Shaikh , no doubt, itself discloses that the kind 
instrumentation division has so far designed instruments and of work which he was doing may not be called and may 
such as - indicating and recording propeller current meter not fall in the category of industrial workor or work con 
with 5mm to 30mm propeller diameter in the speed rango nected with any industry or calling . This would not, 
of 3 cm to 2mm scc ." and various other designs and models however, by itself make him a non -industrial worker , parti 
and instruments as mentioned thereunder , in the same cutariy , in view of the fact that he has been appointed 
section , we find it stated that " A Central workshop consist hy the station as such , and the entire working of the 
iny Of machinery , smithy, sheet metal , carpentry , painting CPWRS has to be considered as a whole as to whether 
and transport sections meets the requirements of the station falling within the definition of industry or otherwiso . If it 
in respect of fabrication and alteration of model components , is a separate organisation and is offering advice . rendering 
transport op material and maintenance of equipments ." So consultancy service , equipped with a workslion of its own , 
far as availahility of consultancy servicos of the station , it wherein it manufactures and makes scale models , instru 
is stated that that is " available to Government, public and mente required for the purposes of rendering advice, 
private institutions in the country . Several such jobs have then it would be carrying on of an industrial activity . Conse 
heen handled during the past sixty years. The last decade has quently , the work which Shaikh was doing has also to be 
particularly witnessed an increasing demand on the services considered as a part of tho industrial activity . 
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21. In the Bhasharun casc ( supra ) ütiempt wils made 
tu take the case out of the industrial Dispuies ut, us thu 
employce belonged to the P & T Departinent Dealing with 
that aspect of the matter, it was observed in other words , 
it was possible to exclude Goveinoicnt servant ad ogcher from 
the pulview of the ci by appropriatc legisiation ; but till that 
Wils donc, only essential constitutional ( inaleable " , func 
Lions like administration of justice , il lud down in the 
Nagpore case could be excludeci." 


22 . It was then solight to be urged that separate provi 
sions which are made would satisfy the requiremenis of the 
posirion governing the employer- em , loyce Tea110 lip bel 
ween the Government employces and the employer is in this 
Cusc . Here also , it has urgea 16 :11 scpalite hrive been 
framed , under Rule j under which itution was likun . I an : 
unable to conclude that these rules would uver- like the ( 10 
visions of the Industrial Disputcy Act and as such juicy alu 
contemplated 10 be made in that decision on Ulter ult. 310 
2110 311 of the Constitution . The post held by Shail is 001 
and was not a civil post. In this context , a feleience nay 
be made to some observations of Justice Cliandracliud , slidge , 
us lic (lien was . It was said " if it he true that one naust 
huvc rcgurd to the nature of the activity and not to who 
engaged in it , it seems to me besides thc point tu C179uire 
whether it is undertaken by the Statc, and further , if so , 
whether it is undertaken in follilment of the State s consti 
tutional obligations or in dischagre of its constitutionul Julio 
tions ." It would be extrenicly dillicult to say that in the 
present case the function of the research staion is it constitu 
tional function of the State " calling for exemption from 
the definition of the industıy as enunciatod n the Banga 
lore Water Works and Sewrage Bord s casc ( supra ) . 


17 . I have already referred to the definition of the word 
industy appearing in S . 211 ) of the lodisial Dispules Act, 
llie unendment which is proposed to that section by the 

Amendment Act of 16 of 1982 and the futhor 1act that 
So jai iti this sub - sculion is concerned though live inndsnent 
it came to force , this amended delinition of the word 

industry has not been brought into force till now . This is 
Pirtivularly inystcrious in view of the various judicial devi 
Sons wilichi rolight out the inadequate naturo oi the defini 
ton and the pressly nece sity of the amendment, Tho 

ncodinuit though now made in the act, has not come into 
ivice and as I incarci canliçr . The issue has to be thero 
10re answered with reference to the definition of the word 
industry sans imenament. The amendment cxcludes educa 
tionat. scientific and l c carch institutions fiom the Operal 
Lion of the word nacistry , but that is not available vet. 

18 . The last decision on the point, in the course of which 
miny Judicial lune -marks in the tield of the detination of 
live word industry tell by the way - side came to be decided 
on 21st teollary , 1978 in the case of Bangalore Water 
Suppiy and Sewinge Bard , etc . V / s . A . Rajappa and 
vilicis Etc ., 1.tc . ( 1978 - 1 LLJ P . 349 ) . It is heavily 
ieliem ilpon on behalf of the workmen . A few excracts from 
That julgemien o Justice Krishna Iyer , which was the 
juugcineut of the bench specially constituted for that pui 
pose of seven Judges. Would not be out of place. It laid 
down that the word industry will cover " branclics of work 
that can be suil 16 de ogulis to the carrying out of a 
trade or business ." This umbrella of the definition is cor 
tuinly capable of bringing into its cold any activity which is 
Curablc or Calling under an activity analogous to the carry 
ing on of a wide or business . The judgement apart from 
oriunciating the characteristics of the activity to be treated 
as industry , deuls with certain special categories or classes 
of activities such as cducation , nobel profesions like med cal, 
and legal and charitable institutions . The Ahmedabad Textile 
Indusliy s Rescurch Association VA, State of Bornhay ( 1960 
JIJI LJ-r . 720 ) huid decided that rescarch institutions are 
also within the bibit of the definition of the word industry . 
1 liter decisions. however , of the Supreme Court and the 
High Court had moved away from the rationale of that 
case , until thic ciccinion in Safdarjang Hospital Case ( 1970 
LIC p . 1172 ) 

19 . In the Binglore Waier Supply and Soverage Board s 
casc , the Saldanjung Hospital case was over -ruled and held 
to have been " wronriy decided." Dealing with the research 
institutions, lhe Supreme Court also pointed out that they 
involve a collahoration between the employer and cmployce 
and their services are capable of production of wealth and 
obscrvcd " Even though a research institute muy te al separate 
chlity disconnected from the many industries which founded 
the institute itself, it can be regarded as an organisation , 
propelled by systematic activity , molcſled on co - operation 
between cmmployer ind employee and calculated to throw 
TTT discovciics and inventions and liscul solulions which 
henefit individual industries and the nation in terms of 
goods and services and wealth . It follows that research 
institutes, albeit 1 1117 without profit motive , rrc indiscrey," 
In view of this , I do not think it possible to roll otherwise 
with rigard to the Central Water and Power Research Sta 
tion . It must theretoic, he held to be an industry . 

20 . A further decision which was relied unon and may 
be referred is the reporica in Bhaskaran Vs Suh Divisional 
Officer 11982 - 1-TIT 1 248 ) . There the question of Posts and 
Tolertaphs Department, whether it was an industry and 
whether it (lispute in connection with the termination of 
cmployment Condit hr on in lustrial disputę arose . The Ban 
galore Water Supply and Sewerage Roard case has held 
that “ Sovereign functions strictly understood " rall (ut eremp 
tion from the word industry and not welfare activitics or 
conomic adventures by ( overnment and also such of the 
units of the depriminats wh ch may he discharging sovereign 
functions. if they arn samarable and are industries then they 
will fall under the definition ofthe industry as per S . 21il . 
Dr. Tustice Bey in hie scharrte judgment had listracted from 
thic lisage of word invereign and suggested the word Gov 
unment functional in their place. According to him " only 
11105e civicam which are overnac luy separate ruiles ancl 
construction provisions, such 18 Arts, 310 and 311 should . 
Strictly speaking he “ reluded frontlie sphere of industry 
by necessary in :plication ." 


23 . In view of what I have stated above , two provisions of 
Industrial Dispuies Act are immediately attracted . They are 
$ . 2100 ) and S . 25F . S . 22100 ) mihin tummaijun i mer 
viccs of an employee for whastoever, other than in the ex 
cepted circumstances falling under cluuses ( a ) , ( b ) ( 176 ) anıl 
( c ), as meaning retrenchment. It would be clear in the 
present case on the basis of the contentions and statements 
of the station in is written statement that the employees 
services were erminicd for certain reasons. such as his habi 
tual absence . his remaining absent without prior permission 
and without applying for leave , his rude behaviour und 
Unsatisfactory work . It is quite clcar from the tcnor of the 
contention that the Station chose to exit Shmilch by doing 
an expedicnt course of actions and power under Rulo 5 of 
CCS ( Temporary Service ) Rule, instead of laking lip dis 
ciplinary proccedings against him and punishing him truth 
fully . That action of termination of scivices of the employce 
was in reality , thougly coughed in terms of simple termination 
as warranted under Rule 5 of CCS ( TS ) Rules , an action 
by way of punishment. In the circumstances , the ternilna 
tion of services of Shaikh will have to be hold to be 
l etrenchment. It is also connion ground that when Shaikh 
was terminated or retrenched , he was not given jetrench 
ment compensalion , though notice was given to him . Had 
the Station , therefoic for the two years service rendered by 
the employee , given him the retrenchnient compensation cqui 
valent to it month s salary , probably the ntire episode would 
have came to end and the cmployee could not have licen 
able to raise any dispute or take any action orainst the 
employer . Since in its wisdom it hus mot chosen lo tako 
action against thc cmployer. Since in it s wiador , it has 
not chosen to take action in that behulf and chosen to resort 
to simple termination , on a miconceived symnulotic view 
of the matter. the order of termination of Shaikli s service is 
liable to be set aside . 


2:42 . In that vien . Shaikh would he entiell rcally to 
reinstalement and wales from the date his arvies were 
fastnated in May . 1983. However , I do not think 171 in 
the present situalion of thc case , it would be cher advisable 
or heneficin ? 10 the employee to direct reinstatement The 
munner in which thic employee conducied lims. ll during thic 
calier rart of the proceedings and even later the manner in 
which during thr tuo vear s of his tenure with this stalion ho 
Tas bchaved and conductes , shown that Shaikh is not carable 
of any improvement and enable to liscipline or regula 
tion . It aprears that it would loc diſlicult to mrtiact or ect 
any work done from him . In short, he would he i dificult 
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the workman opted for his parental service as he belong to 
M . P . State . Again in 1965 the Central Circle was bifurcated 
and Vidharbha Area went 10 Maharashtra Circle and the 
residuary Central Circle as given a new name as M . P . Circle . 


cinployce to be handed and would soon land in problems. I 
would not think therefore that this is a fit case where the 
employee should be directed to be reinstated . Instead , I feel 
that a reasonable order of compensation would be justified . 

25 . Shaikh s services were terminated w .e . f. 30th May, 
1983. He has obtained this reference in April, 1985 . In 
other words , nearly two years have passed . The salary which 
he was drawing, as will be seen was Rs. 202 plus other allow 
ances in all Rs. 538 . 50 . Excluding house rent a lowance and 
CCA , his salary was about Rs. 472 p .m . His salary for the 
period of two years would be about Rs. 11 , 328 . Taking into 
account all the circumstances ) direct that a compensation 
amount of Rs. 7, 500 may be paid to Shri Shaikh instead 
of rcinstatement. Award accordingly . 

26 . Payment to be made within two months from the pub 
lication of this award . 

R . D . TULPULE, Presiding Officer . 

[No. L -42012 (41) |84-D . II.B ! 


3 . An opinion was given to the workman and the workman 
opted and subsequently he was transferred to Jabalpur where 
he joined on 11-2 - 1957. Though the workman s date of entry 
into service was 1 - 10 - 1952 the management changed it to 
11 -2 - 1957 and placed the workinan below to a number of 
officials who were much junior to him as they were iecruited 
in 1957 . Consequent upon the judgement of the Supreme 
Court of India in Civil Appeal No. 1845 and 1846 of 1968 
D . G . P & T , New Delhi vide letter No. 452 72 SPB I [ dated 
7th October , 1972 and lo . 4511174 SPB II dated 12 - 4 - 78 
directed all Heads of P & T Department to prepare gradation 
list refixing the seniority of all such employees who were 
recruited in between 22 - 6 - 1949 to 21- 12 - 1959. The Post 
Master General M . P . Circle prepared the Circle Gradation 
list as corrected upto 1 - 1 - 77 in 1979 but it was totally in 
contravention to the instructions of the D . G . P & T , New 
Delhi and the Judgment of the Supreme Court which held 
that “ Appointees prior to Dec . 22 , 1959 their seniority was 
governed by rule of length of service as contained in Memo 
dated 22 June 1949 and not by the rule based upon date of 
confirmation " . Therefore the action of the P . M .G . is against 
the interest of the workman ard the promotion to L . S .G . 
cadre has been deferred to for a pretty long title . The trans 
fer of the workman to Central Circle was as a result of 
bifurcation of the Circle and not a transfer on request. As 
per the instructions contained in letter No. 69 / 15 /6 ) - SPB I 
dated 16 - 1 - 1962 and No. 69 / 17 /65 -SPB I dated 1st July , 
1965 the workman has every right to maintain his seniority 
position in M . P . Circle as per his lingth of service i.e . from 
1 - 10- 1952 . 


FT . 37 . 5541 . 3 Enfte Faate Efich , 1947 
( 1947 EFT 14 ) T EITTT 17 h 37ITUT # , ratu canta 
पोस्टमास्टर जनरल , भोपाल ( म . प्र . ) के प्रधदात्र से संबद्ध 
जियोजको और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
जबलपुर ( म . प्र . ) के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
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S .O . 5541. - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Govern 
ment Industrial Tribunal, Jabalpur (MP). as shown in 
the Annexure , in the industrial dispute between the employers 
in relation to the management of Post Master General, Bho 
pal (M .P .) and their workmen , which was received by the 
Central Government on the 11th November 1985 . 


4 . The applicant workman has contended that in similar 
circumstances the P . M .G . Maharashtra vide his letter No. 
Staff- A CGLRMS Unit 77 dated 12 - 3 -81 has rightly fixed 
the seniority of the persons mentioned below as per their 
length of service who were recruited and appointed to RMS 
J Division along with the workman in 1952 . All the offi 
cials were transferred to Central Circle in 1957 along with 
the workman . 


BEFORE SHRI V . S . YADAV, PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT , JABALPUR ( M . P .) 

CASE NO . CGITI C (RX21):1983 
PARTIES : 
Fmployers in relation to the management of Post Master 

General, Bhoral and National Union RMS Em 
ployees Class III, Jabalpur Division , Jabalpur (M .P .) 

in respect of Shri I . P Khare , Sorting Assistant. 
APPEARANCES : 

For Workman - - Shri L . N . Malhotra , Advocate . 

For Management- None . 
INDUSTRY : 
Post & Telegraphs ... DISTRICT : Bhopal (M .P .) 

AWARD 
Dated : Cetcher 29, 1985 


1 . Gulab Rao 
2 . Abdul Raseed Quardar 
3 . B . V . Dhote 
4 . W . B . Kotle 
5 . V . N . Telang 
6 . G . R . Jambgade 
7 . B . W . Mohril 
8 . M . M . Bhedi 
9 . P . N . Ghatole . 


In exercise of powers conferred urder Section 10 ( 1 )( d ) 
of the Industrial Disputes Act. 1947, the Central Govern 
megt in the Ministry of Labour has referred the following 
dispite . for adiudication , vide Notification No . L - 40012 ( 5 ) 
82 - D JI( B ) dated 9th June , 1983 :-- 
" Whether the action of the management of Post Master 

General. M . P . Circle Bhopal in fixing seniority of 
Shri L . P . Khare , Sorting Assistant. ignoring his ini. 
tial appointment date viz . 1 - 10 - 1952 is justified ? If 
not, to what reljef the workman is entitled ? " 


After representations the P . M .G . Bhopal tried to amendi 
the seniority position of the wojkmar vide his letter No. 
STA6 -1889 80 -81 dated 6 - 8 - 1981 and also promoted the 
workman to L .S .G . Cadre but he did not fulfil the gap lying 
in between the juniors and the workman being senior. 
Therefore the workman s prayer is that his seniority should 
be fixed in accordance with principles of rules and law , 
his promotion be restored to L .S . G . Cadre from the date 
from which juniors were promoted and he should be allowed 
all the arrears accruing therefrom . 


5 . The management, Post Master Geraral of M .P . Cicle , 
Bhopal, neither fued any written statement nor adduced any 
evidence inspite of a number of opportunities. The mariage 
ment is this almost ex parte . 


en The case of the applicant is that he was selected for 
anpointment by P . M . G ., Central Cirrle Nagpur on 1 - 10 - 1957 
and was nosted to Aimer . At that time PM . G . Central Cirrle 
Namnur was rontrolling over C . Panit Beras ind the whole 
of Rajasthan . In the year 1953- 54 a serarate Circle was 
formet is n G .PT. Jain and whole of Rajasthan was nla . 
ced under his dministrative control. Due to this bifurcation 


6 . The workman has filed a numbes of documents but most 
of them are non certified copies of certain ordera etc , henne 
they cannot he taken into consideration . He has given hia 
own statement and proved documerts Fx. W 1 to ! «. W 5 
only . 
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to time and as it existed at the time of transfer 
of a particular cmployee. " 


7. The crux of the matter is that according to the workman 
he came into service on 1 - 10 - 1952. As per the judgement of 
the Supreme Court and the clarification issued by the 
Government the seniority of officials appointed to u service 
post before 22- 12 - 1959 were governed by the length of 
service rule in regard to seniority and not from the date of 
confirmation . As such he be placed below Shri S . G . Patil at 
ȘI, No. 1 of Ex W11. The further contention of the workman 
is that cven in caso his seniority is considered from the date 
of confirmation he should be placed below Shri B , P , Joshi 
of Sl. No. 3 of Ex. W \ 1 . 


8 . Unfortunately no one appeared on behalf of the manage . 
ment, Post Master General Bhopal to refute the conteniion 
of the workman . However , I have gone through the docu 
ments relied on by the workmic and the judgment of the 
Supreme Court and I am of the opinion that the seniority 
given by P . M . G . Bhopal to the workman is correct and is 
in accordance with the judgment of the Supreme Court, Judy. 
ment of the Supreme Court, the cortified copy of which has 
been filed on record , has treated the Memo dated 22- 6 - 1949 
and 22 - 12 - 1959 issued by the Ministry of Home Affairs ag 
the basis for arriving at the length of service rule for person 
nel in service before that date . In this connection it is perti 
rent to note the following observations made by the Sup 
remo Court in the judgment of Civil Appeal Nos, 1845 and 
1846 of 1968 and 50 , of 1969 Union of India Vs. M . Ravi 
Varma and others 


It was on the basis of above that Memo dated 6 - 8 -81 Ex. 
W3 retained permanent official when transferred at his own 
request & will rank junior to all the permanent Ollicials in the 
cadre in the particular division . From the above it is crystal 
clear that the Memo dated 22 .6 . 1949 had exempled from the 
length of service rule certain classcy of cases including those 
mentioned above. In this connection, the contention of the 
workman is that firstly his case was not a case of transfer on 
his own request. He was transferred as a result of bifurcation 
of the certain Circle firstly to Nagpur Circle and then to 
M .P . Circle Secondly neither he was given any opinion nor 
ho accepted any condition in writing. This is not quite cor 
rect. He himself in his statement stated that he was given un 
option and as a consequence of that transfer he was posted 
at Jabalpur in the year 1957 . It his own cene that he has been 
given seniority from the date of his posting to Central Circle , 
M . P . on 11. 2 . 1957 . Applying the rule of lenght of service he 
should have been given seniority from the Quic of appointment 
i.e . 1. 10 . 1952 . This contention of the workmen is also over 
ruled by his own document, Ex . W ! 3 , Memo NO.STA - 61889 ) 
80 -81 dated 6 . 8 . 1981 refixing the seniority of the workman 
from Si, No 161 to 119 . In this letter reference has been made 
to Director Generul s Communication No.SPB -69 -3152 P & 
T Dated 31- 1 - 1965 according to which a permanent employeu 
when transferred at his own request he will rink junior 10 
all the permanent officials in the cadre in the particular 
Division , In view of Rule 38 P & T Manual IV . It was in 
view of these excmpted empployees that Shri H . S . Salu 
who ranked higher to the workinan was placed at Sl. No. 
110 . The employecs upto Sl. Nos. 115 i.c . Shri ST Duize 
were already confirmed and their grade was substantive 
with effect from 1 - 1 - 1956 as the list Ex. Wi relied in hy 
the workman himselff goes to show . It apppeurs that hig 
seniority was fixed at Si. No. 161 instead of $ 1. No. 119 
because he has been transferrcd and posted to Central 
Circle , M .P . on 11- 2 - 1957 and as per the above exempted 
cases he was to be placed below all the permanent cmployees 
of that Division . I have already pointed out that the appli 
cant has himself admitted that he had apted to be posted 
to Circle s Oflice on his own choice on account of bifurca 
tion . As such it is a transfer on his own request and the 
above instructions , communication and memo will apply in 
his case which laid down exempted cases to which the 
Supreme Court did not consider necessary to refer to us 
being irrelevant for the purpose of those cases 


It would follow from th above that so far as the non 

gazetted stall in the Central Excise , customs and 
Narcotics Departments and other subordinate ofli 
cers are concerned , the question to be decided in 
accordance with the office Memorandum dated 
19 - 10 - 1959, 39 the said office Memorandum hag 
except in certain cases with which we are not con 
cerned , applied the rule of seniority contained in 
the Annexure theroto only to employees apointed 
after the date of that Memorandum .. .. .." (under 
lining is done by me). 


This shows thut the Memorandum on the basis of which 
length of service rule instead of seniority from the date of 
confirmation was upheld for the employees appointed 
prior to 22 - 12 - 1959 except in certain cases. However , whatt 
are those excepted cases has not been specifically proved 
by the workman by producing the suid Memorandum . But I 
find that a reference has been made to that Memo in certain 
documents proved by the workman himself . One of them is 
the copy of the order of D . G . P & T . New Delhi letter No. 
45 | 1174 SPM - U dated 12 - 4 - 1978 (Ex,W5 ) ( Annexure II ) . 
Relevant portion of para 2 of this letter reads as linder : 


" 2 The seniority of all persons apppointed to the cadres 

referred to above during the period from 22 - 6 - 49 10 
21- 12 - 1959 may be revised exception the cases of the 
cadres mentioned below on the basis of length of 
continuous service in the grade as well 05 service 
in an equivalent grade in accordance with the 
instructions issued in Ministry of Home Affairs 
Office Memorandum Mo. 304448 - Apptty . Jated 
22 - 6 -49 ( reproduccul in Director General s General 
Circular No. 23 dated 512 -49 : 


9 . As a last resort the workman hay referred to cases of 
Shri Gulab Rao and eight others and contended that like 
him all these officials were also transferred to Central Circle , 
Nagpur in the year 1957 and who were appointed with in 
1952 were given seniority on the basis of length of service. 
Firstly the workman has not produced any such promotion 
order passed enblock on the basic of length of their service , 
Howevver , assuming for the sake of arguments the content 
ion to bbe correct, in that case there is nothing on record 
to suggest that they superseded any confirmed employees of 
their grade in that Division . Unless such a position is made 
clear no benefit could he given to the workman on this 
hasis, 


(A ) . . . . . . . . 
( b ) . .. .. . ..., 
( c ) Persans transferred from one circle to another 

from one arms of service to another etc. Under 
Rule 38 of P & T Manual Vol. 4 after having 
given a declaration prescribed in the Rule ibid . 
The seniority of the categories of persons men 
tioned above as an exception to the general princi 
ple may continue to be fixed in the folloing 
manner : 


10 . For the reasons discussed above I am of the cpinion 
that the workman has failed to establish that Post Master 
General, M . P , Circle , Bhopal in fixing the seniority of the 
Wojkman at Sl. No . 119 was unjustificd . The reference is 
thus answered that the revised refixation of the workmun 
at Sl. No . 119 is justified . He is not entitled to any further 
solicf . No order as to costs . 
DATE : 29 - 10 - 1985 . 

V . S . YADAV , Presiding Officcr , 

(No. 1. -40012 ( 5 ) 182 - D . II. B1 


2 . . . .. . . .. 


# 1. 3 . 5542 . - 3teritor fara fyfrut, 1947 
( 1947 14 ) * UTTT 17 377UT I . peto 7777 
सपरिन्टेन्डेन्ट आरक्योलोजिकल सर्वे अफ इडिया , अहमदाबाद 
के प्रबंधपत्र से संन्द्ध नियोजकों और उनके कर्मकारों के बीच 
अनबंध में निर्दिष्ट औद्योगिक विगद में केन्द्रीय सरकार 
औद्योगिक अधिकरण जबलपुर ( म . प्र . ) के पंचाट को प्रकाशित 


3 . The seniority of transferde under Rule 38 of P & 

T . Man . Vol. IV is to be fixed according to the 
provision of the Rule ibid as amended from time 


[ 74 II - U 


3 (ii )] 
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REFITT tot 12 FTTETT. , 1985 Fit SMT 


S . O . 5542 . - in pursuance of scction 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Goicilment 
trereby publishes the award of the Central Guvement In 
Tuscial Tribunal, Julialpur (MP ) , us shown in Ilıc Annexure . 
in the industrial dispule relween the employers in reñalon 
10 the management of Superintendent, archaeologist , sichael 
lolicitl Survey of India . Ahmedahad und their wolkmer , which 
11/ 24 received by the Central Government on the 12in Nuvem 
dier , 1985. 
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E - = - - - - - - 
request of a fresh seaction Director Generai sunctioned 
reluced strength of labolirs for Monun .unts but did not 
ilylee approval fur engagement of labourers at the Archaeo 
logicul Colony of Sunclu for the year 1980 -81. However , the 
old casuul lahguircig weic re - employed ono by one after getting 
Sanction from the Director General, But the work an Shri 
Tulliyat Khan is nou turn up so on the quest of his father 
Slui Ylinus Khan his brother Shri Muma was employed . 
Ile wukmin , Shri Yahya Khan came back to Sanchi after 
it fun of 16 months and wanted re - employment but as thero 
w3 * nu vacancies he could not be re - employed . The allega 
tions of demanding bribe etc , arc totajly false . The work 
for which the workian was employed was for specific period , 
hence he was not entitled to one months not ce . 


BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 
( ENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR CUURT. JABALPUR ( M . P . ) 

Case No . COLT / LCIR1117 ) / 1983 
PARTIES : 
En loyers in ciation to the management of Superirten 

Jeot, Atelicologist. Archacological Survey of India , 
Ahmeduvad , hlorul and their workmat , Shri Yaliyi 
Khan S /o Shri Unus K Motiya Ki onil , Raisen , 

Distt . Sarchi ( M .P . ) 
APPEARANCES : 

for Wurkman - Shri S . A . Ali , Advocaic , 

For Management - Shri L . P . R . Mohrani, Senior C . A . 
INDUSTRY : Arch . cological Department 

DISTRICT Bhopal ( M .P.) 
AWARD 


4 . Before I take up the reference which is a point in issuo 
I will take up preliminary objection raised by the mannge 
ment that Archaeological Department is not an industry as 
iz does ni ciliyin any commercial activity of manufSCHIC 
or sale etc. In this coinaction retain ruilings als ci ethre 
in it has been told that P . W . D . and Cultural Educational 
activities are not industries within the me! 11 :ng of 1. D . rict . 
To this it is suffice to quote the case of Bangalore Water 
Supply and Sewerice Bourd Vs. A . Rajappa and others ( AIR 
1978 SC 548 ) wherein it has been held as under: - - 

" Industry ” 19 defined in S . 2 (j ) has a wide import. 
Where there is ( 1 ) systematic activity , (ii) organised by 

co - operation between employer and empoycos ( the 
direct and substantial element is chim : ric . l ) . ( iii ) 
for the production and / or distribution of gouds and 
services calculated to satisfy human wants and 
wishes (110t spiritual or religious but incluxive of 
matcrial things or services genred to celestial bliss 
c . g . making, on a large scale , prasad or food ), 
pritrui facic , there is an " industry ” in that entor 
prise . 


Duted : October 31, 1985 
The Centrul Government in cxcrcise of the powers con 
ferred wider Section 10 ( 1 ) ( d ) of the Industrial Dispuley 
Act, 1947, has referred the following dispute for adjudica 
tion vide Notification No. L -42012 ( 38 ) / 82- D . II ( B ) dated 
17th May , 1983 :- - 


Absence of profit motive or gainful obiective is irrele 

vant, be the venture in the public , joint, private or 

other sector . 
The true focus is functional and the decisive test is the 

nature of the activity wilh special cmphasis on the 
employcı - employee relations." 


Whether the action of the Superintending Archaeologis ! 

Central Circle , Bhopai, in refusing to employ Shri 
Yahya Klian S / o Shri Unus Khan , workman with 
ellect from 1 -4 - 80 is justified ? If not te what ielieſ 
is the workman entitled ? " 


In view of the above authority in the case of Archacological 
Department there is employer and cmployce relationship and 
the activitiey carried on by the department is employing work 
nen at large scale to carry out their various objects of dis 
covery , mainicnance, repail s etc . I am , therefore , of the opi 
nion that Archaeological Department is an industry within 
the meaning of Sec . 2 ( 1 ) of the I . D . Act . 


2 . The case of the workman is that he was appointed on a 
clear vacancy of the post of labour in the year 1977 by the 
management of Archcological Department of Survey of India 
at Sanchi. From that dale he worked for four yeary . 
However , his services were arbitrarily with alterior motive 
terminated with ellect from 1 - 4 - 1960 without assigning any 
reason , show causc notice or departo , ntal enquiry . During 
his service he enjoyed all the facilities of a permanent em 
ployee and thus acquired the status of permanent cmn 
ployce by virtue of law . His termination is an act of victimisa 
lion , unfuir labour practice and malpractice . He he therefore 
jeinstated with full wagc4 , 


5 . Coming to the reference I find that the contenſion of 
the mananent that the workman was a casual labour and 
Wits employed against the sanc ioned cstimate for the year 
1980 -81 is correct : 9 is born out from Ex, M / 1 letrer danc 
25- 3 -1980 of the Director General with the attached work 
lists Ex. M / S and Ex M /6 , Ex. M / 2 the sanction with the 
attached l ist of works Ex . M / 3 , letter Ex. M / 4 dated 
15- 5 - 1980 of the Director Gencral with the attached list and 
Muster Rolls Ex. M / 7 and Ex. M / 8 . However, it is also 
not disputed by the management that the workman worked 
from 27 - 7 - 76 to 1 -4 - 1980 , similarly avainst different santion 
on different jobs at different sites . This is also admitted by 
the workman Shii Yahya Khan ( W . W . I ). 

6 . The contention on behalf of the management is that 
since the workman was anroited for specified neriod arkinst 
the sanctioned work of 1980 - 81 he was neither entitled to 
one month s notice or retrencliment compensation . His ser 
viere were no longer required . Therefore it neither Amounts 
to termination 100 ietrenchment. I will examine his nenect 
of the contention in the light of the pronouncemcits made by 
the Courts . 


3. The case of the management is that the workman Shri 
Yahya Khan was employed as a casual labour at Sanchi 
purely on daily wages against the sanctioned cstimille 
of maintenance of Archaeologi al Colony at Sunchi for the 
financial year April 1979 to March 1980 . Ag the sanctioned 
period of the labourers was over and there were strict inj 
fructions of the Director General, Archaeological Survey of 
India to discoutione all the labourer with effect from 1 -4 - 1980 
UN not to engage any Mahouses in anticipation of sanction 

s donc earlier. So the services of casual labourers including 
Shri Yahya Khan were terminated on the lapse of san tion 
with effect from 1 -4 - 1980. Shri Yahya Khan was never in 
continuous cmployment from 27 - 7 - 1976 to 1 - 4 - 1980 . H¢ was 
chucged on year to year basis against different sanctions on 
different jobs at different site ie , Group of Monuments at 
Vidishia . Group of Caves at Udaigiri, Monuments at Sanchi 
and lastly at the Archaeological Colony at Sanchị. Later on 

1141 GI/85 - 5 


7 . 1 the case of Robert D Souza Vs . Fxecutive Engineer , 
Southern Railway and another ( AIR 1982 SC r . 854 ) the 
work man was ocasual lahou like the present workninn who 
had acquired the status of temnotary servant and was held 
to be entitled the protection of Sec . 2 ( 00 ) of the Act. In 
the instant case the workman had put in nearly four ycars 
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- - - - - - 
continuous servico . It is not the case of the management 

appointed only for a specific period or for a parti 
that he had not put in 240 days service cach ycar. There 

cular work automatically comes to art cnd ; and thert 
fore at least he will be deemed to be in continuous service. 

15 no vle ut law which contemplates that such an 
Thus his case is covered by the observations made in the 

eployee must be given work again by the employer . 
case of Mohan La. Vs. Managemçnt of M /s . Bharat Electro 

But he cannot be denied retrenchment compensa 
nics Ltd . (AIR 181 SC 1253 ) by the Supreme Court which 

tjon Section 25- F if satisfies the requirement of scc 
is as under : 

tlon 2 - 3 of the Act. " . 
“ Nicetics and semantics apart, tormination by the omp 
loyer of the service of a workman for any reason 

13 . Section 25F of the I. D . Act provides that no rotrunch 
whatsocver would constituto retrenchment except jo 

ment is to be made unless one month s notice is given or 
cages in the section itself. The cxcepted or exclud 

one month s wages has been paid in lteu of notice and the 
cd cases are where termination is by way of punish 

workman has been paid at the time of retrenchment com 
nent inflicted by way of disciplinary action , volun 

pensation which shall be equivalent to 15 days averago pay 
tary retire .ent of the workman , retirement of the 

for every year completed corvice etc . Admittedly this has not 

The workman is therefore 
been done . 

entitled to this 
workman on rcaching the age of suporannuation if 
the contract of employment between the omployer 

asuunt , since he is not entitled to reinstatomont in view of 

the citation ( ibid ) Consequently , the refcrence is answered 
and the workman concerned contains a stipulation 
10 that beholf and termiantion of the service of a 

as under : 
workman on the ground of continued ilf -health ." 

That the action of the Superintendent. Archapologcal 
" I the instant case termination of service of the appellant 

Department, Central Circle , Bhopal in refusing to 
does not fall within any of the exceptions or to be 

cmploy Shri Yahya Khan , workman , with cffoçt from 
precise , excluded categories Undoubtedly thoroforo 

1 - 4- 1980 is justified . As the provision of Sec . 25F 
the termiantion would constituto retrenchment. Il 

of tho I- D , Act has not beop complied with , he be 
in well settled that where prerequisite for valid re 

paid one month s pay in lieu of notice and 15 days 
trenchment as laid down in Section 25 - F has not 

average pay for every completed year of continuous 
been complied with , retrenchment bringing about 

service i. e . for the year 1976 - 77, 1977-78, 1978 - 79 
termination of service is ab initio void ." 

and 1979- 80 within three months of the publication 

of the award failing which the workman will be on 
" Before a workman can complain retrenchment being 

titied to intorest 9 per cent por Annum from the 
not in consonance with Section 25F , he has to 

date of publication of award till the amount is paid . 
show that he has been in continuous service for not 

No order as to costs . 
less than one year under that employer who has 
retrenched him from service . Section 25 - B is tho Dated : 31- 10 - 1985. 
dictionary clause for the expression continuous 
service ." 

V . S . YADAV , Presiding Officer 

(No. L -42012 ( 38 ) / 82- D . OB ) 
8. For the reason aforesaid I am of the opinion that tor 
mination of the workman with effect from 1 - 4 -1980 amount 
to retrenchment within the meaning of Sec . 2 (00 ) of the 
Act and his termination being not in accordance with the pro 

T . T . 5543 . ufis facta fufun , 1947 
visions Sev. 2 (00 ) and Sec . 25- F of the Actis void ( 1947 451 140 độ MT 17 % 360 , 414 4 
ab initio , 

राजहारा आइरन ओर माइन्स , भिलाई स्टील प्लांट , भिलाई 
9 . On behalf of the workman two other contentions were 
also raised , one is about the demand of illegal gratification 

डिस्ट्रिक्ट दुर्ग ( म . प्र . ) के प्रबंधतंत्र से सम्बद्ध नियोजको 
in gupport of which he gave his own statement and examin और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक 
ed Syd . Mohd, Ali ( W . W . 2 ) , his father Mohd. Yunus ( W . W 
3 ) and Balram ( W . W . 4 ). This contention appears to have no 

विठाद में केन्द्रीय सरकार औद्योगिक अधिकरण नं . 2 , धनबाद 
truth . Firstly he did not make such allegations in his letter के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
to the Prime Minister. Secondly this fact was not put in 
Cross -examination of the Officer , Shri Laxman Prasad 

8 To Fal7 , 1985 # o T ATTI 

R . 
Mohnaani (M .W . 2 ). Thirdly in view of my finding above it 
becomes irrelevant. 

S . O . 5543. - In pursuance of section 17 of the Industrial 
10 . The second contention is made that persons junior to 

Disputes Act, 1947 (14 of 1947 ), the Central Government 
luim and even now persons have been re - employed against the 

hereby publishes the award of the Central Governmcat lo 
well established rule of First come last go . In this regard 

dustrial Tribunal, No . 2 , Bombay, as shown in the Annexurc, 
the statement of the father , Shri Yunus is pertinent. Ho 

in the industrial dispute between the employers in relation 
lias admitted that Shri Yahya Khan was called at the time 

to the management of Rajhara Iron Ore Mines of Bhilai 
of re - employment which is contrary to the plea of the work 

Steel Plant, Bhilai, District Durg ( M .P .) and their workmen , 
man that he was never called . Therefore this objection is 

which was received by the Central Government on the 8th 
also overruledi . 

November , 1985. 
10 . It seems to me that notmal order when the termina BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI, 
tion is held to be unjuntified as in the instant case reiostatc 

TRIBUNAL NO . 2 , BOMBAY 
ment with continuity of service and payment of ful] wager 

PRESENT : 
from the date of dismissal to the date of reinstatoment. 

Shri M , A , Deshpande, Presiding Officer . 
11. Now the question arises whether the workman who 

Reference No. CGIT - 2 / 29 of 1985 
was in the relevant year engaged as casual labour against 
seasonal sanction for the specificd period is entitled to rein 

( Transferred to this Tribunal vide Ministry s Order No . 
statement as a normal rule . 

1123( 1 ) / 85 - D . IV ( B ) dated 8 - 2 - 1985 from Jabalpur ) 
12 . In this connection . the learned Author, Shri Vithalbhai 

PARTIES : 
B . Patel his book Law on Industrial Disputes, Third Vol. 

Employers in relation to the Management of Ruihara 
I at page 377 commented in view of tho various pronounce 

Iron Ore Mines of Bhilai Steel Plant, Bhilal 
ments of the Courts in the following words : - . 

AND 
" The definition of the term workman includes & casual 

Their workmen . 
worker and a seasonal worker also . More go when APPEARANCES : 
a casual worker is entitled to wages if he reports 
for worl , notwithstanding that no work was given 

For the Employers - - 1 . Shri D . C . Heory , Sr, Law Officer 
to him . But the employmont of casual workers 

2 . Shri G . P . Peter, L . W .O . 


[HT I - re 3 (ii) ] 
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For the Worlmon - No appearance . 
INDUSTRY : Iron Orc Mincs . 

STATE : M .P . 
Bombuy , dated the 25th October, 1985 

AWARD 

(Dıçtated in the open Court ) 
By their order No. L - 26012 (31) /83 - D .HI( B ) dated 3rd 
April , 1984 the following dispute has been referred for ad 
judication under Section 10 ( 1 ) (d ) of the Industrial Disputes 
Act, 1947 
" Whether the action of the management of Rajhara 

Iron Ore Mincs of Bhilai Stol Plant. Bhilai in 
superannuation Shri M . B . K . Nair , Signal Tech 
nician, P . No. 78233 with effect from 28th Febru 
Ary, 1983, is justified ? If not, to what relief is the 
workman concerned entitled ?" 


date of birth us 25th February , 1925 although every time 
he was changing the exact date. When the entry in the 
service record was 25th February, 1925 and to the knowledge 
of the workman and when till 1980 i.e , almost 22 years that 
catry stood , now all of sudden he cannot be allowed to turn 
around and say that there is an error made in making 
entry . Furthermore , if his contention about error is regard 
iny the date of birth then cogent proof from time workman 
or the Union was necessary which 89 already indicated they 
have failed to adduce. The result is that there is nothing 
on record to hold that the company wrongly noted the 
date of birth and once it is held that his date of birth was 
25th February , 1925 the superannuation being at the age of 
58 years the retirement on 28th February, 1983 can never 
be said to be wrong and unjustified . The result is that the 
workman deserves to relief. 


Award accordingly. 

M , A . DESHPANDE , Presiding Officer 

(No. L -26012 (31) / 83 - D . III. B ] 


AT . 3 . 5544 . mortetfora Paolo PHPTH , 1947 
( 1947 14 ) BTT 173 , 777 , 1U TTFTC 
कुपवार लाईम स्टोन कम्पनी लिमिटेड , पोस्ट आफिस बनजारी , 
जिला रोहतास के प्रबंधतंत्र से संबद्ध नियोजकों और उनके 
कर्मकारो के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद में 
केन्द्रीय सरकार औद्योगिक अधिकरण - 2 , धनबाद के पंचाट को 
tohifra att t esta att azt 11 726T, 1985 
को प्राप्त हुआ था । 


2. The dispute has arisen because of the alleged contention 
of the Union and the workman regarding incorrect birth date 
noted in the management papers . The workman Shri M . B , K . 
Nair, joined the service on 10th Docember, 1958 . Before this 
it seems that he was in the military service . At the time 
of entry in the service it was represented that according to 
the date of birth noted in the school papers his birth date 
WAS 8th January , 1924 but while preparing the service book 
it was noted as 25th February , 1925 und again at the time 
of preparing posting slip he declared his date of birth as 
3rd March , 1925 and wheo Contributory Provident Fund 
daclaration and nomination fom was filled the date men 
tioned was something different namely 2 - 10 - 1925. The com 
pany however Accepted the date as stated at the time of 
making cotry in the gorvice book namely 25th February , 
1925. As per the ruleg of the company , superannuation being 
at the age of 58 years he was retired on 28th February , 
1983, Before that however in the year 1980 1. c , on 15th 
February, 1980 an application came to be preferred by the 
workman for changing the birth date as 23rd December , 1927 
on the strength of an entry in the Discharge Certificate as 
20 years of age as on 4th August, 1947 and his contention 
is that on the strength of the said birth date he should have 
been retired on 4th August , 1989 instead of 28th February , 
1983 As per the rules. The workman persued his application 
and submitted various applications dated 10th March , 1980 . 
18th March , 1980, 3rd April , 1980 and 8th February, 1983 
but the management did not accede to the request on the 
ground that if any corections were to be made in the 
date of birth that should have been done at the time of 
cntry in the service or about the same time and atleast not 
within five years from the date of retirement . 


S .O . 5544,-- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2 , Dharhad , as shown in the Anne 
xure , in the industrial dispute between the employers in 
relation to the management of Messrs Kuchwar Lime Stone 
Company Limited, Post Office Banjari, Distt. Rohtas and 
their workmen , which was received by the Central Govern 
mçnt on the 11th November , 1985 . 


3 . Ultimately this has led to the present dispute and the 
contention of the workmanis that the correct dated of birth 
is 23rd December , 1927 and he should have been made 10 
retire in the month of December, 1985. 


4 . The management huy rotuted all these contentions of 
the workman and stated that they had adhered to the retire 
mçnt as noted in the service record at the time of cntry in 
the service in the year 1938 . 

$ . Since the contention is about the alleged error in the 
date of birth the burden of proof naturally falls on the 
workman or the union to establish the error which the 
Union and the workman have falled to do . Despite repeated 
chances given for adducing evidence the Union did nothing 
except sending telegrams thus avoided attending the date of 
hearing . On record therefore there is neither the word of 
the workman , nor any other proof of School Leaving Certi 
ficatc etc . which since the workman had learnt upto 8th 
Standard he could have very well casily produced , 

6 . In the absence of any such authentic cvidence , the work 
man is relying upon the certificate issued by the Military 
authorities where his age is mentioned as 27 years at the 
time of completion of the form . In the first place that was 
the estimate of age and the certificate nowhere shows the 
correct or cract dale of birth . In view of the probability of 
Age stated when exact proof is expected we cannot rely upon 
the certificate issued by the Military authorities to advance 
the case of the workman , Against this, he who is ¢i -military 
serviceman and who has learnt upto 8th Standard at the 
ilme of entry in the service of the company had given luis 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 
Shri 1. N . Sinha , Presiding Officer. 

Reference No. 15 of 1985 
In the matter of lodustrial Disputes under Section 10 ( 1 )(d ) 

of the I, D . Act, 1947 
PARTIES : 
Employers in relation to the management of Messli 

Kuchwar Lime Stone Co . Ltd ., P . O . Banjari, 

Distt. Rohtas and their workmen . 
APPEARANCES : 

On behalf of the employers Shri B . Lal, Advocute . 
On behalf of Rohtas Mazdoor Panchayat -- Deoki Nandan 

Prasad General Secretary , 
On behalf of Kaimur Range Mazdoor Union - None . 
STATE : Bihar 

INDUSTRY : Limestone , 
Dhanbad , the 31st October, 1985 

AWARD 


The Government of India , Ministry of Labour in exerciso 
of the powers conferred on them under Scction 10( 1 )( d ) of 
the 1. D . Act , 1947 has referred the following dispuſe to 
this Tribunal for adjudication under Order No. L - 29011 / 31 / 
84 -DJI (B ) dated 2nd February , 1985. 

SCHEDULE 
" Whether the action of the management of M /s . Kuch 

war Lime and Stone Co . Ltd ., PD . Banjari Disit . 
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Kohtas in declaring a Lock out in their I imestone 
Mincs and Establishment at Banjari Bharuhi and 
Hatni-Utni with effect from 7 , 00 A . M . on the 30th 
July , 1984 is justified ? If not, to what relief arc 
the workmen concerned entitled ?" 


Other W . S . lias hocui filed by the workmen belonging to 
kalaur Range Mazdour Union . The case of the two unions 
in the W . S . is almost the sanis, 


The case of the management is that the workmen did not 
raise any demnand before the management regarding the 
action of the management declaring the lock out with ellect 
from 30 - 7 -84. M / s. Kuchwar Limc and Stone Co. l.1 . is 
very old concern and the management had not declared it 
lock out in the limestonc mines except the present lock out 
declared with effect from 30 - 7 -84. Due to inter and intra 
union rivalries trouble arose in the limestone mincs so that 
the union may get their foot hold on the workers and for 
that purpose duifl crent factions of the union started instigat 
ing the workers to indulge in violence and various acts of 
indisciplinc causing loss in the production from the vcar 
1983. There is one Kaimur Range Mazdoor Union which 
has two factions, on led by Shri Bipin Kehari Sinha and 
other by Shri Girish Narayan Mishra . There is yet another 
union of the wyorkmen known as Rohtas Mazloor Panchayat 
led by Shri Deoki Nandan Prasad as Gencral Secretily , 
All these unions had been indulging in creating act oľvici 
lence, vandalism and indiscipline. Since the beginning of 
1983 thc workiren of the Limestone mines started indulging 
in acts of violence and resorted to go slow hunger strike 
obstructing work and Jespatch of the products to various 
destinations giving threats to the managerial and sune vino " 
staff causing loss to the work in progresy. The workinen had 
created a reign of terror at thic mines. The Olivers anci 
staff of the management were gheroed several tiires at the 
nincs and the workmen stopped supply of drinking water 
to the ollicers who were gheraced by them . The manage 
ment was under heavy constrains to run the mines in such a 
ten c situation . The management had issued chargesheets 
notices and warnings to the workmen jrdulging in acts uc 
violence and indiscirlinę but it had no offect on the work 
men and the situation continued to descriorate . On 1- 6 -84 
Shri S . P . Chatterjee , Mines Manager was hadly assavited 
at the mincs oflice by the workmen . An FIR lodgect to 
the Police and a criminal case was taken up against the 
neryons involved in the said assault of Shri S . P . Chatteriec. 
When Shri S . P . Chatterjee was bailly injured , the manage 
meut cenuted Shri S . Paul as the Mincs Manager : Incharve , 
On 30 -6 - 84 some workers prenorca in conspired to assault 
Shri S . Paul. The Havj] der of the company carre to know 
of the said consnitary to assault Shri S . Paul and 15 slici 
the plot to assault Shri S . Paul could not matcrialie. An 
information to thal effect was lodged before the polic , Thrs 
situation became so lense that the officers and other stuff of 
the company were not prenred to work under sinh situation 
who were always annrehensive of their lives . The manage 
ment, however, continued to run the mincs and in order to 
prevent any further act of violence the local authorities die 
mitet armcat nolire force at the mines. The tende Inhout 
situation was not improving and the manager and the offi crs 
bejna nanicky ernsessed their inability and inwillness to 
work any more and as such the manarement had no altar . 
nativc hut to declare lock ont under the correlling situa 
tion . The notice dated 28 - 7 - 84 derlaring lorkout witfi 
effect from 30 - 7 -84 was given to all the concern d mooisin . 
ing the reasons for declaring the fork ont , The Manay, 
unant naurr wanich to continue the lock out oven for it can 
more than what was considered necessary . As soon as the 
wort men gaven an assurance and indertaking to work and 
to roininin neare and harmony, the mananeman lifted and 
with row the lork out with effort from 75- 9 -81. The 
monnement had not indulged in any kind of unfair 1 hour 
mronline mit any kind of parecsive measure and had not 
iraniced in en ouraging anykind of linion rivalries . The 
mn7pernent thanselves had to suffer a huine Inas due to the 
lock out is their production was stonned and the manage 
ment had 10 nay WARPS to unntartium utallile serurity 
Ruarda annervirors and others who were trent on anturturini 
the nerinit of lock out to protect the nrararts of the minnie 
mont The action of the management in anciering the look 
out 1179 Innal and morer and as such the workmen are not 
entitled to any relief . 


Tlic case of the workmen is that Kuchlar Lime Stone 
Co . is a private concern having its vilice at Kuchwar ( Bun 
Jari ) in the district of Rohtus . The said company is carry 
111g on business of mining Time stone and supplying the 
sanic 10 the different cement factory namely M / s . Kalyan 
pur Lime Sione Co ., M / s. Rohtas Industrics Ltd. and is also 
supplying limestone lor lime kilos , in dilleicot parts of 
Biliar and Bengal. It has its quarty office at kichwar , 
Bhuroi and Hatni- Uini all in the district of Rohtas . A 
meeting of Kanur Range Mazdoor Union was held on 
5 - 7 -8 -4 by which it resolution of demand was unanimously 

dopted for revision of wages etc . of the workmen . The 
demands were submitted to the management and other 
Government officials hy the letters dated 11- 7 - 84. Siinilarly 
Rohtas Mazdoor Panchayat also served at charter of Jeniand 
datc .28 - -84 on behalf of the workmen to the manajement . 
The manuccincat did not consider the demands of the union 
and startcu victimising the oflicials of the union and the 
workmen by resorting to the lock out with effect from 30 - 7 - 84 
in the Mines and office without assigning any proper reason 
und against the provisions of the Industrial lau . There are 
Casons given by the management in the annexure of the 
nuricc dated 28 - 7 -84 which were viglic , imaginary and with 
Ulit foundation . There was neither any tension nor any 
threät licre given by the workmen to the officials of the 
management. The management simply referred to the matter 
of assault of two nionths back and made it reuson for dec 
laring lock out for which there was no immediate cause. 
A Trilarlite agrecment of 1982 between the management and 
the union for wage etc. was going to cxpirc in July , 1984 
and a new wage agreement was being anticipated by the 
workers and as such manageincnt took this drastic step 
of lock out at the mincs as a punishment to the workmen s 
Jemand of wage revision ctc . The management has referred 
in their notice of lock out that due to non -fulfilment of 
tripartite Industrial Tribunal Award regarding the " Jugar" , 
the management had to take drastic step of lock out but 
prior to the said notice the management had never referred 
to any authorities and the union for the violation of the 
Sunc, The said nuticc was illegal as per Section 23 of the 
Industrial Disputes Act, which prohibits thic management for 
declaring the lock out while the award is in operation . The 
union protested against the lock -out notice to the manage 
ment and demanded immediate withdiwal of the same with 
wagcs. The notice of lock out is not in confirmity with the 
provisions of Section 2413 ) of the I, D . Act and as such 
the clcclaration of lock out was illegal and unjustified. The 
management even on demand by the union before llic . com 
ciliation oficer did not produce any document of proof in 
Sl!nsuit of their allegations made in the notice of lock out. 
There was no incidence of endangering lives of the ollicci s 
and loss of property of the company on and round clic date 
of the notice of lock out. On the above facts it was submit 
ted that the lock out be declared is illegal and unjustificil 
and that the workmen should be paid with their full wages 
for the entire period of lock out from 30 - 7 -84 10 25 - 9 -84 , 

The question to be determined in this reforense is whe 
ther the management WAS justired in Jeclaring tle kock lilit 
with effect from 30 - 7 -84 and whether the concerned work 
incn are entitled to the wages for the period of lock out. 

The management cxamined ihrce witnesses in support of 
their case . Rohtas Mazdoor Panchayat ( cxamined two witnesses 
in support of the case of the workmen . Besides that the 
workmen produced two documents which have been inarked 
as Ext. W - 1 and W - 2 . The documents produced on behalf 
of the management have been marked as Ex , M - 1 to M - 32 . 


During the actual hearing of the case Kuimur Range Maz 
door Union did not contest and the referene was hotly con 
tested by the Robtas Mazdoor Panchayat only ; 


Tuin W Sa havo heen filed in this reference on Bahnlf of 
thu trun unninne rentrcanting the markman of Mila Kichwar 
Timaninne 

nne ont of Wohns honn Aled hu the 
workmen belonging to Rohtas Mazdoor Panchayat and the 


It is admitted case of the parties that the lock out in Ma, 
Kuchwar Lime Stone Co. Ltd ., was declared with effect from 
7.00 A . M . on 30 - 7 -84 and the same was lifted willı effect from 
25- 9 -84. The reasons for the lock out are fully stated by the 
management in the notice of lock out Ext. M - 2 dated 28 - 7 -84. 
The reasons for declaring the lock out are explained in antic 
Xure I to the notire of lock out. It is therefore to be seen 
whether the allegations made in the said annexure have been 
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Cstablished and whether the establised causes are enough lo 
Justify the lock Out by ille midsayculent. A large number of 
Jocurrents have been uled uni venait of the Illabiagement 10 
snow the conditions prevaring in die unie sione Dunes and 118 
otices justuiying the ROCK Oul. I woulu therefore deal with ali 
the 7 reasons stated in the annexure I to ine notice of lock 
out Ext. M - 2 . In the first para of the annexure it is siated that 
individual grievances of the workmen insiead of being placed 
through proper channel according to the prevailing rules were 
not followed and many worknien used coerci . e mettiods to 
ward the manager and officers for their redre ., sal irrespective 
of merit and that while the management expressed their in 
ability to redress such unwaranted grievances tie officers were 
threatended with physical violence . It is further stated that 
these actions on the part of the workmen were mostly related 
to the demanding advances on fictious grounds, claiming re 
imbursement of the value of medicines in complete disregard 
to the existing rules of the Company. So far this allegation 
is concerned the evidence is almost nil and some documents 
which have been filed to establish this fact are not direct on 
the point and are of a period much before the period when 
the lock out was declared .. 


went away. He has further stated that the Police Station was 
informed of the fact. Ext. Mi is an information dated 
30- 6 -84 by M . W . 1 in which is stated that he learnt that Shri 
Sui ajdev Ram and Ganga Singh are ready to quarrel and 
assault the Manager Shri Paul and tht h ? himself saw Surajdeo 
Radi and Ganga Singh armed with lathi sitting in the hospital. 
It does not appear tropi Ext. M1 - 1 that MW - 1 had made en 
quiries from Surajdeo Ram and Ganga Singh if they were sit 
ting to assault Shri Paul. The evidence of MW - 1 and Ext, 
M - 1 do not clearly establish that the said two persons were 
seen in the hospita } ai :ned with lathi were sitting there for 
the purpose of assaulting Shri Paul. MW - 3 has stated that on 
30 -6 -84 the workmen had planned to assault Shri . S . Paul but 
his evidence is hear say and is if not much importance to 
show that the workme ? hild planned to assault Shri S . Paul 
on 30 -6 - 84. 


In the second paid liil 10° annexure it is die id wie 
Monet al . 1901 ). Walter Was dulltu tatkal 110 
pienses of we company at 1 -f1- + ailu inät li n110 . ilan utcai 
10 tinciy inclemv00woulu nav veta hulin . lnt sd . d 
iaci appear to be true and here is UTC Willig evidence on 
Ons vole , Snri J . P . Cnutierjee has been exaltatu as MW - L . 
He has stated that oil 1 -6 be some workinen assaulea mul 
and ne ned recei cu injury on his leit shuuid : r aud was ad 
mitted in the Sadar tiosplidl 1or ife mearmeut OI uis injuries . 
He has stated that he had remained in the hospival for tour 
days and thereafter he was created ai his resideuce, EX . M - ) 
is une copy of FIR which was lodged by Shri 3 . P . calierjee 
at P . S . Rohtas i. will appzar from the fik Ext. M - 5 itat 
the workmen Jogeshwar Slugu had come to hun for liniesione 
and he had asked Jogeshwar Singh that he wouid get ine line 
when the Incharge comes and that there was suine altercation 
and Yogeshwar Singh went out of the office threatening him 
to assault . It furtha appers that at about 3 .45 P . M . on , ihar 
Very day when he was reiurning back to his residence the said 
Yogeshwar Singh and his associates Sheonaryan Ram and 
Ganga Prasad assaulted nim causing him injury . Ext. W - 2 
dated 31- 7 -84 is a petition by the Secretary of Rohtas Mazdoor 
Panchayat before the ALC ( C ), Kadamkuan , Patna regard .ng 
the illegal notice of lock out dated 28 - 7 - 84 . It is stated in 
para - l of Ext. W - 2 that none of the members of his union had 
assaulted or threatened any officer of the management. In 
para - 2 and 3 it is stated that the members of his union did 
not assault Shri S . P . Chatterjee. It will thus appear from 
This that the assault of S . P . Chatterjee un 30 - 6 -84 is not 
denied . The denial is that the members of the Rohtas Maz 
door Panchayat irad not assailed Shri S . P . Chatterjee. 
MW - 1 who is a Huvildar and MW - 3 Rajendra Singh Perspiel 
cum -Welfare Officer have also stated about the üssault of 
Shri S . P . Chaiterjee by some workmen . Iri view of the above 
evidence I feci no hesitation in holding that Shri S . P . 
Chatterjee was assaulted on 1- 6 - 84 by some worknen . 


Para - 4 of anne \ud ilu Ext.M allages that few misguided 
wurkmen under we influence of so called leaders had been 
constantly inciting wil luas ( f workmen in unauthorised 
meetings forcibly held within the premises of the company to 
resort to intimidation , visobedience and threatening to indivi 
dual officers with physical violence. The nanagement has 
produced some documents to support the said allegation . Ext . 
M -6 dated 30 - 6 - 82 is an information sent to the Officer In 
charge , Rohtas Police Station in which it is stated that since 
28- 6 - 1982 about 100 orkers led a procession with slogan 
from the office to othcers quarturs and that the procession 
was peaceful. Ext. M - 7 dated 3 - 7 - 1 ) is also an information 
sent to the Officer in large , Rohta P . S . in continuation of 
the information Exl. 41 -6 in which is stated that the 
workers are sill conrir : ing ic lead rro : ssion from the office 
to Bunglow everyday and that the demonstration was reace 
ful and norrial. Ext . 14 - 8 dated 31 ;- 8 -52 is an information 
by the management to the Orier incharge Rohtas P . S . in 
which it is stated that on 23- 8 - 82 « meeting of the workers 
was held under the leadorship of Shri Yoreshwar Singh Branch 
Secretary , Rohtas Mazdoor Parcha , et in which misleadin ? 
speech twisting the agieerent was made its a result of it 
the workers did not accept the wages which was made over to 
them on 24 -8 - 82 It is further stated that Shri Nageswar 
Singh instigated the work . “ to sake ir , it actior if wages are 
not paid according to the uld rate . Ext. M - 9 dated 1 - 9 - 82 is 
a letter from the Manager ro the AIC ( C ) , Patna informing that 
on 1 - 9 - 82 in the mu: zing shift most of the worker s had gone 
on sudden strike and ollied in front of the office . In this 
letter also an intimation was made as reported in Ext. M - 8 . 
It is further stated in Ext. A1- 9 that good sense prevailed in 
some of the workers who started taking their paynient on 26th 
and 27th instant and that Shri Nageshwar Singh also inti 
mated the willingness of the workers to accept the pay 
packets. Ext. M - 10 is an information dated 1 - 9 - 82 to the 
Officer Incharge Rohtas Police informing that some of th : 
workers had gone on sudulen strike but they were peaceful . 
Ext. M - 11 dated 9 - 11 - 82 is an information by the managemert 
to the officer Incharge Rohias P . S . against some workers re 
representative of Kaimur Kange Mazdoor Union who have 
started hunger strike with effect from 9 - 11- 82 at 9 A . M . It 
is also stated that the strike is normal and peacsful. Ext. M - 12 
dated 12 - 11- 82 is an information sent by the management to 
the Officer Incharge Rohtas PS, informing that Shri Bindra 
Singh and Shri Sankar Pd . Singh has started Amaran Anasan 
( hungerstrike till death ) with effect from 12 - 11- 82 at 9 .00 A . 
It is also stated in it that the two persons on hunger strike 
belong to Kaimur Range Mazdoor Union but they are on 
hunger strike without the consent of the President or the 
office Bearer of the union . Ext. M - 13 dated 22 - 1- 83 is also 
an information by the management to the officer Incharge 
Rohtas P . S . It is stated that when the Asstt. Manager called 
Shri Bindra Singh at 9 . 30 AM , on 22 - 1 -83 to isk as to why 
he was standing outside the office and as to why he was not 
going to attend his duty in the rrine, Shri Bindra Singh started 
sneaking bluntly and thrertenet the Asstt. Manager . Ext . 
M1-14 dated 25 - 2 -83 is an information hy the Manager to the 
Officer Incharse Rohtas P . S . informing that some workers 
who were annointed only for my months startar raising slogans 
when their services were triminated from 25 - 2 - 83 . It is stated 
that they were raising slaan with an altitude to start gherao . 
It inpr nint county show that ther wire shouting 10 gherao any 
officer. Ext. M - 15 dated 10 3 - 83 is another latter from the 
Mananar to the office fitoren Rohtas DS informing that 

no 0 . - 03 at $ 30 DNI. mestiny was halt hv the workers of 
Rohtas Mandoor Panchayat riniam led by Shri Jarak Saw and 
Shri Parmeswar who instigated the workers to stage ghera 


The FIR Ext. M - 5 to which I have already referred show s 
that three persons had assaulted Shri S . P , Chatterjee as lime 
was not supplied by the management to Yogeswar Singh . The 
assault on the individual demand of lime does not appear to 
be a general cause of the workmen and the said assault was 
an act of three individuals and it could not be attributed to 
the entire community of workinen of the Kuchwar Limestone 
Co. It will also appear that the assault of Shri S . P . Chatterjee 
took place on 1 -6 - 84 whərsas the lock out was declared from 
30 - 7 -84 almost two months after the said assault , and as such 
the said assault on Shri S . P . Chatterjee cannot be an imme 
diate cause for the declaration of lock out. 

In para 3 of the annexure to Ext. M - 2 it is stated that 
attempt was made to assault Mines Manager , Varohi within the 
premises of the company near the general office on 30 - 6 - 8 -1 
by a few workmen . MW - 1 Shri A . K . Sharma, Havidar of 
Kuchwar Lime Stone Co . has stated that after the pasault on 
Shri S . P . Chatterjee one Shri Panl was called to work as 
Manager from Barohi Mins . He has further stated that on 
30 - 6 -84 the labourers were seeking to assault Shri Paul and 
that he went to the residence of Shri Paul and informed him 
that some labourers were secking to assault him and thereafter 
Shri Paul did not go on anty and Shri Paul left the work and 
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and they told the workers to gherao the manager and the 
Agstt. Manager administration at any place which has crcated 
tension and coercive atmosphere at the mine. Ext. M -6 dated 
8 - 3 -83 is an information by the Management to the Ollicer 
Incharge , Rohtas P .S . informing that the representative of 
Rohtas Mazdoor Panchayet held a meeting on 17 - 3 - 83 at 
Mince premises and it was learnt thut they had been instigated 
Lbe workers to confine illegally the Manuger and other super 
visory staff . Ext. M - 17 dated 17 - 5 -83 is a letter from the 
Manager to ALC ( C ), Patna informing him thut certain sec 
tion of the staff have gone on sudden token strike from the 
morning of 7 - 5 -83 and that some of the staff are obstructing 
the despatch of limoutone from the mine and they are viso 
obstructing the willing staff from reporting to their duties. 
Ext. M - 19 dated 21- 6 -83 is a letter from the Manager to the 
Oficer Incharge Rohtas P . S , inforining that a section of work 
men including the staff of the company stopped the office 
work without any notice to the management on 21- 6 -83 and 
were obstructing the loaded trucks to stop the despatches . 
It is also stated in it that the situation is peaceful, Ex . M - 20 
Jated 9 - 7 -83 is a letter written by the mines manager to the 
DIG of Police , Central Range , Patna informing him that 
from 21-6 - 83 to 28 - 6 - 83 some of the workman absented 
from duty without permission and prevented the movement 
of the trucks engaged carrying limestone to cement factories 
and other customers and that there was no production during 
the said period . This was in relation to the information which 
had already been lodged by the Manager, before Rohtas P . S . 
vide Ext. M -21. Ext. M -23 dated 5 - 4 - 83 is also an infor 
mation to the Officer Incharge Roht:19 informing that two 
workmen had forcibly entered in the official residence of 
the acting mines Manager and started abusing him and that 
they had also tried to assault him but hecause of the arrival 
of the constables posted there the two persons fled away. Ext. 
M - 24 dated 11 - 8 -83 is an information by Dr. A . K . Kashyap 
to the Minc . Manager informing that on 11 - 8 - 83 at about 
8 . 30 P . M . Dasrath Ram had threatened to assault him and 
had abused him on refusal of the doctor to issue sick leave 
certificate . Ext. M -25 is a chargesheet against Dasrath Ram 
on complaint Fxt. M - 24 and Ext . M - 26 dated 21- 8 - 83 is the 
order of dismissal of Dasrath Ram from service . Ext. M - 27 
dated 19 - 7 -84 is the English version of the notice issued to 
all the workmen and Ext. M - 28 is its Hintli version in which 
there is a reference to the past acts of indiscipline of the 
workmen and the fall in production . These are all the docu 
ments which the management has produced which are of the 
period prior to the period of lock out to show the circumstad 
ces under which tho management was forced to declare lock 
out. It will be observed from the above exhibits that all these 
informations to the police and ALC ( C ) relate to the year 
1982 and 1983. Those parers do not actually disclose the 
compelling circumstances which had led to the declaration of 
lock out after such a subsequent period . Thoge documents 
do not show that any of the officers were assaulted or were 
gheraoed . Even if the workmen had become unruly and the 
production was suffering for such a longtime the management 
would have declared lock out much carlier and should not 
have waited for such a long period. There might have been 
unauthorised meeting in the premises of the company and the 
workmen might have resorted in intimidation disobedience 
and threat to individual officers . Those acts were much re 
mote from the date when the lock out was declared and the 
same in my opinion cannot be used as the circumstances to 
give the managemeot a cause for declaring lock out. 


In para 7 of annexure I, of Ext. M - 2 It is stated ibat since 
the beginning of 1983 despite tho management s constant 
persuation to fulfil the task (Jugar ) assigned to all the cate 
gories of workmen and there had been a progressive deterioru 
non in the output and that the company has lost financial 
viability as a result of the non -cooperative attitude on the 
part of the workmen . MW - 3 has stated in his evidence that 
the production had fullon down due to labour trouble just 
before the lock out. He has stated in his cross - examination 
that he has produced register to show that the production 
had fallen down prior to the lock out but the said register 
have not been exhibited in this case nor explained as to 
show that the production had fallen prior to the look out. 
WW - 2 who is a Munishi jn Banjaci Mines has stated that the 
work in the nine was being performed in a normal way 
prior to thc lock out. He has stated that about 173 work 
men working in Bharoi Mine were working peaceful in the 
mine and they were not concerned with any assault or abuse . 
He has further stated that the work of other mine in Kuch 
war Limestone was also being done in the normal way prior 
to the lock out. He has stated that all thc workmen of the 
nincs were dead their proper work . He has also stated that 
all the procession and demonstrations of the workmen wole 
peaceful. MW - 3 has stated that no assault or damago to 
any property was caused about 10 days prior to the declara 
tion of lock out. MW - 1 has also stated that there was no 
case of assault about 15 days potice prior to the lock out 
and till 28 - 7 - 84 . The work in the mine was going on as us 
nal. MW -2 has stated in his cross - examination that if the 
number of workmen employed for mining is less , the pro 
duction will be less and if there aro large absentism tha 
production may tall. He has further stated that during tho 
marriage season from the month of April to June workmon 
go on leave in connection with marriage . Thus from this 
the workmen have tried to show that prior to the doclaration 
of the lock out the workmen absent becauso of tho marriage 
Beason and ag such even if there was & fall in the production 
it was not because of indisciplino or organised unwillingness 
of the workmen not to work but it was bocause of absen 
tisa ? due to marriago Season etc . I hold thereforo that the 
management s witnesses themselves have stated that the work 
in the mines was quite normal prior to the lock out and 
that there was no assault or damage to the property of the 
management about 15 days prior to the lock out. The 
management at best has shown that Shri Chatterjee was 
assaulted on 1 - 6 - 84 and since then there is no document to 
show that there was any specific instance of Assault or in 
discipline on the part of the workmen . As such I fail to 
find any causc for tlic declaration of lock out in the imme 
diate past giving cause to the manageinent to make a vald 
declaration of lock out. 


In para - 5 of the annexure to Ext. M - 2 it is stated that for 
the last 2 months the management was receiving numerous 
complaints from its officers and senior sunervisor personnel 
about many staff and workmen forcibly joining their duty after 
the specified hour as well as leaving the place of duty with 
out permission resulting in fall of production . There is abso 
lutely no evidence adduced by the management to show that 
many cases when the management took the decisions and 
duties after the specified hour and were living the place of 
duty without permission which caused the fall in production . 

In para -6 of Annexure - I to Ext. M - 2 it is stated that in 
many cases when the management took the decisions and 
nassed necessary administrative orders, they were defied by 
the workmen resulting complete disruption in the adminis 
frative functions of the management. On this point also there 
is no evidence adduced on behalf of the management to show 
that the workmen were defying the reasonable decisions and 
orders of the Company . 


Ext. M - 3 and M - 4 dated 19 - 9 -84 are assurance given by 
the Office bearers of Rohtas Mazdoor Panchayat and Kaimur 
Range Mazdoor union in which it is stated that thc work 
men will not commit any violence for their grievance and 
demand or any other reason and that all the members of 
their union will strictly abide by the standing orders , rules 
and regulations of the Company . They also stated that the 
union also hope that the management will also follow the 
standing order in true sense and lock into the individual 
grievance for quick redressal. Thus these two documents 
do not show that the union had accepted to have committed 
acts of violence and had indulged in any coercive method . 

The workmen have produced Ext, W - 1 dated 28 -6 -84 
which is a charter of demand prescnted by Rohtas Maz 
door Panchayat before the management. It will appear that 
the management had received the said demand. It is submit 
ted on behalf of the workmen that both tho union had pre 
sented their charter of demand before the management after 
holding a meeting on 27 - 6 - 84 and it was stated that in case 
the demand was not fulfilled within a short time the wosk 
men would start their agitation . As we do not find from 
the evidence adduced on behalf of the management that 
there was any immediate cause for the management to de 
clare lock out it appearg quite probable the demand of the 
workmen which was made after holding meeting wag the 
immediate caure which had led the managemont to declare 
the lock out in order to teach a lesson to the workmen . So 
that the demand may be frustrated . 

In view of the discussion made above I hold that the 
action of the management of M , . Kuchwar Llale & Stono 
Co . Ltd . P . O . Banjari. Distt. Rohtas in declaring a lock out 
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in their Lime Store Minos and Establishient at Banjari, 
Bharuhi and Hatui-Uini with effect from 7.00 A .M . on the 
30th July , 1984 19 not justified . As such the workmen are 
entitled to the wages for the period of lock out i.e . from 
30 - 7 - 84 to 25- 9 - 84 . 
This is my Award , 

1. N . SINHA, Prosiding Officer 

No . 29011(51) /85- D .III.B ] 

HARI SINGH , Desk Officer 

the format , 25 OTT , 1985 
T . 01 6545.- - utfit fort ufafa 1947 ( 1947 
47 14 ) 8 17 # OHTU # , after 42977 m Artt wipfer 
oft , fa -gfcor # 1, trt 946 foot aanta # 3 
नियोजकों मोर उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद 
में केन्द्रीय सरकार पौधोगिक प्रधिकरण से . 2, बम्बई के पंचाट को प्रका 
fort 

TT # 20 + , 1985 at fra 
$ 07 OTI 

New Delhi, the 25th November, 1985 
S .O . 5545. - In purnance of of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal, No. 2 , Bombay , as shown in the 
Annexure , in the Industrial Dispute between the employers 
la relation to the management of New Majri Colliery , Sub 
Arca No . 1 , Western Coal Field Limited and their work 
men , which was received by the Central Government on the 
20th November , 1985 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY . 

Reference No. CGIT -248 of 1985 
PARTIES : 
Employers in Relation to the Management of New Majri 

Colliery , Sub -Arca No. 1, Western Coalfields 
Limited 

AND 

Their Workmon 
APPEARANCES : 

For the Employers. — Shri R . Menon , Advocate . 
For the workman Shri S . R . Pendre , General Secretary , 

Lalzenda Coalmines Mazdoor Union , 
INDUSTRY : Coal 

STATE : Maharashtra 
Bombay, the 1st November , 1985 

AWARD 
By their order No . L -22012 (46 ) 84 - D . V dated 19 -6 - 1985 
the following dispute has been referred for adjudication under 
Section 10 ( 1 ) ( d ) of the Induustrial Disputes Act , 1947: 
" Whether the management of Ms Western Coalfields 

Limited , in New Majri Colliery , under Sub - Area 
No . 1 , P . O . Shivji Nagar, Dist. Chandrapur (MS ) 
is justified in terminating the services of workman 
Shri Danaraf Yelluih underground loader with effect 
from 6 -8 - 1984 ? If not, to what relief the said 

workman is entitled ? " 
2 . The workman Shri Dasaraf Yellaih was serving as an 
Underground Louder . It seems because of Duomal Ulcer 
he wan required to be operated upon and was on leave upco 
26 - 2 - 1983 and thereafter he was given a fitness certificato 
by the Medical Officer of the Colliery and he reported for 
duty on 28 - 2 - 1983 but without doing any work he left the 
place of work and since 28 - 2 - 1983 he was continuously 
absent without any leave . À charge -sheet therefore was 
served on him under clausc 18 ( 1 ) ( n ) of the Standing Orders 
of the Colliery namely he was continuously ahsent without 
permission and without satisfactory cause for more than 10 
days and an enquiry was ordered for which purpose Shri 
P . G . Jahagirdar was appointed Ag Enquiry Officer and 
Shri N . C . Choudhary , Under Manager was to represent the 
colliery . Sinco Shri Choudhari wag on Icave for some days 
his place was taken by Shri S . S . Malhi but on assumption 
of his duty Shri Choudhari continued to lookafter the work 


of representing the colliery before the Enquiry Officer, Tho 
workman who pleaded not guilty wantca to appoint Shri 
Pendre as his defence representative but ho pot being a co 
worker , serving in some other colliery , on account of objec 
tien raised hy the management representative Shri Pendre 
was not allowed to represent and therefore Shri Damodhar 
Burchunde, co -worher represented the defence side . For one 
reason or cther the matter was protracted and ultimately 
fixed for hcaiing on 4 -2 - 1984 which day on the ground 
that Shri Choudhary should not have represented the manage 
ment the defence raised an objection and when the Enquiry 
Officer over ruled the same, both the workman and his ro 
presentative left the place of enquiry as a result of which 
the Enquiry Officer had to proceed with the proceeding ex 
parte . 

3 . During the course of enquiry statements of S /ohri N . C . 
Choudhuri , A . K . Nasane und H . U . Thul were recorded 
who stated that during tho relevant period i.c . 28 - 2 - 1983 to 
7 - 7 - 1983 the workman remained continuously absent without 
leave. The Enquiry Officer therefore relying on this evi 
dence supported by record which was brought by the wit 
nesses, held the charge established and agreeing with the said 
finding the Manager passed the order of dismissal, dated 
6 - 2 - 1984 against which thc workman seems to have gone 
on apreal but without any effect and hence the prescol 
dispute. 

4 . The contention of the workman is that he had no propes 
opportunity to represent and secondly it is contended that 
the order of dismissal is harsh and disproportionate cape 
cially considering that the workman was suffer from Duomal 
Ulcer and he was required to be operated upon and all along 
his demand was to give light duty instead of his own work 
as a Loader . 

5. All these contentions have been refuted by the manage 
ment who supported the enquiry and the findings . 

6 . The issues which arise for determination and my find 
ings are: 
ISSUES 

FINDINGS 
1. Was th : enquiry against the Yes 

workinin fair and proper ? 
2 . Dues th , workmin prove that 

no propor opportunity was gi. No 

ven to defend himself ? 
3 . Are the findings arrived at by 

th : enquiry officer rcasonable Yes 

and proper ? 
4 . Was th : Enquiry vitiated ? No 
5 . If yes does theminugemintpro - Does not arise , 
| ve tha misconduct before tho Tri - . 

bunal ? 
6 . Was the punishmint awarded Yes 

harsh and disproportionate ? 
7 . Whath :r th : action of th ) mina 

gom nt dismissing the workmin No 

justified 
8 . To what rellcf the workman is As per award . 

entitled ? 
9 . Whataward ? 

As por award . 


7 . The record speaks that when the cnquiry was fixed on 
4 - 2 - 1984 and which was attended by the workman , he on 
flimsy ground that the management could not have appointed 
Shri Choudhali as their representative and 80 raising the 
protest he along with the co -worker left the place of on 
quiry . Really speaking who was to represent the manage 
ment was not the concern of the workinan and management 
was entitled to appoint anybody of their choice . In the 
absence of the workman therefore the Enguiry Officer hud 
no other go but to proceed with the enquiry and accordingly 
he recorded the evidence of the witnesses whose words were 
allowed to go unchallenged and therefore the finding that 
the workman remained absent during the relevant period 
without any leave eto . becomes unassailable . Neither the 
Union nor the workman has proved as to how the enguiry 
was unfair and improper and if there was no cross -examina 
tion of the witness cited by the management, tho Union 
and the workman should blame themselves. The ploa that 
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inSS 
there was no proper opportunity or that the cnquiry was 

AND 
viiiuisd carries Do substance . 

Their Workon 
8 . When the witnesses had stated that from 28 - 2 - 1983 
10 7 - 7 - 1983 the workman remalocd absent without leave and 

APPEARANCES : 
it when this fact was allowed to go unchallenged and 

For the Employers. Shri R . Menon, Advocate . 
further thcrc is nothing to show that the workman had 
ished for leave etc . the charge of continuous absence without 

For the Worknicn - Shri S. R . Pondse , General Secre 
10 : e must be held to have been established and is to this 

tary , Lalzenda Coal Minc Mazdoor Uruon . 
finding the Enquiry Officer had arrived at. Do fault there 
Tome 1 an be found with thoso findings. 

INDUSTRY : Coal Mincs. STATE ; Maharashtra , 
9 . Ultimately agreeing with the conclusions arrived at by 

Bombay , dated the 4th Novenber , 1985 
Uc Faquiry Officer the competent anthority dismissed the 
workrian which order in my view , is hursh and dispropor 

AWARD 
thote paticularly when the workman was all along pleading 

By their order No . L -22012 ( 22 ) 84 - D . V dat : d 19 - 6 - 1985 
for light duty . That he was opcrated non for Ulver is It; 

the following dispute has been referred for adjudication 
idmiied fact. Therefore even when the charge was estab 

under Section 10 ( 1 ) ( d ) of the Industrial Disputes Act : 
lished the severance of relationship was not proper but the 
1!1.11acement initially should have awarded some light punish 

" Whether the minagement of M /4, Western Coalfields 
munt like stoppage of increment or censurc etc . However 

Limited , Wardha Valley Area , in sub -Area No. 1 , 
the competent authority straightaway dismisscd the workman 

New Maji Colliery, P . C . Shivji Nagar, Dist. 
ind in my view is clearly too harsh in the circumstances 

Chandra Pur ( M . S .) is justified in tertuinating the 
of the vase . Thereforc although the enquiry is not vitjated , 

services of the workman Shri Kusum Somaiya 
although the finding of the Enquiry Officer arc fair and 

Mallaiya , Under- ground Tub Loader with eifoct 
Teisonable and proper and although the misconduuct was 

from 22- 11 - 1983 ? If not, to what rclict in the 
correctly held proved , as the punishment awarded is harsh 

worker entitled ?" 
and disproportionate , the order of dismissal cannot be said 
to he justificd . 

2 . The workman Shri Kusum Somaiya Malfaiya , who was 
10 . All along the grievance of the workman is that he 

Under - ground Tub Loader proceeded on two days loavo 
is 10h : for heavy duty and for that purpose he has produced 

fronta 10 - 5 - 1983 but did not report for duty on 12 - 5 - 1983 
Civil Surgeon s certificate . It is therefore , the duty of the 

and ultimately joined for duty on 7 - 6 - 1983 as a result of 
manigcinent to probe into the said contention and then 

which a charge - sheet dated 7 -6 - 1983 was inglied for his 
: lone to take suitable action . The relief , therefore to which 

continuous absence from 12 - 5 - 1983 without leave . By his 
thic workman would be entitled would be that he shall be 

reply dated 9 -6 - 1983 the workman plçaded illness aga 
ment belore the Medical Board of the Collierv for medical 

ground for the absence and when the enquiry was ordered 
cxamination . In case the Medical Board finds him it for 

during the course of enquiry he also nicuded guilly panely 
heavy duty 7 Underground I wailer. he shall have to join the 

he admitted to hive remained absent but at the same time 
heavy duty against this iſ the Medical Board recommends 

Sleuded his inahili: y on account of illness and certain hap 
light duit then the management shall lahe suitable action 

penings during the course of journey. Despite the plea of 
in the light of the certificate issued by the Boarel, l he in 

guilty by the workman , witnesses S /shri N . C . Choudhary 
tervening period ie. from 27 - 2 - 1983 till the workrnan assumes 

und A . V . Bedekor were cxantined who also spoke of the 
his duty whether heavy or light depending upon the Medical 

abyence and whose statements were allowed to go unchalleng 
Board s certificate , Houlil he lieutel as leave without piry 

ed . Even at the conclusion of the enquiry the workman 
but there would be continuity of service provided the 141k 

Ilerda giriliy and pleaded for nercy but on receipt of 
man on examination lov the Medical Board and on issance 

the findings of the enquiry Oficer , tho plea for mercy 
of certificale , acts in pursuance thereof and joins duly imme 

did not find favour with the manageincot, the conipetent 
dialely . 

authority on 22 - 11- 1983 having decided to dismiss hias. 
. waral accordingly . 

3. The workman has challenged the order against which 
M . A . DESHPANDE , Presiding Officer the management s defence is the same. 
(No. L -22012 ( 46 ) 84 -D . V ] 4. The issues which arise for determination and my 

findings thereon Arc : - - 

ISSUE 
# 1 . T . 5546.- - Datei ferate furtun, 1947 ( 1947 

FINDINGS 
47 14 ) 47 TTT 17 

1. Whether the enquiry was fair 
gallo # , aportar atrebaT FT 9177 

and proper ? 

Yes 
कालियरी वैस्टर्न कोलफील्स लि . के प्रबंधतंत्र से संबंध नियोजकों और उनके 

2 . Are the conclusions of the 
कर्मकारों के बीच प्रबंध में विनिर्दिष्ट प्रौद्योगिक विवाद के केन्द्रीय सरकार 

Enquiry Officer fair , proper 
श्रीद्योगिक प्रधिकरण सं . 2, यम्बई के पंपाट को प्रकाशित करती है, मो 

and legal? 
Any 2417 41 20 774577, 1985 # 1 TT BATTI 

3 . Was thc enquiry vitiated ? 

No 

4 . ly the order of pupishmçot harsh 
S . O . 5546 . ) pursuancc of section 17 of the Industrial 

and disproportionate ? 
Dispuitcs Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby published the award of the Central Government 

5 . Wag the action of the management 
Industrial Tribunal, No. 2 , Bombay , as shown in the Annex 

in terminating the services of 
arc , in the industrial dispute between the employers in 

the workman justificd ? 

No 
relation to the manageemnt of New Majri Colliery of Ms. 
Western Coal Field Limited and their workmen , which 

If not to what relief the workman 
was received by the Central Government on the 291h 

is entitled ? 

Ag per award , 
November 1989. 

REASONS 
BEFORE TUE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2, BOMBAY 

5. There is 110 substance in the allegation against the 

cnquiry which as record shows was lield according to the 
Roference No. CGIT-250 of 1985 

Rules, further, opportunity was given to the workman who 
PIRTIES : 

all along pleadeil Qully of the charge and never cross 

elemainnd the wilnesens . The findings of the Enquiry Officer 
Employers in iclation to the management of New Maji tijat from 125- 1983 to 7 - 6 - 1983 the workiman remained 
rolnery of Western Coalfields limited . 

absent without leave heconncs massilable . 


Yes 
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ORDER 


S . O . 5548 . - Whereas a vacancy has occurred in the Office 
of the Presiding Officer of the Labour Court, Calcutia 
constituted by the notification of the Government of India 
in the then Department of Labour and Employment Noti 
fication No. S . O . 2652 dated the 24th August, 1966 ; 


6 . The question however is whether the punishzont award 
od is proper. Even assuming that in the past tho workman 
had remained abscot but record speaks that even before the 
chargesheet was seived he had produced a certificate of tho 
Medical Officer certifying him to be Ill and surforing from 
fever. Therefore there is sufficient cause for the workinan 
to remain absent and the management in these circumstances 
could not have dismissed the workman particularly when 
all along he was pleading for mercy . Assuming that bo 
was warned once in the past at best some monetary punish 
ment should have lcer. awarded but not the dismissal which 
in my view clearly way disproportionate and harsh . It 
scems that for one reason or other though the Conciliation 
Ollieer wanted io intcrveno in the matter the management 
was adamant. In my Vicw therefore a punishment of warn 
ing hall be adequate. The workman shall be allowed 
to jirint duty and the intervening period shall be treated 
as speciar leave with half -pay . 
Award accordingly . 

M A . DESHPANDE , Prosiding Officer 

[ No . L- 22012( 22 ) / 84 - D . V ] 
___ R . K . GUPTA, Desk Officer 


Now therefore, in pursuance of the provisions of section 8 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Governmennt hereby appointe Shri N . G . Chaudhary 
as tho Prosiding Officer of the said Labour Court with effect 
from the 20th November , 1985 . 

No. S-11020| 5| 85- D .I( A ) (i) ] 
S. H . S. IYER, Under Secy . 


मई दिल्ली , 21 नवम्बर, 1985 
का . प्रा . 5549. - राज्य सरकार में कर्मचारी राज्य बीमा प्रधि 
नियम , 1948 ( 1948 का 34 ) की धारा 4 के पण ( म ) के अनुसरण 
में श्रीमती रपमी एम . साफ के स्थान पर श्री पी . बी . मट्ट, सचिव , 
गुजरात सरकार को कर्मचारी राज्य बीमा निगम में उस राज्य का प्रति 
निधित्व करने के लिए नाममिषिष्ट किया है। 


मई दिल्ली , 22 नवम्बर, 1985 

मादेश 
का . प्रा . 5517. -- भारत सरकार के अम और रोजगार विभाग 
की अधिसूचना संख्या 2653, तारीख 24 अगस्त , 1966 द्वारा गठित 
पौद्योगिक प्रधिकरण , फलमत्ता के पीठासीन अधिकारी का पद रिक्त हमा 
है । 

अत: अब प्रौद्योगिक विवाद अधिनियम, 1947 ( 1947 का 14 ) 
की धारा 8 के उपबन्धों के अनुमरण में , केन्द्रीय सरकार श्री एन . जी . 
पौधरी को 20-11- 1985 से उक्त प्रधिकरण के पीठासीन अधिकारी के 
रूप में नियुमत करती है । 

[ संख्या एस- 11020/ 5/ 85-श्री -1 ( ए ) ( ii )] 


प्रतः भय केन्द्रीय सरकार, कर्मचारी राज्य बीमा प्रधिनियम, 1948 
( 1948 का 34 ) की धारा. 4 के अनुसरण में , भारत सरकार के प्रम 
मंत्रालय की अधिसूचना संख्या का . मा . 545 ( प ), दिनांक 25 जुलाई , 
1985 में निम्नलिखित संशोधन करती है, अर्थात् : --- 


उक्त अधिसूचना में , " ( राज्य सरकार बारा बारा 4 के खण्ड ( च ) के 
पषीन नामनिर्विष्ट ) " शीर्षक के नीचे मह 11 के सामने की प्रविष्टि के 
पान पर निम्नलिखित प्रविष्टि रखी जाएंगी, पर्यात् : 


" श्री पी . पी . भट्ट , 
सचिन , गुजरात सरकार , स्वास्थ्य और 
परिवार कल्याण विभाग , 
गांधीनगर । " 

[ संख्या यू-16012/ 11/ 8 % एस . एस .-1] 


New Delhi , the 21st November, 1985 


New Delhi , the 22nd November, 1985 

ORDER 
S . O . 5547 . - --Whereag a vacancy has occurred in the Office 
of the Presiding Officer of the industrial Tribunal, Calcutta 
constituted by the notification of the Government of India 
in the Department of Labour and Employment Notification 
No . 2653 dated the 24th August, 1966%; 

Now therefore , in pursuance of the provisions of section 8 
of the Industrial Disputes Act , 1947 (14 of 1947) , the 
Central Government hereby appoints Shri N . G . Chaudhary , 
as the Presiding Officer of the said Tribunal with effect from 
the 20th November , 1985. 

[ No. S-11020 /5 / 85- D .I( A )(II ) ] 


S . O . 5549 ,- . Whereas the State Government of Gujarat has , 
in pursuance of clause ( d ) of section 4 of the Employees 
State Insurance Act, 1948 ( 34 of 1948) nominated Sbri P. V . 
Bhatt, Secretary to the Govt . of Gujarat to represent that 
State on the Employees State Insurance Corporation, in 
place of Shrimati Rashhmi M . Shraff ; 


Now , therefore , in pursuance of scotion 4 of the Emplo . 
yees State Insurance Act, 1948 (34 of 1948 ) , the Contral 
Government hereby makes the following amendmont in the 
notification of the Government of India in the Ministry of 
Labour s. O . No . 545 ( E) , dated the 25th July, 1985 , namely : --- 


मादेश 
फा . आ . 5548. -- भारत सरकार के तत्कालीन प्रम और रोजगार 
विभाग की अधिसूचना संख्या का . प्रा . 265 2 तारीख 24 अगस्त, 1968 
द्वारा गठित श्रम न्यायालय , कलकत्ता के पीठासीन अधिकारी का पद रिक्त 
हुआ है । 

सस , अब प्रौद्योगिक विवाद अधियिनम , 1947 ( 1947 का 14 ) 
की धारा 8 के उपबन्धों के अनुसरण में केन्द्रीय सरकार श्री एम . जी . 
के चौधरी को 20- 11- 1985 से उक्त न्यायालय के पीठासीन अधिकारी 
रूप में नियुक्त करती है । 

[ स . एस- 11020/ 5/ 85-जी -1 (ए ) ( i) ] 

एस . एच . एस . अय्यर , भवर सचिव 
141 G1/ 85 -- 6 


___ In the said notification, under the heading " ( Nominated 
by the State Government under clause ( d ) of section 4 ) " , 
for the entry against Serial Number 11, the following catry 
shall be substituted , namely : 

" Shri P. V. Bhatt, 
Secretary to the Govt. of Gujarat, 
Health and Family Welfare Department, 


Sachivalaya , Gandhinagar." 


INo . U -16012/ 11/ 85- SS.I) 
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नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 


नई दिल्ली , 25, नवम्बर, 1985 
का . आ . 5550. - मैसर्स लमीना सस्पैनशन प्रोडक्ट्स 
प्रा . लिमिटेड, कम्पैडी इण्डस्ट्रियल एरिया , न्यु मंगलोर 
( के . एन ./ 6684 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) में कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19) जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
17 को उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए 
आवेवन जिया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त . 
स्थापन के कर्मचारी , किसो पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामू 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अन कल हैं , जो कर्मचारी निक्षेप सहब 
बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों की उपलब्ध 
फायदे बढ़ाए जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उफ्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती, जब वह उक्त स्कीम के अधीन होता सो , 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 22 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शो के अधीन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट दती है । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त , कर्नाटक के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संगोधन से कर्मचारियों 
के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक 
भविष्य निधि आयुक्त अपना अनुमोदन देने में पूर्व कर्मचारियों को 
अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 


अनुसूची 


1 . उक्त स्थापन के संबंध में नियोजक , प्रादेशिक भविष्य 
निधि आयुक्त , कर्नाटक को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार समय समय पर निर्दिष्ट करे । 


9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बोमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किस योति से कम हो जाते हैं, तो यह छुट रद्द को जा 
सकती है । 


2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर मंवाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
मीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजनक द्वारा किया जाएगा । 


10. यदि किनो कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रोमियम का 
सन्दाय करने में असफल रहता है, तो पालिसी को व्यपगत 
हो जाने दिया जाता है सो छूट रद्द की जा सकती है । 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह , छट न 
दी गई होती तो उक्त स्कोम के अन्तर्गत होते , बीमा फायदों 
के संवाय का उत्तरदायित्व नियोजक पर होगा । 


___ 4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की 
बहसंख्या को भाषा में उसकी मुख्य बातों का अनुवाद, 
स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उत अधिनियम के अधीन छूट प्राप्त किसो स्थापन 
को भविष्य निधि का पहले हो सदस्य है, उसके स्थापन में 


12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशिती/ विधिक धारिसों को उस राशि का 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
हावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ सं . एस -35014/ 257 / 85 - एस . एस . - 4] 
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New Delhi, the 25th November, 1985 
s. o . 5550.--.- Whereas Messrs Lamina Suspension Products 
Private Limited , Baikampedy Industrial Area , Stage I, New 
Mangalore ( KN / 6684 ) ( hercinafter referred to as the said 
estabilshment ) have applied for exemption under sub -section 
(2A ) of Section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , ( hercin 
after referred to as the said Act ) ; 


9 . Where , for any reason , the employees of the said eslab 
lishmont do not remain covered under the Group Insurance 
Schemo of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Schomc Are reduced in any manner , tho 
exemption shall be liable to be cancelled . 


10 Where , for any reason , the employer fails to pay the 
premium etc. within the due date , as fixed by the Life Jo 
gurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 


And Whereas, the Central Government is satisfied that 
the employees of the said cstablishment are , without making 
any separate contribution or payment of promium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employecs Deposit 
Linked Insurance Scheme. 1976 ( hereinafter referred to as 
the said Scheme): 


11 . In case of default , if any made by the employer in 
payment of premium the responsiblity for payment of as . 
Bur & nce benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Sche 
me but for grant of this exemption , shall be that of the em 
ployer . 


Scheme 
hayme deceasedih 
trom 


Now . Therefore , in exercise of the powers conferred by 
sub -section ( 2A) of section 17 of the said Act and subject 
to the conditions specified in the SCHEDULE annexed 
hereto , the Central Government herehy exempts the said 
establishment from the preration of all the provisions of 
the said Scheme for a period of three years . 


12. Upon the death of the members covered urder the 
Scheme the Life Jasurance Corporation of India shall engure 
prompt payment of the sum assured to the nominec /legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim completo 
in all respects. 

[ No. 5-350141257/85-SS.IVI 


SCHEDULE 
1 . The employer in relation to the sald establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner. Karnataka , maintain guch accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 

2 . The employor shall pay such inspection charges as the 
Central Government may , from time to time . direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expense involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub . 
mission of returns, payment of insurance premla . transfer 
of accounts, payment of inspection charges etc. shall bo 
borne by the employer . 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Schemc as approvod by the Central Government and, as 
and when amended , alongwith a translation of the salient 
features thereof. in the language of the majority of the 
employees . 


_ मा . आ . 555 1.-~- मैसर्स सुनाता टैक्सटाईल मिल्स . 
पो . औ . नानजनगुड, कर्नाटक ( के . एन . 89 ) , (जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त अधि 
नियम कहा गया है ) का धारा 17 की उपधारा ( 22 ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारो, किसी पथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सह 
बद्ध बोमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
को उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कोम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 

अनुसूची 
___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त कर्नाटक को ऐसो विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर निर्दिष्ट 


5 . Whereas an employce , who is already A dicmber of 
the Employees Provident Fund or the Provident Fund of an 
cutablishment exempted under the said Aut, is coployed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Lito Insurance 
Corporation of India . 


6 . The employor shall arrange to enhance the benefits 
available to the employecs under the Group Insurance Scho 
me appropriately if the benefits available to the employees 
under the said Scheme are enhanced , so that the bonolits 
Available under the Group Insurance Scheno are more 
favourable to the employees than the bencfits admissible 
under the said Scheme. 


करें । 


7 . Notwithstanding aything contaicnd in the Group 
Insurance Scheme, if on the death of an employee the anount 
payable under this scheme be less than the amount thut 
would be payable had amployes teen covered under the suid 
Scheme, the employer shall pay the difference to the legal 
beir nominee of the employee as compensation , 

8 . No amendment of the provisions of the Group In 
surance Schenc shall be made without the prior approval 
of the Regional. Provident Fuod Commissioner, Karnatak 
and where any amendment is likely to affect adversely 
the interest of the employees , the Regional Provident Fund 
Commissioner shall beforo giving his approval, give a ro 
asonable opportunity to the employces to explain their point 
of view . 


. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 
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3. सामूहिक बीमा स्कीम के . प्रसासन में , जिसके 
भातर्गत लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया 
जाना , बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , 
निरीक्षण प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्ययों 
का बहन नियोजक - द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन को प्रति तथा कर्म 
पारियों को बहुसंसपा की भाषा में उसको मुख्य बातों का 
अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्प 
निधिः फा या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है सो , नियोजक , सामूहिक 
मोमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ष 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय 
जीवन बीमा निगम को सन्वत करेगा । 


सन्दाय करने में असफल रहता है, या पालिसी को ध्यपगत 
हो जाने दिया जाता है तो छूट रद्द को जा सकता है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों . को जो यदि यह, छूट न दी 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
सन्याय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को 
मृत्यु होने पर भारतीय जीवन बीमा निगम बोमाकृत राशि 
के हकदार नामनिर्देशितियों/ विधिक वारिसों को उस राशि 
का संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से 
पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संख्या एस-35014 / 285/ 85 -एस एस - 4] 


S .O . 5551.- -Whercas Messrs . Sujatha Textile Mills , P . O . 
Nanjangud , Karnataka (KN/ 89 ) ( hereinafter referred to 
as the said estaolishment) have applied for exemption under 
sub - Section (2A) of Section 17 of the Enployees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 
(hereinafter referred to as the said Act ) ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बोमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से पद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस 
दशा में सम्देय होती , जब यह उक्त स्कीम के अधीन होता 
तो , नियोजक कर्मचारी के बिधिक बारिस नामनिर्देशिती की 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का सन्वाय करेगा । 


And whereas, the Central Government is satisfied that the 
employees of the said estihlislıınent are , without making any 
separate contribution or payment of premium , in enjoyment of 
benefits under the Group Insuranco Scheme of the Life Insur 
ance Corporation of India in the nature of Lifo Insurance 
whi h are more favourable to such employees than the hene 
fits admissible under the Employees Deposit Linked Insurance 
Scheme , 1976 ( hereinafter referred to as the said Scheme ): 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto . 
the Central Government hereby exerpts the 991d establish . 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 


1 . The employer in relation to the said cstablishnient shall 
submit such returns to the Regional Provident Fund Com 
mission¢r , Karnataka , majntain such accounts and provide 
such facilitics for inspection , as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct urder 
clause ( a ) of sub -section (3A ) of section 17 of the said Act. 
within 15 days from the close of every month, 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts. suh 
mission of returna , payment of insurance premia , transfer of 
accounts. payment of inspection charges etc . shall be borne 
by the employer. 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त कर्नाटक के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की समावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त भवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , 
जिसे स्थापन पहले अपना चुका है, मघोन नहीं रह जाते हैं , 
या इस स्कीम के अपोन कर्मचारियों को प्राप्त होने वाले 
फायरे किलो रोति से कम हो जाते हैं, तो यह छूट रद्द 
की जा सकती है । 

10. यदि किसी कारणवश,, नियोजक भारतीय जीवन 
पीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a translation of the salient ſea 
tures thereof, in the language of the inajority of the cinpl wyces. 


5. Whereas an employec , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, in cmployed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


[ भा ग II – पण्ड 


( ii ) ] 
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6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees inicr 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme ATC more fuyuurault LO 
the employees than the benefits admissible under the said 
Schenio . 


हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए उक्त स्थापनों के कियामत कर्मचारियों को 
ताम वर्ष की अवधि के लिए उक्त साम के सभी उपबन्धों 
के प्रवर्तन से छूट देता है । 


7. Notwithstanding anything contained in the Group Insur 
ance Scheme, it on the death of an employee the amount 
payable under this scheme be less than the anivunt that 
would be payable had etuployee been covered under the said 
Scheme, the employer shall pay the difierc .. ce to the legal 
heir pominee of the employee as compensation . 


8. No amendment of the provisions of the Group Insurance 
Schenie , shall be made without the prior approval of the 
Regional Provident Fund Commissionor, Karnataka and 
where any amendment is likely to allect adversely the inteiest 
of the employecs, the Regional Provident Fund Coninis 
sioner shall before giving his approval, give a rcaso..able 
opportunity to tho employces to cxplain their point of view . 


9. Where , for any reason, the employees of the sad cstab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 


अनुसूची 
1 . उका स्थापना में जियो नक प्रादेशिक भविष्य 
निधि जगदत पाटको विवरण भेजेगा और ऐसे 
लेखा वेग तथा निरीक्षण के लिए सं : सुविता प्रदान 
करेगा जो केन्द्र य सरकार, समय- समय पर निर्दिष्ट करे । 

2. निमोक, रोम निरक्षण प्रभारों का प्रत्ये ; मारा का 
समाप्ति : 5 दिन के शातर सदाय करेगा जो फन्द्राय 
सरकर, अधिनियम की धार 172 पर ( 4 ) 
के खण्ड ( क ) के अधीन समय - समय पर निदिष्ट गर । 

3. मान समाम के प्रा1 में ,जिनका 
खाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना . 
ब्रामा प्रामियम का सन्दाय , लेखाओं का अन्तराम , निरीक्षण 
प्रभारों सन्दप अदि भी है, होने वाले सभी व्ययों ःr वहन 
नियोक द्वारा किया जाएगा । 

4. निगोहा, केन्द्रीय सरकार द्वारा अनुमोदित बाम 
स्मानमनियों का प्रति , और जब कभी उनमें 
मोनाकि जप मंशन के प्रति तथा कर्म 
चारियों । वह पाक : भाषा में 364 मस्य वालों का 
अनुव द, स्थापन क भूवना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई म कसंचन , जो कर्मचर : भविष्य 
नि का ग क म के अन छुट प्राप्त किसी 
स्थापन का विधि का पहा है ; सदस्म है , उसके 
स्थापन में निमीत किया जाता है तो , नियोजक , साहिक 
वामा सम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और जबबल आवश्यक प्रामियम भारतीय जीवन 
बंगा निगम को सन्दत्त करेगा । 


10 . Where, for any reason , the employer fails to pay the 
premnium etc . within the due date , 19 fixed by the Lito 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 


11. In case of default, if any made by the cmployer in 
· payment of premium the responsibility for paytrent of assur 

unce benefits to the nominees or the legal heirs of dcrcgse ! 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the empl iyer , 


12. Upon the death of the members coyrtad under the 
Scheme the Life Insuran - e Corporation of India shall ensure 
prompt payment of the sum assured to the nom nee seal 
heirs of the deceased member entitled for it and it ly 
casm within one month from the receipt of claim completo 
in all respects . 


[ No. S-35014( 285) 85- SS .IV ) 


का . आ . 5552. - -मसम एसोसिष्टेड संमेन्ट कम्पनी 
लिमिटेड , वादी संमेण्ट वर्म, वाद - 525225, जिला गलबर्ग 
( के , एन . /3747 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 20 ) के अधीन छः दिए जाने के लिए 
आवेदन किया है । 


6. याने मोम के अनौन कर्मचारियों को उपलब्ध 
मायदे बाद तेजो, निमोकि सामूहिमा बीमा रकम 
के समान कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से बनाने का व्यवस्था गरे सिंस कि कर्मचारियों 
के लि ; माहक बामा स्काम के अधीन पला फायदे उन 
फायदों से अधिक अनुनाल हों , जो उक्त स्क म के अधीन 
आज्ञेय है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के नियमित कर्मचारी, किसी पथक अभिदाय या 
प्रोमियम का सन्दाय किए बिना हो , भारतीय जीवन बीमा 
निम को सामूहिक ब. मा स्कीम के अधन जीवन बीमा में 
रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए! 
ये फायदे उन फायदों से अधिक अनुकुल हैं , जो कर्मचारी 
निक्षेप सहबद्ध बोमा स्कीम , 1976 से पके पाच 
उक्त स्कोम कहा गया है ) के अधीन उन्हें अनुनय है ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम : घर 17 
को उपधारा ( 20 ) धारा प्रदत्त शक्तियों .. प्री करते 


7.सहा बामा स्कीम में किसी बात के होते हए 
ना , याविचारा का मत्यु पर इस स्कीम के अधीन 
सन्देय रकम स रकग से कम है जो कर्मचारी का उस 
दाः में देय होगी, ब वह उक्त स्काम के अधीन होता 
तो . नि कर्मचारी के विधिक वारिस/ नामनिर्देशिती की 
प्रातार के रूप में दोनों रामों के अन्तर के बराबर रकम 
का सन्द्राय करेगा । 


४ . स. हि नीमा सन के पबन्धों में कोई भी 
संशोधना, प्रादेशिक भविष्य निधि आयुक्त कर्नाटक के पूर्व 
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अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मल रियों के हित पर प्रतिकाल प्रभार पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बामा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है, अधान नहीं रह जाते हैं , या 
इस स्कीम के अधान कर्मचारियों को प्राप्त होने वाले फायदे 
किसी राति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती है । 


2. The employer shall pay such inspection charges as 
thie Central Goveinneut may, from time to time, direct vader 
clause ( a ) of sub -section (3A ) of section 17 of the said Act , 
within 15 days ironm the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme. including maintenance of accounts , sub 

mission of returns, payment of insurance pronia, transfer of 
accounts, payment of inspection charges etc. shall be borne by 
the employer. 


4 . The employor shall display on the Notice Board of tho 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the galient features 
thereof, in the languago of the majority of the employees . 


5 . Whereas an employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishmont exempted under the paid Act , is employed in 
his establishment, the employer shall immediately cnrol him 
as a member of th¢ Group Insurance Scheine and pay ncces 
sary premium in respect of bim to the Life Insurance Cor 
poration of India , 


10. यदि किसी कारणवश , नियोक भारतीय जीवन 
बामा निगम , द्वारा नियत ताराख के भीतर प्रमियम का 
सन्दाय करने में असफल रहता है , तो पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम का दशा में , उन मृत सदस्यों के नाम 
निर्देशितयों या विधिक वारिसों , को जो यदि यह , छट न 
दो गई होतो तो उक्त स्कोम के अन्तर्गत होते , बामा फायदों 
के सन्वाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shail arrange to enhance the benefits 
available to the cmployees under the Group Insurance 
Scheme appropriaely , if the bencfits available to the emp 
loyecs under the said Scheme are enhanced , so that the bene 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 


____ 12. इस स्कीम के अधीन आने वाले किसी सदस्य को 
मुत्यु होने पर भारतीय जीवन बीमा निगम , बामाकृत राशि 
के हकदार नामनिर्देशित /विधिक वारिसों को उस राशि का 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भातर सुनिश्चित करेगा । 

[ संख्या एस - 350 1 4/ 259/ 85- एस . एस . - 4] 


7. Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / pominee of tlic cmployee as compensation . 

8 . No amendment of the provisions of the Group Insuranco 
Scheme. shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employees to explain their point 
of view. 


5. 0 . 5552. - Whereas Messrs The Associated Cerment Conn 
panies Limited , Wadi Cement Works, Wadi- 525225, Guibarga 
District (KN / 3747 ) (hereinafter referred to as the said 
establishment) liave applied for exemption under sub - section 
( 2A ) of Setcion 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 (19 of 1952 ) ( herein 
after referred to as the said Act ) ; 


9 . Where, for any reason, the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Schcrne of the Life Insurance Corporation of India as already 
adonted by the said establishersent, or the bencfits to the 
employees under this Scheme are reducod in any manner, tho 
exemption shall be liable to be cancelled, 


And whereas, the Central Government is satisfied that tho 
regular employees of the said establishment are , without 
making any separate contribution or payment of premium , in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in tho Daturo of 
Life Insurance which are moro favourable to such employees 
than the benefits admissiblo under the Employees Dorosit 
Linked Insurance Scheme , 1976 ( hercinafter referred to au 
tho said Scheme ) : 


10 . Wherc , for any reason , the employer fails to pay tho 
premium etc. within the dre date, as fixed by the Life Insu 
tånce Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 

11 . In case of default , if any made by the employer In 
payment of premium the responsibility for payo !ent of assu 
rance benefits to the nominees or the legal heirs tho 
deceaser members who would have been covered under the 
said Scheme but for grant of this excmption , shall be that of 
the employer. 


Now , therefore , in exercise of the powers conferred by cub 
section ( 2B ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the regular employees 
of the sald establishment from tho operation of all the pro . 
visions of the said Scheme for a period of threo years . 


12 . Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall ensuro 
prompt payment of the sum assured to the nomineo ,/ legal 
heirs of the decenied members entitled for it and in any 
case within one month from the receipt of claim complete in 
will respects. 

[ No . S- 35014(259 ) /85- SS ,IV) 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Con 
missioner, Karnataka maintain guch Accounts and 
provide such facilities for inspection , as the Central Gover 
ment may direct from time to time 


का , आ , 5553. - - मैसर्स बंगलौर वायर रोड मिल्स , 
हवाइटफील्ड रोड, बंगलौर- 48 ( के . एन ./ 5390 ) , (जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 


[ भाग II -- खण्ड ( ii ) ] 
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( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 को उपधारा ( 2 ) के अधीन 
छट दिए जाने के लिए आवेदन किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किती पृथक अभिदाय या प्र. मियम 
का सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
जन फायदों से अधिक अनुकूल हैं , जो कर्मचरी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (निस इसके पश्चात् उक्त स्कोम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 


अत : के - य सरकर, उक्त अधिनियम की धारा 7 की 
धारा ( क ) द्वारा प्रयास स्तियों का प्रयोग कसे 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपबन्धों के प्रवर्तनों से छूट देती है । 


अनुसूची 
____ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , कर्नाटक को ऐसी विवरणियां भेजेगा और 
एं से लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार सामय - समय पर निर्दिष्ट 
करे । 


6. यदि उक्त स्फोम के अधीन कर्मचारियों को 
उपलब्ध फायद बढ़ाये जाते है तो , नियोगमा उक्त कम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामहिक जोमा स्कोम में किसी बात के होते हा 
भो , यादे किसी कर्मचारी को मृत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में सन्देय होतो जब वह उक्त स्कोम के अधीन होता तो , 
नियोक कर्मचारी के विधिक वारिस / नामनिशिती को प्रति 
कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
सन्दाय करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , कर्नाटक के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां, प्रादेशिका भविष्य निधि आयुक्त , अपना अनुमोदन 
धेने से पूर्व कर्मचारियों को अपना दृष्टिकोण सट करने का 
युक्तिय क्त अवसर देगा । 

9 . यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते हैं , तो यह छुट रद्द 
की जा सकती है । 
____ 10. यदि किसी कारणवंश, नियोजमा भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
संदाय करने में असफल रहता है, और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 
____ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम को दशा में , उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह , छट न दी 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बोमा फायदों 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 


2. नियोजक , ऐसे निरोक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकर, उक्त अधिनियम की धारा 17 की उप -धारा ( 3क ) 
के खण्ड ( क ) के अधोन समय - समय पर निर्दिष्ट कर । 


3. सामूहिक बोमा स्कीम के प्रशासन में , जिसके अन्तर्गत , 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बोमा प्रोमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 
प्रनारों का सन्दाय आदि भी है, होने वाले सभी व्यमों का 
वहन नियोजक द्वारा किया जाएगा । 


4. नियोगक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामहिक बीमा स्कीम के नियम को एक प्रति और जब कभी 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति तथा 
कर्मचारियों को बहुसंख्या की भाषा में उसकी नख्य बातों का 
अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. य वे कोई सा कर्मचारी, जो कर्मचारी विष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किगी 
स्थापन को भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है तो नियोजक , सामाहिक 
बामा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बामत आवश्यक प्रीमियम भारतीय जोवन 
बीमा निगम को संदत्ता करेगा । 


12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मत्य होने पर भारतीय जवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशित विधिक वारिसों को उस राशि का 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस -35014/258/ 85-एस एस - 4] 


S. O . 5553 . - Whereas Messrs Bangalore Wire Rod Mill , 
Whitefield Road , Bangalore-48 (KN / 5390 ) (hereinafter ro 
ferred to 29 the said ostablishment) have applied for excmp 
tion under sub -section (2A ) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provisiong Act, 1952 ( 19 
of 1952 ) ( hereinafter referred to as the said Act ) : 
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- - - - - - - - - - . . . - - -- - - - - - -- - - - - - -- -- - 
And whereas the Central Goveroment is satisfied thut employees under this Sche / ne aro reducod in any manner , the 
the employees of the said establishment are without exemp. ion shall be liablo to bo cancelled . 
making any separate contribution of payment of preniuni, 
in enjoyment of benefits under the Group Insurance Schenne 

10 . Where for any reason, the employer fails to pay the 
of the Life Insurance Corporation of India in the nature 

preniium etc. within the due date , as fixed by the Life In 
of Liſc Insurance which are more favourable to cuch em 

surancc Corporation of India , and the policy is allowed to 
ployees than the beneits admissible under the Employees 
Deposit Linked Insurance Scheme , 1976 ( hercinafter defcr 

lapse , the cxemption is liable to be cancelled. 
red to an the said Scheme) ; 

11. In case of default , if any , made by the employer in 

payment of premium the responsibility for payment of ag 
Now , thereforc, in excrcise of the powers conferred by surance benefits 10 de nominees or the legal heirs of deceased 
sub -section (2 ) 4 of section 17 of the said Act and subject 

members who would have been covered under the said Scheme 
to tho conditions specificd in the SCHEDULE anncxed hereto hut for grant of this excription , shall be that of the employer. 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the end 12 . Upon the death of the members covered under tho 
Schemc for a period of thrco years with effect from 18 - 12 - 1985 Scheme the Life Insurance Corporation of India shall cnsure 
upto and inclusive of the 17- 12- 1985. 

prompt payment of the sum assured to the nominee legal 
heirs of the deceased member entitled for it and in any case 

within one month from tho receipt of claim complete in all 
SCHEDULE 

respects. 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Providont Fund Comi 

INo. S-35014 ( 258) 85-SS.IVI 
missioner , Karnataka maintain such Accounts and 
provide such facilities for inspection , as the Central Govern 

का . आ . 5554 . ..- मैसर्स कर्नाटक फिशरीज डेवेलप 
ment may direct from time to time, 

मेण्ट कार्पोरेशन लिमिटेड, होइज बाजार, मैगलोर-1, कर्नाटक 
2 . The einployer shall pay such inspection charges a9 

( के . एन . / 2273 ) , (जिसे इसमें इसके पश्चात् उक्त 
the Central Government may , from time to time, direct wder स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
clause ( a ) of sub -section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month. 

प्रफर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) (जिसे 

इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of nccounts , sub धारा 17 को उपधारा ( 2 ) के अधीन छूट दिए जाने के 
mission of returns, payment of insurance premia , transfer of 
accouts , payment of inspection charges etc. shall be borne by 

लिए आवेदन किया है । 
the employer. 

___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
4 . The employer shall display on the Notice Board of tho 
establishment, a copy of the rules of the Group Insurance स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
Scheme an approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 

संदाय किएबिना ही , भारतीय जीवन बीमा निगम की सामूहिक 
thereof, in the language of the majority of the umployecs. 

वीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
5 . Whereas an employee, who is already a member of the रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से 
Employees Provident Fund or the Provident Fund of an 

अधिक अनुकूल है , जो कर्मचारी निक्षेप सहमद्ध बीमा स्कीम , 
establiermont exempted under the said Act, is employerl in 
his estahijshment, the employer shall immediately cnrol him 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के 
ale a member of thic Groun Insurance Scheme and ravnice - 
sary premium in respect of him to the Life Insurance Cor अधीन उन्हें अनुज्ञेय है । 
poration of Indla . 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
6 . The employer shall arrange to enhance the benefits 
available to the employecs under the Group Insurance उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
Schenyanpropriately , if the benefits available to the emr 

और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
loyees under the quid Schenne are enhanced , so that the bene 
fits ayollable under the Group Insurance Scheme are more हए उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्फोम 
favourable to the employees than the benefits Admissible under 
the said Scheme . 

के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


7 . Notwithstanding anything contained in the Group In - y 
rance Scheme, if on the death of the emplovec the amount 
payable rinder this scheme he less than the amount 17 47 
would be payahlo had anip ve been overed under the said 
Schemc, the employer shall pay the difference to the legal 
heir /nomineo of the employed as compensation . 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त काटक को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेंगा तथा निरीक्षण के लिए एसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट करें । 


8 . No amendment of the provisions of the Groun Instanco 
Scheme, shall he made without the prior approval of the 
Regional Provident Fund Commissioner , Karnataka 
and where any amendment is fikely to effect adversely the 
interest of the emnlovees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employees to explain their point 
of view . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उफ्त अधि 
नियम की धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन 
समय- समय पर निदिष्ट करें । 


9 . Where , for any reason , the employees of the said enta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
Adopted by the said establishment, or the benefits in the 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
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गितियों या विधिका वारिमों को जो यदि यह , छट न दी 
गई होती तो स्कोम के अन्तर्गत होने , बीमा फायदों के सन्दाय 
क . उत्तरदायित्व नियोजन पर होगा । 


12. इस स्कीम के अशोम आने वाले किसी सदस्य की 
मत्यु होने पर भारतीय जीवन बीमा निगम, बीमाकृत राशि 
के हकदार नामनिर्देशिती /विधिक वारिसों को उम राशि का 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 269/ 85-एसएम - 4] 


s . o . 5554. -.- Whereas Messrs Karnataka Fisheries Develop 
ment Corporation Limited , Hoige Bazar , Mangalore - 1 Karnar 
taka ( KN / 2273 ) ( hereinafter 1eferred to as the said establish 
ment ) have applied for exemption under sub- section (2A ) 
of Section 17 of the Employces Provident Funds and Miscel 
laneous Provisions Act, 1952 (19 of 1952 ) ( hereinafter re 
ferred to as the said Act ) ; 


भीमा प्रीमियम का सदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रमारों संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकारद्वारा अनुमोदित बीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें मंशोधन किया 
जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंन्या 
की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना 
पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का 
मा उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य 
निधि का पहलेही सदस्य है , उसके स्थापन में नियोजित किया आता 
है तो , नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका 
नाम तुरन्त दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम 
भारतीय जीवन बीमा निगम को संदप्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों । 
से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मस्य पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस नामनिर्देशिती की प्रतिकर के रूप में 
दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

8. सामूहिक स्कीम के सबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त मंगलौर के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन मे 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहीं, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


And whereas, the Central Government is satisfied that 
the employees of the suid establislınçat are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Schemo of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employecy? Deposit Linked 
Insurance Scheme , 1976 ( hcreinafter referred to as the said 
Scheme); 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annoxed hçreto , 
the Central Government hereby exempts the sald ostablish . 
ment from the operation of all the provisions of the said 
Schome for a period of three years. 


SCHEDULE 


1. The employer in relation to the said cstablishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Karnataka maiptain such accounts and pro 
vide such faciliticy for inspection , as the Central Goveromcat 
may direct from time to time. 


2 . The employer whall pay such inspection charges us thic 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of account . 
submission of returns, payment of ingurance premia , transfer 
of accounts, payment of inspection charges etc. shall be bome 
by the employer. 


9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से काम हो जाते हैं, तो यह छूट रद्द 
की जा सकती है । 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employces . 


10. यदि किसी कारणवश , नियोकि भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद की जा सकती है । 


5 . Whereas an employec, who is already a member of tho 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under tbe said Act , is employed in his 
cstablishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay pecessary 
Premium in respect of him to the Life Insurance Corporation 
of India . 


त 


11 . नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के मामनिर्दे 
1241 GI/ 85 - 7 


6 . The employer shall arrare to enhance the benefits 
available to the employees under the Group Insurance Schorno 
appropriately . if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employcey than the benefits admissible under the said 
Scheme . 
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7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employce the aniount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir nominee of the employee as compensation , 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त तमिलनाडु को ऐसी विधणियां भेजेगा 
और ऐमें लेखा रखेगा नया निरीक्षण के लिए एसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर निर्दिष्ट 
करें । 


8. No amendment of the provisions of the Group Insur 
ance Schemo, shall be made without the prior approval of 
the Regional Provident Fund Commissionor, Karnataka 
and where any amendment is likely to affect adversely the 
Interest of the employees, ihe Regional Provident Fund Cont 
missioner shall before giving his approval. give a reasonable 
opportunity to ihe employees to explain their point of view . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 


9 . Where, for any reascn, the employees of the said estab . 
lishment do not remain covered under the Group Ingurance 
Schome of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the bencfits to the 
employecs tinder this Scheme are feduced in any manner , 
the cxemption is liable to be cancelled , 


10 . Where, for any cason , the employer fails to pay the 
premium etc. within the due date. as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse , 
the cxcmption is liable to he cancelled . 


3. सामहिक बोमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना, 
बीमा प्रीमियम का सन्दाय , लेग्याओं का अन्तरण , निरीक्षण 
प्रभारों सन्दाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for pavment of arsur 
ance benefits to the nominees or the legal heirs of deceased 
memberg who would have heen covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer . 


____ 12 , Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall engure 
prompt payment of the sum assured to the nomincellegal 
hoirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects . 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम 
के नियमों को एक प्रति , और गब कभी उनमें संशोधन किया 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बह 
संख्या की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन के 
सूचना - पट्ट पर प्रदर्शित करेगा । 
____ 5. यदि कोई ऐसा कर्मचारो , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक, सामूहिक बोमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को सन्दत्त करेगा । 


INo. S- 350141269185 - SS .IVI 


मा . आ . 5555 . - - मैसर्स लक्ष्मी मशीन वर्क्स लिमिटेड, 
पेरियानायकनपलयाम, एस . आर. के . बी . पोस्ट, 
कोयम्बतूर- 641020 ( टी . एन ./ 5320 ) , (जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
माहा गया है ) की धारा 17 की उपधारा ( 24 ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है ; 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृषक अभिवाय या 
प्रीमियम का सन्दाय किए बिना ही , भारतीय जीवन बीमा 
निगम की सामहिक बीमा स्कीम के अधीन जीवन बोमा के 

रूप में फायदे उठा रहे हैं और से कर्मचारियों के लिए ये 
• फायदे उन फायदों से अधिक अनुकल हैं , जो कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1975 (जिस इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बहार जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
वृद्धि को जाने की व्यवस्था करेगा जिससे कि कमीचारियों 
के लिए सामूहिक प्रोमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के 
अधीन सन्देय रकम उस रकम से कम है जो कर्मचारी को 
उस दशा में सन्देय होती , जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशितो 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का सदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त तमिलनाडु के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी मंशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावमा 


अत केन्द्रीय सरकार, उक्त अधिमिरम की धारा 17 की 
उपधारा ( 27 : द्वारा प्रदत्त शक्तियों का प्रयोग करते हु : 
और इससे उपाबद अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कोम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
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हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 3 . All expenses involved in the administration of the Group 

Insurance Scheme, including maintenance of accounts , aub 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
mmission of returns , payment of insurance premia , transfor of 

accounts , payment of inspection charges etc . shall be borne 
युक्तियुक्त अवसर देगा । 

by the cmployer . 

4 . The employer shall display on the Notice Board of 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 

the establishment, a copy of the rules of the Group Insurance 
जीवन बीमा निगम को उस सामूहिक बीमा स्कोम के , जिसे 

Schemç as approved by the Central Government hud, us and 

when amended, alongwith a translation of the sulient ( eatures 
म्थापन पहले अपना चुका है, अधान नहीं रह जाते हैं , या thereof, in the language of the Inujority of the employees. 
स्काम के अधीन कमचारियों को प्राप्त होने वाले फायदे 

5. Whereas an employee , who is already a member of the 

Employecs Provident Fund or the Provident Fund of an 
किसोरोति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती establishment exempted under the suid Aci, is employed in 

bis establishment, the employer shall imniediately enrol him 
as a member of the Group Insurance Scheme and pay neces 

sary premium in respect of him to the Life Insurance Corpo 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन Talion of India . 
बामा निगम द्वारा नियत तारोख के मोतर प्रामियम का 

6 . The employer shall arrange to eoliance the benefits 

availablo to the employces under the Group Insurance Scheme 
सन्दाय करने में असफल रहता है, तो पालिसा को व्यपगत appropriately , if thc benclits available to the employees under 

the said Scheme ure enhancel, so that the Genclits available 
हो जान दिया जाता है तो छूट रह की जा सकती है । 

under the Group Insurance Scheine ale inore favourable to 

the employees thus the benefits admissible under the said 
11 . नियोजक द्वारा प्रोमियम के सन्दाय में किए गए Scheme . 
किसो र्यातक्रम को दशा में , उन मत सदस्यों के नामनिर्देशिनियों 

7 . Notwithstanding anything contained in the Group Insur 

ance Scheme, if on the death of an employce the amount 
या विधिक वारिसों को जो यदि यह , छूट न दो गई होती 

payable under this scheduc be less than the amount thut would 
तो उका स्कोम के अन्तर्गत होत , बामा फायदों के सन्याय 

be payable had employee been covered under the said Scheme, 

tho employer shall pay the Jifference to the legal heir nominee 
का उत्तरदायित्व नियोजक पर होगा । 

of the employee as compensation , 

8 . No amendment of the provisions of the Group Insurance 
___ 12. इस स्काम के अधीन आने वाल किसी सदस्य को मृत्यु 

Scheme, shall be made without tho prior approval of the 
हान पर भारतीय जोवन बामा निगम , बामाकृत राशि के हक 

Regional Provident Fund Commissioner, Tamil Nadu 

and where any amendment is likely to elicct adversely tho 
यार मामनिर्देशितो विधिक वारिसों को उस राशि का संदाय interest of the employees , the Regional Provident Fund Com 

missioner shall before giving his approval, give a reasonablo 
तत्परता से और प्रतीक दशा में हर प्रकार स पूर्ण दावे 

opportunity to the employees to explain their point of view . 
को प्राप्ति के एक मास के भीतर सुनिश्चित करंगा । 

9 . Where , for any reason, the employees of the said estab 

lishmcat do not remain covered under the Group Insuranco 
[ संख्या एस . -35014/ 283/ 85 -एस . एस . - 4 ] Scheme of the Life Insurance Corporation of India as alicady 

adopted by the said establishment, or the benefits to the 
S . O . 5555 . - Whereas Mesyr s Laxmi Machine Works Limi employces under this Scheme arc reduced in any manner , 
ted , Perianaickenalayam , SRKV Post, Coimbatore - 641020 the cxemption shall be liable to be cancelled . 
( TN / 5320 ) ( heicinafter referred to as the said establishment) 
have applied for exemption under sub - section ( 2A ) of Sec ___ 10 . Where, for any reason, the employer fails to pay the 
tion 17 of the liniployees Provident Funds and Miscellane premium etc . within the due date, as fixed by the Life Insur 
ous Provisions Act , 1952 ( 19 of 1952 ) ( hereinatier referred 

ance Corporation of India, and the policy is allowed to 
to as the said Act ) ; 

lapse, the cxemption is liable to be cancelled. 
And wliereus, the Central Government is satisfied that the 11 . In case of default, if any made by the cmployer in 
employees of the said establishment are , without making any payment of premium the responsibility for payinent of assur 
separate contribution or payment of premium , in cajoyrnent ance benefits to the nominces or the legal heirs of deceased 
of benefits under the Group Insurance Scheme of the Life 

members who would have been covered under the said 
Insurance Corporation of India in the nature of Life Insur Scheme but for grant of this cxemption , shall be that of the 
ance which are more fuvoulable to slich employees than the employer . 
benefits admissible under the Employees Deposit Linked 
Insurance Schemo, 1976 (hereinafter referred to as the said 

12 . Upon the death of the members covered under the 
Scheme ) ; 

Scheme the Life Insurance Corporation of India shall enguro 

prompt payment of the sum assured to the nominec (legal 
Now , therefore , in exercise of the powers conforred by 

hoirs of the deceased member entiiled for it and in any case 
sub -section (2A ) of section 17 of the said Act and subject 

within one month from the receipt of claim complete in all 
to the conditions specified in the Schedule undexed hereto 

respects. 
the Central Goveroment hereby exempts the said establisb 

[ No. S -35014( 283 )185-SS.IV] 
ment from the operation of all the provisions of the said 
Scheme for a period of three years , 

का . आ . 5556. - --मैसर्स डी . पी . एफ . टैक्सटाईल 
SCHEDULE 

लिमिटेड , मै तुपालायाम पोस्ट , कोयम्बतूर - 641029 ( ट 
1 . The employer in relation to the said establishinont shall एन . / 59 ) , (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
submit guich returns to the Regional Provident Fund Com 
missioner, Tamil Nadu maintain such accounts and pro 

गया है ) में कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
vide such facilities for inspection, as the Central Government 
may direct from time to timo. 

पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
2 . The employer shall pay şrich inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said Act, 

किया है । 
within 15 days from the close of every month. 


अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके 


उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए आवेदन 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पथक अभिदाय या 
प्रीमियम का सन्दाय किए बिना ही भातीय जीवन बीमा निगम 
को सामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में जो फायदा उठा रहे हैं ये ऐसे 
कर्मचारियों को न फायदों में अधिक अनु फुल है जो उन्हें 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1975 ( जिस इममें 
इसके पश्चात् उक्त स्कोम कहा गया है ) के अधीन उन्हे अनुज्ञेय है ; 


अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट गों 
के अधीन रहते हा उक्त स्थापन को सीन वर्ष की अवधि के लिए 
जिसमें 17- 12 - 1988 भी सम्मिलित है , उक्त स्कीम के 
सभी उपबन्धों के प्रवर्सन मे छट देती है । 


अनुसूची 
___ 1, उक्त स्थापना के सम्बन्ध में नियोजक, प्रादेशिक 
भविष्य निधि आयुक्त तमिलनाडू को ऐसी विवरणियां 
भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण के लिए 
ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निदिष्ट करें । 


के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामुहिक बोमा स्कोम के अधील उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हो, जो उका स्कीम के अधीन अनुज्ञेय हैं । 

7. सामूहिक ब्रोमा स्कोम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
सन्दय रकम उस रकम से कम है जो कर्मचारी को उस 
दशा में सन्देय होती , जब वह उक्त स्कीम के अधीन होता 
तो , नियोजक कर्मचारी के विधिक वारिस नाम -निर्देशिती की 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का सन्दाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संगाधन , प्रादेशिक भविष्य निधि आयुक्त , तमिलनाडु के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहा, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारीतीय भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के, जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं, तो यह छूट रद्द की जा 
सकती है । 

10. यदि किसी कारणवश नियोजक , भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है , तो पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 
____ 11. नियोगक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्वशितियों या विधिक वारिसों को जो यदि यह, छूट न दी 
गई होतो तो उस स्कीम के अन्तर्गत होते , बोमा फायदों 
के सन्याय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशिती /विधिक वारिसों को उस राशि का 
संदाय नत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 255/ 85 - एस . एस- 4] 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मासही 
समाप्ति के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के भवान समय- समय पर निर्दिष्ट करे । 
__ 3. सामूहिक बीमा स्कीम के प्रशासन मे, जिसके 
अन्तर्गत लेखाओं का रखा जाना, विवरणियों का प्रस्तुत 
मिया जाना, बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , 
प्रभारों का सन्दाय आदि भी है , होने वाले सभी निरीक्षण 
ध्ययों का वहन नियोजक द्वारा किया जाएगा । 


___ 4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामूहिक बीमा स्कीम के नियमों की एक प्रति, · और 
जब कमी उनमें संशोधन किया जाए , तब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन को भविष्य निधि का पहले ही सदस्य है , उसने 
स्थापन में नियोजित किया जाता है तो नियोगक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को सन्दत्त करेगा । 

6. यदि मामहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम 


S. O . 5556 . -- Whereas Messrs DPF Textile Limited , Mettu 
palayam Road , Coimbatore - 641029 ( TN / 1059 ) ( hereinafter 
referred to as the rull establishment ) have applied for exemp 
tion under sub -section ( 2A) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provision Act, 1952 (19 
of 1952 ) (hereinafter referred to as the said Act ) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without niaking 
any soparato contribution or payment of premium , in enjoy 
ment of henefits under the Group Insurance Scheme of the 
Litc Insurance Corporation of India in the nature of Lifo 
Lnsurance which are more favourable to such employees than 


- 


- 


- 


Se not of the SCHEDULE 
the said 


[ भाग 11 -- खण्ड 3 ( ii )] भारत का राजपन्न : दिसम्बर 7, 1995/ अग्रहारण 16 , 
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- - - 
the bcncfits admissible under thc Employees Deposit Linked said Scheme but for grant of this exemption , shall be that 
Insurance Scheme , 1976 ( hereinafter referred to as the said of the employer . 
Scbemo); 

___ 12. Upon the death of the members covered under the 
Now , therefoit , in exercise of the powers conforted by Scheno tho Life Josuragce Corporation of India shall ensuro 
sub- section (2A ) of section 17 of the said Act and subject prompt payment of the sum assured to the nomincellegal 
to tho conditions specified in the SCHEDULE annexed heirs of tho deceased member entitled for it and in any casc 
heroto , the Central Goveroment hereby exempts the said within ono nionth from the toccipt of claim complete in all 
establishoient from the operation of all the provision of respects. 
the said Scheme for a period of three years . 

[ No. S-350141255 ) 85-SS.IV ] 
SCHEDULE 

का . आ . 5557. --- मैसर्स दि अमरावती को - आपरेटिव 
1. The employer in relation 10 the said establislımeat shall चीनी मिल्स लि ., कृष्णपुरम , जिला कोयम्बतूर- 642111 
submit such returns to the regional Provident Fund Com 
Inissioner , Tamil Nadu maintain such accounts and provido ( टी . एन . / 3066 ) , (जिसे इसमें इसके पश्चात् उक्त 
such facilities for inspection , as the Central Goverament inży 

स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
direct from time to time. 

प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
2 . The employer shall pay such inspection charges as 
the Central Goveroment may , from time to tine , direct under इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
clause ( a ) of sub -sçction ( 3 .4 ) of section 17 of the said Act, 
within 15 days from the close of cvery month , 

धारा 17 की उपधारा ( 20 ) के अर्धन छुट दिए जाने के 

लिए आवेदन किया है ; 
3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub . 
mission of returos, payoicnt of insurance premia , transfor 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
of accounts , payment of inspection charges etc . shall be 

स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
borne by the employer . 

संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामूहिक 
4 . Tho cmployer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance बीमा स्कीम के अधान जीवन बीमा के रूप में फायदे उठा 
Schenc as approved by the Central Government and , as 

रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से 
and when amended, alongwith a translation of the salient 
features thercof, in the language of the majority of the om अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहमत बीमा स्कीम 
ployees. 

1976 ( जिसे इसके पश्चात उक्त स्कोम कहा गया है ) के 
5 . Whereas an employoc , who is already a member of the 
Employecs Provident Fund or the Provident Fund of an अधीन उन्हें अनुशेय है । 
cstablishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately curol him 

अनः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
as a member of the Group Iusurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
poration of India . 

और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शती के अधीन रहते 
6 . The employer shall arrange to enhanco the benefits हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम 
available to the employces under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 

के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
under tho said Scheme arc enhanced , so that tho bonofito 
availablo under the Group Insurance Schemo are more 
favourable to the employecs than the benefits admissible 

अनुसूची 
under the said Scheme . 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
7 . Notwithstanding anything contained in the Group lo 

निधि आयुक्त , तमिल नाडू को ऐमी विवरणियां भेजेगा और 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that , ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
would be payable had employee been covered under tho 
said Schome, the employer shall pay tho difierence to the करेगा जो केन्द्रीय सरकार, समय -समय पर निर्दिष्ट करें । 
legul hoir nomince of the employce as compensation. 
8. No amendment of the provisions of the Group In 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
surance Schemo, shall be made without the prior approval समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, 
of the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 

उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के खण्ड 
interest of the employees , the Regional Provident Fund Com 

( क ) के अधीन समय - समय पर निर्दिष्ट करे । 
missioner shall before giving his approval , give a reasonable 
opportunity to the employees to explain their point of view . 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
9 . Where , for any reason , the omployees of the sid 

लेखाओं का रखा जाना; विवरणियों का प्रस्तुत किया जाना , बीमा 
establishment do not remain , covered under the Group In 
surance Scheme of the Life Insurace Corporation of India प्रीमियम का मंदाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों 
As already adopteed by the said establishment, or the bene 
fits to the employees under this Scbemc are reduced in any 

संदाय आदि भी है , होने वाले सभी व्ययों का वहन नियोजक 
menner , the cremption shall be liable to be cancelled . 

द्वारा किया जाएगा । 
10 . Where, for any reason , the employer fails to pay tbc 
premium etc . within the due date , os fired by the Life 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के 
Insurance Corporation of India , and the policy is allowed 

नियमों की एक प्रति , और जब कभी उनमें मंशोधन किया जाए , 
to larse , the Premption is liable to he cancelled. 

तब उस संशोधन की प्रति तथा कर्मचारियों की बहसंख्या की 
11. In case of default, if any made ly the cinployer in 
payment of premium the responsibility for payment of an भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन सूचना-पट्ट 
surance benefits to the nomininces or the legal heirs of 

पर प्रदर्शित करेगा । 
deceased memhers who would have heen covered under the 
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5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में नियोजित 
किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम के सदस्य 
के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी बाबत 
आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को सन्दल 
करेगा । 


S. O . 5557. - Wercas Messrs The Amaravathi Co- operative 
Sugar Mills Limited , Krishnapura Coimbatore District 
642111 (TN / 3066 ) ( hereinafter referred to as the said esta 
blishment ) have applied for exemption under sub - section 
( 2A ) of Section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hercin 
after referred to as the said Act ) ; 


And whereas , the Central Government is satislied that 
the eneployces of the said establishment are , without making 
any separate conuibution or payment of premium , in enjoy . 
mont of benets under the Group Insurance Schotive of the 
Life Insurance Corporation of India in the naturc of 
liſc insurance which are more favourable to such employees 
than the bencfils adinissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( here . nafter relerred to as 
the said Schome); 


6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध 
फायदे बढ़ाए जाते है ना, नियोजह सामूहिक बोमा स्कोम के अधीन 
कर्मचारियों को उपतः फापदों में समुचित रूप से वद्धि की जाने 
की व्यवस्था करेगा जिससे कि कापारियों के लिए सामूहिक 
बोमा स्फोम के अत्रीन उपाध फायदे इन फायदों से अधिक 
अनुकरल हो , जो उन स्कीम के अधीन अनुज्ञेय है । 


Now, therefore , in exercise of the powers conferred by 
sub - scciion (2A ) op section 17 of the said Act 
and subject to the conditions specified in the SCHEDULE 
unneacd hereto , the Contral Government hereby cxsinpis the 
said e . tablishment from the operation of all the provisions 
of the said Scheme for a period ol three years , 


___ 7. सामूहिक गोमा स्कीम में कनो बान के होते हुए भी , 
यदि किसी कर्मचारी की भत्य पर इस स्कीम के अधीन संदय 
रकम उस रकम से कम है जो कर्मचारी को उम दशा में संदेय 
होती, जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकर के रूप में 
दोनों रकमों के अन्तर के बराबर रकम का गन्दाय करेगा । 


SCHEDULE 
1. The employer in relation to the said estabiishment shull 
sulmit such returns to the Regional Providont l- und Com 
missioner , " Turnil Nadu , maintain such amounts and 
provide such facilities for inspection, as the Central Govern 
ment may direct from time to time. 


2 . The employer shull pay such inspection charges as 
the Central Government may, from time to time , direct under 
clause ( a ) of sub -section ( 3A ) of section 17 of the said Act , 
within 15 days froin the close of every month . 


8 . सामूहिक बोमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त , तमिलनाडू के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों 
के हित पर प्रतिकूल प्रभाव पड़ने को संभावना हो वहां, प्रादेशिक 
भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 
अपना दृष्टिकोण स्पन्न करने का युक्तियुक्त अवसर देगा । 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer of 
accouts , payment of inspection charges etc . shall be borne by 
the employer . 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बोमा स्कीम के , जिसे स्थापन 
पहले अपना चुका है , अधीन नहीं रह जाते हैं , या इस स्कीम के 
अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति से 
कम हो जाते है , तो यह छूट रद्द की जा सकती है । 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insuranco 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a trunslation of the salient featurcs 
thereof, in the language of the majority of the employees . 


5. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment excmpled under the said Act, is employod in 
his establishment, the employer shall immedjutely enrol him 
as a member of the Group Insurance Schenie and pay peces 
sary premium in rccpcct of him to the Lifo Insurance Cor 
poration of India . 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा 
निगम द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में 
असफल रहता है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो 
छूट रद्द की जा सकती है । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits availabic to the emn 
loyces under the said Scheme aro enhanced , so that the benc 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissiblc under 
the said Scheme . 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसो 
व्यतिक्रम की दशा में , उन मन सदस्यों के नामनिर्देशितियों पा 
विधिक वारिमा को जो यदि यह , छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 


7 . Notwithstanding anything contained in the (rroup Insu 
rance Scheme, if on the death of an employce the anount 
favable under this scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme, the omployer shall pay the difference to the local 
heir inominoc of the employee as compensation , 


12. इस कोम । अधीन आने वाले फिसो सदस्थ को मत्यु 
होने पर भारतीय जीवन बीमा निगम , बीमाकन राशि के हकदार 
नामनिर्देगिती विधि बारिसों को उम राशिका मंदाय तत्परता से 
और प्रत्येक दशा म हर प्रकार में पूर्ण बाये की प्राप्ति के एक मास 
के भीतर सुनिश्चित करेगा । 

[ , एस-35014/ 261/ 85-एम . एम .-. ] 


S. No amenduxnt of the provisions of the Group Insurance 
Schenie . 1317 be inade without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu , 
an.| her : any ummendment is likely to effect adversely the 
interest of the coployces, the Regional Provident Fund 
Commissioner shall hefore giving his approval, give a sea 
sonable opportunity to the employees to explain their point 
of view, 


- 


- - - - - 
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9 . Where , for any reason , the employees of the said al 

2. नियोजक , मे निरीक्षण भारों का प्रलं का मास की 
blishment do not remain covered under the Groitp Insurance 
Scheme of the Lilo Insurance Corporation of India as altcady 

समाप्ति के 15 दिन के भीतर सन्द। य करेगा जो केन्द्रीय 
adopted by the said establishment, or the benefits to the 

सरवार, क्त अधिनियम का धारः 17 की उप -धारा ( 33 ) 
employees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 

के खण्ड ( क ) के अधीन गमय -समय पर निदिष्ट करें । 
10 . Where, for any reason, the employer fails to pay the 

3. म मुहिक बीमा स्कीम के प्रशासन में , जिना अन्तर्गन 
prcmlum ctc . within the due date, as fixed by th3 Life Insit 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
rance Corporation of India , and the policy is allowed to lapse , 
the exemption is able to be cancelled , 

बीमा प्रामिपम का सन्दाय, लेखाओं का अन्तरण, निरीक्षण 
11. In case of default , if any made by the employer in 

प्रभारों का सन्दाय आदि भी है , हाले वाले सभी व्ययों का 
payment of premium the responsibility for payment of assu 

वहन नियोजक द्वारा किया जाएगा । 
rance benetits to thic nominations or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that of ___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
the employer. 

स, महिक बोमा स्कीम के नियमों की एक प्रति , और जब 
12 . Unon the death of the members covered under the कम उनमें संशोधन किया जाए , तर उम मंशोधन की प्रति 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assuired to the nominee / icga ! तथा कर्मचारियों की बहुसंख्या को शापा में उसको मरुय 
heirs of the deceased members entitled for it and in sny 
case within one month from the receipt of claim cumplete in 

बातों का अनवाद, स्थापन के मुचना -पट्ट पर प्रशित 
all respects 

फरेगा । 
[ No . S -350141281185- SS . IVI 

5. यदि कोई ऐसा कमचारी, भविष्य निधि का या 
का . आ . 5558. -- सर्स कोयम्बतूर पाईनीयर "ए " 

उन्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य 
मिल्स लिमिटेड पीलामेडु, कोयम्बतूर - 4 ( टी . एन ./ 55 ) , 

निधि का पहले ही सदस्य है , उसके स्थापन में नियोजित 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 

किया जाता है तो नियोजक सामहिका बीमः स्वम के सदस्य 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी बाबत 

आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को सन्दत्त 
1952 (1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा 

करेगा । 
( 2क ) के अधीन छुट दिए जाने के लिए आवेदन किया है । 6. यदि सामुहिक बीमा स्कीम के अधीन कर्मचारियों 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त को उपलब्ध फायदे बढ़ाये जाते है तो , नियोजक उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में 
सन्दाय किए बिना हो , भारतीय जीवन बीमा निगम की समुचित रूप से वृद्धि को जाने को व्यवस्था करेगा जिस 
मामूहिक बीमा स्कीम के अधीन जीवन बीमा के से कि कर्मचारियों के लिए सामुहिक व मा स्कीम 
रूप में फायदे उठा रहे हैं वे ऐसे कर्मचारियों के लिए के अधीन उपलब्ध फायदे उन फायदों से अधिक अनकुल 
फायदे उन फायदों से अधिक अनुकूल हैं जो उन्हें हों , जो उक्त स्त्रोम के अर्धन अनय है । 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें 

7. सामुहिक बीमा पोम में किमी बात के होते 
इसके पश्चात् उक्त स्कीम हा गया है ) के अधीन उन्हें 

हुए भी , यदि किसी कर्मचारी को मृत्यु पर इस स्कीम 
अनुशेय हैं ; 

के अधीन सन्देय रकम उस रकम से काम है जो कर्मचारी 
अतः केन्द्रीय रिकार, उक्त अधिनियम की धारा 17 

को उम दशा में सन्देय होती जब वह उक्त स्कीम के 
की उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस 
हए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों 

नामनिर्देशिती को प्रतिकर के रूप में दोनों रकमों के अन्तर 
के अधीन रहते हुए , उक्त स्थापन को , तीन वर्ष की 

के बराबर रकम का सन्दाघ करेगा । 
अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से 

8. सामहिक स्कीम के उपबन्धों में कोई भी संशोधन 
छुट देता है । 

प्रादेशिक भविष्य निधि आयक्त तामिल नाडू के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां विसी 

संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
अनुसूची 

को संभावना हा यहां , प्रादेशिक भविष्य निधि आयुक्त , 

अपना अनमोदन देन से पूर्व कर्मचारियों को अपना दृष्टि 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त तमिल नाडू को ऐसी विवरणियां 

कोण स्पष्ट करने का यकिश्यक्त अवसर देगा । 
भेजेगा और एसे लेखा रखेगा तथा निरीक्षण के लिए एसी 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , 
सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय-समय पर भारतीय जीवन बीमा निगम को उम म मुहिक ब मा 
निदिष्ट करें । 

स्कीम के , जिसे स्थापन पहले अपना चुका है, अधीन 
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accouts, payment of Inspection charges etc. shall be borne by 
the employer. 


नहीं रह जाते हैं , या इस स्कीम के अधीन काम पारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते 
हैं तो यह छुट रद्द की जा सकती है । 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the ediployecs . 


10. यदि किसी कारणवश, नियोजन भारतीय ज. वन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रमियम का 
सन्दाय करने में असफल रहता है, और पालिसं . को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 


S. Whereas an employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishnient exempted under the said Act, is employed in 
his catablishment, the employer shall immediately enrol him 
ig a member of the Group Insurance Scheme and pay neces 
sary premium in recpect of him to the Lifo Insurance Cor 
poration of India , 


___ 11. नियोजक द्वारा प्रीमियम के सन्दाय में 
किए गए किसी व्यक्तिक्रम की दशा में , उन 
मत सदस्यों के नाम निर्देशितियों या विधिमा वारिसों 
को जो यदि यह, छुट न दी गई होती तो उक्त स्कीम 
के अन्तर्गत होते , बीमा फायदों के सन्दाय का उसरदायित्व 
नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Schone appropriately , if the benefits available to the emp 
loyees under the said Scheme are enhanced , so that the bene 
fits availablo under the Group Insurance Scheme aro more 
favourable to the employees than the benefits admissiblc under 
the said Scheme , 


7 . Notwithstanding anything contained in the Group Insu 
tance Scheme, if on the death of an employee the amount 
mayable under this scheme he less than the amount that 
would be payable had employec been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hoir / nomince of the employct as compensation . 


12. इस स्कीम के अधीन आने वाले किसी सदस्य 
की मत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत 
राशि के हकदार नामनिर्देशितो/विधिका वारिसों को उस 
राशि का सन्दाय तत्परता से और प्रत्येस दशा में हर प्रकार 
से पूर्ण दावे को प्राप्ति के एक मास के भीतर सुनिश्चित 
· करेगा । 

[ संख्या एस - 35014/ 272/ 95 -- एस एस-4] 


8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be mado without the prior approval of the 
Regional Provident Fund Commissioner , Tamil Nada 
and whero any amendment is licly to offoct adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employecs to cxplain their point 
of view , 


S. O . 5558.-. - Whereas Messrs Coimbatore Pioneer A Mill 
Limited, Peclaredu, Coimbatore - 4 (TN/ 55 ) ( hereinafter re 
ferred to as the said establishment) bave applied for exemp 
tion under sub -section (2A) of Section 17 of the Employes 
Provident Funds and Miscellaneous Provisions Act , 1952 (19 
of 1952 ) ( heroinafter reforred to as the said Act ) : 


१. Whero, for any reason, the employees of the said cata 
blishment do not remain covered under the Group Insuranco 
Scheme of tho Life Insurance Corporation of India as already 
adopted by the said establishinent, or tho bcaefits to the 
cmployceg under this Schemo art reduced in any manser , the 
exemption shall be liable to be cancelled . 


And whereas , the Central Government is gatisfied that 
the employecs of the said establishment arc , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Schemc of the 
Life Insurance Corporation of india in the nature of Life 
Insurance which are more tavourable to such employcos than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( herelnafter referred to as the said 
Schemo ); 


10. Where , for any reason, the employer fails to pay the 
premium etc. within the due dato , as fixed by the lifo Ingu 
rapce Corporation of India , and the policy is allowed to lapo, 
the excmption is liable to be cancelled . 

11 . In case of defauit , if any made by the employer in 
payment of premium the responsibility for payment of aggu 
rence benefits to the nomince or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for mont of this oxoruption , shall be that of 
the employer . 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and sub 
ject to the conditions specified in the SCHEDULE an 
ncyed hereto , the Central Government hereby eromp s the 
said establishment from the operation of all the provisions 
of the said Scheme for a period of three years . 


SCHEDULE 


1. The omployor in relation to the said establishment shall 
submit şuch returns to the Regional Provident Fund Com 
missioner, Tamil Nadu , maintain such accounts and 
provide guch facilities for inspection , as the Central Govern . 
ment may dircct from time to time, 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum agsured to the nominoo / legal 
heirs of the deceased memberg entitled for it and in any 
care within one month from the receipt of claim cortplete in 
all respects. 

[ No. S. 35014/ (272 ):85-SS. IV ] 
का . आ , 5559. - - मैसर्स कैडिला केमिकल्स प्रा . 
लिमिटेड , मणिनगर, अहमदाबाद- 380008 ( जी . जे . / 
3993 ) , (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2क . ) के अधीन छुट दिए जाने के लिए आवेदन 
किया है । 


2 . The employer shall pay such inspection charges 29 
the Central Government may , from time to time, direct under 
clause (a ) of sub- sectiun (3A ) of Section 17 of the said Act, 
within 15 days from the close of overy month . 


3 . All expenses involved in the administration of the Group 
Insurance Schede, including maintenance of accounts, sub 
mission of returns, payment of insurance premia , tropsfer of 


[ भाग II -वड ( ii ) ] 


भारत का राणपत : दिसम्बर 7, 1985/ पमहापण 16, 1907 


_ 6383 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथंक अभिवाय या प्रीमियम का 
संवाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बोमा स्कीम के अधीन जोवन बोमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहबद 
बोमा स्कोम , 1976 ( जिसे इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
और इससे उपायद अनुसूची में विनिदिष्ट शर्तों के अधीन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , गजरात को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेंगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड (क ) के अधीन समय-समय पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बोमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण, निरीक्षण 
प्रभारों का सन्वाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनमोदित बीमा स्कीम 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए , तब उस संशोधन की प्रति तया कर्मचारियों की बह 
संख्या को भाषा में उसको मुख्य बातों का अनुवाद , स्थापन 
फै सूचना-पट्ट पर प्रदशित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि फा या उक्व अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन को भविष्य निधि का पहले ही सदस्य है, उसके स्थापन 
में नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा 
स्फोम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रोमियम भारतीय जीवन बीमा निगम 
को संदत करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बनाए जाते हैं तो , नियोजक सामूहिक बोमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बोमा स्कीम के अधीन उपलब्ध फायदे उन फायदों 
से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुजे य है । 
___ 7. सामूहिक बोमा स्कीम में किसी बात के होते हुए भी , 
यदि किसो कर्मचारो को मृत्य पर इस स्कीम के अधीन 
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सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
सन्देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस /नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक बोमा स्कीम के उपबन्धों में कोई भी 
संशोधन, प्रादेशिक भविष्य निधि आयुक्त , गुजरात के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अक्सर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रोति से कम हो जाते हैं , तो यह छूट रद्द की 
जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा 
निगम द्वारा नियत तारीख के भीतर प्रीमियम का सन्वाय 
फरने में असफल रहता है, तो पालिसी को व्यपगत हो जाने 
दिया जाता है तो छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न दो 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मुस्य होने पर भारतीय जीवन बोमा निगम , बीमाकृत रागि 
के हकदार नामनिर्देशिती / विधिक वारिसों को उस राशि का 
संवाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्व 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संध्या एस - 35014/ 256/ 85- एस . एस . - 4] 


s. o . 5559, - Whereas Messre Gadila Chemicals Private 
Limited , Maninagar , Ahmedabad -380008 (GJ /3993) (herein 
After referred to as the auld establishment ) have applied for 
exemption under sub - section (2A ) of Soction 17 of the Emp 
loyees Provident Funds and Miscellaneous Provisions Act. 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act ) : 


And whereas , the Central Government is satisfied that the 
employeos of the said egtablishment are , without paking 
any separate contribution or payment of premium , in enjoy . 
ment of benefits under the Group Ingurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are moro favourablo to such employees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (horeinafter referred to as the said 
Scheme ); 


Now , therefore , in exercise of the powers conferred by 
sub- soction ( 2A ) of section 17 of the said Act and subject 
to the conditions spocified in the Schedulo annexed hereto , 
the Central Government heroby oxompts the sald establish 
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ment frour the operation of all the provisions of the teid 
Scheme for a period of three years . 


SCHEDULE 
1. The employer in relation to tho said establishment shall 
submit such returns to the Kegional Provident Fund Com 
missioner, Gujarat, maintain such accounts and provide such 
facilities for inspection , as the central Government inay 
direct from time to time. 

2 . Thc cmployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the sald Ac1. 
within 15 days from the close of every month . 

3 . All cxoenses involved in the administration of the Groun 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc. shall be 
horne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as nd 
when amended , alongwith a translation of the salient fea 
tures thereof , in the language of the majority of the emp 
loyees , 


का आ . 5560 ~ - मर्स हिन्दुस्तान बरीन बोवरी 
लिमिटेड , 22- ए , शाह इण्डस्ट्रियल एस्टेट ऑफ वीर देसाई 
रोड , अन्धेरी- बम्बई ( एम . एम .... -4367 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकरण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिमे इममें इसके पश्चात् उक्त अधि 
नियम , कहा गया है ) की धारा 17 की उपधारा ( 20 ) 
के अधीन छुट दिए जाने के लिए आवेदन किया है । 

पौर केन्द्रीय सरकार का ममाधाम हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृषक अभिवाय या प्रीमियम का सम्बाय किए जिना हो . 
भारतीय जीवन बीमा निगम की मामूहिक भीम स्कीम के अधीन गीयम 
बीमा के रूप में फायदे उठा रहे हैं और ऐगे कर्मचारियों के लिए ये फायदे 
उन फायदों में अधिक अनुकूल है, जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , 
1976 (जिमे इसके पश्चात् उक्त फीम कहा गया है ) के अधीन उम्हें 
मनुज्ञेय है । 

प्रत: केन्द्रीय सरकार उपस अधिनियम की धारा 17 क उगधाग 
( 20 ) नाग प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
मनुसूची मे विनिर्दिष्ट शतों के अधीन रहते हुए उपन स्थापन को तीन 
वर्ष की अवधि के लिए उन स्कीम के मभी उपबन्धों के प्रवर्तन से छूट 
बेसी है । 


5 . Whercas an employee , who is already a member of the 
Employecs Provident Fund of the Provident Fund of an 
establishment exemnted under the guid Act, is employed in 
Iris establishment, the cmployer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the henefits Avail 
able to the employees initer the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Schemc are enhanced . so that the benefits available 
under the Groun Insurance Scheme are more favourable to 
the employees than the lenefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Group Insur . 
ance Scheme, if on the death of an employec the amount 
payable under this scheme he less than the amount that 
would he nay:ible had employse teen covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir nomineo of the employce 16 compensation . 

8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Proviilent Fund Commissioner, Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval give a reasonablo 
opportunity to the employees to explain their point of view . 


अनुसूची 
1 . उक्त स्थापन के संबंध मे नियोजक प्रादेशिक भविप्य निधि मायुक्त 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा यी केन्द्रीय मरकार , समय- समय पर 
निर्दिष्ट करें । 

2. नियोजक , ऐंगे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर गन्नाय करेगा जो केन्द्रीय सरकार , उक्न अधिनियम 
की धारा 17 की उपधारा ( क ) के राष्ट्र ( क ) के अधीन गमय-समय 
पर निर्दिष्ट करें । 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जा IT , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मन्दाय , लेखानों का अलरण , निरीक्षण प्रभारों का सन्दाय आदि भी है, 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजा, योन्द्रीय मरकार द्वारा अनुमोदित सीमा म्कीम के 
नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाए, तब उस 
संशोधन की प्रति नया फर्मचारियों की बहुसंन्या की भाषा में उमको 
मुम्न्य मातो का अनुवाद, स्थापन के मूमना- पट पर प्रदगित करेगा । 

5 प्रदि कोई ऐमा फर्मवागे, जो कर्मचारी भविष्य निधि का मा 
उषा अधिनियम के अधीन छूट प्राप्म किमी स्थापन की भविष्य-निम्रि 
का पहले ही गदस्य है. उसके म्यापन में नियोमिम किया जाना है नो , 
नियोजक , मामूहिक बीमा स्कीम के गदम्य के का मे उसका नाम सुरम्स 
दर्ज धागा पोर उसकी बात मावश्पम , प्रीमियम भारतीय जीवन बीमा 
निगम को मम्मस करेगा । 

6. यदि उन स्कीम के अधीन कर्मचारियों का उपाय फायदे 
नाए जाते हैं. तो , निमांजक मामहिक बीमा स्कीम ना अधीन कर्मचारियों 
को उपलाच फायदों में समुचित मा मे वृद्धि को जाने की व्यवस्था करेगा 
जिमने कि कर्मचारियों के लिए मामूहियः वीगा भीम के अधीन उपलब्ध 
फापने उन फायदों में अधिक अनुकन्न हों , जो उक्त ग्यीम के अभीन 
अनुज्ञेय हैं । 


9 . Where , for any reason , the cmployees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , the 
cremption shall be liable to be cancelled . 


10 . Where, for any reason. the employer fails to pay the 
premium etc . within the due date , all fized by the Life Insur 
ance Corporation of India , and thc policy is allowed to 
lajise , the cxemption is liable to be cancelled . 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of Assur 
ance benefits to the nominoc : or the legal heirs of deceased 
member , who would have been covered under the said Scheme 
but for grant of this exemption , shall he that of the employct 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall onsure 
prompt payment of the sum askuted to the nomincelegal 
heirs of the deceased nember entitled for it and in any case 
within onc month from the receipt of claim complete in all 
rerpects . 

[ No. S- 35014 ( 256 ) :35- SS. IV ] 


7. मामूहिका बीमा स्कीम में फिमी नाम के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इम स्फोम के अधीन मन्देय रकम उस रकम से कम 
है जो कगंचारी नो उम भशा में मन्देश हानी जब वह उका रसीम के 


[ भाग II - - 


3 11 )] 
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अधीन होमा तो , नियोगक कर्मचारी के विधिक परिम /नामनिर्देशिती 
की प्रसिफर रुप में दोमो फर्मों के बराबर रकम का सन्दाम 
करेगा । 


provide such facilities for inspection , 19 the Central Govern 
ment thuy direct from time to tine, 


2 . The employer shall pay such inspection charees as 
the Central Government may , from time to time. direct 
under clause la ) of sub-section (3A ) of Section 17 of the 
Suid Act , within 15 days from the close of every month , 


3. मामूहिक बीमा म्कीम के उपन्धों में कोई भी मंशोधम , प्रादेशिक 
भविष्य निधि मायुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नही किया 
जाएगा पौर जहां किसी मंशोधन में कर्मचारियो के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावमा हो वहाँ, प्रावेशिमा भविष्य निधि आयुक्न , अपना 
अनुमोवन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुपम अवसर देगा । 


9. यदि किसी कारणवश, स्थापम के कर्मचारी , भारतीय जीवन 
बीमा निगम को उस सामूहिक बीमा कीम के जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किमी गति से कम हो जाते हैं, तो यह छूट 
रद की जा सकती है । 
__ 10 यदि किसी कारणवण, नियोजक भारतीय जीवन बीमा निगम 
पान नियत तारीष के भीतर प्रीमियम का मन्दाय करने में असफल 
पता है , और पालिसी को व्यपगत हो जाने दिया जाता है तो , घट रह 
की जा सकती है । 


3 . All cirenges involved in she alministration of the 
Group Insurance Scheme, including maintenance of account , 
submission of returils , pavnient of insurance premi , transfer 
of accounts, payment of inspection chargey ctc. shall be 
horne by the employer, 

4. The employer shall display on the Notice Board of 
the establishment, a cony of the rules of the Group Insi 
Pance Scheme as approved by the Central Government and, 
as and when amended , alongwith a translalion of the galient 
features thereof, in the language of the majoily of the 
cniployees. 


11. नियोजक द्वारा प्रीमियम के मन्दाय ने किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को ओ यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
मीमा फाययों के मन्दाय का नतरदायित्व नियोजफ पर होगा । 
____ 12. इस स्कीम के अधीन आने वाले किसी सदस्य के मृत्यु होन पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हवादार/नामनिर्देशिती 
विधिक वारिसों को उस राशि का मंदाय तत्परता से और प्रत्येक वसा 
में हर प्रकार से पूर्ण दावे की प्राप्ति का एक माम के भीतर मुनिश्चित 
करेगा । 

[ संख्या एस- 35014/ 254/ 85-एस . एस- 4 ] 


5. Whereas an employee, who is alreadly a member of the 
Employces Provident Fund of the Provident Fund of an 
establishment cxempted under the said tcr, is employed in 
his establishment, the cmployer shall immediately cnrol 
him as a member of the Group Insurance Scheme and pay 
ncccssary premium in l espect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuance Scheme 
appropriately , if the benefits available to the empioyeca 
under the said Scheme arc enhanced , so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme . 


S . O . 5560 . - Whercas Messrs Hindustan Brown Boveri 
Limilcd , 22 - A , Shah Industrial Estate , Off . Voer Desai Road , 
Andheri ( E ) . Bombuy- 400058 ( MH| 4367 ) ( hercinafter re 
ferred to as the said establishmont ) have applied for exemp 
tion under sub -section ( 2A ) of Section 17 of the Employees 
Provident Funds & Miscellancous Provisions Act , 1952 ( 19 
of 1952 ) ( hereinafter referred to as the said Act ); 


7 . Notwithstanding anything contained in the Group Insil 
rance Scheme, if on the death of an employee the amount 
payable under his Scheme be less than the amount that 
would be payable had cmployee been covered tinder the 
said Scheme, the employer shall pay the difference to the 
legal heirloominee of the employed as compensation . 


And whereas , tbe Central Government is satisfied that the 
employees of the said establisherent are without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insuranco Scheme of tho 
1.[fc Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible undor the Employees Deposit 
Linked Insurance Scheme , 1976 ( hereinafter referred to as 
the said Scheme ) : 


8 . No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra 
and where any amendment is likely to effect adversely the 
interest of the employecy, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employees to explain their point 
of view. 


9. Where, for any reason , the employees of the said 
establishment do not remain covered under the Group Ineu 
rance Scheme of the Life loşulance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the cirsployees under this Scheme are redliccd in any 
manner. the exemption shall be liable to be concelled. 


Now, therefore, in Exercise of the powers conferred by 
sub-section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto , 
the Central Government hereby excmpts the said establish 
mout from the operation of all the provisions of the said 
Scheme for a period of three years . 


10. Where, for any reason , the coployer fails to pay the 
premium etc . within the due dale , us fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 


SCHEDULE 


1. The employer in relation to the said establishnent shaji 
submit such rolurns to the Regional Provident Fund Cumi 
missioner . Maharashtra, Imkinrin such accounts und 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
dosurance benefits 10 the nominces or the tezal heirr of 
deceased members who would huv , been covered under the 
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said Scheme but for grant of this exemption , shall be that 
of the employer , 


दर्भ करेगा और उसकी बाबत आवश्यक प्रीमियम मारतीय जोगन कोमा 
निगम को मबस करेगा । 


12 . Upon the death of the members coverod under the 
Scheme the Life Lusurance Corporation of India hall ensuro 
prompt payment of the sum assured to the nomineellegal 
heirs of the doceased member entitled for it and in any 
case within one month from the receipt of claim completo 
in alr respects . 


६. पदि उस स्कीम के अधाम कर्मचारियों की उपलभ फायदे 
बड़ाए जाते है सो , नियोजक सामूहिक मोमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुषित रूप से वृद्धि की जाने में व्यवस्था करेगा 
जिससे कि मर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों, जो उक्त स्कीम के अधीन अन 
प्रय हैं । 


7. सामूहिक गोमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सम्देय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में सम्देय होती, जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक पारिस/ नामनिर्देशिती 
की प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 


[ No. S-35014/254/85/ SS.IV] 
का . आ . 5561 : - मैसर्स दि सैच्युरो स्पिनिंग 
एण्ड मन्युफेक्चरिंग कंपनी लिमिटेड, पाण्डुरंग वुधवार मार्ग , 
बम्बई - ~ 400029 ( एम . एच . / 96 ) (जिसे इसमें इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकोर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) को धारा 17 की उपधारा ( 2 ) के अर्धन छूट 
दिए जाने के लिए आवेदन किया है ; 

और फेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , फिसी पृथक अभिवाय या प्रीमियम का सन्याय किए बिना 
हो , भारतीय जीवन बिमा निगम को सामूहिक बीमा स्कीम के अधीन 
जीवन गोमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकल है, जो कर्मचारी निक्षेप सहबद्ध 
धीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) 
अधीन उन्हें अनुशेष है । 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपावर 
अनसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उस स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपचम्मों के प्रमसम से घट 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना महीं किया 
जाएगा और अहो किसी संशोधन स कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वो , प्रादेशिक भविष्य निधि मायुक्त 
अपना मनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन मीमा 
निगम को उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना चुका 
है, भधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट ए 
की जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाम करने में असफल रहता 
है, भौर पालिसी को म्यपगत हो जाने दिया आता है तो , छूट रद्द 
की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, 
मीमा फापदों के सन्दाय का उसरवायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के प्रधीम पाने वाले किसी सदस्प की मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकत राशि के हकदार नामनिर्दे 
मिती/बिधिक वारिसों को उस रामि का संदाय तत्परता से और प्रत्येक 
वसा में हर प्रकार से पूर्ण वाने की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

सिंख्या एस - 35014/ 270/ 85-एस . एस - 4 ] 


मनुसूची 


1 . उत स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त , महाराष्ट्र को ऐसो विवरणियों मेजेगा और ऐसे सेवा रखेगा 
सपा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा को केन्द्रीय सरकार , 
समय- समय पर मिर्दिष्ट करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सम्बाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धाम 17 की उपधाग (36 ) के सण ( क ) के अधीन समय-समय 
पर निर्दिष्ट करें । 

3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके । अन्तर्गत , लेखाओं 
का रखा जाना, पिवरणियों का प्रस्तुत किया जाना, बीमा प्रेमियम का 
सन्दाय , लेखामों का अम्तरण, निरीक्षण प्रभारों का सम्दाय आदि भी है, 
होने वाले सभी म्पयों का वहन मियोजक द्वारा किया जाएगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
की एका प्रति , और जब कभी उनमें संशोधन किया जाए, तम उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य यातों 
का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त मधिनियम के अप्रीम छूट प्राप्त किसी स्थापन के. भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोमित किया जाता है तो 
नियोजन, सामूहिक बीमा स्कीम के सपस्य के रूप में उसका नाम रात 


S. O . 5561. - - Whereas Messrs Century Spinning and Manu . 
facturing Company Limited , Pandurang Budhkar Marg , 
Bombay- 400025 ( MH96 ) ( hereinafter referred to as the 
said establishment have applied for exception under sub 
section (2A ) of Section 17 of the Employees Provident Fundo 
& Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinattor 
referred to as the said Act ) ; 

And whereas , the Central Government is satisfied that the 
employees of the said establishment aro , without making 
any separate contribution or payment of premium , in cnjoy 
ment of benefits under the Group Insurance Scheme of tho 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employect Doposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme ) : 


Now , therefore, in exerciso of the power conferred by 
gub -section (2A ) of section 17 of the said Act and subject 
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to the conditions gpecified in the schedule annexed hereto , prompt paymeot of the sun assurred to the nomineo legal 
the Central Government hereby excmpts the said establish beirs of the deceased member entitled for it and in any case 
ment from the Operation of all the provisions of the said within one month from the receipt of claim complete in all 
Scheme for i period of three years , 

respocls . 

INo. S-35014/ 270185-SS.IV ] 
SCHEDULE 
1. The employer in relation to the said establishment shalt का . आ . 5562 : -~-मैसर्स हिन्दुस्तान लीवर लिमिटेड 
submit such returns to the Regional Provident Fund 
Commissioner , Maharashtra , maintain such accounts and ( प्रधान कार्यालय और इसकी शाखाएं जो कोड नं . एम 
provide such facilities for inspection , ny the Central Govern 

एच/ 917 के अन्तर्गत आती हैं ) हिन्दुस्तान लीवर हाउस , 
ment may direct from time to time. 

165 / 166 , बेकरे रिक्लेमेशन , बम्बई - ( एम . एच . / 
2. The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 917 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
under clause ( a ) of sub - section (3A) of Section 17 of the 
snid Act , within 15 days from the close of every month . 

गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 

पश्चात् उक्त अधिनियम कहा गया है ) को धारा 17 की 
submission of returns, payment of insurance premin , transfer 
of accounts , payment of inspection charges etc . shall be उपधारा ( 25 ) के अधीन छूट दिए जाने के लिए आवेदन 
burde by the employer . 

किया है ; 
4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
rance Scheme is approved by the Centrar Government and , कर्मचारः, किसी पृथक अभिदाय या प्रीमियम का संदाय लिए मिनाही, 
as and when amended , alongwith a translation of the salicot 
features thercof , in the language of the majority of the 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
cmployecs, 

बामा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
5. Whereas an employee, who is already a member of the 

इन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सहबद बीमा कम 
Employees Provident Fund or the Provident Fund of an 1976 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के मबीन सो 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immodlately enrol 

मनुजेय है । 
him as a member of the Group Ingwrance Scheme and pay 
necessary premium in respect of him to the Life Insurance 

सत. केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधार 
Corporation of India . 

( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और इससे स्पायन 
6 . The employer shall arrange to enhanco the benefits 

अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन 
available to the employees under the Group Insurance Schemo 

पर्ष की अवधि के लिए, उस स्कीम के सभी उपबन्धों के प्रमर्तन से छूट 
appropriately , if the benefits available to the employees 

देती है । 
under the said Scheme are enhanced , so that the benefits 
available under the Group Joşurinco Schemo aro morc 
favourable to the employees than the benefits admissiblo 
under the said Schemc. 

अनुसूची 


7 , Notwithstanding anything contained in the Group Insur 
anco Scheme, if on tho death of an employed the amount 
payable under this schcore be less than the amount that 
would be payable had employee been covered under the said 
Schemne , the employer shall pay the differeace to the legal 
heir nomincc of the orployce as compensation . 


1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्म मिति 
मायक्त महाराष्ट्र को एसी विमरणियो भगा और ऐसे लेखा तो 
तथा मिरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा गो केन्द्रीय सरकार 
ममय -समम पर निर्दिष्ट करे । 


8 . No amendment of the provisions of the Group Ligur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendmcot is likely to affect adversely the 
interest of the employece , the Regional Provident Fund Com 
missioner shall beforo giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास फो ममापिस 
15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार , उमस अधिनिमम 
की बाग 17 को उपधारा ( 30 ) के बण ( क ) के अधीम समय- समय 
पर निर्दिष्ट करें । 


9 . Where , for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said cstablishment, or the benefits to the 
cmployees under this Schomo are reduced in any manner , the 
exemption is liable to te cancelled . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत सेतामों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संदाय , लेखाओं का अन्तारण, निरीक्षण प्रभारों का मन्दाय आदि भो , होने 
यासे ममी म्पयों का वहन नियोजक बाग किया जाएगा । 


10 . Where, for any reason, the employer fails to pay the 
premium etc . within the due date, as fixed by the Life Jnour 
ance Corporation of India , and the policy is allowed to lapso , 
the oxemption is nable to be cancellod . 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
को एक प्रति , और जब कभी उनमें संशोधन किया जाए , तब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य पाठों 
का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


11 . In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the logal hebrg of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer . 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त क्सिो स्थापन की भविष्य निधि । 
पहने हो सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियो 
प्रक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ष 
करेगा और उसकी बाबत भाषामा प्रीमियम भारतीय जीवन भीमा निगम 
को नदत्त करेगा । 


12 . Upoo the death of the mobory covered under the 
Schermo the Life Insurance Corporation of India shall ensure 
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6. यदि उक्त स्कीम के अधीन हर्मचारियों को उपलध फायये 

SCHEDULE 
बड़ाए माते है तो , नियोजक मामूहिमा बीमा स्कीम के अधीन कर्मचारियों 1. The employer in relation to the said establishment shall 

submit such roturns to the Regional Provident Fund Com 
को उपलब्ध फायदों में समुचित भप से वृधि की जाने की व्यवस्था करेगा 

missiopor , Maharashtra , maintain such uccounts and pro 
जिससे कि पारारियों के लिए मामूहिक चीमा स्कीम के अधीन उपसन्ध 

vide such facilities for inspection , as the Central Governinent 

may direct from time to time. 
फायदे उन फायदों से अधिक अनुकूल छों , जो उनस स्कीम के गर्धन 

2. The employer shal ] pay such inspection charges , as the 
म मुमेय है । 

Central Government may , from time to time, direct under 
7. सामूहिका बीमा स्कीम में किसी मात के होते हुए भी , यदि clause ( a ) of sub - section (3A ) of section 17 of the spid Act , 

within 15 days from the close of every month , 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्थेय रकम उस रकम 
से हम है जो समचारी को उस दशा में सन्देय होतो , जब वह उक्त 3. All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounta , 
स्कीम के अधीन होता तो , नियोजक मर्मचारी के विधिक पारिस /नाम 

submission of returns, payment of insurance premia , transfer 
मिशिती की प्रतिकार के रूप में दोनों रकमों के अन्तर के बगमा कम of accounts, payment of inspection charges etc., shall be borne 
का संपाय करेगा । 

by the employer . 

4 . The employer shall display on the Notice Board of the 
४. सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 

establishment, a copy of the rules of the Group Insurunce 

Schemo es approved by the Central Government and , as and 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 

when amended , alongwith a translation of the salient features 
जाएगा और जहाँ किस संशोधन से कर्मचारियों के हित पर प्रतिकूल thereof, in the language of the majority of the employees . 
प्रभाव पड़ने की संभावना हो यहाँ प्रादेशिक भविष्य निधि आयुक्त , अपना 

5 . Whereas an employec, who is already a member of the 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

Employecs Provident Fund or ibe Provident Fund of an 

establishment excmpted under the said Act, is employed in hy 
युक्तियुक्त अवसर देगा । 

establishment, the employer shall inmediately entol him as a 

member of tho Group Insurance Scheme and pay necessary 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन मोमा 

premium in respect of him to the Life Insurance Covoration 
निगम को उस सामूहिक बीमा काम के, जिसे स्थापन पहले अपना of India . 
पुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 6 . The çmployer shall arrange to enhance the benefits 
को प्राप्त होने वाले फायदे किसी रेति मे कम हो जाते हैं, तो यह छूट 

available to the employecs under the Group Insurance Schemo 

appropriately , if the benefits available to the omployees under 
पर की जा सकती है । 

the said Schemo are enhanced, so that the benefits available 

under the Group Insurance Scheme are more favourablo to 
10. यदि किसी कारणवश, नियोजफ भारतीय पवन बीमा निगम the employces than the benefits admissible under the said 

Schcmc. 
बारा मियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है, मोर पालिसी को व्यपगत हो जाने दिया जाता है तो छूट गए को मा 

7. Notwithstanding anything contained in the Group Insur 

ance Scheme, if on the death of an ernployec the amount 
सकती है । 

payable under this schemo be less than the amount that 

would be payable had cmployee been covered under the sail 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यनि Scheme, the employer shall pay the difference to the legal 

helr nomincs of the amployde 48 compensation . 
क्रम को बशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को , जो मदि यह छूट म वी गई होती तो उक्त स्कीम के अन्तर्गत होते , 8 . No amendment of the provisions of the Group Insur 

ance Scheme, shall be made without the prior approval of 
बीमा फायदों के संम्बाय का उत्तरदायित्व नियोजक पर होगा । 

the Regional Provident Fund Commissioner, Maharashtra 

and whoro any amendment k likely to affect adversely the 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने पर 

interest of the employees, tho Regional Provident Fund Com 
भारतीय जीवन बीमा निगम , बीमाकृत गशि के हकदार नामनिर्देशितः| 

missioner shall before giving his approval, give a reasonable 

opportunity to the employees to explain their point of view . 
निधिक वारिसों को उस राधि पा संदाय तत्परता से और प्ररपेक दशा 

9 . Where, for any reason, the employees of the said estab 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के मासर सुनिश्चित lishment do not remain covered under the Group Insurance 
करेगा । 

Scheme of the Life Insurance Corporation of India as already 

adopted by the said establishment. or the benefits to the 
[ संख्या एस -3 30 1 4/ 273/ 85- एम०एस० - 4 ] cmployees under this Scheme are reduced in any manner , the 

exemption shall be liable to be cancelled . 
S . O . 5562. - - Whereas Messrs Hindustan Lever Limited, 10 . Whore , for any reason , the employer fails to pay the 
(Head Office and branches covered under Code No. MH / 917 ) premium etc . within the due date, as ixed by the Life Insur 
Hindustan Lover House, . 165 / 166 , Backbay Reclamation, ance Corporation of India , and the policy is allowed to lapse , 
Bombay (MH917 ) ( hercine[ ter referred to as the said the exemption is liable to be cancelled . 
establishment) have applied for exemption under sub - section 
(2A ) of Section 17 of the Employees Providont Funds & 

11. In case of default. if any made by the cmployer in 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hercinafter 

payment of premium thc responsibility for payment of amui 
referred to as the said Act ) ; 

ance benofits to the nominees or the logal heirg of occared 

members who would have hocn covered under the aald 
And whereas , the Central Government le satisfied that 

Scheme but for grant of this exemption , shall be that of 
the employees of the said establishment ato , without making 

the employer 
any separate contribution or payment of premium, in enjoy 
ment of bonefits under the Group Insurance Schome of the 

12 . Upon the death of the members covered minder the 
Life Insurance Corporation of India in the nature of Life 

Scheme, the Life Insurance Corporation of India shall cnsuse 
Insurance which are more favourable to auch employees than 

prompt payment of the sun assured to the nominccllogal 
the benefits admissible under the Employees Deposit Linked 

heirs of the deceased members entitled for it und in any case 
Insurance Scheme, 1976 (hereinafter referred to as the snid 

within ono month from the receipt of claim complete in all 
Scheme) ; 

respects . 
Now , therofore, in exercise of the powers conferred by 

___ No. S-35014 /273 / 85-SS . IV ] 
sub - section (2A) of section 17 of the said Act and subject 

मा . आ . 5563:-~~-मैसर्स दि एसोसिएटेड सोमेन्ट 
to the conditions specificd in the Schedule annexed hereto , 
the Ceutral Government hereby exempty the said etablish कम्पनी लिमिटेड, 121-एम . काखें रोड, वर्षे गेट, बम्बई . 
mont from the oporetion of all the provisions of the said 
Scheme for a period of three years. 

400020 ( एन . एच ./ 4095 ) ( जिसे इसमें इसके पश्चात 
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मर 


- 


- 


.. . 


उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
(जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
को धारा 17 को उपधारा ( 2 ) के अधीन छर दिए 
जाने के लिए आवेदन किया है ; 


मे कम है ओ कर्मचारी को उम कणा में सग्देय होती, जब अह उपन 
स्कीम के अधीन होता तो , नियोजक कर्मचारी के मिधिक मारिस /नाम . 
निर्दशिती को प्रतिकर के रूप में दोनो रकमों के अन्तर के बराबर रकम 
का मन्त्राय करेगा । 


और केन्द्रीय सरकार का ममाधान हो गया है मिः उक्त स्थापन के 
कर्मचारी, किसी पथमा अभिदाय या प्रोमियम का सन्दाय किए बिना हो , 
भारतीय जीवन बीमा निगम को मामूहिक मा स्कीम के अधीन जीवन 
म मा के रूप में फायदे या गो है भोर ऐसे कर्मचारियों के लिए ये 
फायवे उन फायदों में अधिक अनुकुल है. ओ कर्मचारी निक्षेप सबल 
बीमा कम, 1976 (जिमे उसके पश्चात उस स्कीम कहा गया है ) 
के अधीन उन्हें अनुशेय है; 


__ H. मामूहिक त्रीमा स्कोम के उपबन्धों में कोई भी सेशोधन , प्रादेशिक 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
आएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना घष्टिकोण स्पष्ट पारने हा 
पुफ्तियुक्त अवसर देगा । 


9. यदि किसी कारणवश , स्यापन के कर्मचारी , भारतीय जीवन 
बीमा निगम को उस सामूहिक बोमा सं . म के , जिसे स्थापन पहले भपना 
चुका है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किमी रोति से कम हो जाते हैं, तो यह छूट 
रह को जा सकती है । 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 20 ) बारा प्रदत्त शक्तियों का प्रमोग करते हुए मोर इमसे उपाबरा 
मनुसूनी में विनिदिष्ट मतों के अधीन रहते हए, उस स्थापन को तीन 
मर्ष के अवधि के लिए उन स्कीम के मभी उपयों के प्रवर्तन से सूट 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
ग नियन तारीख के भीतर प्रीमियम मा सन्चार करने में असफल 
रहता है और पालिसी को म्पपगम हो जाने दिया जाता है तो छूट रह 
की जा सकती है । 


अनुसूची 
1 उपत स्थापन के संग्ध में नियोजक प्रादेशिक भविष्म निधि 
माया महाराष्ट्र को सी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केनीय मरकार , 
समय- समय पर निर्दिष्ट करें । 


11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी व्यतिक्रम 
को दशा में , उन मृत सवस्यों के नामनिर्देशितियों या विधिक वारिसों को , 
ओ यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होने , नमा 
फायदों के मुन्वाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अर्धन आने वाले मिमी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम , गोमाकृत राशि क हकदार नामनिर्दे 
शित:/विधिक वारिसों को उस गशि का संदाय नत्परता से मोर प्रत्येक 
दशा में हर प्रकार से पूर्ण धावे की प्राप्ति के एक मास के भोज मुनिभिजन 


र नियोजक , से निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर धन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
को धाग 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय 
पर निर्दिष्ट करें । 


[संख्या एम- 35014/ 271185-एस . एम -4) 


3. सामूहिक बीमा संम में प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना, विरणियों का प्रस्तुत किया जाना, यमा प्रमियम का 
सम्बाय , तेखा ओ मा भन्तरण, निरंक्षण प्रभारों का सन्दाय आदि भी है, 
होने वाले मभी ध्ययों का पहन नियोजक द्वारा किया जाएगा । 


S. O . 5563 . - Whereas Messrs The Associated Cement 
Companies Limited , 121, M . Karye Road , Churchgate , Bombay 
400020 (MH / 4095 ) (hereinafter referred to as the said 
establishment ) have applied for exemption under sub -section 
( 2A) of Section 17 of the Employees Provident Funds & 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (hereinaftor 
referred to as the said Act ) ; 


____ 4. नियोजक , कई य सरकार द्वारा अनुमोदित मा कम के नियमों 
की एक प्रति, और जब कर्भ उनमें संशोधन किया जाए, तब उस संशोधन 
फी प्रति तथा कर्मचारियों बाद क्या की माषा में उसकी मुख्य वासो 
का अनुषार, मापन के मूचना-पट्ट पर प्रशित करेगा । 


5 यदि कोई ऐमा कर्मचारी , बो कर्मचारी भविष्य निधि का या मन 
अधिनियम के अर्थ न छूट प्राप्त किसी स्य पन की भविष्य निधि का पहले 
ही सदस्य है, उनके स्थापन में नियोजित किया जाता है सो , नियोजगः, 
मामहिक ब. मा एकम के सदस्य केप मे उसका नाम तुरन दर्ज करेगा 
भोर उमको बामन भाषा पं.मिपम भारन य जबन मा निगम गो 
सन्द करेगा । 


And whereas , the Central Governinent is satisfied that 
The employees of the said establishment are , without making 
any separate contribution or paynient of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable 10 such employeer than 
the benefits admişsible under the Employecs Deposit Linked 
Insurance Sclicme, 1976 (hereinafter referred to as the said 
S . heme ); 


Now , therefore , in cxercise of the powers conferred hy 
sub - section ( 2A ) of section 17 of tne said Act and subject 
10 the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby exempts the said estanlish 
Bent from the operation of all the provisions of the said 
Scheme for a period of three years, 


___ यदि का कम क भनीन कर्ममारियों को उपलब्ध फायवे 
मा जाते हैं तो , नियोजक मामूहिक मा स्कीम के अधन कर्मचारियों 
का उपलश्य फायदो मे मचिम मा से पति जी जाने की व्यवस्था करेगा 
जिसमें कि कर्मचारियों के लि मामूहिक श्रीमा झम के अर्धन उगलन 
फायदे उन पायदों में अधिना अनकल में . जो मन मम . अनि 
अनमेव । । 


SCHPDULE 


1 . The employer in relation to the said establishment hall 
submit sucb returns to the Regional Provident Fund Com 
missioner, Maharashtra . naini .lin such accounts and pro 
vide such facilities for inspection , in the Central Government 
may direct from time to timc . 


7 मामहिरबमा कम म निम बात के 

म , पदि 
किमी कर्मचारी को भर पर गमके अधीर गन्धेय रकम ग रमा 
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2. The omployer. thell pay such inspection charges autho 
Contral Government may, from time to timo, direct undai 
clauso (a ) of sub -section (3A ) of section 17 of tho said Act, 
within 15 days from the close of every month. 


की धारा 17 की उपधारा ( 21 ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है । 


3 . All expenses involved in the administration of the 
Group Insurance Schemo, including maintenance of accounts , 
submission of returns , payment of insurance premia , transfer 
of accounts, payment of inspoction charges etc . shall be borne 
by the employer. 


पोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, फिसो पृथक मिदाय या प्रीमियम का मन्दाय किए बिना हा , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के मधीन जीवन 
बीमा के भूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों में अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सहबद बीमा स्कीम 
1976 (जिसे इसके पश्चात उक्त म्कीम कहा गया है ) के भधान उन्हें 
मनीय हैं ; 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schenc as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employcos. 


मस: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधाग 
( 2 ) द्वारा प्रदस पाक्तियों का प्रयोग करते हुए पोर इसमे उपाय मन 
मची में विनिर्दिष्ट शतों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
की ममि के लिए उकसीम के सभी उपमन्त्रों के प्रवर्तन मे एट देतो 


5. Whereas an cmployee , who is already a meniber of the 
Employecs Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
cstablishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuranco Scheme 
appropriately , if the benefits available to the employees linder 
the said Scheme are enhanced . so that the benefits available 
under the Group Insurance Scheme aro more favourable to 
the employecy than the benefits admissible under the said 
Scheme. 


अनुसूची 
1. उस स्थापम के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त , 
दिल्ली को ऐसी विवणियां भेजेगा और ऐसे मेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
ममय पर निर्दिष्ट करें । 


7. Notwithstanding anything contained in the Group Insur . 
ance Scheme, if on the death of an employce the amount 
payablo under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme. the employer shall pay the difference to the lepal 
heir nomince of the employce as compensation , 


8 . No amendment of the provisions of the Group Inor 
ance Scheme, shall bo nade without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra 
and where any amendment is likely to affect adversely the 
Interest of the employecy, the Regional Provident Fund Comi 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 

9. Wherc. for any reason , the employees of the said 
establishment do not remain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the engloyees under this Schemo are reduced in any 
manner , the exemption shill be liable to be cancelled . 


10 . Where, for any reason , tho cmployer fails to pay the 
premium etc . within the due date , as fixed by the Lif : 
Insurance Corporation of India , and the policy is allowed 
10 lapsc , the exemption is liable to be cancelled . 

11. In case of default, if any mado by the employer in 
payment of premium the responsibility for payment of 
assurance benefits in the nominees or the legal heirs of 
deceased members who would have becn covered under the 
snid Scheme but for grant of this exemption , shall be that 
of the cmployer . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर सम्दाय करेगा शो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 को उपधारा ( 3क ) के खण्ड ( फ ) के अधीन समय-समय 
पर निर्दिष्ट करें । 

3. सामूहिक वीमा स्कीम के प्रणामन में , जिसके अन्तर्गत लेखामो 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सदाम , लेखामों का अन्तरण, निरीक्षण प्रभारों का सम्दाय मादि भी है, होने 
वाले सभी ग्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदिन बीमा स्कीम के नियमों 
को एक प्रनि , और जब कभी उनमें संशोधन किया जाए, तब पुग मंगो 
घन के प्रति भणा कर्मचारियों की यातुसंग्गा की भाषा में उसकी मुग बातों 
का अनुवाद, स्थापन के मूबना पट्ट पर प्रदर्शित करेगा । 
____ 5. यदि कोई ऐमा कर्मचारी, शो कर्मचारी भविष्य निधि का या 
उक्त प्रधिनियम के अधीन छूट प्राप्त किती स्थापन की पविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियो 
जक , मामूहिक धीमा म्कीम की सदम्र के माप में "उमका नाम तुरन्न दर्श 
करेगा और उसकी बावर प्रापश्या प्रीमियम भारतीय जीवन बीमा 
निगम को मन्दस्त करेगा । 
____ 6. यदि उक्त फोम ये. अधीन कर्मचारियों को उपलब्ध फायदे माग 
जाते हैं तो , नियोगा सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपसाध फायदों में मचा # म में वृद्धि की आने की व्यवस्था कांगा 
जिसमें कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्राधीन उपलब्ध 
फायदे उन कागदों में अधिक प्रनकाल हो , जो उक्त सोम के प्रश्रीन अनु 
जोय हैं । 

7. मामफ बाम , राम में सिम वान के हास मा म यदि सि 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्य कम उम रकम में 
कम है जो कर्मचारी को म यणा में मन्देय होती, वह उक्त पोम 
के अधीन श्रोता सो , निमोणक कर्मचारी क विधिक याजिनामगिगिती 
को प्रतिकार के भा में दोनों रकमा के स्तर के बगबर गफमनमान्दार 
कोचा । 

8. मामहिर, वीमा साम के उपायों में काई भी मंशाधन , प्राममार 
भविष्य निधि श्रायुक दिन के पूर्व अनुमोदन के बिना नही १० 
नागा प्रार गहा किणी गगीघर में मंदारिया , हिन पर गिर 


12. Uron the death of the members covered under the 
Scheme tho Life Insuranco Corporation of India shall ensuro 
prompt payment of the sum assurod to the nominec legit 
heirs of the deceased member entitled for it and in any 
case within one nonth from the receipt of claim complete 
in all respects. 

INo . S-35014/ 271/ 85-SS. IV ] 
का आ . 5554 -- - मैसम हिन्दुस्तान लवर लिमिटेड, 
एक्सप्रेस बिगि , बहादुरशाह जफर मार्ग , नई दिल्ल 
110002 ( ई . एल ( 155 ) ( जिमे इसमें इसके पश्चात् 
उक्त म्यापन कहा गया है ) ने कर्मचारी भविष्य निधि 
और प्रकर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
(जिमे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 


. - - - 


- - - 
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5 . Whereas an employee who is already a member of the 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , प्रपना 

Employees Provident Fund or the Provident Fund of an 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का establishment exempted under the said Act , is einployed in 

his establishment, the employer shall immediately enrol him 
यक्तियुक्त भवमर देगा । 

as a member of the Group Insurance Scheme and pay 

necessary premium in respect of him to the Life Insurance 
9. यदि किमी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन Corporation of India . 
भीमा निगम को उस मामूहिक बीमा स्कीम के, गिसे स्थापन पहले अपना 

6 . The employer shall arrange to enhance the benefits 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों available to the employees oder the Group Insurapue 

Scheme appropriately , if the benefits available to the em 
को प्राप्त होने वाले फायदे किमी रीति से कम हो जाते है, तो यह छूट 

ployecs under the said Scheme are enhanced , so that the 
गह की जा सकती है । 

benefits available under the Group Insurance Scheme are 

more favourable to the employees than the benefits admis 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम sible under the said Scheme. 
द्वारा नियत तारीख के भीत्तर प्रीमियम का सवाय बारने में प्रमफल रहता 

7. Notwithstanding anything contained in the Group In 
और पालिसी को व्यपगत हो जाने दिया जाना है तो छूट रद्द की जा 

surance Scheme, if on the death of an employce the amount 

payable under this Scheine be less than the amount tbat 
सकती है । 

would be payable had employee been covered under the said 

Scheme, the employer shall suy the difference to the legal 
___ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम heir nomines of the cmployee as compensation , 
की दशा में , उन 1 सदस्यों के नामनिर्देशितियों या विधिक वारिसों 

8 . No amendment of the provisions of the Group Josu 
को जो यदि यह छूट म दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 

rance Scheme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner , Delhi 
बीमा फायदों के सन्दाय का सत्तरदायित्व नियोजन पर होगा । 

and where any amendment is likely to affect adversely the 

interest of the employec9 , the Regional Provident Fund 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 

Commissioner shall before giving his approval, give a reason 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्दे able opportunity to the employecs to explain their pointof 

view . 
णिती/विधिक वारिसों को उस राशि का संदाय तत्परता से और प्रत्येक 
दणा में हर प्रकार से पूर्ण वाये की प्राप्ति के एक मास के भीत्तर सुनि 

9 . Where , for any reason, the employees of the said 

establishment do not remain covered under the Group 
श्चित करेगा । 

Insurance Scheme of the Life Insurance Corporation of India 

As already adopted by the said establishment, or the benefits 
[संख्या एम- 35014/ 280/ 85-एस० एस०-- 4 ] to the employees under this Scheme are reduced in any 

manner , the cxeniption shall be liable to be cancelled, 
S . O . 5564.-- - Whereas Messrs Hindustan Lever limited , 
Express Building, Bahadur Shah Zafar Marg, New Delhi 

10 . Where, for any reason, the employer fails to pav the 
110002 . (DL | 155 ) (hereinufter referred to as the said premium etc . within the due date, as fixed by the Life In 
establishment) have applied for exemption under sub - section surance Corporation of India , and the policy is allowed to 
(2A ) of Section 17 of the Employees Provident Funds & 

lapse , the exemption is linble to be cancelled . 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter 

11. In case of the default if any made by the employer 
referred to as the said Act ) ; 

in payment of premium the responsibility for payment of 
And whereas, the Central Government is satisfied that the assurance benefits to the nominees or the legal heirs of de 
employees of the said estublishment are , without making any ceaged members who would have heen covered under the said 
scparate contribution or payment of premium , in enjoyment of Scheme but for grant of this oxemption . shall he that of the 
bencfits under the Group Trsurance Scheme of the Life Insul employer. 
rance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the 

12 . Upon the death of the members covered under the 
benelits hdmissible under the Employecs Deposit linked 

Scheme thc Lifo Insurance Corporation of India shall ensure 
Insurance Scheme , 1976 ( hereinafter referred to as the 

prompt payment of the sum assured to the nomineellegal heira 
snid Scbeme); 

of the deceased member entitled for it and in any case within 

one month from the receipt of claim complete in all respects. 
Now , therefore , in exercise of the powers conferred by 
Sub - section (2A) of section 17 of the said Act and subject 

INo . S-35014( 280)/85-SS. IVJ 
to the conditions specified in the schedule annexed hereto , 
the Central Government hereby excmpts the said establish 

का . आ . 5565: - - मैसर्स डेल्टन केबल कम्पनी , 
ment from the operation of all the provisions of the said 

3455/ 52, दिल्ली गेट, नई दिल्ली ( डी . एल ./ 2557 ) 
Scheme for a period of three years. 

(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
SCHEDULE 

ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त 
missioner , Delhi, maintain such accounts and pro 
vide such facilities for inspection, as the Central Govern 

अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) 
ment may direct from lime to time. 

के अधीन छुट दिए जाने के लिए आवेदन किया है ; 
2 . The employer shall pity such inspection charges as 
the Central Government may, from time to time, direct 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उपत्त स्थापन के 
under clause (a ) of yub - sectior (3A ) of Section 17 of the 

कर्मचारी, किमी पृथक मभिवाय या प्रीमियम का सुन्दाय किए बिना ही , 
said Act, within 15 days from the close of everymonth , 

भारतीय जीवन मीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
submission of returns, payment of insurance premia , transfer फायवे उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप महवन 
of accounts , payment of inspection charges ctc . shall he horne 

वीमा स्कीम, 1976 (जिसे इसके पश्चात् उक्न स्कीम कहा गया है ) के 
by the cmployer . 
4 . The employer shall display on the Notice Board of 

अधीन उन्हें अनुज्ञेय हैं ; 
the establishment , a copy of the rulez of the Group Insu 
rance Scheme as approved by the Central Government ard , 

अनः केन्द्रीय सरकार , सक्त अधिनियम की धारा 17 की उपधारा 
as and when amended alongwith a translation of the salient ( 2 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और इमसे उपाय 
features thereof, in the language of the majority of the 
cmployees. 

अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए उम्त स्थापन को तीन 
1141 GI/ 85 - 9 
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वर्ष की अवधि के लिए उक्त स्कीम के मभी उपबन्धों के प्रवर्तन म 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किमी व्यति 
छूट देती है । 

कम की दशा मे , उन मृत सदस्यों के नामनिर्देणितियों या विधिक वाग्मिी 

का गा यदि यहू , फुट न दी गई होती तो उक्त क्रीम के अन्तर्गत 
अनुसूची 

शाने, नीमा फायदों न गदाग का उत्तरदायित्व नियोजक पर होगा । 
1. उक्त स्थान के मबध में नियोजक प्रादेशिक भविष्य निधि 

12. इस स्कीम के पर्धान पाने वाले किसी सदस्य क. मृत्यु होने 
पायुक्त दिलं को ऐमी विवरणिया भेजेगा और में लेखा रोगा 

पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 
तथा निरीक्षण के लिए ऐमी मुविधाएं प्रदान करेगा जो न्द्रीय सरकार , 
ममय- समय पर निविष्ट करे । 

विधिक वाग्मिा का उम गशि का संदाय सत्परता में और प्रत्येक 

दशा में हर प्रकार में पूर्ग दावे की प्राप्ति के एक माम के भीतर 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मांग को ममाप्ति मुनिश्चित करेगा । 
के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उक्त प्रधि 

[ममा एस - 350 1-1/ 28 : / 85- एस . एम ] 
नियम की धाग 17 को उपधारा ( 32 ) के बण्ट ( r ) के अधीन 

S . O . 5565. — Whercas Messia. Delton Cable Company, 
ममय -ममय पर निविष्ट करे | 

3455 / 57 , Delhị Gaic , New Delhi (DL / 2557 ) ( hereinafter 

referred to as the said estabilshment ) lave applied for exemp 
3. सामूहिक बीमा स्कीम के प्रशासन म , जिसके अलगन लम्बासी 

tion under sub- Section ( 2A ) of Section 17. of the Employees 
का रम्ना जाना, चिरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का Provident l unds ulls Miscelluncous Provisions Act, 1952 ( 19 

of 1952 ) ( hereinafter leferred to as the said Act ) ; 
मन्दाय, लेखानों का अन्तरण , निरीक्षण प्रभारी मन्दाय ग्रादि भी है , 
होने वाले सभी गया का वहन नियोजक द्वारा किया जाएगा । 

And whereas , the Central Government is satisſied that the 

enployees of the said stalliylimçnt are , without making any 
4. नियोजक , फेन्द्रीय सरकार द्वारा अनमोदित बीमा स्फीम के separate contribution or payment, in premium , in cnjoyment of 

benefits under the Group Insurance Scheme of the Life Insu 
नियमों की एक प्रनि , और जब कभी उनमें संशोधन लिया जाए, नम 

rance Corporation of india in the nature of Life Insurance 
जम संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या को भाया में ? 

which are more favourable to such employees than the 

benefits adınissiblc Luder th : Engployees Deposit Linked 
मुमय बातों का अनुवाद , स्थापन के सूचना-पट पर प्रदर्शित । । 

Insurance Schenic , 1976 Therzinafter referred to as the 

said Scheme); 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 

Now , therefore , in cxcrcise of the powers conferred by 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 

sub -section ( 2. 4 ) of section 17 of the said Act and subject 
का पहले ही सदस्य है , उसके स्थापन में नियोभित किया जाता है तो , to the conditions speciiled in the schedule annexed heretu , 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उमका नाम तुरन्त 

the Central Government herchy exempts the said establish 

ment from the operation of all the provisions of the said 
दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीयन बीमा Scheme for a period of threc ycars. 
मिगम को सन्चत्त करेगा । 

SCHEDULE 
___ 6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध फायः 

1. The employer in relation to the said establishment shull 
मढ़ाए जाते हैं तो , नियोजक सामूहिक भीमा स्कीम के अधीन कर्मचारियों slibmit such returns to the Regional Provident Fund Com 

missioner, Delhi maintain suca accounts and provide such 
को उपलब्ध फायदों में समुचित मूप में वद्धि को जाने की व्यवस्था 

facilities for inspection , the Central Government may 
करेगा जिससे फि पार्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन direct from time to time. 
उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 

2. The employer shall ply tch inspection charges as 
अधीन अनुशेय हैं । 

the Central Government may , from time to time, direct 

under clause ( a ) of sub-5ection (3A) of Section 17 of the 
7. मामूहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि 

said Act , within 15 days from the close of every month. 
किमी कर्मचारी की मृत्यु पर इन स्कीम के अधीन मन्देय रकम उम 3 . All expenses involved in the administration of the 
रफम से कम है जो कर्मचारी को उस दशा में मन्देय होती , जब वह उपन 

Group Insurance Scheme, including maintenance of accounts . 

subniission of returns , payment of insurance frenia , transfer 
स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक यारिस नाम 

of accounts , payment of inspection charges ctc . shall be bornie 
निर्देशिती की प्रतिकर के रूप में दोनों रफमो के अन्तर के बराबर रकम hy the employer. 
का सवाय करेगा । 

4 . The employer shall display on the Notice Board of 

the establishment , a copy of the rules of the Group Insu 
8. सामूहिक मीमा स्कीम के उपमन्धों में कोई भी संशोधन , प्रादेशिक rane Scheme as approved by the Central Government and , 
भविष्य निधि आयुक्त , दिल्ली पो पूर्व अनुमोदन के बिना नहीं किया 

as and when amended , alongwith a translation of the salient 

features thereof, in the language of the 10ajority of th : 
जाएगा और जहां किसी संशोधन में कर्मचारियों के हित पर . प्रतिकूल employces. 
प्रभाव पड़ने की संभावना हो पहा, प्रादेशिक भविष्य निधि प्रागुक्त , 

5 . Whereas an employee who is already a number of the 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने Employees Provident Fund or the Provident Fund of an 
का युक्तियुक्त अवसर देगा । 

establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately eniol him 

as a member of the Group Insurance Scheme and pay 
9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन 

necessary premium in respect of him to the Life Insurance 
बीमा निगम को उस सामहिक बीमा स्कीम के , जिसे स्थापन पहले Corporation of India , 
अपना चुका है, अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन 

6 . The employer shall arrange to cnhance the benefits 
कर्मचारियों को प्राप्त होने वाले फायदे मिसी रीति मे कम हो जाने available to the employees under thic Group Insurance 
हैं , तो यह छूट रद की जा मकती है । 

Scheme appropriately . if the henefits available to the em 
ployees under the said Scheme are enhanccal, so that the 

benefits available under the Group Insurance Scheme ore 
___ 10. यदि किसी कारणवश, नियोजफ भारतीय जीवन बीमा निगग inore favourable to the employees than the benefits admis 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल . sible under the said Scheme. 
रहता है, तो पालिसी को व्यपगत हो जासे दिया जाता है तो छट 7. Notwithstanding anything contained in the Groun Ini 
रद्द की जा सकती है । 

surance Scheme, if on 17e death of an employee the amount 
payable linder this Scheme he less than the amount that 


- - 


- - - 
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would be payable had cíployee been covered under the said नियम की धारा 17 की उपधारा ( 33 ) के वट ( क ) के अधीन 
Scheme, the employer shall pay the difference to the legal 
hçir /nomince of the employee as compensation , 

ग़मय -समय पर निर्दिष्ट करें । 
8. No amendment of the provisions of the Group Inyl 

3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
rance Scheme, shall be made without the prior approval of का द्रा जाना विवरणिया का प्रस्तुत किया जाना , बीमा प्रीमियम का 
the Regional Provident Fund Commissioner, Delbi und 
where any 11170ndment is likely to cffect adversely the 

सन्दाय , लेखानी का अन्तरण , निरीक्षण प्रभारों सन्दाय प्रादि भी है, 
interest of tbe employees, the Regional Provident Fund होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
Commissioner shall before giving his approval, give a icason 
ble opportunity to the calployees to cxplain their point of ___ नियोजक , केन्द्रीय गरंकार द्वारा अनुमोदित बीमा स्कीम के 
view . 

नियमों की एक प्रति , और जब कमी उनमें संशोधन किया जाए, तब 
9. Wherc , for any cason, the cmployees of the said उम संशोधन की प्रति तया कर्मचारियों की बहुसंख्या की भाषा में उसकी 
establishment do not remain coverca linder the Group 

मुख्य बातों का अनुवाद, स्थापन के मूलना-पट्ट पर प्रदर्शित करेगा । 
Insurance Scheme of the Lifc Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 

___ 5 यदि कोई ऐगा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
manner , the exemption shall be liable to be cancelled . 

उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 

का पहले ही मवस्य है, जसने म्यापन में नियोजित किया जाता है तो , 
10 . Where. for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life In नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
surance Corporation of India , and the policy is allowed tu 

दर्ज करेगा और उसी बाबत प्रावश्यफ प्रीमियम भारतीय जीवन बीमा 
lapse , the excmption is liable to be cancellcd . 

निगम को मन्दन करेगा । 
11 . In case of the clefault il iy made by the en ployer 
in payment of premium the responsibility for payment of ___ _ G. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
assurance benefits to the nominces or the legal heirs of dc 
Leased members who would have been covered under the said 

वढ़ाए जाते है तो , नियो नक सामूहिक नीमा स्कीम के अधीन कर्मचारियों 
Scheme but for grant of this exemption , shall be that of the को उपलब्ध फायदों में समुचित म्प से पृद्धि की जाने को व्यवस्था करेगा 
cmployer . 

जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
12 . Upon the death of the members covereat linder the फायदे उन फायदों में अधिक अनुकूल हों , जो उना स्कीम के अधीन 
Scheme the Life Insurance Corporation of India shall cnsule 

अनुशेय है । 
prompt payment of the sum assured to the nominec legal 
heirs of the deceased member entitled for it and in any case 

7 माहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 
within one nionth from the receipt of claim complete in all 
respccts . 

किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकम उस रकम 
[ No, S - 35011.282585 - SS. IVI 

से कम है जो कर्मचारी को उस दशा में मन्देय होती , जब वह उक्त 
का . आ . 5556 - - मैसर्भ प्रफेक्ट थड मिल्स लिमि म्फोम के अधीन होता ना , नियोजक कर्मचारी के विधिक यारिम/ नाम 

निर्देशिती की प्रतिकर के रूप में दोनों रफमा के अन्तर के बराबर रकम 
टेड , 15 5 ---- चेतक मार्ग, उदयपुर - 313001 ( कोड नं . 

का मन्दाय करेगा । 
आर. जे . / - 3962 ) (जिमें इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकोण उप 

___ 8. सामूहिक बीमा स्कीम के उपबन्धी में कोई भी संशोधन, प्रादेशिक 

भविष्य निधि आयुक्त : - के पूर्व अनुमोदन के बिना नहीं किया 
बन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें 

जाएगा और जहां किमी संशोधन में कर्मचारियों के हित पर प्रतिफल 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , 
को उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए अपना अनुमोबन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पस्ट करने 
आवेदन किया है । 

का युक्तियुक्त अवमर देगा । 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

9. यदि किसी कारणवण , स्थापन के कर्मचारी, भारतीय जीवन 
कर्मचारी, किमी प्रयक अभिवाय या प्रीमियम का सन्दाय किए बिना ही , बीमा निगम को उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन चुका है , अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये को प्राप्त होने वाले फायदे किसी रीति मे कम हो जाते हैं , तो यह 
फायदे उन फायदों में अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहबद्ध छूट रद्द की जा गकती है । 
थीमा स्कीम , 1976 ( जिसे इसके पश्चात् उन स्कीम कहा गया है ) 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन मीमा निगम 
के अधीन उन्हे अनुज्ञेय हैं ; 

द्वारा नियत तारीख के भीतर प्रीमियम का सन्याय करने में असफल रहता 
श्रम केन्द्रीय सरकार, उक्त अधिनियम की धाग 17 की उपधारा है , तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
( क ) नाग प्रदास विसयों का प्रयोग करते हए और इससे उपाबद्ध मुफती है । 
अन सूमी में विनिदिष्ट पातों के अधीन रहते हुए जनम स्थापन को तीन 

11. नियोजक नाग प्रीमियम के मन्दाय में किए गए किसी व्यति 
वर्ष का प्रयधि के लिए उमा स्कीम के मभी रपबन्धों के प्रवर्तन में छट 

फम की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसा 
देती है । 

को जो यदि यह ट न दी गई होती तो उक्न स्कीम के अन्तर्गत होते , 
अनमी 

चीमा फायदों के मन्दाय का उसरदायित्व नियोजक पर होगा । 
1. नयन स्थापन के संबंध में नियोजचा प्रादेशिक भविष्य निधि 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु हनि 
प्रायुक्त , राजस्थान को ऐमी विवरणियां भेजेगा और मे लेखा रखेगा 

पर भारतीय जीवन बीमा निगम, बीमाकृत राशि का हकदार नामनिर्देशिती 
नथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय मरकार , विधि क वारिमों को जग राशि का संदाय तत्परता से और प्रत्येक दशा 
ममय- समय पर निर्दिष्ट करें । 

में हर प्रकार से पूर्ण दावे को प्राप्ति के एक माम के भीतर सुनिश्चित 
2. नियोजन में निरीक्षण प्रभारी ना प्रत्लेक माम की समाप्ति 

करेगा । 
के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय मरकार उनन अधि 

[ मच्या एस - 350 14/ 26 18.5- एम . एस .- 1] 
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S .O . 5566 . — Whereas Messrs Perfect Thread Mills Limited , ____ 10 . Where, for any reason , the employer fails to pay the 
155 , Chetak Marg , Udaipur - 313001 ( RJ / 3962 ) ( liercinafter . premium ctc . within the due date , as fixed by the Life Insur 
referred to as the said establishment) have applied for excmp ance Corporation of India , and the policy is allowed to lapse , 
tion under sub -section (2A ) of Section 17 of the Employees the exemption is liable to be cancelled . 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hercinafter referred to as the said Act ) ; 

11. In case of default , if any made by the employer in 

payment of premium the responsibility for payment of assur 
And whereas , the Central Government is satisfied that anco benefits to the nominees or the legal heirs of deceased 
the employees of the said establishment are, without making members who would have been covered under the said 
any separato contribution or payment of premium , in enjoy Scheme but for grant of this cxemption , shall be that of 
mcat of benefits under the Group Insurance Scheme of the the employer . 
Life Insurance Corporation of India in the nature of Lite 

12 . Upon the death of the members covered under the 
Insurance which are more favourable to such employecs than 
the bencfits admissiblc under the Employees Deposit Linked 

Scheme the Life Insurance Corporation of India shall ensure 
Insurance Scheme, 1976 ( hercinafter referred to as the said 

prompt payment of the Alim assured to the nomince lega ) 
Scheme) ; 

heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 

respects. 
Now , therefore, in exeicise of the powers conferred by 
sub - section (2A ) of section 17 of the suid Act and subject 

[ No. S-350141264/ 85-SS. IV] 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby excmpte the said establish 

का . आ . 5567 : मैसम बेलपाहार रिफरेक्ट्रीज 
ment from the operation of all the provisious of the said 
Scheme for a period of three years . 

लिमिटेड , पोस्ट जी . बेलपाहार : साम्बलपुर ( उड़सा ) 

ओ . आर . / 257 (जिसे इसमें इसके पश्चात् उक्त स्थापन 
SCHEDULE 

कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
1 . The employer in relation to the said establishment shall 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 
submit auch returns to the Regional Provident Fund Com . 

missioner , Rajasthan, tnaintain such accounts and pro इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
vide such facilitics for inspection , as the Central Government 
may direct from time to time. 

की उपधारा ( 2क ) के अधीन छुट दिए जाने के लिए 
2 . The employer shall pay such inspection charges as the 

आवेदन किया है ; 
Central Government may, from time to time, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said Act , 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त 
within 15 days from the closc of cvery month 

स्थापन के कर्मचारी, किती पृथक अभिदाय या प्रामियम का 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 

संदाय किए बिना हो , भारतीय जीवन बोमा निगम की 
submission of returns, payment of insurance premia , transfer सामूहिक योम। स्कोम के अधीन जीवन बेमा के रूप में 
of accounts, payment of inspection charges etc , shall be borne 
by the employer. 

फायदे उठा रहे हैं औरऐसे कर्मचारियों के लिए ये फायदे 
4 . The employer shall display on the Notice Board of the उन फायदों से अधिक अनुकूल हैं , जो कर्मचारो निक्षेप सह 
establishment , a copy of the rules of the Group Insurance 
Scheme an approved by the Central Government and, as and 

बद्ध बोमा स्कोम , 1976 (जिसे इसके पश्चात् उक्त कोम 
when amended , alongwith a translation of the salient features 

कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 
thcrcof, in the language of the majority of tho employees . 
5 . Whereas an employee , who is alrcady a member of the 

___ अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
Employees Provident Fund or the Provident Fund of an 

को उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
establishment exempted under the said Act, is employed in his 
cstablishment, the employer shall immediately enrol him as a हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शो के 
member of the Group Insurance Schemo and pay necessary 
premium in respect of him to the Life Insurance Corporation 

अधीन रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के 
of India . 

लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती 
6 . The employer shall arrange to cnhance the henefits 
available to the employees under the Groun Insurance Scheme 
appropriately , if the benefit available to the employees under 
the said Scheme are enhanced , so that the benefits available 

अनुसूची 
under the Group Insurance Scheme ore morc favourable to 
the employees than the benefits admissible under the said 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
Scheme. 
7. Notwithstanding anything contained in the Group Insur 

निधि आयुक्त उडीसा को ऐमो विवरणियां भेजेगा और ऐसे 
ance Scheme, if on the death of an employce the amount लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट करें । 
Soheme, the employer shall pay the difference to the legal 
heir nominee of tho employee as compensation , 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
8 . No amendment of the provisions of the Groun Insur को समाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय 
ance Schemo, shall be made without the prior Approval of 
the Regional Provident Fundi Commissioner , Rajasthan ond 

सरकार, उम अधिनियम की धारा 17 को उपधारा ( 32 ) 
and where any amendment it likely to affect adversely the के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 
Interest of the employecs, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reusonable 

3. सामूहिक , बोमा स्कीम के प्रशासन में , जिसके 
opportunity to the employees to explain their point of view . 

अन्तर्गत लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया 
9 . Where , for any reason , the employees of the said estan 
lishment do not remain covered under the Group Insurance 

जाना , बीमा प्रीमियम का सन्दाय , लेखाओं का अवतरण , 
Scheme of the Life Insurance Corporation of India as already 
adonted by the said establishment, or the benefits to the 

निरीक्षण प्रभारों मन्दाय आदि भी है, होने वाले सभी व्ययों 
employees under this Scheme are reduced in any manner , the 

का वहन नियोजक द्वारा किया जाएगा । 
exemption shall be liable to be cancelled . 


[ भाग ]1 -- खण्ड 3 ( ii )] | भारत का राजपन्न : दिसम्बर 7, 1985/ प्रग्रहायण 16, 1907 

6395 
- - - - - - -- - -- - - - - - - - - - - - - - - - - - - - - - - - 

4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित बीमा गई होती तो उक्त स्कीम के अन्तर्गत होते , बोमा फायदों के 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
किया जाए, तब उस संशोधन की प्रति तथा कर्मचारियों 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 
स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 

के हकदार नामनिर्देशितो/विधिक वारिसों को उस राशि का 
___ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य सवाय नरपरसा से और प्रत्येक दशा में हर प्रकार से पूर्ण 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 

दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा ! 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 

[ सध्या एस - 35014/ 265/ 85 - एस . एस - 4 ] 
स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिष 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज 

S. O . 5567 . -.- Whereas Messis Bclpahar Refractories Limited, 
करेगा और उसका बाबत आवश्यक प्रोमियम भारतीय 

P . O . Belpahar , District , Sambalpur ( Orissa ) ( OR/ 257 ) 

(hereinafter referred to as the said cstablishment ) have ap 
जीवन बीमा निगम को सन्दस करेगा । 

plied for exemption under sub -section (2A ) of Section 17 of 

The Employees Provident Funds and Miscellaneous Provisions 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 

Act ) ; 
फायदे बनाए जाते हैं तो , नियोजक , सामहिक बीमा स्कोम 

And whereas , the Central Government is satisfied that 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 

any separate contribution or payment of premium , in enjoy 
से वृद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

inent of benefits under the Croud Insurance Scheme of the 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन Life Insurance Corporution of India in the nature of Lifo 

Insurance which are morc favourable to such employees than 
फायदों से अधिक अनुकूल हों , जो उन स्कीम के अधीन the benefits admissible under the Employees Deposit Linked 

Insurance Scheme, 1976 (hereinafter referred to as the said 
अनुज्ञेय हैं । 

Scheme); 
7. मामहिक चामा स्कोम में किसी बात के होते हए 

___ Now, therefore, in exercise of the powers conferred by 

sub- section (2A ) of section 17 of the said Act and subicct 
भी , यदि किसी कर्मचारी को मृत्यु पर इस स्कीम के अधीन 

to the conditions specified in the Schedule annexed hereto . 
सन्देय रकम उम रकम से कम है जो कर्मचारी को उस दशा the Central Government hereby exempts the said cytablish 

ment from the operation of all the provisions of the said 
में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 

Scheme for a period of three years . 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रति 

SCHEDULE 
कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 

1. The employer in relation to the said establishment shall 
submit aucb returns to the Regional Provident Fund Com 

missioner , Orissa, maintuin such accounts and pro 
8. सामूहिक बोमा स्कीम के उपबन्धों में कोई भी 

vide such facilities for inspection as the Central Government 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , उड़ीसा के पूर्व 

may direct from time to time. 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशो 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
धन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 

clause (a ) of sub - section (3A ) of section 17 of the said Act. 

within 15 days from the close of every month. 
संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से विं कर्मचारियों को अपना दृष्टिकोण स्पष्ट 

3 . All expenses involved in the administration of the 

Group Insurance Scheme, includiox maintenance of accounts . 
करने का युक्तियुक्त अवसर देगा । 

submission of returns, payment of insurance premia , transfer 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 

of accounts, payment of inspection charges etc. shall be 

borne by the epiployer . 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम 

4 . The employer shall display on the Notice Board of the 
के , जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते 

establishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and , as and 
हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 

When amended , alongwith a translation of the salient features 
फायदे किसो रीति से कम हो जाते हैं तो यह छूट रह की thereof, in tho language of the majority of the employees. 
जा सकती है । 

5 . Whereas an employee , who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
10. यदि किमी कारणवण , नियोजक भारतीय जीवन 

establishment exempted under the said Act, is employed in his 

establishment, the employer shall immediately enrol him as a 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का संदाय member of the Group Insurance Scheme and pay ncctasarv 

premium in respect of him to the Life Insurance Corporation 
करने में असफल रहता है , तो पालिसी को व्यपगत हो जाने 

of India . 
दिया जाता है तो छूट रह की जा सकती है । 

available to the employees under thc Group Insurance 
11 . नियोका द्वारा प्रीमियम के सन्दाय में किए गए Scheme appropriately , if the benefits available to the em 

ployees under the said Scheme ure enhanced , so that the 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम benefits availuble under llic Group Insurance Scheme ore 

more favourable to the employee than the benefits admis 
नितियों , या विधिक वारिसों को जो यदि यह , छट न दो 

sible under the said Scheme . 


. - - - 
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7. Noluitstanding any hidy contained in the Group in 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
surance Scheme, it on the dicit of an employce ile woujit 
payuole under this Scheinig be less than tic Uniuni Prat 

के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधि 
would be payable had employee been cuveica under the Sulll नियम की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन 
Suheine , the cosployer still ny lhic diference to the legal 
leir nomuco ul tbc employee as compensation . 

रामय -समय पर निदिष्ट करें । 
8 . No amendment of the provisions of the Group im . l 

3. मामूहिक बीमा स्काम प्रशासन में , जिसके अन्तर्गत लेखाओं 
1211cc Scheme, shall be 14de witlivut the prior approval of 

का रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम 
the Regionali Provident Fund Commisioner, Orisha 
und where 411y an . cudnient is likely to effect adversely tlie 

का मन्दाय, लग्वानों का अन्नगण . निरीक्षण प्रभारी मन्दाय प्रादि भी 
1literest of the enployees , the Regional provident Fuad है . होने वाले सभी व्ययों का बहा नियोजक द्वारा किया आएगा । 
Commissioner shall bcíore giving his upproval, give u 10 45001 
able opportunity to the winpioyees to cxplain their point of 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित वीमा स्कीम के 
view. 

नियमों की एक प्रति, और जब कभी उनमें सशोधन किया जाए, तब 
9 . Where , for any Icusou , the cmployees of the said 

उस संशोधन की प्रति नया कर्मचारियों की बहुसख्या की भापा में 
estallishment do not remain covered under thc Group 
Insurance Schoud of the Life Iosurace Corporation of India उसकी मुन्थ्य बातों का पान बाद, स्थापन के मूचना-पट्ट पर प्रदर्शित 
as already udopted by lic paid establishunent, or the benefits 

करेगा । 
to the cmployces under tliis Sclicme are reduced in any 
Imanner , the cxenmption shall be liable to be cancelled . . 

5. यदि कोई एमा कर्मचारी, जो कर्मचारी भर्भावप्य निधि का या 
10 . Where , for any reason , the employer fails to pay the प्रस्न धिनियम के अधीन फूट प्राप्त किसी स्थापन की भविप्य निधि 
premium cle within the due date , as fixed by the Lilo lii 

वा पहले ही गदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
surance Corf ration of India , and the policy is allowed to 
lapse , thc cxemption is ljuble to be cancelled . 

नियोजया, सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 

दर्ज करेगा और उसकी बाबत श्रावश्यक प्रीमियम भारतीय जीवन बीमा 
11. lu case of the default if any made ly the cupluyer 
in payment of premini tho responsibility for payinent of 

निगम को सन्दरम करेगा । 
assurance bencfits to the nominees or thic legıl heirs of de 
ceused members who would have becu covered under the silid 

5. गदि उक्त स्काम के अधीन कर्मचारियों का उपनग्य फायदे 
Sclicmc out for ytani of invis cxcmptioli , shall to that of the 

बजाए जान है सो, नियोजन सामूहिक बीमा स्कीम के अधीन कर्म - . 
cinplojer . 

चाग्यिो को उपलब्ध फायदों में समषित संप में वृद्धि की जाने की 
12 . Upon the death of the meniher covered under the 

ध्यवम्या करेगा जिसमे कि कर्मचारियो के लिए माम हिक श्रीमा म्कीम 
Scheme the Lifc Insurance Corporation of India lall ensule 
prompt payment of the sun assured to the lonrieellegal heirs 

के अधीन उपलब्ध फायद उन फायदों से अधिक अनुकूल हो, जो उक्त 
of the clocoased member cntitled for it iud in any case within 

स्कीम के अधीन अनुज्ञेय हैं । 
one month from the receipt of claini completc in al respects. 
[ No. S- 35014265185-SS.IV ] 

7. सामूहिक बीमा स्कीम में किसी बात के होने हा भी , यदि 

किसी कर्मचारी की मृत्यु पर एम स्कीम के अधीन सन्वय रकम उम 
का . आ . 5568:- - मैसर्स अल्युमिनियम इण्डस्ट्रीज रकम मे कम है जो कर्मचारी को उस दशा में सन्देश होती, अब वह 
लिमिटेड , लिंगमपल्ली पोस्ट , हैदराबाद-- - 550013 ( ए . उक्त म्फीम के अधीन होता सो , नियोजक कर्मचार्ग के यिधिक वाग्मि 
पी . / 3209 ) ( जिसे रसम सके पश्चात् उक्त स्थापन कहा 

नामनिर्देगिनी की प्रतिकरपंपमें दोनों रकमों के अन्तर के बराबर 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

रकम का सन्दाय करेगा । 
अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें इसके 

8 सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादे 
पश्चात् उ । अधिनियम कहा गया है ) को धारा 17 को शिक भविष्य निधि लामा प्रदेश के पूर्व अनुमोदन के बिना नहीं 

किया जाएगा श्री नितीन से कर्मचारियों के हित पर प्रति 
उपधारा ( 2 ) के अचान छुट दिए जाने के लिए आवेदन 

कुल प्रभाव पड़ने 

हा यहा , प्रादेशिक भविष्य निधि आयुक्न ; 
किया है ; 

अपना अन मंदिन देंगे ग प फ चारियों को अपना दृष्टिकोण स्पष्ट करने 
और केन्द्रीय सरकार का गमाधान हा गया है कि उक्त स्थापन का युक्तियुक्त अजगर देगा । 
के कर्मचारी, फिगी पथमा अभिदाय या प्रीमियन का गन्दाय किए बिना 

१. यदि किसी कारणवश, म्यापन के कर्मचारी , भारतीय जीवन 
ही , भारतीय जीवन बीमा निगम की मामूहिका बीमा हाम के अधीन 

श्रीमा निगम की उग गामहिक बीमा स्कीम के , जिस स्थापन पहले अपना 
जीवा बीमा ने मप में फाग उठा रहे है । म कर्मचारियों के 

चका है , प्रधान नहीं रह जाते है , या उस स्कीम के अधीन कर्मचारियो 
लिए ये फापर न । फायदों में अधिक पकन है, जो कर्मचारी निक्षेप 

को प्राप्त होने वाले फायदे मिमी शनि मे कम हो जाने हैं , तो यह 
महबद्ध वीमा को 14175 जिन इम पश्चात् उक्त म्कीम कहा गया 

छूट रद्द की जा सकती है । 
१ ) के अधीन उन्हें अनुज्ञेय है ; 

10 . यदि किसी कारणवश , निनानक भारतीय जीवन बीमा निगम 
__ अनः केन्द्रीय सत्याग , उक्त शधिनियम की धारा 17 की उपधाग 

हाग नियत नारीम्न के भीतर प्रीमियम का सन्दाय बारने में असफल 
( 27 ) डाग प्रदान गकियों का प्रयोग करते हुए और इगमे उपाबद्ध 

रहता है , ला पालिनी का व्यपाना हो जाने दिया जाता है तो छूट 
अनमूर्चा में विनिदिद गतों के अधीन रहत हुए उका स्थापन को तीन 

खुद की जा सकती है । 
वर्ष की अवधि के लिए उन स्कीम के सभी उपबन्धों के प्रवर्तन से 
गट देती है । 

1 . नियोजक नारा प्रीमियम के मन्दाप में किर ना किसी व्यनि 
अम की सपा में , उन मन मदस्यों के नामनिर्देशिनीया या यिधिक वाग्मिों 
का मो यदि यह , ट न दी गई होनी नो उक्त स्कीम के समर्थन 

होते, बीमा फायदों के मन्दाय का उतरदापित्य नियोजन पर होगा । 
___ 1. उक्त स्थापन के संबंध में नियोजक प्राणिक भविष्य निधि 
पापनन आ देश क मा चियरणियां भेजेंगा प्री से लबा लंगा 

1 . 5र रकम के अधम अन बने किम गदम्य क मत होने 
था निरीक्षण ; f. सी मुविधा प्रदान करे । जो फन्द्रीय सरकार , 

भाग्य जीवन बीमा निम, मायणकेदार नाम 
मगय-समय पर निदिष्ट कर । 

निर्देशिन, विविका वारिमा को ग गणि का मंदा परता में और 


अनुसूर्या 


[ भाग 11 -- UE (11 ) मारका राजपा विराम्बर 7, 1955 प्रग्रहापाग [ ) i017 

( 3 ) 
- 

- - - 
- - - -- - -- - -- 

. 

- - - - - - - - - -- - 
प्रत्यक दशा में हर प्रकार से पूर्ण मावे की प्राप्ति के एक मामक 

9 . Wierc , for any Tenson , the employees of the sud estab 

Jishinent do not remain covered under the Group Insurance 
भीतर निश्चित करेगा । 

Scheme of the Life Insurance Corporation of India as alicudy 
[ संख्या पस - 351)11/ 253/ 05.IT . ग . - 4 ] 

adopted by the suis establishment, or the renefits to the 
employees under this Scheme ile reduced in any mi niet , 

the exemption all le luhlo to be caucelled , 
S . O . 5568. - Viercas Messi s Aluminium Indusitics Liinited. 
Linguripally Post , Hyderabad -500133 ( AP / 3209 ) ( liercinafici 

10. Where , for any reasoil , the employer fails to pay the 
rcfcired to as the said establishment ) have applicd lor excmp 

premium etc , within the due date , us lixed by the Life Insur 
tion under sub -scction ( 211 ) of Section 17 of the Enployees ince Corporation at India , and the policy is allowed to lapsc, 
Provident Fundy and Miscellaneous Provisions Act, 1952 

the crerniption , ha !! UP lia : I ) he cancellect. 
( 19 of 1952 ) (hereinafter referred to as the said Act ) ; 

11. In case of defauli , il unny made by the cinployer in 
And whereas , the Central Government is salisfied that the payment of premium the responsibility iir payment of Issul 
employees of the suid establislirnent are , without making any ance benefits to the nominces or the legal heirs of deceascd 
Separate contributon or payment of pemiulli, il cnjoyment of 

members who would have been covered under the said Scheme 
benefits under the Group In l ance Scheme of the Life Insu but for grant of this exemption , shall be that of the en11 
rance Corporation of India in the nature of Life Insurance 

loyer . 
which are more favourable to such employees than the 
benefits admissible under the Employeus Deposit linked 

12 . Upon thc death of thic mcmbers wovered under the 
Insurance Scheme , 1976 the tiraft -:- referred to as the Scheme the Life Insurance Corporation of India shall cnsure 
said Scheine ); 

prompt payment of the sum zured to the nonzineejlegal 

heirs of the deceased member entitled for it and in any crise 
Now . therefore , in exercise of the powers conferred by 

within one month from the receint of claim complete in all 
sub - scction ( 2A ) of section 17 of the said Aut and subjent 

respects . 
to the conditions specili : l in tl : scheduil:: ainened hi :1c10 , 
the Central Government hercicy exempts the suid establish 

[ No. S- 350146253985- SS.IV ] 
ment from the operation ( ! all the provisions of the said 
Scheme for a period of three years . 

का . आ , 5569: -- मैसर्स मिथा धातु निगम लिमि 
SCHEDULE. 

टेड, सुपरआलास प्राजेक्ट, पो . ओ . कंचन बाग . हैदराबाद 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Proviilent Fund Con 

( ए . पी . / 3986 ) ( जिमे इसमें इसके पश्चात् उक्त स्थापन 
missioner , Andra Pradesh maintain Stich accounts and pro 

कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकर्ण उप 
vide such facilities for inspection , as the Central Govern 
ment may direct from time to time . 

बन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिमे इसमें 
2 . The employer shall pay such inspection charges as इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
the Central Government may from ime to time, direct 
linder clause ( a ) of sub -section (3A ) of Section 17 of the को उपधारा ( 2 ) के अधीन छट दिए जाने के लिए 
said Act, within 15 days fronm the close of every month, 

आवेदन किया है ; 
3 . All expenses involvert in the adininistration of the 
Group Insurance Scheme, including maintenance of accounts , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
submission of returns, payment of insurance premia , transfer के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का मन्दाय किए बिना 
of accounts, payinent of inspection charges etc . shall be borne 

ही , भारतीय जीवन बीमा निगम की मामूहिक बीमा रकीम के अधीन 
hy the employer. 

जीवन बीमा के रण मे फाय है उठा रहे हैं और से कर्मचारियों के 
4 . The employer shall display on the Notice Rinasd of the 

लिए ये फायदे उन फागदो गे अधिक पका है, जो कर्मचारी निक्षेप 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and मबद्ध बीमा महीम, 1976 (जिम एमके पश्चात् उक्न रकीग कहा 
when amended, alongwith a translation of the salient features 

गया है ) के अधीन उन्हें अनुज्ञेय है । 
thereof, in the language of the majority of the employees. 


5 . Whereas an employec , who is already a member of 
the Employees Provident Fund or the Provident Furd of an 
establishment crempted under the said Act, is employed in 
his establishment . the empl. ver shall immcdiutely enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India , 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधाग 
( 2फ ) जाग प्रथम शानियों का प्रयोग करने हुए प्रशीर इसमे उपाय 
अनुसूची में विनिर्दिष्ट शनों के अधीन रहते हुए उस्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन में 
गुट देती है । 


6 . The employer shall arraige to enhance the henefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , iſ the henefits available to the cmployees under 
the said Scheme are enhanced . so that the beneliis avajlahl: 
under the Groun Insurance Schemcare more favourable 10 
the employees than the benefits idmissible under the vil 
Scheme . 

7 . Notwithsanding anything contained in the Group Jusur 
uncc Scheme. if on the death of in employec the amount 
nayable under this scheme be less than the amount that would 
be payable had emplovec bean coverer under the said Scheme 
the employer shall pay the differene 10 the legal huis nominec 
Hif the enployee its compensation 


अनम्धी 
1 . उक्त म्यापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
प्रायफत आन्ध्र प्रदेश को ऐमी विवरणियां भेगेगा और परो लेखा रोगा 
लथा निरीक्षण के लिए ऐमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, 
समय- समय पर निर्दिष्ट करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माग की ममाप्ति 
के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उफ्त अधि 
नियम फी धाग 17 की उपभाग ( 3 ) फे बंद ( क ) के अधीन 
समय -समय पर निर्दिष्ट करें । 


8 . No amendment of the provisions of the Group Insur 
101C , Scheme. shall be made without the prior approval of 
the Regional Provident Fuzu ( hmmissjoner. Andra Pradesh 
inal where any amendment is likely to cffect adversely the 
interest of the employees, the Regional Provident Finci Com 
missioner shall before giving his approval, give it reason : hlc 
opportunity to the employees to cxplain their point of view . 


3 मामहिक बीमा स्कीम के प्रशासन में . जिगके अन्तर्गत लेखानों 
का रम्ना जाना, विवरणियों का प्रस्तुत किया जाना , धीगा प्रीमियम का 
मन्दाय , लेखाओं का अन्तरण , निरीक्षण प्रभारी मन्दाय यादि भी है , 
होने वाले मभी घ्यमों का वहन नियोजक द्वारा किया जाएगा । 


%3D 


. 


. 


. 


- 


- 


- - - 


- 
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4. नियोजक , केन्द्रीय सरकार दाग प्रमुमोदिन बीमा स्कीम के neous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter re 
नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए, मब 

ferred to as the said Act ) ; 
उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में 

And whereas, the Central Government is sutisfied that the 
उमकी मुख्य बातों का अनुवाद, स्थापन के सूचनापट्ट पर प्रदर्शिन 

employees of the said establishment are , without making 

any separate contritution or payment of premium, in enjoy 
करेगा । 

ment of benefits under the Group Insurance Scheme of the 

Lile Insurance Corporation of India in the nature of Life 
5. यदि कोई ऐमा फर्मचारी , जो कर्मचारी भविष्य निधि का या Insurance which are more fayovrable to such employees 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य-निधि 

than the benefits admissible under the Employees Deposit 

Linked Insurance Scheme, 1976 ( hereinafter referred to as 
का पहले ही सदस्य है, उमके स्थापन में नियोजित किया जाता है तो , the said Scheme ) ; 
नियोजक , सामूहिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्त 

Now , therefore, in exercise of the powers conferred by 
दर्ज करेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा sub - section (2A ) of section 17 of the said Act and subject 
निगम को सन्दस्त फरेगा । 

to the conditions specified in the schedule annexed hereto , 
the Central Government hereby exempts the waid establish 

ment from the operation of all the provisions of the said 
__ _ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे 

Scheme for a period of three years . 
बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्म 
चारियों को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था 

SCHEDULE 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक भीमा स्कीम के अधीन 

1. The employer in relation to the said cstablisherent shall 
उपलब्ध फायदे उन फायवों से अधिक अनुकूल हों , जो उक्त स्कीम के submit such returns to the Regional Provident Fund Con 

missioner , Andlira Pradesh maintain such accounts and 
प्रधीन अनुज्ञेय हैं । 

provide such facilities for inspection , as the Central Govern 

msent may direct from time to time . 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 

2 . The employer shall pay such inspection charges as 
कर्मचारी को मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से the Central Government may , from time to time, direct 
कम है जो फर्मचारी को उस दशा में सन्देय होती, जब वह उक्त स्कीम 

under clause ( a ) of sub -section ( 3A ) of Section 17 of the 

said Act, within 15 days from the close of every month. 
के अधीन होता तो , नियोजक कर्मचारी के विधिक पारिस मामनिर्देशिती 
की प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सम्वाय 

3. All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts , 
करेगा । 

submission of returns, payment or insurance premia, transfer 

of accounts , payment of inspection charges etc . shall be 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक borne by the employer. 
भविष्य निधि मायुक्त, आन्ध्र प्रदेश के पूर्व अनुमोदन के बिना नहीं 

4 . The employer shall display on the Notice Board of 
किया जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल the cstablishment, a copy of the rules of the Group Insu 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि प्रायुक्त , 

rance Scheme as approved by the Central Government and , 

as and when amended, alongwith a translation of the salient 
पपना अनुमोदन पेने से पूर्व कर्मचारियों को प्रपना दृष्टिकोण स्पष्ट करने features thereof, in the language of the majority of the 
का युक्तिय क्त अवसर देगा । 

employees. 

5 . Whereas an employee, who is already a member of the 
9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 

Employees Provident Fund or the Provident Fund of an 
निगम को उस सामूहिक मीमा स्कीम के जिसे स्थापन पहले अपना चुका 

establishment exempted under the said Act, is employed in 

his establishment, the employer shall immediately carol 
है , मधीन महीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 

him as a member of the Group Insurance Schcinc and pay 
प्राप्त होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट 

necessary premium in respect of him to the Life Insurance 

Corporation of India . 
रद की जा सकती है । 

6 . The employer shalt arrange to enhance the benefits 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम available to the einployecs under the Group Insurance Scheme 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्याय करने में असफल 

appropriately . if the benefits available to c cmnloyees 

under the said Scheme arc enlianced . so that the benefits 
रहता है, तो पालिमी को व्यपगत हो जाने दिया जाता तो छूट रह available under the Group Insurance Scheme are more 
की जा सकती है । 

favourable to the employce , than the benefits admissiblc 

under the sail Scheme . 
11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यतिक म 

7 . Notwithstandir, z anything contained in the Group 1994 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों rance Schemd, if on the death of an employed the amount 

navable under this Schome he less than the mount that 
को जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 

would be payable had emplovee heco covered under the 
बीमा फायवों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

said Scheme, the employer shall pay the difference to the 

Tegal heir nomince of the employee as compensation 
___ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 

8 . No amendmert of the provisions of the Groun Insir 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकवार नामनिर्दे 

rance Scheme, shall he made without the prior Anoraval of 
शिती/विधिक वारिसों को उस राशि का संदाय तत्परता से और प्रत्येक the Regional Provident Fund Commissioner , Andhra Pradesh 
दशा में हर प्रकार से पूर्ण दावे को प्राप्ति के एक मास के भीतर सुनिश्चित 

and where any amendment is likely to effect adversely the 

Interest of the employees , the Regional Provident Fund 
फरेगा । 

Commissioner shall before giving his approval, give a ren 

sonable opportunity to the employees to explain their point 
[ संख्या एस - 35014/ 25/28/ 85- एम . एस -4 ] of view. 

9 . Where , for any reason , the employees of the said estah . 
S. O . 5569. - - Whereas Messrs Mishra Dhatu Nigan Limited , 

lishment do not remain covered under the Group Intrance 
Surperalloys Project. P. O . Kanchan Bagh , Hyderabad -500258 Scheme of the Life Insurance Corporation of India is · Trend 
( AP / 3986 ) (hereinafter referred to as the said establish 

adopted hy the snid establishment. or the benefits to the 
Iment ) have applied for exemption under sub- tection ( 2A) of employees under this Scheme are reduced in any manner, the 
Section 17 of the Finployees Provident Funds and Miscella exemption shall be liable to be can elled , 
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10 . Where for any icason , tiic ciuplover fails to pay the 
premium otc , within the due date , as fixed by the Life Insuli s 

बोभा भोगिम का सन्दाय, लेखाओं का अन्तरण, निरीक्षण 
ance Corporation of India , and the policy is allowed to lapse , प्रभागे सन्दाय आदि भी है , होने वाले सभी व्ययो का बहन 
the exemption is liable to be cancelled . 

नियोजक द्वारा किया जाएगा । 
11. In case of detault , if any , made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees (or the legal leirs of deceased 

4. नियोजक , केन्द्रीय गरकार द्वारा अनुमोदित बीमा 
members who would have been covers under the said Scenic स्कीम के नियमों की एक प्रनि , और सत्र कभी उनमें मंशोधन 
but for grant of this exemption , shall be that of the employer. 

किया जाए, तव उग मंशोधन की प्रति तथा कर्मचारियों की 
12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

बहसंख्या की भाषा में उसकी मख्य बातों का अनुवाद 
prompt payment of the sun assurel 10 the nominee und ब्यापन के सूचना -पट्ट पर प्रर्दाशत करेगा । 
heirs of the deccased inçmber cntiiled for it und in any 
case within one month from the receipt of claim complete 
in all respects. 

5 . यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
[ No . S- 35014/ 252785- SS IV ] निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 

स्थापन की भविष्य निधि का पहले हा मदस्य है , उसके 
का . आ . 5570: - ~- मैमर्म यनियन कारबाइड इण्डिया 

स्थापन में नियोजित किया जाता है तो , नियोजक , मामूहिक 
लिमिटेड 1 - भिडिल टोन स्ट्रोट , कलकत्ता -- 700 272 बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
और उसको केन्द्रीय अधिकृत शाखाएं जो एक ही कोड करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
नम्बर प . मी . /5216 के अधीन आती हैं (जिसे इसमें 

बीमा निगम को मन्दत्त करेगा । 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 

___ G. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
निधि और प्रकीर्ण उगवन्ध अधिनियम , 1952 ( 1952 
का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 

फायदे बताए जाते हैं लो , नियोजक मामुहिक बीमा स्कीम 
गया है ) को धारा 17 को उपधारा ( 2 ) के अधीन 

के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
छूट दिए जाने के लिए आवेदन किया है ; 

में वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

उन फायदों में अधिक अनकल हो , जो उक्स स्कीम के अधीन 
स्थापन के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का 

भन्जेय हैं । 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम को 
सामहिक बीमा स्कोम के अधीन जीवन बीमा के रूप में 

7. मामूहिक बीमा स्कीम गे किसी बात के होते हुए 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिा , ये फायदे भी , यदि किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सन्देय रकम उस रकम में कम है जो कर्मचारी को उस दशा 
सहबद्ध बीमा स्कीम , 1976 ( जिसे इसके पश्चात् उन्न में सन्देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
म्कोम कहा गया है ) के अधीन उन्हें अनुजेय है ; 

नियोजक कर्मचारी के विधि वारिस नामनिर्देशिती की प्रतिकर 

के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
मतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 मन्दाय करेगा । 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हा 
और इसमे उपाबद्ध अनुसूची में विनिदिष्ट शतों के अधीन 

8. माभूहिक बीमा स्कीम के उपबन्धों में कोई भी 
रहते हए उक्त स्थापन को तीन वर्ष की अवधि के लिए मंशोधन, प्रादेशिक भविष्य निधि आयुक्त , पश्चिम बंगाल के पूर्व 
उक्त स्कीम के सभी गन्धों में प्रवति म छुट देती है । अनमोदन के बिना नहीं किया जाएगा और जहां किसी 

मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

की संभावना हो बहां, प्रादेशिक भविष्य निधि आयुक्त , 
अनमत्री 

अपना अनुमोदन देन में पूर्व कर्मचारियों को अपना दृष्टिकोण 
1 . उक्त स्थान के संबंध में नियोजक प्रादेशिक भविष्य गट करने का प्रक्तियुक्त अवमर देगा । 
निधि आयुक्त, पश्चिम बंगाल कोरेगी विवरणियां भेजेगा और रोम 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
लेखा रखगा तथा निरोक्षण लिए मो सुविधाएं प्रदान 

जोगन बीमा निगम को उस मामूहिक बाना स्कोर के , जिसे 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करें । 

म्थापन पहने अपना लका , अधीन नहीं रह जाते हैं, या इस 
१. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक भाम बोम के अधीन कर्मचारियों को प्राप्न होने वाले फायदै किमी 
की समाप्ति के 15 दिन के भीतर गदाग फोगा जी केन्द्रीय सोनि में कम हो जाते है , तो यह छुट इ को जा सकती है । 
मरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) 

10. यदि किसी कारणवण, नियोजक भारतीय जीवन 
के ग्राण्ड ( क ) के अधान समय- समय पर निर्दिष्ट करें । 

बीमा निगम द्वारा नियन नाम के भोर प्रामियम का सदास 
3. सामूहिक वागा स्कोगन र गायन , जिसके अन्तर्गत करने में असफल रहता है , तो पासा को मगनी "नाने 
लेखाओं का रखा जाना सिवरणियों का प्रमजत किया जाना , दिया जाता है, तो छूट रदद् का जा सकता है । 
1111 GI 85. - 10 
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11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी undçi Ulic said Scheme arc cnhanced , so that the benefits 

available under the Group Insurance Scheme are more 
व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशितियों या 

favourable to the employees than the benefits admissible 

under the snid Scheme, 
विधिक बारिमों को जो यदि यह छूट न दी गई होती तो 
उपस स्कीम के अन्तर्गत होते, वीगा फायदों के मंदाय का 

7 . Notwithstanding anything contained in the Group Insu 

runce Scheme, if on the death of an empioyce the amount 
उत्तरदायित्व नियोजक पर होगा । 

payable under this Scheme be less than the amount ibat 

would bo payable had omployce been covered under the 
12. इस स्कीम के अधीन आने वाले किसी सदस्य को 

said Scheme, the cmployer shall pay the difference to tho 

Tegal heir nominęc of the employee as compensation , 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 

& . No amendment of the provisions of the Group Inst 
के हकदार नाम निर्देशिता/विधिक वारिसों को उस राशि का 

mince Scheme, shall be made without the prior approval of 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण दावे 

the Regional Provident Fund Commissioner, West Bengal 

And where any amendment is likely to effect adversely the 
की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 

interest of the enployees, the Regional Provident Fund 

Commissioner shuti before giving his approval, give a rea 
[ सं . एस - 35014/ 251 /85- एमएस - 4 ] 

sonable opportunity to the employees to explain their point 

of view . 
S. O . 5570. - Whereas Mesers Union Carbide India Limited , 

9. Where , for any reason , the employees of the said 
1 - Middleton Street, Calcutta - 700071 And its branches cen 

establishment do not remain covered under the Group Insu 
trally covered under one code No. W . B . 5216 (hereinafter 

rancc Scheme of the Life Insurance Corporation of India as 
referred to as the said establishment) have applied for excmp 

already adopted by the said establishnient, or the benefits 
tion under sub -section (2A ) of Section 17 of the Employees 

to the employees under this Scheme aro reduced in any 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 

manner , the exemption shals be Jiable to be cancelled . 
of 1952 ) ( hercinafter referred to as the said Act ) ; 

___ 10. Wherc , for any reason, the employer fails to pay the 
And whereas , the Central Government is satisfied that the 

premium etc. within the due date , as fired by the Life 
employcos of the said establishment are , without making 

Insuruance Corporation of India , and the policy is allowed 
any separate contribution or payment of premiuni , in enjoy 

to lapse, the exemption is liable to be cancelled . 
ngent of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 11. In case of default , if any made by the employer in 
Insurance which are more favourable to guch employees payment of premium the responsibility for payment of assur 
than the benefits admissible under the Employeos Deposit ance benefits to the nominecs or the legal heirs of deceased 
Linked Insurance Scheme , 1976 ( hereinafter referred to as members who would have been covered under the suid 
the said Scheme ) ; 

Schemc but for grant of this exemption , shall be that of 

the employer. 
Now , therefore, in exercise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject ____ 12 . Upon the death of the members covered under the 
to the conditions specified in the schedule annexed hereto , Scheme the Life Insurance Corporation of India shall ensurc 
the Central Government hereby exempty the said establish prompt payment of the sum agslied to the nominee legal heirs 
ment from the operation of all the provisions of the said of the deceased member entitled for it and in any casc within 
Scheme for a period of three years, 

one month from the receipt of claim complete in all respects. 

[ No. S-35014( 251 ) 85-SS-IV ] 
SCHEDULE 


1. The employer in relation to the said establishment shall 
subunit such returns to the Regional Provident Fund Com 
missioner , West Bengal maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time, 


2 . The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause ( a ) of sub - section (3A) of Section 17 of the 
suid Act, within 15 days from the close of every month . 


का . आ . 5571 .- ~ मैसर्स दि इंडियन आयरन एण्ड 
स्टील कम्पनी लि . , कल्टी वर्क्स , डाकघर कुल्टी, जिला 
बर्दवान, पश्चिम बंगाल ( वेस्ट बी . / 160 ) ( जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकोर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) को धारा 17 को उपधारा 2 ख के अधीन अपने 
स्थायी कर्मचारियों को छूट दिए जाने के लिए आवेदन 
किया है ; 


3 . All expenses involved in the administration of the 
Group Insurance Screme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall he 
horne by the cmployer , 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme ay anproved by the Central Government and , 
As and when amended alongwith a translation of the salient 
features thereof , in the language of the majority of the 
employces. 


5. Whereas an cimployee , who is already a member of the 
Employees Provident Fund or the Provident Fiind of an 
establishment exempted under the said Act, is employed in 
his catablishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उन स्थापन 
के कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का सन्दाय किए बिना 
ही , भारतीय जीवन मीमा निगम की मामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के 
लिए ये फायदे उन फायदों से अधिक प्रनुकूल हैं , जो कर्मचारी निक्षेप 
मन्हया मीमा स्फीम , 1976 (जिसे इसके पश्चात् उनत स्क . म कहा गया 
है ) के अधीन उन्हें अनुज्ञेय है । 

अतः केन्द्रीय सरकार, उल्न अधिनियम की धारा 17 की उपधाग 
( 27 ) द्वारा प्रदत्त शनितयों का प्रयोग करते हुए और इससे उपाबद्ध अनु 
सूची में विनिविष्ट शतों के अधीन रहते हुए उमत स्थापन के स्थायी कर्मचारियों 
को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रपर्सन से 
छूट देती है । 


6 . The omployer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees 
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अनुगची 

अन्तर्गत होते , भीमा फायदों के सन्दाय का उत्तरदायित्व नियोजक पर 

होगा । 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्न पश्चिम बंगाल को ऐसी विवणियां भेजेगा और ऐसे लेना रखेगा 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को मृत्यु होने 
तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा, जो केन्द्रीय सरकार , पर भारतीय जीवन भीमा निगम, बीमाकृप्त राशि के हकदार नाम 
समय- समय पर निर्दिष्ट करें । 

निर्देशिती/विधिक वारिसों को उस राशि का संदाय तत्परता से और 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति 

प्रत्येक दशा में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास में 
के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय गरकार, उक्त प्रधि 

भीतर मुनिश्चत करेगा । 
नियम की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन 

[ संख्या एस - 35014/ 260/ 85 - एस . एस - 4 ] 
ममय- समय पर निर्दिष्ट करे । 

S . O . 5571. - Whercus Messrs The Indian Iron and Steel 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों Company Limiterl ( Kulti Works ) , P. O . Kulti, District Burd 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 

wilm , West Bengal ( WB/ 160 ) ( hertinalitr referred to as the 

said ostabilshmçnt ) have applied for exemption in respect of 
सन्दाय , लम्बानी का अन्तरण , निरीक्षण प्रभारों का सम्दाय प्रादि भी है , 

their regular employees under sub - section (2B ) of Section 17 
होने वाले सभी ठपयों का बहन नियोजक द्वारा किया जाएगा । 

of the Employees Provident Funds and Miscellareous Pro 

visions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित वीमा स्कीम के the said Act ) ; 
नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए, तम And whereas, the Central Government is gatisfied that 
उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में regular cmployoes of the said establishment are , without making 

any separate contribution or payment of premium , in cnjoy 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित 

ment of bencfits under the Group Insurance Scheme of the 
करेगा । 

Life Insurance Corporation of India in the nature of Life 

Insurance which are more favourable to such employees than 
5. यदि कोई ऐसा कर्मचारी , को कर्मचारी भविष्य निधि का या 

the benefits admissible under the Employees Deposit Linked 
उक्त अधिनियम के अधीन छूट प्राप्त फिमी स्थापन की भविष्य निधि Insurance Scheme, 1976 ( hereinafter referred to as the said 

Scheme ); 
का पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , मामूहिक मीमा स्कीम के सदस्य के रूप में उमफा नाम तुरन्त Now , thercfore, in exercise of the powery conferred by 

sub - section (2A ) of section 17 of the said Act and subject 
दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 

to the conditions specified in the Schedulo annexed hereto , 
निगम को सन्दरत करेगा । 

the Central Government hcreby exempts the regular cmployece 

of the said establishment from the operation of all the 
____ 6. यदि उक्स स्कीम के अधीन मर्मचारियों को उपलब्ध फायदे provisions of the said Scheme for a period of threc years . 
बढ़ाए जाते हैं तो , नियोजक मामूहिक धीमा स्कीम के अधीन कर्म 

SCHEDULE 
चारियों को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की 
व्यवस्था करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम 1. The employer in relation to the guid establishment shall 

submit such rcturns to the Regional Provident Fund Com 
के अधीन उपलब्ध फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त 

missioner, West Bengal maintain such accounts and pro 
स्कीम के अधीन अनुजेय हैं । 

vide such facilities for inspection , as the Central Government 

may direct from time to time. 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि 

2 . The employer shall pay such inspection charges ay the 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकम उस 

Central Government may , from timc to time , direct under 
रकम से कम है जो कर्मचारी को उस दशा में सम्देय होती , जब वह clause (H ) of sub - section (3A ) of section 17 of the said Act, 
उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम / within 15 days from the close of every month . 
नामनिर्देशिती की प्रतिकर ये रूप में दोनों रझमा के अन्तर के बराबर 3. All expenses involved in the administration of the 
रकम फा मन्दाय करेगा । । 

Group Insurance Scheme, including maintenance of accounts , 

submission of returns, payment of insurance premia, transfer 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन of accounts, paymçnt of inspection charges etc . shall be borne 

by the employer . 
प्रादेशिक भविष्य निधि प्रायुक्त, पश्चिम बंगाल के पूर्व अनुमोदन के बिना , 
नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर 4 . The employer shall display on the Notice Board of the 

establishment, a copy of the rules of the Group Ingurance 
प्रतिकूल प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि 

Scheme as approved by the Central Government and . As and 
पायुक्त , प्रपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण when amended , along with a translation of the salient features 

thereof, in the language of the majority of the employecs . 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

5 . Whereas an employee , who is already a member of the 
9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 

Employees Provident Fund or the Provident Fund of an 
बीमा निगम को उस सामूहिक मीमा स्कीम के , जिसे स्थापन पहले अपना 

establishment exempted under tho said Act, is employed in his 

establishment, the employer shall immediately enrol him as a 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 

member of the Group Insurance Scheme and pay necessary 
को प्राप्त होने वाले फायदे किसी रीति मे कम हो जाते हैं , तो यह 

premium in respect of him to the Life Insurance Corporation 

of India . 
छूट रद्द की जा सकती है । 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance Scheme 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल 

appropriately , if the benefits available to the employees under 
रहता है, तो पालिसी को व्यपगत हो जाने दिया जाना है तो छूट the said Scheme are enhanced, so that the honefits availablo 

under the Group Insurance Scheme are more favourable to 
रद की जा सकती है । 

the employees than the benefits admissible under the said 

Scheme. 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए, गए फिसी व्यनि 

7. Notwithstanding anything contained in the Group Insur 
कम की वशा में , उन मृत सदस्यों के माम-निर्देशितियों या विधिक 

ance Scheme, if on the death of an employec the ainoint 
वारिसों को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के 

payable under this scheme be less than the amount that 
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would be payable had employce been covered under the suid नियम की धारा 17 झी उपधारा ( 30 ) के खण्ड ( क ) के अधीन 
Scheme, the employer shall pay the difference to the legal 
heir nomineo of the employee as compensation . 

समय - समय पर निर्दिष्ट कर । 
8 . No amendment of the provisions of the Group Insur 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
ADCC Scheme, shall be made without the prior approval of 
the Regional Provident Fund 

का रखा जाना विवरणियों का प्रस्तुत किया जाना, मीमा प्रीमियम का 
Commissioner , West Bengal 
and where any amendment is likely to effect advergely the सन्दाय , प्लेखानों का अन्तरण, निरीक्षण प्रभारी मन्याय प्रादि भी है , होने 
Interest of the employees , the Regional Provident Fund Com 

बाले सभी व्ययों का वहन नियोग द्वारा किया जाएगा । 
missioner shall before giving his approval, give a reasonable 
opportunity to tho employees to explain their point of view . ____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
9 . Where , for any reason , the employees of the said estab 

को एक प्रति, और अब कभी उनमें संशोधन किया जाए, तब उस संशो 
lishment do not remain covered under the Group Insurance धन को प्रनि नया नाचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 

बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
cmployees under this Sclenie are reduced in any manner , the 

5. यदि कोई ऐमा कवारी, जो कर्मचारी भविष्य निधि का या 
exemption shall be liable to be cancelled . 

उक्त प्रधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 
10. Where , for any reason, the employer fails to pay the 

का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
premium etc , within the cue clate, as fixed by the Liſo Insur 
ance Corporation of India , and the policy is allowed 10 lapse , नियोजक , मामूहिक बीमा स्कीम के सदस्य के स्प में उसका नाम तुम्त 
the exemption is liable to be cancelled . 

दर्ज करेगा और उसकी वाब न आवश्यक प्रीमियम भारतीय जीवन मीमा 
11 . In case of default, if any made by the cmployer in निगम को सन्दरत करेगा । 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased ___ . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
members who would have been covered indor the said 

बढ़ाए जाने हैं नी , नियोजक मामूहिक बीमा स्कीम के मधीन कर्मचारियों 
Scheme but for grant of this excription , shall be that of 
the employer . 

को उपलब्ध फायदों में गति रूप से वृद्धि को जाने की व्यवस्था करेगा 

जिससे कि कर्मचारियों के लिए माहिफ बीमा स्कीम के अधीन जलब्ध 
12. Upon the death of the members covered under the 
Scheme tho Life Insurance Corporation of India shall ensure फायदे उन फायदों से आवक अनु फाल हो , जो उक्त स्कीम के अधीन अनु 
prompt payment of the sum assured to the nomineeſelgal 
heirs of the deccancd member entitled for it and in any casc 
within one month from the receipt of claini complete in all 

___ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
respects. 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्येय रकम उस रकम से 
[ No. S-35014( 260) 85-SS.IV] कम है जो कर्मचारी को बम दशा में सन्वेय होती, जब वह उक्त स्फीम 
का . आ , 5572 : ---- मैसर्स लोडर इंजीनियरिंग के अधीन होता तो , निपोषक कर्मचारी के विधिक वारिस नामनिर्देपिसी 

दी प्रतिकर के रूप में दोनों कामों के अन्तर के बराबर रकम का सन्दाय 
बर्स, एस - 3 एस - 4, इण्डस्ट्रियल टाउन , जालंधर . 

करेगा । 
( पी . एन . 160 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन 

3. सामूहिक पोमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादे 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

शिक भविष्य निधि श्रायुक्त , पंजाब के पूर्व अनुमोदन के बिना नहीं 
अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें उसके 

किया जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रति 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 

कूल प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि प्रामुक्त 
उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए आवेदन अपना अनुमोदन देने में पूर्व कर्मचारियों को पाना दृष्टिकोण स्पष्ट करने 
किया है । 

का युक्तियुक्त अधमर देगा । 
मौर सेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के ___ _ ५. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
कर्मचारी , फिसी पुयक अभिदाय या प्रीमियम का सन्दाय झिए बिना हो , निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
भारतीय जीवन मीमा निगम की सामूहिक मीमा स्कीम के अधीन जीवन है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे प्राप्त होने वाले फायदे किमी रीति से कम हो जाते हैं, तो यह छूट रह 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप महमय बीभ स्कीम , की जा सकती है । 
1976 ( जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधोग उन्हें 
अनुनय है ; 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 

द्वारा नियत तारीख के भीत्तर प्रीमियम का मन्दाय करने में असफल 
मत केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा रहना है, ना पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द 
( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपान की जा सकती है । 
अनुनमी में मिनिविष्ट भर्तों के अधीन रहते हुए उक्त स्थापन का तान 

11. नियोजक द्वारा प्रोमियम के सन्दाय में किए गए किती घ्पतिक्रम 
वर्ष की अवधि के लिए उक्त स्कीम के सभी अवन्धों के पदानि से छूट 

की दशा , उन मृत सदस्पों के नामनिर्देशितियों या विधिक धारिसों , 
देती है । 

की ओ यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
अनुसूची 

बीमा फायदों के सन्दाय का उत्तरदायित्व नियोजन पर होगा । 
1. उस स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त , 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु हान 
पंजाब को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरी 

पर भारखीव जोवन नोमा निगम , बीमाकृत राशि के हकवार मामनिव 
क्षण के लिए ऐसी मुविधाए प्रदान करेगा जो केन्द्रीय सरकार, ममप शिप्ती/ यिधिक वारियों को उस राशि का संदाय तत्परता से और प्रत्येक 
समय पर निर्दिष्ट कर । 

दशा में हर प्रकार रो पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनि 

वित करेगा । 
2. नियोजया, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्दाय परेगा जो केन्द्रीय गुरफार उत्त अधि 

[ संख्या एस - 350 14/ 284/ 85- एस० एस० - 4] 
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S. O . 5572 . - Whereas Messrs Lcader Engineering Works , 

10), Where , for any reason , the employer fails to pay the 
S - 3 , S - 4 , Industrial Town , Jalandhar ( PN | 160 ) ( hcreinafter premium etc. within the due date , as fixed by the Life Insur 
referred to as the said establishment) have applicd for excmp ance Corporation of India , and the policy is allowed to lapsc , 
tion under sub - section (2A ) of Section 17 of the Employees the exemption is liable to be cancelled , 
Provident Funds pind Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) (hereinalicr rcferred to as the said Act ) ; 

11, In case of default, if any made by the empoyer in 

payment of premium the responsibility for payment of assur 
And wincreas, the Central Government is satisfied that the 

ance benefits to the nominecs or the legal heirs of decçased 
einployees of the suid establishment arc , without 

members who would have been covered under the said 
making any separate contribution or payment of premiuin , in 

Scheme but for grant of this exemption , shall be that of 
cnjoyment of benefits under the Group Instance Scheme of 

the employer, 
the Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 

12 . Upon the death of the members covered under the 
the benefits admissible under the Employecs Deposit Linked 

Scheme tho Lifç Insurance Corporation of India shall ensure 
Insurance Schemc, 1976 (hereinafter referred to as the suid 

prompt payment of the sum assured to the nomineellegal 
Scheme ); 

hçirs of the deceased member entitled for it und in any caso 
Now , therefore , in cxcrcise of the powers conferred by 

within one month from the receipt of claim complete in all 
sub - section ( A ) of section 17 of the said Act and subject 

respects. 
to the conditions specificd in the Schedule annexed hercto , 

[ No. S -35014[28485 SS.IV] 
the Central Government hereby exempts the said establish 
mçat from the operation of all tlic provisions of the said 
Scheme for a period of three years. 

__ का . आ . 5573 : - - मैसर्स वर्धामान स्पनिंग एण्ड 

जनरल मिल्स लिमिटेड , चण्डीगढ़ रोड, लुधियाना ( पी . 
SCHEDULE 

एन . /2465 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Coin 

गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
missioner , Punjab , Inaintain such accou1143 and provide 
such fucilitics for inspection, as the Central Goverpacat may 

अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके 
direct from time to time. 

पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 को उप 
2 . The employer shall pay such inspectio ;l charges as the धारा ( 20 ) के अधीन छट दिए जाने के लिए आवेदन 
Central Governmcot may , from time to tinie , direct under 
clause (a ) of sub - section (3A ) of section 17 of tho said Act, किया है ; 
within 15 days from the close of every month, 

___ और केन्द्रीय मरकार का समाधान हो गया है कि उमत स्थापन के 
3 . All expenscs involved in the administration of the Group 
Insuranco Scheme, including maintenance of accounts, sub 

कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का मंदाय किए बिना ही , 
mission of returns , payment of insurance piemia , transfer of भारतीय जीवन बीमा निगम की मामूहिक भोमा स्कीम के अधीन जीवन 
accounts , payment of inspection charges etc . shall be borne 
by the cmployer . 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिय ये फायदे 
4 . The employer shall display on the Nolive Board of the 

उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , 
cstablishinent, a copy of the rules of the Group Insurance 1976 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें 
Scheme as approved by the Central Governinent and , as and अनुशेय हैं । 
when uniended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

___ अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 

( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
cstablishment exempted under the said Act, is errployed in his अनुसूची में विनिर्दिष्ट रातो के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
establishment, the employer shall immediately enrol him as 

की अवधि के लिए उक्त स्मोम के सभी उपबन्धों के प्रवर्तन से छूट 
A member of thic Group Insuranco Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation देती है । 
of India. 
6 . Tho enıployer shall arrange to enhance the benefits 

अनुसूची 
available to the employecs under the Group Insurance Scheme 
appropriately , if the benefits available to the employces under 

___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable आयुक्त , पंजाब को ऐसो विवरणियों भोगा और ऐसा लेखा रखेगा तथा 
to the employees than the benefits admissible under the said 

निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
Scheme. 

समय पर निर्दिष्ट करें । 
7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employce the amount 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
payable under this schemc bo less than the amount that 

15 दिन के भीतर संवाय फरेगा जो केन्द्रीय सरकार, उषा अधिनियम की 
would be payable had employee been covered under the said 
Schenc, the cmployer shall pay the difference to the legal धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय पर 
hcir nomince of the employce as compensation. 

निर्दिष्ट करें । 
8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 

3. मामुहिक मीमा स्कीम के प्रशासन में , जिसके अन्तर्गत सेवाओं 
Regional Provident Fund Commissioner , Punjab and 
where any amendment is likely to affect adversely the interest 

फा खा जाना, विवरणियों का प्रस्तुत किया जाना , बोमा प्रीमियम का 
of the omployces , the Regional Provident Fund Commissioncr संवाय , लेखाओं का अन्तरण, निरीक्षण प्रभारौं सम्दाय आदि मो है, होने 
shall before giving his approval, give a reasonable opportunity 

वाले सभी व्ययो फा वहन नियोजक द्वारा किया जायगा । 
to the employees to explain their point of view . 
9 . Where, for any reason, the employees of the said cstah 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बोमा स्कीम के नियमों 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 

को एक प्रमि , और जब कभी उनमें संशोधन किया जाए, नव उस संशोधन 
adopted by the said establishment, or the benefits 1o thc की प्रति तथा कर्मचारियों की बहुसंखा की भाषा में उसकी मुख्य मातों 
employees under this Scheic arc reduced in any manner, the 
exemption shall be liable to be cancelled . 

का अनुवाद , स्थापन के सुचना पट्ट पर प्रदर्शित करेगा । 


6404 THE GAZETTE OF INDIA : DECEMBER 7, 1985 / AGRAHAYANA 16, 1907 [ PART II - SEC . 3(ii )] 
-- - - - - - - - - - - - - ... 

--- - - 

- --- - - 
5 . यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 

ance which are more favourablo to such cmployces than iho 

benefits admissible under the Employees Deposit Linked 
उक्न अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 

Insurance Schome , 1976 ( hercinafter referred to as the said 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , Scheme); 
नियोजक सामूहिक मीमा स्कीम के सदस्य के रूप में उसका माम तुरल 

Now , therefore , in cxcrcise of the powers conferred by 
दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा sub -section (2A ) of section 17 of the said Act and subject 
निगम को सन्दस पारेगा । 

to the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby cxempts the said establish 

ment from tho operation of all thc provisions of tho said 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायद Scheme for a period of three years . 
बढ़ाए जाते हैं , तो नियोजकः सामूहिक बीमा स्कीम के अधीन पर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

SCHEDULE 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 1. The employer in relation to the said çstablishment shall 

submit such returns to the Regional Provident Fund Com 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

missioner , Punjab, maintain, such accounts and pro 
अनुज्ञेय हैं । 

vide such facilitics for inspection , as the Central Government 

may direct from time to time. 
7. सामूहिक भोमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

2 . The employer shall pay such inspection charges as the 
कर्मचारी की मुत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 

Central Government may , from time to time, direct under 
कम है जो कर्मचारी को जरा दशा में सम्देय होती, जब वह उक्त स्कीम clause ( a ) of sub - section ( 3A ) of section 17 of the said Act, 

within 15 days from the close of every month. 
के अधीन होना तो, नियोजक कर्मचारी में विधिक बारिम नामनिर्देशिती 
की प्रतिकर के रूप में दोनों रकमों के अन्सर के बराबर रकम का संदाय 3. All expenses involved in the administration of tho 

Group Insurance Scheme, including maintenance of accounts , 
करेगा । 

submission of returns, paymcot of insurancc premia , transfer 

of accounts, payment of inspection charges etc , shall be bornc 
8. सामूहिक नीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 

by the employer . 
भविष्य निधि आयुक्त, पंजाब के पूर्व अनुमोदन के बिना महीं किया 

___ 4. The employer shall display on the Notice Board of the 
आएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

establishment, a copy of the rules of the Group Insurance 
प्रभाव पड़ने की संभावना हो वहाँ , प्रादेशिका भविष्य निधि आयुक्त Scheme as approved by the Central Government and , as and 

when amended , alongwith a translation of the saliont features 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 

thercof, in the language of the majority of the employees . 
का युक्तियुक्त अवमर देगा । 

5 . Whereas an employee , who is already a member of the 
9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा Employees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed in his 
निगम को उस मामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना घुसा 

establishment, the employer shall immediately enrol him as 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को member of the Group Insurance Scheme and pay necessary 

premium in respect of him to the Life Insurance Corporation 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद 

of India . 
की जा सकती है । 

6 . The employer shall arrange to enhancc the benefits 

available to the enployees under the Group Insurance Scheme 
1 ) यदि किसी कारणवशा, नियोजक भारतीय जीवन बीमा निगम 

appropriately , if ihe benefits available to the employees under 
द्वारा नियत तारीख के भीतर प्रीमियम का संवाय करने में असफल रहता 

the onid Scheme aro enhanced , so that the benefits available 
है, तो पालिसी को ध्ययगत हो जाने दिया जाता है तो छूट रद की जा under the Group Insurance Scheme are more favourable to 

the employees than the benefits admissible under the said 
सकती है । 

Scheme. 
11. नियोजक द्वारा प्रीमियम में संदाय में किए गए किसी व्यतिक्रम 

7. Notwithstanding anything contained in the Group Insur 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 

ance Scheme, if on the death of an employec the amount 
को ओ यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, payable under this scheme be less than the amount tbat 

would be payablo had employee been covered under the anid 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजफ पर होगा । 

Scheme, the employer shall pay the difference to the legal 

heir nominee of the employee as compensation . 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती 

8 . No amendment of the provisions of the Group Insur 

ance Scheme. shall be made without the prior approval of 
विधिक वारिसों को उस राशि का संदाय तत्परता से और प्रत्येक दशा में 

the Regional Provident Fund Commissioncr, Punjab 
हर प्रकार से पूर्ण वावे की प्राप्ति के एक मास के भीतर सुनिश्चित and where any aničndment is likely to effect adversely the 

interest of the emplovees, the Regional Provident Fund Com 
करेगा । 

missioner shall before giving his approval, give a reasonable 

opportunity to the cmployees to explain their point of view . 
[ संख्या एस-3501 4) 268/ 85- एस एस - 3] 

9 . Where , for any reason , the cmployees of the said estab 

lishment do not renain covered under the Group Insurance 
S . O . 5573. - - Whereas Messrs Vardhman Spinning and Gene Schçme of the Life Insurance Corporation of India as already 
rar Mills , Limited, Chandigarh Road , Ludhiana ( PN / 2465 ) adopted by the said establishment, or the benefits to the 
( hereinatfer referred to as tho said establishment ) have ap employees under this Schene are reduced in any manner , the 
plied for exemption under sub - section ( 2A ) of Section 17 

exemption shall be liable to be cancelled . 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ) ( hereinafter referred to as 10. Where, for any reason. the employer fails to pay the 
the said Act ) ; 

premium etc . within the due dare, as fixcd by the Life Insur 

ance Corporation of India , and the policy is allowed to lapse , 
And whereas, the Central Government is satisfied that the 

the exemption is liable to be cancelled , 
employcos of the said establishment are , without making any 
separato contribution or payment of premium , in enjoyment ___ 11 . In cuse of dfault , if any made by the employer in 
of benefits under the Group Insurance Scheme of the Lifo 

payment of premiuni the responsibility for payment Assur 
Insurance Corporation of India in the nature of Life Insur 

ance benefits to the nominees or the legal heirs of deceased 


- . .. 
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members who would have I cou covered under the said 

जाप, तब उस संशोधन की प्रति तथा कर्मचारियों की बताया 
Scheme but for grant of this csenyplian , shall be thut of 
the employer . 

की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना 
12 , Upon the death of the members covered under the 

पट्ट पर प्रदर्शित करेगा । 
Scheme tlic Life Insurance Corporation of India shall ensure 
prompt payment of the sim assured to the nomineellegal _____ 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
heirs of the deceased member entitled for it and in any CASC 
within one month from the receipt of claim complete in all का या उक्त अधिनियम के अधीन छुट प्त किसी स्थापन की 
respects . 

भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियोजित 
[ No. S- 35014 ( 268 ) 85 -SS.IV ] 

किया जाता है नो , नियोजक , सामूहिक बीमा स्कीम के सदस्य 

के रूप में उसका नाम तुरन्त दर्ज करेगा और उमकी बाबत 
वा . आ . 5574 : - - मैगर्स चोईम अस्पताल एण्ड 
रिसर्च सेन्टर , माणिक बाग रोड, इन्दौर - 452001 

आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को सन्दत्त 

करेगा । 
( म , प्र . / 3332 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिमें इसमें फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
को उपधारा ( 2क ) के अर्थ न छुट दिए जाने के लिए वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
आवेदन किया है ; 

लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
और केन्य मरकार का समाधान हो गया है कि उक्त 

फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
स्यापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 

अनुज्ञेय हैं । 
मदाय किए बिना हो , भारतीय जावन बोगा निगम की ___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन सन्देय 
फायदे उठा रहे हैं और ऐसे कर्मचरियों के लिए, ये फायदे 

रकम उस रकम से कम है जो कर्मचारी को उस दशा में सन्देय 
उन फायदों में अधिक अनकल हैं , जो कर्मचारी निक्षेप सह 

होती, जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
बद्ध बोमा स्कोम , 1976 (जिसे इसके पश्चात् उक्त स्कीम 

कर्मचारी के विधिक वारिस नामनिर्देशिती की प्रतिकर के रूप में 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

दोनों रकमों के अन्तर के बगबर रकम का सन्दाय करेगा । 
अनः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 

8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
को उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

प्रादेशिक भविष्य निधि आयुक्त , मध्य प्रदेश के पूर्व अनुमोदन 
हाए और इससे उपाबद्ध अनुसूची में घिनिदिष्ट शो के 

के बिना नहीं किया जाएगा और जहां किसी मंशोधन से कर्म 
अधीन रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के 

चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

वहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने से 
अनुसूची 

पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 

युक्त अवसर देगा । 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , मध्य प्रदेश को ऐसी विवरणियां भजेगा और 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
से लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं 

जीवन बीमा निगम को उस सामूहिक बीमा निगम के , जिसे 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
करें । 

स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या इस 

स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की रीति मे कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
भरकार, उक्न अधिनियम की धारा 17 की उपधारा ( 30 ) 

10. यदि किमी कारणवश नियोजक भारतीय जीवन 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 

बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 

संदाय करने में असफल रहता है, तो पालिसी को व्यपगत हो 
3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

जाने दिया जाता है तो छूट रन की जा सकती है । 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमिया का संदाय , लेखाओं का अन्तरण , निरीक्षण 

11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए 
प्रभारों मंदाय आदि भी है, होने वाले सभी व्ययों का वहन नियो 

किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
जक द्वारा किया जाएगा । 

शिनियों या विधिक वारिमों , को जो यदि यह , छुट न दी गई 
___ 4. नियो नक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कोम होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय 
के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया का उत्तरदायित्व नियोजक पर होगा । 


- - - - - 
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Schieme, the croployer shall pay the difference to the legal 
12. इस स्कीम के अधीन आने वाले किसी सदस्य को 

licicboniec of tho cmployce is conpensation . 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के 

8 . No amendment of the provisiony of the Group Insur 
हकदार नामनिर्देशितियों /विधिक वारिसों को उस राशि का ance Şclicmc, shall be made without the prior approval of 

the Regional Provident Fund Commissioner , Madhya Pradesh 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण दावे and where any amendment is likely to affect adversely the 
की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

interest of the employees, the Regional Provident Fund 

Commissioner shall hefore giving his approval, givc a ex 
[सं . एस -35014/278/ 85- एस . एस-4] 

sonable opportunity to the cmployees to explain their point 
of view . 


S . O . 5574 , - -Whereas Messi s The Choithram Hospital and 
Rescarch Centre, Manik Bagh Road , Indore - 452001 ( M . P. / 
3332 ) ( hereinafter referred to as the said estabilshment ) have 
applicd for exemption under sub -section (2A ) of Section 17 
of the Employees Provident Funds and Miscellaneous Provi 
sions Act, 1952 (19 of 1952 ) ( hereinafter referred to us tho 
said Act) ; 


9 . Where , for any reason , the employees of the said estab . 
lishment do not lengin covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alrçady 
adopted by the said cstablish nent, or the benefits to the 
employees under this Schemc are reducca in any manner, 
the exemption shall be liable to be cancelled 


10 . Wherç , for any reason , the croployer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled , 


And whereas , the Central Government is satisfied that the 
employees of the said cstablishinent are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in thc nature of Life Insur 
anco which are more favourabic to such cmploycey than 
the benefits admissible under the Employecs Deposit Linked 
Insurance Scheme , 1976 ( hereinafter referred to as the said 
Scheme ) : 


__ 11 . In Case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance henefits to the nominces or the legu ) hcirs of deccused 
members who would have been covered under the said Schemo 
but for grant of this exemption , shall be that of the employer , 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in tho Schedule annexed hereto , 
the Central Government hereby cxempty the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years 

SCHEDULE. 
1. The employer in rolation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Madhya Pradesh maintain such accounts and pro 
vide such facilities for inspection , as the Cential Govern 
ment may direct from time to time. 


12 . Upon the death of ihe mentors covered under the 
Scheme the Life Insurance Corporation of India whall ensure 
prompt payment of the sum assured to the noininee legal heirs 
of the deceased member cntitled for it and in any case within 
ono month from the receipt of claim complete in all respects, 

No. S-35014( 278)185-SS.IVI 
का . आ . 5575 .-- -मैसर्म टी . चोईधम फाउण्डेशन , 
चो ईश्रम मन एण्ड मिर्च मोटर कम्पम , गाणिक बाग 
रोड, इन्दं र- 152001 ( 4 / 23-45 ) (लिभ इममें इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( जिम इसमें इसके पश्चात उक्त अधिनियम कहा गया है । 
की धारा 17 : उपधारा ( क ) के अधीन छः दिए जाने 
के लिए आवेदन किया है । 


2 . The cmployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheine as approved by the Central Government and, as and 
when amonded , alongwith a translation of the salient features 
thereof. in the language of the majority of the emplovees , 


और येन्द्रीय सरफा का समाभान हो गया है कि उक्त 
स्थापन के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामूहिक 
वीमा स्कीम के अधीन जीवन बीमा के प में फायदे उठा 
रहे है और ऐसे कर्मचारियों के लिए ये काम उन फायदों से 
अधिक अनुकूल है , जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम , 
1976 (जिसे इसके पश्चात् उक्न स्कीम कहा गया है ) के 
अधीन उन्हें अनजेय है ; 


5. Whereas an employee , who is already a member of the 
Employoes Provident Fund of the Provident Fund of an 
establishment exempted under the soid Act, is enployed in his 
establisment , the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premnium in respect of him to the Life Insurance Corporation 
of India , 


अतः केन्द्रीय सरकार , उस्त अधिनियम की धारा 17 की 
उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हा 
और इससे उपाबद्ध अनमुची विनिर्दिष्ट 1 के अधीन रहते 
हुए उक्त स्थापन को तीन वर्ष को नवधि के लिए उनन स्कीम के 
मभी उपबन्धों के प्रवर्तन में छूट देती है । 


6 . The employer shall arrange to enhance the bencfius 
available to the en ployees under the Group Insurance Scheme 
appropriately , if the henefits available to the employces ander 
the suict Scheme ure enhanced , so that the benefits avaliable 
under the Group Insurance Scheme are more favourabic 
to the employecs than the benefits adinis..ible under the 
said Scheme. 


अनुभूची 


7. Notwithstanding anything contained in the Group Insur 
ance Scheme, iſ on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable hed employee beçn covered under the majd 


1 . गत स्थापन के मंत्र में नियो नकः प्रादेशिक भविष्य 
निधि आयुक्त , मध्य प्रदेश को तो विवणियां भेजेगा और 
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में लेखा रख्नेगा तथा निरीक्षण के लिए ऐसी विधा 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
प्रदान करेगा जो केन्दोय मरकार, समय- समय पर निर्दिष्ट जीवन बीमा निगम को उस समहिक बीमा स्कीम के , जिसे . 
करे । 

स्थापन पहले अपना चुका है , अधीन नहीं रह जाते है , या 

उन्म स्कीम के अधोन कर्मचारियों को प्राप्त होने वाले फायदे 
2. नियोगक , से निरोष्टमण प्रभारों का प्रत्येक माम की 

किमा गति से कम हो जाते है , तो यह छूट रद को जा 
समाप्ति के 15 दिन के भीतर मन्ताय करेगा जो केन्द्रीय 

सकता है । 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय- समय पर निदिष्ट करें । 

____ 10. यदि किसी कारणवश , नियोजक भ रतीय जीवन 

बमा निगम द्वारा नियत तागख के भीतर प्रीमियम का 
3. मामहिक वोमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

मन्दाय करने में असफल रहता है , तो पालिसी को व्यपगत 
लखाओं का रखा जानः, विवरणियों का प्रम्मत किया जाना , 

हो जाने दिया जा [ है ना छूट रद की जा सकती है । 
योमा प्रीमियम का मन्द। य , लेखाओं का अन्तरण , निरीक्षण 
प्रभागें सन्दाय आदि भी है , होने वाले मभ व्ययों का वहन __ 11 . नियाजक द्वारा प्रामियम के मन्दाय म का गा 
मियो क द्वारा किया जाएगा । 

किसा व्यतिक्रम का दशा में , उन मत सदस्यों के नामनिर्देशि 

नियों या विधिक वारिमा को जो यदि यह , छुट न दी गई 
प. नियोक, केन्द्रीय सरकार द्वारा अमोदित बामा 

होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदा के 
काम के नियमों को एक प्रति , आर जब कभी उनमे मंगोधन 

सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
किया जाए, तब उस मंशाधन की प्रति तथा कर्मचारियों 
को बहसंख्या को भाषा में उसकी मम्य बाहों का अनुवाद , 

12. इस स्कीम के अधीन आने वाले किमा सदस्य की 
स्थापन के सूचना -पट्ट पर पदशित करेगा । 

मत्य होने पर भारताय जीवन बामा निगम , बीमाकृत राशि 

के हकदार नामनिर्देशित/बिधिक वारिमा को उस राशि का 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 

सदाय तत्परता से और प्रोक दशा में हर प्रकार में पूर्ण 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 

दावे की प्राप्ति के एक माम के भातर निश्चित करेगा । 
को भविश्य निधि का पहले ही मदष्य है, उसके म्यापन में 
नियोजित किया जाता है तो , नियोजक , सामहिक बीमा 

[ संख्या स - 3 5 0 1 4/ 277/ 85- एम . एस- 4] 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज कसेगा 

SO. 5575 ---- Whereas Alessi s 
और उसकी बाबत आवश्यक प्रोमियम भारतीय जीवन बीमा 

T . Choithram [ oundation 

Choithram Hospital and Research Centre, Chairpus. Manik 
निगम को सन्दत्त करेगा । 

Bagh Road , Indore - 452001 ( MP / 2345 ) ( hereinafter referred 
to as the said est, bilshment ) have applied toi exemplion 

under sub -section ( 2A ) of Section 17 of the Employees Pro 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

vident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 

1952 ) (hereinafte ; referred to as the said Act ) ; 
फायदे बढ़ाए जाते हैं तो . नियोजक मामहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में मम चिन रूप And wheię :is, the Central Government is watisfied that the 

employess of the said establishment are , without making any 
में वृद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों Seriralc cout: ibution or pilyment of premium , in enjyent 

of benefits under the Group Insurance Scheme of the life 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 

Insurance Corporation of Indit in the nature of life insurance 
जन कायदों से अधिक अनकल हो , जो उक्त स्कीम के अधीन 

which are more favourable in such employees than the benefits 

admissible linder the Einplozces Deposit Linker Insuranco 
अन्य हैं । 

Scheme, 1976 ( hereinafter referr : d to as the said Scheine); 

Now , therefore , in exercic of the powers conferred liy 
7. सामूहिक बीमा स्कीम में किसी बात के होते हाए sub - section ( 2A ) of scction 17 of the said Act and subject 

to the conditions specified in the Schedule annexed hereto , 
भी , यदि किसी कर्मचारी को मृत्यु पर इस स्कीम के अधीन 

the Central Government herehy exempts the said establish 
मन्देय रकम उस रकम में कम है जो कर्मचारी को उस दगा ment from the operation of all the provisions of the wid 

Scheme for a period of three years . 
में मन्देय होती , जब वह उक्त स्कीम के अधीन होता लो , 

SCHEDULE 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 

1 . The employer in relation to the said cstablishment shall 

submit such returns to the Regional Provident l ind Com 
का सन्दाय करेगा । 

imissioner, Madhiyil Pradesh , muintain such accounts and pro 

vide sich facilities for inspection as the Central Government 
8. सामूहिक चोमा स्कीम के उपबन्धों में कोई भी may direct from time to time . 
मंगोधन , प्रादेशिक भविष्य निधि आयुक्त , मध्य प्रदेश के 

2 . The employer shall pay such inspection charges ay the 
पूर्व अनमोदन के बिना नहीं किया जाएगा और जहां किसी 

Central Government may , irom lim 10 time, direct under 

clause (a ) of sub -section (3A ) of section 17 of the said Aut, 
मंशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने within 15 days from the close ot every inonth . 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 3 . All expenses involved in the adininistration of the 
अनमादन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 

Group Insurance Scheme, including maintenance of accounto , 

submission of returns, payment of insurance premia , transfer 
स्पष्ट करने का युक्ति -वक्त अवसर देगा । 

of accounts , payment of insepection Charges etc . shall be 

borne by the employer. 
1141 GI/ 85 _ 11 
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4 . The employer shall display on the No. ice Board of the 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
ostablishment, a copy of the rules of the Group lisurance 
Scheme as approved by the Central Government and , as and कर्मचारी, किसो पथक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
when amended , alongwith a translation of the salient featuies 

भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
thereof , in the language of the majority of the enployees . 

बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
5 . Whereas an employee, who is alieady a member oí the फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महबद्ध 
Employees Provident Fund or the Provident Fund of an 

बीमा स्कोम. 1975 ( जिमे इसके पश्चात उक्त स्कोम कहा गया है ) 
establishment exempied iirder the Suld Act, is employed in his 
establishment, the employe"" hili mnicdiately eurol him as के अधीन उन्हे अनुज्ञेय हैं ; 
a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to ihe life Insurance Corpora 

___ अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
tion of India . 

( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
7. The employer shall arrange to enhance the benefits 

अनुसूची में विनिर्दिष्ट शतों के प्रधान रहते हुए स्थापन को तीन वर्ष 
available to the employees under the Group Insurance Scheme 
aprropriately , if the benefits available to the employees under की अवधि के लिए उक्त स्कीम के मभा उपबन्धों के प्रवर्तन से छुट 
th : said Scheme are enhanced , so that the benefits available 

देती है । 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 

अनुसूची 
Shome . 

1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि 
* Notwithstanding anything contained in the Group In 
SUI “ Ice Scheme, if on the death of an employee the amount आयुक्त मध्य प्रदेश को ऐमो विवरणियां भेजेगा और ऐसे लेखा रखेगा 
rarile under this scheme be less than the amount that 

तथा निरीक्षण के लिए एमा गुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
word ve payable had employee lieen covered under the said 
Sci. ne, the employer shail pay the difference to the legal समय -समय पर निर्दिष्ट करे । 
heit zonnee of the employee as compensation . 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
8 . No amendment of the provisions of the Group Insuran 

15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
ce Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Madhya Pradesh and की धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय 
where any amendinent is likely 10 alteut adversely the interest 

पर निर्दिष्ट करे । 
of the employees, the Regional Provident Fund Cominis 
sioner shall before giving hs pracoval give a lessonable 
opportunity to the employees to explain their point of view . 

3. मामूहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखाओ 

का रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
9 . Where for any reason , the employees of the saiu esta 
Olisiment do not remain covered under the Group Insurance 

सन्दाय, लेखाओं का अन्तरण , निरीक्षण प्रमारों का सन्दाय आदि भी है , 
Scher e of the Life lasciance Corporacy of India as aiready होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
ador el by the Y18 est ::blistament. or the benefits to the 
employ . es under th s Scheme are reduced in any manner , the 

4. नियोग , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के 
exemption shall be liable to be cancelled . 

नियमों का एक प्रति, और जब कभा उनमे संशोधन किया जाए, तब 
10 . Where , for any ceason, the employer fails to pay the उस संशोधन का प्रति नया कर्मचारियों का बहुसंख्या को भाषा में उसकी 
premiurn etc . within the due date , as fixed by the Life 

मुख्य बातों का अनुवाद, स्थापन के सूचना-गट्ट पर प्रदर्शित करेगा । 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
11. In case of default , if any made by the employer in 

उक्त अधिनियम के अधीन छूट प्राप्त किसा स्थापन को भविष्य निधि 
payment of premium the responsibility for ravment of as का पहने हा नदस्य है , उसके स्थापन में नियोजित किया जाता है तो , 
surance benefits to the nominees or the legal heirs of de नियो नक , सामूहिक बीमा स्काम के सदस्य के रूप में उसका नाम तुरन्त 
ceased members who would have been covered under the दर्ज करेगा और उसको बाबत सावश्यक प्रामियम भारतीय जीवन बोमा 
said Scheme but for grant of this exemption , shall he tha: 

निगम को मन्दत करेगा । 
of the employer . 

6. यदि उक्त स्कॉम के अयोन कर्मचारियों को उपलब्ध फायदे बढाए जाते 
12. Upon the death of the members covered under the हैं तो , नियोजक सामूहिक बोमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
Scheme the Life Insurance Corporation Mſ India shall ensure 

फायदों में मनुविन कम से वद्धि की जाने की व्यवस्था करेगा जिससे कि 
prompt payment of the sum assurer to the nomiree or the 

कर्मवारियों के लिए सामूहिक वामा स्कोम के अधीन उपलब्ध फायदे उन 
Legal heirs of the deceased member entitled for it ard in 
any case within one month from the receipt of claim complete 

फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 
in all respects. 

7. मामूहिक बीमा स्कोम में किसी बात के होते हुए भी , यदि किसी 
- INo. S-35014 / 277 / 85- PF.II( SS.IV )] कर्मचारी को मत्यु पर इस स्कीम के प्रधान मन्देय रकम उम रकम से 

कम है जो कर्मचारी को उस दशा में सन्देय होती , जब वह उक्त स्कोम 

के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस /नामनिर्देशिती 
का . आ . 5576 . - - मैसर्स चोईथम चर टेबल चोईश्रम 

को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
अस्पताल एण्ड रिसर्च सेण्टर कैम्पस , माणिक बाग रोड , 

सन्दाय करेगा । 
इन्दर- 452001 ( एम . पी . / 3006) (जिसे इसमें इसके 

8 सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
पश्चात् उक्त स्थपन कहा गया है ) ने कर्मचारी भविष्य 

भविष्य निधि आयुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं 
निधि और प्रकर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 

किया जाएगा और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकल 
19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया प्रभाव पड़ने की संभावना हो बड़ा, प्रादेगिक भविष्य निधि आयुक्त , 
हैं ) की धारा 17 के उपधारा ( क ) के अधीन छूट दिए अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
जाने के लिए आवेदन किया है : 

का युक्तियुक्त अवसर देगा । 


- 


- 


- 


% 


- 


- 


- - - - 


- - - 


- 


- 


- 
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9. यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय जीवन 

5. Whereas an employee , who is already a member of the 

Employecs Provident Fund or the Provident Fund of an 
थीमा निगम को उम सामूहिक बीमा स्कीम के, जिसे स्थापन पहले प्रामा 

establishment exempted under the said Act, is einploved in hig 
धुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के प्रधान कर्मचारियों establishment, the employer shall immediately enrol him as a 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह 

member of the Group Insurance Schemc and pay necessary 

premium in respect of him to the Life Insurance Corporation 
छूट रद्द की जा सकती है । 

of India , 
____ 10. मवि किसी मारणवश , नियोजक भारतीय जीयन बीमा निगम 6 . The employer shall arrange to enhance the benefits 

available to the employees Juider the Group Insurance Schemo 
द्वारा नियत तारीख के भीतर ग्रीमियम का मन्दाय करने में असफल 

appropriately , if the benefits available to the employecs under 
रहता है, तो पालिसी को मगन हो जाने दिया जाता है तो छुट रष्ट् the said Scheme are enhanced , so that the benefits available 

under the Group Insurance Scheme are more favourable to 
की जा सवानी है । 

the employces than the benefits admissible under the said 

Scheme. 
11. नियोगः सारा प्रीमियम के मन्दाय में किए गए किसी व्यतिक्रम 

7. Notwithstanding anything contained in the Group Insur 
की दशा में उन मत मदस्यों के नामनिर्देशितियों या यिधिक वारिसों , 

ance Scheme, if on the death of an employce the amount 
को जो यदि यह छूट न दो गई होती तो उना समोम के असंगत होते , payable under this Schenie by less than the amount that 
घीमा फायदों के सन्दाय वा उत्तरदायित्व नियोजक पर होगा । 

would be payable had employee been covered under the said 
Sheme, the employer shall pay the difference to the legal 

her nomince of the cmployee as compensation , 
____ 12. एम स्कीम के अधीन आने वाले किसी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम , यीमाकृत राशि के हकदार नाम 

8 , No amendment of the provisions of the Group Insur 
निर्देशिती विधिक यारिसों को उस राशि का संदाय सत्परता से और प्रत्येक 

ance Scheme, shall be made without the prior approval of 

tho Regional Provident Fund Commissioner . Madhya Pradesh 
दशा में हर प्रकार से पूर्ण दाके की प्राप्ति के एक मास के भीतर सुनिश्चित 

and where any amendnical is likely to affect adversely tho 
करेगा । 

interest of the employees , the Regional Provident Fund Com 

missioner shall before giving his approval, give a reasonable 
[ संख्या एम - 35014/ 276/ 85 - एम . एस-4] opportunity to the employecs to explain their point of view . 

9 . Where , for any reason , the employees of the said estab 

lishment do not remain covered ’ nder the Group Insurance 
S . O . 5576 . - Wicreas MessIs The Choithram Charitable Scheme of the Life Insuranc . Corporation of India as already 
Trust, Choitlıram Hospital and Research Centre , Campus, 

adopted by the said establishment. or the benefits to the 
Manik Bagh Road , Indorc -452001 (MP / 3006 ) (hereinafter employees under this Scherio are reduced in any runner , tho 
referred to as the suid estabilshment ) have applied for ox¢my exemption shall be liable 19 be cancelled 
tion under sub - section (2A ) Of Scction 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 10 , Where . for any reason, the employer fails to pay the 
of 1952 ) ( hereinafter referred to as the said Act) ; 

premium ctc. within the due date , as fixed by the Life Insur 

ance Corporation of India , and the policy is allowed to lapso , 
And whereas, the Central Government is satisfied that tho 

the exemption is liable to be cancelled . 
employees of the said establishment ure , without making any 

11 . In case of default, if any made hy the employer in 
separate contribution or payment, in premium , in cnjoyment of 

payment of premium the responsibility for ravment of assur 
benefits under the Group InstearcS. heme of the life Insu 

ance benefits to the nominees or the legal leirs of deccased 
rance Corporation of Indiin in the nature of Life Insurance 

members who would have been covered under the sald 
which are more favourable to such employces than iho 

Scheme hut for grant of this exemption shall be that of 
Benefits admissible under the Employees Deposit Linked 

the employer . 
Insurance Scheme, 1976 ( hereinafter referred to us the 
said Scheme ); 

12. Upon the death of the members covered under the 

Scheme the Tire Insurance Corporation of India shall ensuo 
Now , therefore , in exercise of the powers conferred by prompt payment of the sum assured to the nominee legal 
sub -section (2A) of section 17 o ! the said Act and subject 

heirs of the deceased memher entitled for it and in any raso 
to the conditions specil::.1 in the schedule annexed hereto , within one month from the receipt of claim complete in all 
the Central Government hereby exempts the said establish Tespects . 
ment from the operation of all the provisions of the said 

[ No . S -35014 ( 276 ) 85-SS -IV] 
Scheme for a period of three years . 


SCHEDULE 


1 . Tho cmployer in relation to the said establishment shall 
submit such returns to the Region Provident Fund Con 
missioner . Madhya Pradesh maintain such accounts and pro 
vide such fa ilitics for inspection , as the Central Govern 
mçnt may direct from time to time. 


का . आ . 5577 . - - मैसर्स एथी को डरज एण्ड कैमिकल्स 
मन्नमवरिंग कम्पन , 37-7 इण्डसियल एस्टेट, पोलो ग्राउण्ड, 
इन्दौर- 452001 ( एम . पी ./ 2:470 ) (जिमे इसमें इसके 
पश्चात उन स्थपन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
19 ) जिसे इममें इसके पश्चात् उक्न अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 2 ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है : 


2 . The cmploycr shail pay such inspection charges as 
the Central Government my, from tints to time . direct 
under clause (a ) of sub Kection (31 ) of Section 17 of the 
said Act, within 15 days from the clore of every month. 


3 . All cxpenses involved in the administration of the 
Groun Insurance Scheme, ir : lucing maintenance of accounts , 
submirsion of returns , nu , ment of instance ſitemia , tricsfer 
of nccounts, naviment of inspection chargcs cct. shall be torne 
by the employer . 

4 . The employer snall desplay on the Notice Board of 
the csallishment, a copy of the rules of the Group Insil 
ran- e Schome as arryd by the Central Government ord, 
as and when amended , alongwith a translation of the maticnt 
features thereof, in the languago of the majority of the 
employees . 
1141 GI/ 85 - -12 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त म्यापन के 
फर्मचारी, किगी पपक अभिवाय या प्रीमियम का मन्द्राय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामडिना बीमा स्फीम के अधीन जीवन 
बीमा के रप में फायदे उठा रहे हैं और पो कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुशल हैं, गो धार्मचारी निक्षेप सह्यद्ध 
वीमा स्फीम , 1976 (जिसे इसके पश्चात् उक्त स्कीग कहा गया है ) 
के अधीन उन्हें अनुय हैं ; 
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मत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबन 
अनुसूची में विनिर्दिष्ट शर्तों के मधीन रहते हुए उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उमस स्कीम के सभी उपबन्धों के प्रवर्तन से 
छूट देती है । 

प्रनुमूची 
1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त, मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करें । 


___ 10. यवि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा मियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है , तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रह की जा 
सकती है । 
___ 11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सवस्यों के नामनिर्देशितियों या विधिक वारिसो 
को जो यदि यह, छूट न वी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के सन्वाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के प्रधीन पाने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का संदाय तत्परता से और प्रत्येक वशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 


[ संख्या एस - 35014/ 274785 - एस . एस.- 1 ] 


2. नियोजक , ऐसे मिरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सम्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 मी उपधारा ( उक ) के खण्ड ( क ) के अधीन समय -समय 
पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाभों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सन्वाय , लेखानों का मन्तरण , निरीक्षण प्रभारों का सन्दाय प्रादि भी है , 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


S . O . 5577. - - Wiereas Messrs Ethico Drugs and Chemicals 
Manufacturing Company , 37 - A Industrial Estate , Pologround , 
Indore- 452001 ( MP / 2470 ) ( hereinafter referred to as the 
said establishment , have applied for exemption under sub 
scction (2A) of Section 17 of the Employecs Provident 
Funds anad Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
( hereinafter referred to as the said Act ) ; 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोक्ति बीमा स्कीम के नियमों 
की एक प्रति, और जब कभी उनमें संशोधन किया जाए, तब उस संशो 
धन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । । 
____ 5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया आप्ता है तो , नियो 
जक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवस झरेगा । 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Schemo of tho 
Life Insurance Corporation of India in the nature of Life 
Ingurance which are more fayourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( hercinafter referred to as 
the said Schemo ); 


Now , therefore, in exercise of the powers conferred by 
sub- section (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annered hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all tho provisions of the said 
Scheme for n period of three years . 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्फोम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्रघीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
मनुशेय हैं । 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit guch returns to the Regional Provident Fund Com 
misjoner, Madhya Pradesiz maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time, 


2. The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 
under clauso (a ) of sub -section (3A ) of Section 17 of tho 
said Act, within 15 days from the close of every month . 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यू पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक मारिस/ नामनिर्देशिती की 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुमत, मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिफल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर वेगा । 


3 . All expenses involved in the administration of tho 
Groun Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insuranna premia , transfer 
of accounts, payment of inspection charges etc . shalr be 
borne by the employer. 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insule 
rance Scheme as inproved by the Central Government and, 
as and when amended , alongwith a translation of the salient 
features thereof , in the language of the majority of the 
employees. 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 

का है, अधीम नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रद्द की जा सकती है । 


5 . Whereas an employce, who is alrendy a member of the 
Emnlovees Provident Fund or the Provident Funit of an 
establishment cxempted under the said Act, is cinpisyed in 
his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Lito Insurance 
Corporation of India . 





- - - 


- 


- 


- 
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6 . The employer shall arrange to enhance the benefits 

अनसूषी 
available to the employees under the Group Insurance Schemo 
anpropriately , if the benefits available to the employees 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य गिधि 
under the said Scheme are enhanced , so that the benefits 

पायुक्त , मध्य प्रदेश को ऐसी विवणियां भेजेगा और ऐसे लेखा रखेगा 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible तपा निरीक्षण के लिए ऐमी सुदि - गाएं प्रदान करेगा जो केन्द्रीय सरकार, 
under the said Scheme. 

समय - समय पर निर्दिष्ट करें । 
7 . Notwithstanding anything contained in the Group Insu 
tance Scheme, if on the death of an employee the amount 

2. नियोजक , ऐसे निरीग : भारों का प्रत्येक मास की समाप्ति 
Duyable under this Scheme be less than the ainuunt that के 15 दिन के भीतर सन्दाय र गा जो केन्द्रीय सरकार, उक्त अधि 
would be payable had cmployee been covered under the 
said Scheme, the employer shall pay the difference to the 

नियम की धारा 17 की : धाग ( 3क ) के खंर ( क ) के प्रधान 
Tegal heirloominee of the employee as compensation . 

समय-समय पर निर्दिष्ट करें । 
8 . No amendment of the provisiong of the Group Ingu 
rance Scheme, shall be made without the prior approval of 

3. सामहिम बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गत लेखामो 
the Regional Provident Fund Commissioner, Madhya Pradesh का रखा जाना, वियरणियों ना प्रस्तुन फिग जाना, बीमा प्रीमियम का 
and where any amendment is likely to effect adversely tho 

संदाय , लेखाओं का अन्तरण , निरीक्षण प्र. रों है। मंदाय मादि भी है , 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea होने वाले सभी व्ययों का वहन नियोजक . रा किय जाएगा । 
sonable opportunity to the employees to explain their point 
of view . 

4. नियोजक , केन्द्रीय सरकार द्वारा नुमाविन बीमा म्कीम के 
9 . Where , for any reason , the employees of the said नियमों की एक प्रति, मौर जब कभी उनगे मंदाधिन किय . ए, तब 
establishment do not remain covered under tho Group Insu 
rance Scheme of the Life Insurance Corporation of India as 

उस मंशोधन की प्रति तथा कर्मचारियों का बहम या रह पाषा में 
already adopted by the said establishment, or the benefits इसकी मुख्य बातों का अनुवाद, स्यापन के मूचना-पट्ट पर प्रद रात 
to the employees under this chenne are reduced in any 

करेगा । 
manner, the cxemption shall be liable to be cancelled . 
____ 10. Where, for any reason. the employer fails to pay the 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निवि का या 
premium etc , within the due date , as fixed by the life 

उक्त अधिनियम के अधीन छुट प्राप्त किर्मः स्यापन की भविष्य निधि 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled , 

का पहले ही सदस्प है , उसके स्थापन में नियोगित किया जाना है तो , 

निगाक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नमन, दर्जे 
11 . In case of default, if any made by the employer in 

करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय संबन मा 
payment of premium the responsibility for jayment of 
assurance henefits to the nominees or the legal heirs of निगम को सन्दरत करेगा । 
decca od members who would have been covered under the 
bald Scheme but for grant of this exemption , shall be that 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
of the employer , 

मढ़ाए जाते हैं तो , नियोजषा सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
12 . Upon the death of tho mcmber s covered under tho को उपलब्ध फायदों में समुचित कप से वृद्धि की जाने की व्यवस्था करेगा 
Scheme the Life Insurance Corporation of India shall ensure जिससे कि कर्मचारियों के लिए सामूहिक यीमा स्कीम के अधीन उपलब्ध 
prompt payment of the sum assure to the nomineellegal 
heirs of the deceased member entitled for it and in any 

फायदे उन फायदों से अधिक अनुकूल हों , जो उक्न स्कीम के मधीन 
case within one month from the receipt of claim completo 

मनुशेय है । 
in alr respects. 
[ No. S -35014 / 274 / 85 -SS . IV ] 

7. सामूहिक बीमा स्कीन में किसी बात के होते हुए भी , पदि 

किसी कर्मचारी की मृत्यू, पर इस स्कीम के अधीन सन्देय रझम उस 
का . आ . 5578. - - मैसर्स नई दुनिया प्रिण्टरी, 60/ 1 , रकम से कम है तो जो कर्मचारी को रम दशा में सन्देय होती , जय 
घाबु लाभदन्द छजलान मार्ग , इन्दीर- 452009 ( एम . पी / 

वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक 

वारिस नामनिर्देशिती की प्रतिफर के रूप में दोनों रकमों के प्रस्तर के 
3635 ) (जिसे इसमें इसके पश्चात् उक्त स्थ पन कहा गया 

घराबर रकम का सन्दाय करेगा । 
है ) ने कर्मचारी भविष्य निधि और प्रकर्ण उपबन्ध अधि 
नियम , 1952 ( 195:2 का 19) जिसे इसमें इसके पश्चात् 

8. सामूहिक बीमा मीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 

भविष्य निधि आयुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 

जाएगा और जहां किमी संशोधन से कर्मचारियों के हित पर प्रतिफल 
( 2क ) के अधीन छूट दिए जाने के लिए आवेदन किया है : 

प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन अपना अनुमोदन देने से पूर्व कचारियों को प्रपना दृष्टिकोण स्पष्ट 
के कर्मचारी, किमी पथक अभिदाय या प्रीमियम का सन्दाय किए बिना करने का युक्तियुमत अवसर देगा । 
ही , भारतीय जीवन बीमा निगम को मामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के 

१. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
लिए ये फायदे जन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप बीमा निगम को उस सामूहिक बीमा रफोम को, जिसे स्थापन पहले अपना 
सहबद्ध बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा 

चुका है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 
गया है ) के अधीन उन्हें अनुज्ञेय हैं , 

को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह 

छूट रद की जा सकती है । 
प्रतः केन्द्रीय सरकार, उन अधिनियम की धारा 17 को उपधारा 
( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबन ___ 10. यदि किसी कारवणण , नियोगक भारतीय जीवन बीमा निगम 
मनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल 
वर्ष की अवधि के लिए उक्त स्कोम के सभी उपबन्धों के प्रवर्तन से रहता है, तो पालिसी को व्यपगत हो आने दिया जाता है तो एट 
छूट देती है । 

की जा सकती है । 
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11. नियोजक द्वारा प्रीमियम फे सन्वाय मे किए गए किसी व्यति 
कम की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक 
वारिसों को जो यदि यह , छूट न वी गई होतो तो उक्त स्कीम के 
मन्तर्गत होते , बीमा फायवों के सन्दाय का उत्तरदायित्व नियोजक पर 


7 . Notwithstanding anything contained in the Group In 
surance Sche.ne, if on ilıc death of an employee the amount 
payable under this Scheine be less than the amount triat 
would be payable had cmpioyce been covered under the said 
Scheme, the employer sliall pay the difference to the legal 
heir pomiúce of the rinployce as compensation . 


12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नाम 
निर्देशिती /विधिक धारिसों को उस राशि का संदाय तत्परता से भोर 
प्रत्येक दशा में हर प्रकार से पूर्ण दाये की प्राप्ति के एक मास के भीतर 
मुनिश्चित करेगा । 

[ संख्या एस - 35014/ 275/ 85 -एस . एस . - 4] 
S. 0 . 5578.- - whercas Messrs Nai Dunia Printery, 60 / 1 
Babu Labhchand Chliajlani Marg , Indore - 452009 ( MP / 3635 ) 
(hcieinafter referred to as the said estabilshment) have up 
piled for exemption under sub- section ( 24 ) of Section 17 
of the Employees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as tho 
said Act ) ; 


8. No amendment of the provisions of the Group Insu 
rance Schemo, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employces, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 
view . 

9 . Where , for any cason , tho employees of the said 
establishment do not remain covered under tho Group 
Jusuranco Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner , the exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay tho 
premium etc. within the due date , as fixed by the Life In 
surance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Lila 
Insurance which are inore favourable to such employces than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hercinafter referred to as the said 
Scheme); 


11. In case of the defact if any made by the employer 
in payment of premium the responsibility for payment of 
assurance benefits to the rominecs or the legal heirs of de 
ceased members who would have been covered under the said 
Schome but for grant of this exemption , shall be that of the 
employer , 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt nayront of the sum ssured to the nomincellegal heirs 
of the deceased member entitled for it and in any case within 
ono month from the receipt of claim complete in all respects . 

[ No. 35014 (275 ) / 85-SS.IV] 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions speciſied in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 
1 . The employer in relation to the said establishment shall 
Bubmit such returns to the Regional Provident Fund Com 
missioner , Madhya Pradesh , maintain such Accounts and pro 
vide such facilities for inspection , as the Central Government 
may direct from time to time. 


मा . आ . 5579. - --मैसर्स ईश्वर पटेल, ठेकेदार , क . न . , 
एल . आई . जी - 18, रामनगर, भिनाई, मध्य प्रदेश ( म . प्र . / 
2116 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रकर्ण उपबन्ध अधि 
नियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है ) को धारा 17 की उपधारा 
( क ) के अधीन छूट दिए जाने के लिए आवेदन किया 


2 . The cmployer shall pay such inspection charges as the 
Central Government may, from time to tiine, direct under 
clause (a ) of sub - scction (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts , 
submission of returns, payınent of insurance premia , transfer 
of ac - ounts. payment of inspection charges etc . shall be borne 
by the employer . 


4. The cmployer shall display on the Notice Board of the 
establishment, it cony of the rulcs of the Group Insurarce 
Scheme is approved by the Central Governort ard , 29 Grid 
when amended , alongwith 1 translation of the salient features 
thereof , in the language of the majority of the cmployess. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पपक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम यी गामहिक बीमा पान के अधीन जीवन 
बीमा के संग में फायदे उठा रहे है और गे कर्मचारियों के लिये ये 
फायदे स्न फायदों से अधिक अनुवान हैं . जो फर्मचारी निक्षेप महबद्ध 
बीमा कीग , 1976 (जिये हमारे परवात उषत स्कीम कहा गया है ) . 
के अधीन उन्हें अनुशेष हैं ; 

अनः केन्द्रीय सरकार, उक्त अधिनियम की धाग 17 को उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग कर से नए और एसमे उपाबद्ध 
हानमात्री में विनिर्दिष्ट पातों के अधीन रहो बप उम्न म्यान ते तीन 
वर्ष की अवधि के लिए उनत स्त्रीम के सभी जगसम्बों के पनि से छूट 
देती है । 


5 . Whereas an employee who is already a member of the 
Emplovres Provident Fund of the Provident land of an 
establishment e -remolc :1 at the saint Act, is copiovel in 
tris establishment, the cminloyer 112 !! immcdistely enrol him 
As a member of the Group Insurance Sclieme ord rav 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shall arrange to enhance the benefits 
7vailable to the empicivces under the Group Insu1147 . C 
Scheme arpronrately. if the irailiynvailahle to ilhn Cr7 
plovics under the cout Schume are enhanced , so that the 
henefits available under the Groum Insurance Scheme rre 
moro favourable to the employcos than the benefits admis 
sible under the said Scheme. 


जन सूची 
1. उनन रथापन के संबंध में नियोजक पाक अविध निधि 
पायुक्त, गजगत को एमो विवरणियां भेजेगा गोरो लेखा रजेगा तथा 
निरीक्षण के लिए ऐगी मुविधाए प्रदान करेगा जो क्षेत्रीय गरकार, समय 
समय पर निर्दिष्ट करें । 


[ भाग II - - खण्ड 3( ii ) 1 
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S . O . 5579 , – Whereas Messrs Ishwar Bhai Patel, Contractor , 
Qr. No . LIC-18 Ramnagar , Bhilai, Madhya Pradesh ( MP / 
2116 ) (hercinafter referred to as the said estabilshincat) havo 
applied for exemplion under sub -section (2A ) of Section 17 
of the Employees Provident Funds and Miscellapeous Provi 
sions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as tho 
said Act ) ; 


And whereas, the Central Government is satisfied that 
the employees of the said establishment Are, without making 
any separate contribution or payment of premium in enjoy 
ment of benefits under the Group Insurance Scheme of tho 
Life Insurance Corporation of India in the nature of Lifo 
Insurance which are more favourable to such employceg ihan 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to us the said 
Scheme); 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A) of section 17 of the said Act and subject 
to the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Schemc for a period of three years. 


SCHEDULE 


1. The employer in relation to the said establishmerit shall 
fubmit such returns to the Regional Provident Fund Cam 
missioner , Madhya Pradesh maintain such accounts and pro 
vide . such facilities for inspection , as the Central Government 
may direct from time to timo. 


2 . The employer shall pay such inspection charges as tho 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month. 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम को समाप्ति के 
15 दिन के भीतर, मन्दाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम 
की धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय 
समय पर निर्दिष्ट करें । 
___ 3. मामूहिक यीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
फा रखा जाना, विवरणियों का प्रस्तुत किया जाना, षोमा प्रीमियम का 
मन्दाय , लेख. म्रो का अन्तरण , निरीक्षण प्रभारों मन्दाय प्रादि भी है, होने 
वाले सभी व्ययों का यहन नियोजक द्वारा किया जाएगा । 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
को एक प्रप्ति , मौर जब कभी उनमें संगोधन कया नाए, नप उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
का अनुवाद, स्थापन के मूचनापट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य -निधि का 
पहले ही मवस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
वर्ज करेगा और उमकी बाबत मावश्यक प्रीमियम भाग्नीय जीवन बोमा 
निगम को मन्दप्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायरे 
बढ़ाए जाते हैं सो , नियोजक मामूहिक मीमा स्कीम के प्रयोन कर्ममारियों 
को उपलब्ध फायदों में समुवा हा में वृद्धि को जाने को माया 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्रधान 
उपलब्ध फायदे उन फायदों से अधिक अनुकून हों , जो उस स्कोम क 
प्रधीन अनुमेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा में सन्देय होती, जब वह उक्त सोम 
के अधीन होता तो, नियोजक कर्मचारी के विधिक वारिस/ नामनिर्देशितों , 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 

8. सामूहिक मीमा स्कीम के उपबन्धों में कोई भी संगोधन, प्रादेशिक 
भविष्य निधि प्रायुक्त , मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकून 
प्रभाव पड़ने की सम्भावना हो घहो, प्रावेणिक भविष्य निधि प्रायुक्त , माना 
मनुमोदन देने से पूर्व कर्मचारियों को पाना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किमी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम को उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है, प्रधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी गति से कम हो जाते हैं , तो यह 
छूट रह की आ मकती है । 
____ 10. यदि किसी कारणवण, नियोजक भारतीय जीवन बीमा निगम 
मारा मियत तारीख के भीनर प्रीमियम का सन्दाय करने में असफल 
रहता है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द 
की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत मदम्यों के नामनिर्देशितियों या विधिक वारिसों 
को जो यदि यह , छट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के सम्दाय का उतरदायिस्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को मुत्य होने 
पर भारतीय जीवन बीमा निगम बीमाकृत राशि के हकदार नामनिर्देगिती / 
विधिक वारिसों को उस राशि का संदाय नत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

संख्या एम - 35014/ 283/ 85 - एस . एम .- 4] 
1141 GI/ 85 -- 13 


3. All expenses involved in the administration of. the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be borne 
by tbe employer . 


4 . The employer shall display on the Notice Board of the 
cstablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 


5. Whereas an employee , who is already a member of the 
Employecs Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 


6 . The cmployer shall arrange to enhance the benefits 
available to the employees inder the Group Insurance Schemo 
appropriately , if the bencfits availablo to the employees under 
the said Scheme are enhanced , 80 that the benefits available 
under the Group Insurance Scheme are moro favourable to 
the employees than the benefits admissible under the said 
Scheme . 


7 . Notwithstanding anything contained in the Group Insur 
anco Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir |nominee of the employee as compensation. 


8. No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner . Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 
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9 . Whero , for any reason , the employees of the said estab 

4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
Jishoicnt do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India ay already बीगा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
adopted by the said establishment, or the benefits to the 

संशोधित किया जाए , तब उस संशोधन की प्रति तथा कर्म 
employees under this Schere are reduced in any manner , the 
exomption shall be liable to be cancelled . 

चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 

अनुयाव , संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । । 
10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date, as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse , 

5. यदि कोई ऐसा कर्मचारी, ओ कर्मचारी भविष्य निधि का या 
the exemption is liable to be cancelled , 

उक्न अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 

का पहले ही मवम्य है, उसके स्थापन में नियोजित किया जाता है तो , 
11. In case of default, if any made by the employer in 

नियोजक , सामूहिक भीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
payment of premium the responsibility for payment of assuir 
ance benefits to the nominety or the legal heirs of deceased वर्ज करेगा और उसकी मायत मावश्यक प्रीमियम भारतीय जीवन बीमा 
members who would have been covered under the suid 

निगम को मंदत्त करेगा । 
Scheme but for grant of this exemption , shall be that of 
the employer . 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
12 . Upon the death of the members covered under the 

बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the silm assured to the nominccllegal 

को उपलब्ध फायदों में समुचिन म्प से वृद्धि की जाने की व्यवस्था करेगा 
hoirs of the deceased member entitled for it and in any case जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
within one month from the recoipt of claim complete in all 

फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
respects . 
[ No . S -35014 ( 263 ) / 85-SS-IV ] 

अनुज्ञेय हैं । 


7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा में सन्देय होती , जब वह उक्त स्कीम 
के अधीन होना सो , नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती 
की प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 


का . आ . 5580. - ~-मैसर्स इन्दौर स्टील एण्ड आयरन 
मिल्स , पो . मो . नं . 6, भ. गीरथपुरा, इन्दौर ( म . प्र . ) 
( म . प्र . / 31 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात् उकस अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है : 
. और केन्द्रीय सरकार का समाधाम हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पथक अभिवाय या प्रीमियम का सन्याय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सहबद्ध 
पीमा स्कीम , 1976 ( जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुशेय हैं ; 
. मसः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 27 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबर 
मनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त, मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि श्रायुक्त , अपना 
अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


9. यदि किसी कारणवश , स्थापन के मर्मचारी, भारतीय जीवन 
मंमा निगम को उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे रिसी रीति से कम हो जाते हैं, तो यह छूट 
रद्द की जा सकती है । 


__ 10. यदि किमी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल 
रहता है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द 
की जा सकती है । 


अनुसूची 
1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य निधि 
प्रायुक्त , मध्य प्रदेश को ऐसी विवरणियां भेजेगा पौर ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, 
समय -समय पर निर्दिष्ट करें । । 

2. नियोगक , ऐसे निरीक्षण प्रभारों का प्रत्येक भाम की समाप्ति 
के 15 दिन के भीतर मम्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 को उपधारा ( 33 ) के खण्ड ( क ) के अधीन समय- समय 
पर निविष्ट करें । 


___ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक चारिनों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के सन्वाय का उत्तरदायित्व नियोजक पर होगा । 


3 . सामूहिक बीमा स्कीम के प्रशासम में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विबरोणयों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण., निरीक्षण 
प्रभारों का संवाय आदि भी ह , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 


12. इस स्कीम के मधीम पाने वाले किसी मदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्दे 
शिती/विधिक वारिसों को उस राशि का संवाय तत्परता से और प्रत्येक 
दगा में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर 
सुनिश्चित करेगा । 

सिंख्या एस - 35014/ 279/ 85-एस० एस० - 4] 
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S . O . 5580. --- Whereas Messrs Indore Steel and Iron Mills, 

10 . Where , for any reason , the employer fails to pay the 
P. B . No. 6, Bahgrathpura, Indore ( MP ) , ( MP / 31 ) ( helein premium ctc . within the due datc , as tixcd by the Life Insur 
atfer referred to as the said estabilshment ) have applied for ance Corporation of India , and the policy is allowed to lapse , 
exemption under sub - section (2A) of Section 17 of the Em the exemption is liable to be cancelled . 
ployees Provident Funds and Miscellancoug Provisions Act, 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 

___ 11. In case of default , if any made by the cmployer in 

payttient of premium the responsibility for payment of angur. 
And whereas, the Central Government is satisfied that 

ance benefits to the nominees or the legal heirs of deccancd 

members who would have been covered wider 
the employecs of the said establishımçıt are , without making 

the baid 
any separate contribution or payment of premium, in enjoy 

Scheme but for grant of this excmption , shall be that of 
ment of benefits under the Group losurance Scheme of the 

the employer . 
Life Insurance Corporation of India in the nature of Life 

12 . Upon the death of the members covered under the 
Insurance which arc mor¢ favourable to slich einployecs than Scheme the Life Insurance Corporation of India shall creure 
the benefits admissible under the Employces Deposit Linked prompt payment of the sum assured to the nominee legal 
Insurance Scheme, 1976 ( hereiuafter referred to as the said heirs of the deceased member entitled for it and in any case 
Saheme ) ; 

within one month from the receipt of claim complete in all 

respects . 
Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 11 of the said Act and subject 

__ INo. S-35014(279) / 85 -SS.IV ] 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby excmpts he said establish 

का . आ . 558 1. - - मैसर्स हिन्दुस्तान मशीन टूल्स 
ment froin the operation of all the provisions of the suid 

लिमिटेड, मशीन टूल्स डिर्वजन, एच . एम . टी . पोस्ट , 
Scheme for a period of three years. 

बंगलार ( के . एन /873 ) (जिसे इसमें इसके पश्चात् उक्त 
SCHEDULE 

स्थापन काहा गया है ) ने वार्मचारी भविष्य निधि और प्रकर्ण 
1. The employer in relation to the said cstablishment shall 
submit such returns to the Regional Provident Fund Com उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 
missioner , Madhya Pradesh , maintain such accounts and pro 

इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
vide such facilities for inspection , as the Central Government 
may direct from time to time. 

की उपधारा ( 20 ) के अधीन छुट दिए जाने के लिए आवेदन 
2 . The employer shall pay such inspection charges as the किया है : 
Central Government may , from timc to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
within 15 days from the close of cvery month. 

के कर्मचारी किसी पृथक अभिवाय या प्रीमियम का मन्दाय किए बिना 
3 . All expenses involved in the administration of the हो , भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कोम के प्रधान 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , transfer 

जोवन बीमा के मप में फायदे उठा रहे हैं व ऐसे कर्मचारियों को 
of accounts , payment of inspection charges etc . shall be borne उन फायदों से अधिक अनुकूल है, ओइरहे कर्मचारी निक्षेप मबद्ध बीमा 
by the employer . 

स्कीम , 1976 (जिसे इसमें इसके पश्चात् उकन स्कीम कहा गया है ) 
4 . The employer shall display on the Notice Board of the के अधीन अनुशेय है । 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Governnient and , as and 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
when amended , alongwith a translation of the salient features 
thercof, in the language of the majority of the employees . उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
5 . Whercas an employee, who is already a member of the 

और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
Employees Provident Fund or the Provident Fund of an 

का . आ . 325 तारीख 6-12 -1982 के अनुसरण में और 
estaolishment exempted under the said Act, is employed in hs 
establishment, the cmployer shall immediately enrol him as a इससे उपाबद्ध अनसूची में विनिर्दिष्ट गर्तों के अधीन रहते 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation हए , उक्त स्थापन को 8 - 1 -1986 से तन वर्ष की अवधि 
of India . 

के लिए जिसमें 7 - 1- 1989 भी सम्मिलित है , उक्त स्कीम के 
6 . The employer shall arrange to enhance the benefits के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employecs under 

अनुसूची 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
the employees than the benefits adinissible under the said 
Scheme . 

पायुक्त , कर्नाटक को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 

निरीक्षण के लिए ऐमी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount समय पर निर्दिष्ट करें । 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
Scheme, the employer shall pay the difference to the legal के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त प्रधि 
heir nomince of the employee as compensation. 

नियम की धाग 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन 
8 . No amendment of the provisions of the Group Insuis समय- समय पर निर्दिष्ट करें । 
ance Scheme, shall be trade without the prior approval of 
the Regional Provident Fund Commissioner, Madhys Pradesh 

3. सामुहिक भीमा स्कीम के प्रशामन में जिमझे अन्तर्गत लेखानों 
and where any amendment is likely to affect adversely the 

का रखा जाना, विवणियों का प्रस्तुत किया जाना, बीमा प्रोमियम का 
interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable मन्दाय , लेखाओं का अन्तरण निरीक्षण , प्रभारी मन्वाय आदि भी है, होने 
opportunity to the employees to explain their point of view . 

वाले सभी व्ययों का वह्न नियोजक द्वारा किया जाएगा । 
. 9 , Where, for any reason, the employees of the said estao 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोषित बीमा स्कीम के 
lishment do not remain covered inder the Group Insurance 

नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए तब 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उमझी 
employees under this Scheme are reduced in any manner, the 

मुख्य बातों का अनुवाद , स्थापन के सुचना-पट्ट पर प्रदर्शित करेगा । 
exemption shall be liable to he cancelled . 
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5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या the nature of Life Insurance which are more favourablo to 

such employees than the benefits admissible under the Emp. 
उम्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 

loyces Deposit Linked Insurance Schenie , 1976 (hereinafter 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , referred to as the said Scheme) ; 
नियोजक सामहिक बीमा स्कीम के मदस्य के रूप में उसका नाम तुग्न 

Now , therefore , in exercise of the powers conferred by 
वर्ग करेगा और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा sub- section ( 2A ) of section 17 of the said Act and in con 
मिगम को सन्वत करेगा । 

tinuation of the notification of the Government of India in 
the Ministry of Labour , S. O . 325 dated the 6 -12 -1982 and 

subject to the conditions specified in the Schedule annexed 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे heroto the Central Government hereby exempts the said 

establishment from the operation of all the provisions of the 
बढ़ाए जाने हैं तो नियोजफ मामूहिफ बीमा स्कीम के अधीन कर्मचारियों 

said Scheme for a further period of threc yoars with effect 
को उपलब्ध फामदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा from 8 - 1 - 1986 upto and inclusive of the 7 - 1 - 1989. 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 

SCHEDULE 
छन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुशेय है । 

1 . The employer in relation to the said establishment shall 

submit such returns to the Regional Provident Fund Com 
7. सामहिम धीमा स्कीम में किसी पात के होते हए भी , यदि missioner, Karnataka and maintain such accounts and pro 
किसी कर्मचारी की मत्य पर इस स्कीम के अधीन सम्देय रकम उम 

vide such facilities for inspection , as the Central Govern 

ment may direct from time 10 timc . 
रकम से कम है जो कर्मचारी को उस दशा में मम्देय होती, जब वह 
उक्त स्कीम के अधीन होता तो मियोजक कर्मचारी के विधिक वारिस 

2. The employer shall gay such inspection charges as 

the Central Government may, from timc to time, direct 
नामनिर्देशिती की प्रतिकर के रूप में दोनों . रकमों के अन्तर के बराबर under clause ( a ) of sub-section ( 3A) of Section 17 of the 
रकम का सन्वाय करेगा । 

sald Act, within 15 days from the close of every month. 

3 . All expenses involved in the administration of the 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक Group Insurance Scheme, including maintenance of accounts, 

submission of returns, payment of insurance premia , transfer 
भविष्य निधि प्रायुक्त कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया 

of accounts, payment of inspection charges etc. shall be borne 
जाएगा पौर जहां किसी संशोधम में कर्मचारियों के हित पर प्रतिकूल by the employer . 
प्रभाव पड़ने की संभावना हो यहां प्रादेशिक भविष्य निधि मायुक्त , अपना 

4 . The employer shall display on the Notice Board of 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का the establishments , a copy of the rules of the Group Insu 

rance Scheme as approved by the Central Governnient and , 
मुक्तियुक्त प्रवसर देगा । 

as and when amended, alongwith a translation of the salient 

features thereof, in the language of the majority of the 
___ D. मदि किसी कारणवश , स्थापन के कर्मचारी भारतीय जीवन employees. 
बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 

5 . Whereas an employee who is already a member of the 
चुका है, मर्धन नही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों Employees Provident Fund or the Provident Fund of an 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 

establishment exempted under the said Act, is employed in 

his establishment, the employer shall immediately enrol him 
रह की जा सकती है । 

as a member of the Group Insurance Scheme and pay 

necessary premium in respect of him to the Life Insurance 
___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम Corporation of India . 
द्वारा नियत तारीख के भीतर प्रीमियम मा सम्दाय करने में असफल 

6 . The employer shall arrange to enhance the bopofita 
रहता है, तो पालिसी को व्यपगत हो आने दिया जाता है तो छूट रह available to the employees under the Group Insuranco 
की जा सकती है । 

Scheme appropriately, if the benefits available to the cm 
ployees under the said Schemc are enhanced , so that the 

benefits available under the Groun Insurance Schome are 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यति 

moro favourable to the employees than the benefits admio 
कम की दशा में , उन मुप्त मदस्यों के नामनिर्देशितियों या विधिफ वारिसों , sible under the said Scheme. 
को जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गतः होते , 7. Notwithstanding anything contained in the Group In 
पीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

surance Schome, if on the death of an employee the amount 

payable under this Schema bo less than the amount that 
12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु होने 

would be payable had employee been covered under the said 

Scheme, the employer shall pay the difference to the legal 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामक hoir nomineo of the employee as compensation . 
निवेशिती/विधिम वारिसों को उस राशि का संवाय तत्परता से और 

8. No amendment of the provisions of the Group lagu 
प्रत्येक दशा में हर प्रकार से पूर्ण वाये की प्राप्ति के एफ मास के भीतर 

rance Scheme, shall be made without tho prior approval of 
सुनिश्चित करेगा । 

the Regional Provident Fund Commissioner , Karnataka 

and where any amondment is likely to affect adversely the 
[ संख्या एस - 35014/ 392/ 81 - पो . एफ . 2- एस . एस . 4 ] Interest of the cmployces , the Regional Provident Fund 

Commissioner shall before giving his approval, give a reason 

able opportunity to the omployees to explain their point of 
s. o . 5581 . --- Whercas Messrs Hindustan Machine Tools view. 
Limited, Machine Tools Division, HMT Post, Bangalore ( KN/ 
873 ) ( hereinafter referred to as the said establishment ) have 

9 . Where , for any reason , the employees of the sald 
applied for exemption under sub -section ( 2A ) of Section 17 

establishment do not remain covered under the Group 
of the Empioyces Provident Funds and Miscellaricous Pro 

Insurance Scheme of the Life Insurance Corporation of India 
visions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as the 

as already adopted by the said establishment, or the benefits 
said Act ) ; 

to the employees under this Scheme Oto reduced in any 

manner , the exemption shall be liable to be canceiled . 
And whereas, the Central Government is satisfied that the 
omployees of the said establishment are, without making any 

10 . Where , for any reason, the emplover fails to pay the 
separate contribution or payment of premium in enjoyment of 

promium etc. within the due date , as fixed hy the Life In 
benefits undor the Group Insurance Schome of the Life Ingu 

surance Corporation of India , and the policy is allowed to 
rance Schern of the Life Insurance Corporation of India in 

lapse , the exemption is liable to be cancelled . 
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11 . In case of the default if apy made by the employer 

5 . यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
in payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de. 

उक्त अधिनियम के अधीन छूट प्राप्त किती स्थापन की भविष्य निधि 
ceased members who would have been covered under the said का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
Schome but for grant of this exemption , shall be that of the 

नियोजक. सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम . तुम्न 
employer . 

वर्ज करेगा और उसकी बाबन मावश्यक प्रीमियम भारतीय जीवन बीमा । 
12 . Upon the death of the memberg covered under the 
Scheme the Life Insurance Corporation of India shall cnsure निगम को सन्दत करेगा । 
prompt payment of the sum assured to the pomlace or the 
legal heirs of the deceased member entitled for it and in any 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलम्ध 
case within one month from the receipt of claim complete in 
all respects. 

फायदे बहाए जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
[ No . S - 35014/ 392 / 82 -PF.IISS .IV ] उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

जिससे कि कर्मचारियों के लिए सामूहिक बीमा रकीम के अधीन उपलब्ध 
का . आ . 5582.----मैसर्स. एच . एम . एम . लिमिटेड , फायधे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के मधीन प्रम 
26- मेन रोड, विलसन गार्डन , बंगलौर ( के . एन . / 6666 ) मेय है । 
( जिसे . इसमें इसके पश्चात् उक्त स्थापन कहा गया है ). ने 

7. सामूहिक श्रीमा स्कीम में किसी बात के होते Bए भी , यदि किसी 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
1952 : ( 1952 का 19 ) जिसे इसमें इसके पश्चात उक्त 

कम है जो कर्मचारी को उस दशा में सन्देय होती, अब यह उक्त स्कीम 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) के अधीन होता तो , नियोजक कर्मचारी के विधिक पारिस नामनिर्दे 
के अधीन छूट दिए जाने के लिए आवेदन किया है : 

शिती की प्रतिकर के रूप में दोनों रफमों के प्रस्तर के बराबर रकम 

का सन्दाय करेगा । 
भोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथफ मभिदाय या प्रीमियम का सन्वाय दिए बिना ही 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

भविष्य निधि प्रायुक्त , कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
भीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 

और जहां किसी संशोधन मे कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
उन फायदों से अधिक प्रमुकूल हैं, जो फर्मचारी निक्षेप सहबर बीमा स्कीम 

की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन 
1976 (लिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उम्हें 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करमे फा युक्तियुक्त 
अनुज्ञेय है । 

अवसर देगा । 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना 
संख्या का . आ . 327 तारीख 6- 12-1982 के अनुसरण में 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन को 8 - 1- 1986 से तीन वर्ष की 
अवधि के लिए जिसमें 7- 1-1989 भी सम्मिलित है , 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 


9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपमा का 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रद्द 
की जा सकती है । 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
पारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता 
है, तो पालिसी को ध्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 


मन सूची 
1. क स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त 
फटिक को ऐमो विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय - समय 
पर निर्दिष्ट करें । 


11. नियोजक धारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के मामनिर्देशितियों या विधिक वारिसों , 
को जो यपि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
धीमा फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 


12. इस स्कीम के प्रधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उम राशि का संवाय तत्परता से पौर प्रत्येक यशा में 
हर प्रकार से पूर्ण पावे की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के म तर सन्याय करेगा जो केन्द्रीय मरकार, उक्त मधिनियम को 
धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय पर 
निदिष्ट करें । 


[ संख्या एस - - 35014/ 394/ 83- पी . एफ 2 -- एस एस - - 4 ] 


3. सामूहिक भीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामो का 
रखा जाना, घिवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संवाय , 
लेखानों का मन्तरण, निरीक्षण प्रभार संवाय मादि भी है , होने वाले सभी 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , फेन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
की एक प्रति , भीर जब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
फी प्रति सथा फर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
का अनुबाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


S. 0 . 5582. - Whereas Messrs H. M . M . Limited , 26th Main 
Road, Wilson Garden, Bangalore ( KN /6666 ) ( hereinafter 
referred to as the said establishment ) have applied for excm 
ption under sub -section (2A ) of Section 17 of the Employecs 
Provident Funds and Miscellancous Provisions Act, 1952 ( 19 
of 1952 ) ( hereinafter referred to as the said Act ) ; 


And whereas, the Contral Goveromont ly satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment of 
benefits under the Group Insurance Scheme of tbe Lifo Ingu 
rance Scheme of the Life Insurance Cornoration of India 
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in the nature of Life Insurance which are more favourable ___ 11. In case of default, if any made by the employer 
to such employecs than the benefits admissible under the in payment of premium the responsibility for payment of 
Employees Deposit Linked Insurance Scheme , 1976 ( herein assuranco benefits to the nominces of the legal heirs of de 
after referred to as the said Scheme ) : 

ceased members who would have been covered under the said 

Schemc but for grant of this exemption , shall be that of tho 
Now , therefore, in exercise of thic powers conferred by employer. 
sub -section (24 ) of section 17 of the said Act and in con 
tinuation of the notification of the Government of India in 

12 . Upon the death of the members covered under the 
the Ministry of Labour , S. D . 327 dated 6 - 12 - 1982 anal sub Scheme the Life Insurance Corporation of India shall ensure 
ject to the conditions specified in the Schedule annexed hercto , prompt payment of the sum assured to the norsinec or the 
the Central Government hereby exempts the said establish legal heirs of the deccased manber entitled for it and in any 
ment from the operation of all the provisions of the said caso within one month from the receipt of claim complete in 
Scheme for a further period of threc years with cffect from 

. all respects. 
8 - 1 -1986 upto and inclusive of the 7 - 1 - 1989 . 

__ [ No . S- 35014 / 394 / 82-PF. II ( SS.IV )] 
SCHEDULE 

का . आ . 5583.---मैसर्स वेलकम ग्रुप , सं - रॉक लैण्डस 
1 . The employer in relation to the said establishment shall 
gubmit guch rcturns to the Regional Provident Fund Com एण्ड बान्द्र - बम्बई-400050 ( एम . एच/18 236 ) (जिसे 
missioner, Karnataka and maintain such accounts and pro 
vide such farilitics for inspection, as the Central Govern 

इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
ment may direct from time to time. 

भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
2 . The employer shall u. ny such inspection charges as ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
the Contral Government may, from time to time, direct 
under clause ( a ) of sub- section (3A) of Section 17 of the 

कहा गया है ) की धारा 17 को उपधारा ( 2 ) के अधीन 
said Act , within 15 days from the close of every Inonth . 

छुट दिए जाने के लिए आवेदन किया है : 
3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 

___ मोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
submission of returns, payment of insurance premia , transfer कर्मचारी , किसी पृथक प्रभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
of accouts, payment of inspection charges etc . shall be borne 
by the employer. 

भारतीय जीवन बीमा निगम की सामूहिक योमा स्कीम के अधीन जीवन 

बीमा के रूप में जो फायदे उठा रहे हैं और वे ऐसे कर्मचारियों को 
4 . The employer shall desplay on the Norive Board of 
the establishment, Q copy of the rules of the Group In & ll 

जन फाययों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहब 
rance Scheme as approved by the Central Goverillment and , बीमा स्कीम , 1976 (जिसे इसके पश्चात् इक्स स्कीम कहा गया है ) 
as and when amended , alongwith a translation of the salient 

के अधीन जन्हें अनुशेय है , 
features thereof, in the language of the majority of the 
employees 

अतः, केन्द्र य सरकार, उक्त अधिनियम की धारा 17 की 
5 . Whereas an employec , who is already a member of the 
Employees Provident Fun or the Provident Fund of An उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
establishment exempted under the said Act, is ernployed in 
his establishment, the employer shall immediately cnrol him 

भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या का , 
as a member of the Group Insurance Scheme and pay 

आ . 314 तारीख 26- 11-1982 के अनुसरण में और 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 

इससे उपाबद्ध अनमूची में विनिर्दिष्ट शर्तों के अर्थ न रहते 
6 . The employer shall arrange to cohance the benofite हुए , उक्त स्थापन को , 8- 1 -1986 से तीन वर्ष को अवधि 
availablo to the employccs llnder the Group Insurance 

के लिए जिसमें 7- 1- 1989 भी सम्मिलित है , उक्त स्कम 
Scheme appropriately , if the benefits available to the em . 
ployees under the said Suhem are enhanced , so that the के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
benefits availablo under the Group Insurance Scheme aro 
more favourable to the employees than the benefits admis 
sible under the said Scheme. 

अनुसूची 
7. Notwithstanding anything contained in the Group In 

1. उम्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
Aurance Scheme, if on the death of an employe , the amount 

महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
payable under this Scheme bo less than the amount that 
would be payable had employee been covered under the said के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय-समय 
Scheme, the employer shall pay the difference to the legal 

पर निर्दिष्ट करें । 
heir nominoo of the employce as compensation . 
8 . No amendment of the provisions of the Group Insti 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
rance Scheme, shall be railc without the prior approval of 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्क्त अधिनियम 
tho Rocional Provident Fund Commissioner , Karnataka 

की धारा17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय 
and wherc any amendment is lilicly to affcct diversely the 
interest of the employees , the Regional Provident Fund पर निर्दिष्ट करें । 
Commissioner shall before giving his approval. give a reason 
able opportunity to the employees to explain their point of 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिपके अन्तर्गत लेखानों का 
view . 

रखा जाना, विवरणियों का प्रस्तुत किया जाना , बोमा प्रीमियम का 
9 . Where , for any reason the emplovees of the said 
establishment do not remain covered under the Group मन्दाय , लेखायों का अन्तरण , निरीक्षण प्रभारों सन्दाय आधि भी है , 
Yosurance Scheme of the Life Insuranne Corporation of Inda 

होने वाले नभी ध्थयों का बहन नियोजक द्वारा किया जाएगा । 
As already adopted by the said establishment, or the benefits 
to the emplovers under this Scheme Te reduced in 8ply 
manner , the exemption shall he liable in bc cancelled. 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदिम मामहिक मीमा स्कीम के 

नियमो की एक प्रति , प्रौर जब कभी उनमें संशोधन किया जाए, तब उप संगोधन 
10. Where, for any reason, the emplover fails to Day the 
premium etc , within the clue date . 99 fixed by the Life In फी प्रति सया कर्मचारियों की बहुसंख्या की भाषा में उमकी मुख्य बातों 
surance Corporation of India , and the policy is allowed to 

का अनुवाद , स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 
lapse , the exemption is liable to be cancelled . 
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Now , thercfore , in cxercise of the powers conferred by 
___ 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भधिष्य निधि का या 

sub -scction (2A ) of section 17 of the said Act and in con 
उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की भविष्य निधि tinuation of the notification of the Goverment of India in 

the Ministry of Labour , S. O . 314 dated 26 -11 - 1982 and sub 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाना है तो , 

ject to the conditions spccificd in the Schedule annexed here 
नियोजक , मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 

to , the Central Government hereby exempt the said establish 
दर्ज करेगा और उसको बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा ment from the operation of all the provisions of tho said 

Scheme for a furiher period of three years with effect from 
निगम को सन्दस्त करेगा । 

8 - 1 - 1986 upto and inclusive of the 7 - 1 - 1989 , 
____ G. यदि सामूहिक बमा स्केम के अधीन कर्मचारियों को उपलब्ध फायदे 

SCHEDULE 
मढ़ाए जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 1. The employer in relation to the said establishment shall 

submit such returns to the Regional Provident Fund Con 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने को व्यवस्था करेगा 

missioner , Maliarashtra , maintain such accounts and pro 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध vide such facilities for inspection , as the Central Government 
फायदै उन फायदों से अधिक अनुभूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय may direct froin time to tine, 

2 . The employer shall pay such inspection charges as the 
Central Governnent may , Irom time to time, direct under 

clause (a ) of sub -section ( 3A ) of section 17 of the said Act. 
7. गामहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 

within 15 days from the close of every month. 
कर्मचारी की मृश्य पर इस स्कीम के अधीन सन्देय रकम उम रकम से कम 

3. All expeoses involved in the administrution of the 
है. जो कर्मचारी को उस दशा में सन्देय होती, जब वर उक्त स्कीम के Group Insurance Scheme, including maintenance of accounts, 

subunission of returns, payment of insurance premia, transfer 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारि नामनिर्देशिती को 

of accounts, payment of inspection charges ctc . shall be borne 
प्रतिकर के रूप में दोनों रवाभों के अन्तर के बराबर रकम का भन्दाय by the employer , 

4 . The cmployer shall display on the Notice Board of the 
करेगा । 

establishinicnts , a copy of the rules of the Group Insurance 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संणोधन , प्रादेशिक Scheme as approved by the Central Government and , as and 

when amended , alongwith a translation of the salient fcatures 
भविष्य निधि प्रायुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 

thercol, in the language of the majorily of the cmployees, 
जाएगा पीर जहा तिमी संशोधन से वार्मचारियों के हित पर प्रतिकूल 

5 . Whereas an employee , who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
प्रभाय पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , 

establishment exempted under the suid Act, is employed in his 
अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 

cstablishment, the croployer shall immediately cnrol him ay a 

member of the Group Insurance Scheme and pay recessary 
का युक्मियुक्त प्रवमर वेगा । 

premium in respect of him 10 tlıç Life Insurance Corporation 
9. यदि किसी कारणयश , स्थापन के कर्मचारी , भारतीय जीवन of India. 

6 . The employer shall arrange to enhance the benefits 
बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 

available to the cmpluyees under the Group Insurance Scheme 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों appropriately , if the bencfils available to the employees under 

the said Scheme are enhanced , so that the benefits available 
को प्राप्त होने वाले फायदे किमी रीति से कम हो आते हैं , तो यह छूट 

under the Group Instirance Scheme are more favourable to 
रद्द की जा मघाती है । 

the employecs than the benefits addiissitle under the said 

Scheme. 
10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 

7 . Notwithstanding anything contained in the Group Insur 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल रहता ance Scheme, if on the death of an employee the amount 

payable under this scheme bo less than the amount that 
है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 

would be payable had employee been covered under the said 
सकती है । 

Schemo, the employer shall pay the difference to the logal 

heir (nominee of the employee as compersation . 
11 . नियोजक द्वारा प्रीमियम के सन्दाय में कि ? गए कि पतिक्रम 

8 . No amendment of the provisions of the Group Insur 
की दगा में , उन गा गवस्यों के नामनिर्देशितियों या विधिक वारिमां ance Scheme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner, Maharashtra 
को जो यदि यह , छूट न दी गई होती तो वक्त स्कीम के अन्तत होने , 

and where any amendment is likely to affect adversely the 
बीमा फायदों के सन्दाय का उसरदायित्व नियोजक पर होगा । 

interest of the cinployees , the Regional Provident Fund Com 

missioner shall before giving his approval, give a reasonablo 
12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु होने पर 

opportunity to the employees to explain their point of view , 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के स्वादार नामनिर्देशिती / 

9 . Where , for any reason , the employees of the said estab 

lishment do not remain covered under the Group Insurance 
विभिक वारिसों को सम राशि का संदाय तत्परता से और प्रत्येक वशा 

Schenle of the Life Insurance Corporation of India is already 
में हर प्रकार से पूर्ण वाघे की प्राप्ति के एक मास के भोसर सुनिश्चित adopted by the said establishmenl, or the benefits to the 

employces under this Scheme are reduced in any manner, the 
करेगा । 

exemption shall be liable to be cancelled . 
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10 . Where , for any reason , the employer fails to pay the 
ए . के . भट्टाराई, अवर सचिव premium etc , within the due date , as fixed by the Life Insur 

ance Corporation of India , and the policy is allowed to lapse , 

the exemption is liable to be cancelled. 
s. o . 5583. - Whereas Messrs Welcome Group Sca- Rock, 

11 . In case of default , if any made by the emplover in 
Lands End , Bandra , Boimbay- 400050 ( MH / 18236 ) ( herein 

payment of premium the responsibility for payment of assuis 
after referred to as the said estabilshment) ha e applied for 

ance bencfits to the 70mujerg or the legal heirs of deceased 
exemption under sub - section (2A ) of section 17 of the Einp 

members who would have been covered under the said 
loyecs Provident Funds and Miscellaneous Provisions Act, 

Scheme but for grant vf this exemption , shall he jhay of 
1952 ( 19 of 1952 ) (hereinafter referred to as the said Act ) ; 

the employer . 
And whereas, the Central Government is satisfied that 

12 . Upon the death of the members covered under the 
the employees of the said estublishment are , without making Scheme thc Life Insuranie Corporation of India shall ensure 
any separate contribution or payment of prçmium , in enjoy 

prompt payment of the sum essuired to the nominee or the 
ment of benefits under tlic Groin Insurance Schemc of the 

leeal hrirs of the deceased member entitled for it and in any 
Life Insurance Schem : of the Life Insurance Corporation of 

cace within one month from the receipt of claim completo in 
India in the nature of Life Insurance which are more favour 

all respects . 
Ahle to such employees than the benefits admissible under 

[ No. S - 35014( 346) / 82- PF.II ( SS.IVI 
the Employes Deposit Linked Insurance Scheme, 1976 ( here 

A . K . BHATTARAI, Under Secy . 
Inafter referred to as the said Scheme ) ; 
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